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APPENDIX I

A Taxonomy of Educational Change (Including
Leadership and Involvement)

Conceptualization of the leadership-change function of the state educa-
tional administrative agency was derived and adapted from the taxonomy
of educational. change presented by Allen Lee* in Conference to Develop
In-Service Training Activities for Research Personnel of State Depart-
ments of Education, Cooperative Research Project, F-032 (Salem,
Oregon State Board of Education, 1964), p. 15.

The activities of the educational change process are:

GOAL SETTING -- Identifying and agreeing upon objectives
and ideals in education,

PROBLEM Identifying obstacles or unsatisfactory
DEFINITION -- situations hindering the achievement of

goals, and needing change or improvement.

RESEARCH -- Seeking new or better methods, materials,
and curricula in education.

PROGRAM Inventing, designing, and refining combin-
DEVELOPMENT -- ations of methods, materials, and subject

content.

FIELD TESTING -- Determining to what extent materials,
methods, and curricula may be successful
and desirable by actual trail in existing
situations.

DISSEMINATION -- Distribution of information concerning
methods, materials, and curricula in
education.

IMPLEMENTATION -- Current practice such as method, mater-
ials, curricula, and administration in
schools and classrooms.

* Development included a series of group and individual discussions
including such persons as Dr. Egon Guba (Indiana), Dr. Phil
Lambert (Wisconsin), Dr. Jack Culbertson (Ohio), Dr. John Guy
Fowlkes (Wisconsin), Dr. Keith Goldhammer (Oregon), and others.
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APPENDIX II

PERT--General Information and Master Schedule Reports



APPENDIX II

A. General Information
s

Definition of Terms

Activity: The work effort represented by an arrow on a network. It
involves time and resources necessary to complete a task.

Critical Path: The longest path through a network, or the one with the
greatest negative or least positive slack. Represented by
a double-lined arrow.

Dummy Activity: A non-time-consuming activity, represented by a
broken arrow, which constrains the completion of its suc-
ceeding event until the completion of its preceding event.
A Dummy Activity involves no work.

Earliest Expected Date: Represented by TE , it is the earliest date an
event can be expected to occur. It is computed by summing
the te's along a path.

Event: Usually represented by a circle, it is a specific point in time
which marks the end of an activity or activities. It consumes
no time or resources.

Expected Elapsed Time: The best estimate of the time an activity will
require. It is represented by te.

Interface: The tie between two areas of work.

Interface Event: The event which signifies the transfer of responsibility,
end items or information from one area of work to another.
It is represented by a hexagon.

Latest Allowable Date: The latest date on which an event can occur
without causing delay in the completion of the program. It
is represented by TL.

Master Schedule Event: An important event in a network, it is repre-
sentedby a square.

Negative Slack: The amount of time in excess of available time on a
slack path.



Network: A flow diagram of the activities and events which must be
accomplished to reach program objectives. It shows se-
quence of accomplishment, interdependencies and inter-
relationships of activities and events.

Positive Slack: The extra time available to accomplish the activities
in a given path.

Predecessor Event: An event which signifies the beginning of an ac-
tivity on a network.

Run: The putting of a program deck and a data deck into a com-
puter to obtain certain results.

Slack: The difference between the Latest Allowable Date and the
Earliest Expected Date. It may be positive, negative or
zero.

Slack Path: That path in a network along which all events have the
same amount of slack.

Successor Event: The event which signifies the completion of an ac-
tivity.

Work Package: Work necessary to complete one or more activities.
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Sample Work-Breakdown Structure

I R & D Project(

Survey
Design

1

Linsol

Data

Collection I

1 ...._1......
Data
Coding
System

AnalysisIL s I
Machine Tabu-

lation
Statis-
tical
Tests

___i
Final
Reports

J.............

tailLa1.11

Inter -
preta-
,tion

The staff members responsible for each subsystem take their parts
of the necessary work and divide it further; first into Work Packages,
such as the development of a test or the analysis of collected data, and
then into activities which are workable units, such as developing cri-
teria to interpret data or planning a final report draft.

Each of these activities is assigned the amount of time it is expected to
take. From these activities a network is drawn, composed of activities
and events. An event marks the start or completion of an activity, and
as such is a point occupying no time. The events marking the end of the
most important activities, or Master Schedule Events, are given a
schedule date or dates by which they need to occur in respect to the
overall project.

A Sample Network

II - 3



Each arrow represents an activity while each circle represents an event.
A broken arrow represents a dummy activity, or one which constrains
the completion of the event to which it leads until the event from which
it proceeds is finished. An event is complete only when all activities
leading to it are finished, and no activity may begin until the event from
which it leads is complete. An activity is defined by its preceding and
succeeding event number, i.e. activities 2-5 and 4-5 lead into event 5.
Event 4 is not complete until both activity 3-4 and dummy activity 2-4
are completed. A square represents a Master Schedule Event. A hexa-
gon represents an interface event, a place where the activities and events
in one part of subsystem constrain the activities and events in another
part.

TE = S

Time is given in weeks and tenths of weeks. The to is the Expected
Elapsed Time for each activity. The TE is the Earliest Expected Time
and is computed by summing the te's along the longest path to any given
event. The TL, is the Latest Allowable Time and is computed by be-
ginning with the end event and subtracting te's of preceding activities.
The TL represents the latest time by which an event must occur in order
not to cause a delay in the final event.



Slack is computed by subtracting the TE from the TL. If the result is
positive there is extra time available to perform the activity. If the
resulting slack is negative, the activity time is in excess of the avail-
able time. Zero slack indicates that the work will be done in the time
alloted. A slack path is a path through the network on which the events
will all have the same slack. The Critical Path is the longest path
from beginning to end event, or the one with the least amount of
positive (or the largest amount of negative) slack.

Several computer programs are available for use with PERT. The
NASA-PERT "C", used with this Project, computes TE's, TE's, Slack
and Time Remaining (between the report date and the -% for an activ-
ity). It is given the event numbers for an activity, the activity des-
criptions, and the te. It will sort these by predecessor-successor
event number, by successor-predecessor event number, by critical
path, by expected date, by allowable date, by responsible organization,
and by Master Schedule.

The PERT chart, Major Elements, which appears on the following
page, was the first network. It is a major overview of the Project
from Conception to Final Reports. This network was taken directly
from the Work-Breakdown Structure.

11-5
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Explanation of Work-Breakdown Charts

The Work-Breakdown Structure and the Pictorial Work-Breakdown
Structure are the representations of the first step where the Project
was broken down into elements. They take the total Project down
four levels to work packages, but not the final level, or activities
which make up the work packages. This is done on work sheets,
one sheet for each work package.



WORK-BREAKDOWN STRUCTURE

Research
and Devel,
opment
Project

Problem
State-
ment

Objectives Problem Delimitation
Data Paradigms
Focus

I-f 'theses Arnim - ted Outcomes
urvey
Design

IVI ta ' oposa D=ta lee
Plan for Analysis

Group Interview
Guide Development

Item Selection
Format Design
Instruction Preparation
Field Test
Revision of Group Inter-

view Guide
Final Form Production

Individual Interview
Guide Development

Item Selection
Format Design
Instruction Preparation
Field Test
Revision of Individual

Interview Guide
Final Form Production

Field Operations Schedule Arrangements
Travel Arrangements
Team Selection

lUniverse Definition
Sample Selection

Sample

Re rts Plan for Res rts
to Rea ness visits to tates

Collection Team Orientation
Tri is to States

na ysis D-= ta mg ystem
Machine - Usable Form
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ma
Reports

eport arrative
Tables/Graphs
Charts
Biblio a by
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arrative
Tables/Graphs
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Bibliography
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Explanation of Work Sheet

A Work Sheet was filled out for every work package. In the Input
column were listed the items necessary to begin this work package,
whether it be another work package or the knowledge of a staff mem-
ber. Under the Work Package Section were listed the activities into
which it was divided. After developing a network, these activities
were each assigned their predecessor and successor event numbers.
The result of the work package was placed under Output. The activ-
ities were networked at the bottom and later assigned numbers, times
and schedule dates. After approvals were given, the data was ready
to be transferred to cards for the computer.



WORK SHEET

Sub-Unit Perceptions & Conceptual Design Responsibility C. Achilles

Work Task Develop Instrument Drafts

Input Work Package Output

Time Constraints
Data Needs
Lit. on Theory

and Design
Consultant Help in

A Instrumentation
B Validation

PL88-210
Previous Decisions

015-022
016-017
017-018
017-019
018-022
019-020
020-015
020-022
022-023
023-024
024-025

Dummy Activity
Study Lit. to Revise Instrum.
Develop Format
Obtain Large Pool of Items
Write General Instructions
Reduce Pool of Items
Test Item Discrimination
Test Item Validity
Write Preliminary Draft
Critique Draft
Re -Draft

Drafts of
Instrument

Network Outline

Approval



Explanation of Was-Is Chart

A Was-Is Chart is used to collect data for updating the PERT for a
project. Activities are placed in the left-hand column as they were
and in the right-hand column with any changes which have been made.
Some of these changes may be:

1. From incomplete to complete activity.
2. A new activity which was not there before.
3. An activity which is to be deleted.
4. An activity whose time is increased due to a

new time estimate.
5. An activity whose time is decreased due to more

resources or a new time estimate.
6. Activities which have been moved to another spot.

After approval, these data are ready to transfer to cards which will
supplement or replace some of those in the original data deck of cards.



Sub -Unit: Perceptions

WAS CHART

Responsibility: C. Achilles

Was Is

0030-016 -- 0030-017 Study
literature to revise in-
strument 2.8

0030-017 0030-019
Obtain large pool of items

3.8

0030-016 -- 0030-022 Study
literature to revise in-
strument 2.8

0030-017 -- 0030-019
Obtain large pool of items

3.0

Approval:

11-13

Date:



Explanation of PERT Outlook Report

A PERT Project Outlook Report was a line graph showing the status of
each sub-unit in regard to slack. The ordinate represented slack.
The scale ranged from a positive 15 to a negative 45 weeks. The cen-
ter line represented zero slack, or the fact that the work would be
completed exactly on time. The abscissa represented the months the
Project had been operating. Each plot showed a different sub-unit;
following the code in the upper left-hand corner. This report was up-
dated with each up-dating of the PERT data. Therefore, only the last
report was given, which included all three runs.
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Explanation of Master Schedule Report

The Master Schedule Report was a listing of all activities .which were
considered important enough to be milestones on the work-path. These
activities were listed on the Master Schedule Report chronologically by
their Earliest Expected Date (represented by an arrow with an E above
it). The arrow with an A above it represented the Latest Allowable
Date. When the Earliest Expected Date preceded the Latest Allowable
Date, a positive slack was present for that event. The exact position
indicated the amount of extra time (positive slack) available on the par-
ticular activity. The Latest Allowable Date preceding the Earliest
Expected Date indicated negative slack or the amount of time needed
for a particular activity in excess of the time available. Once again
the exact position showed the amount of time.

1
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Explanation of PERT Analysis Report

The PERT Analysis Report was a working chart for the use of the staff
with each updating of the PERT data. The PERT Analysis column is
filled in with problems which were identified in the PERT output.
These were usually negative slack paths, i.e. paths of criticality. The
Impact column is filled in by indications of what other problems would
be caused by each of these negative slack paths, if they were not cor-
rected. The Alternatives column is filled in with possible ways of
correcting the problems. The staff, as a whole, picked out the alter-
native they thought was the best solution, and listed it under Staff
Recommendation. Management Decision is the column for the final
top-level decision which was then put into effect.

This chart given for the January; 1966, Run, the only one in which it
was used, is the report as it was presented to the staff for consider-
ation.
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APPENDIX III--TABULATIONS OF DATA FOR THE STUDY
OF ORGANIZATION FOR THE ADMINISTRATION OF

VOCATIONAL-TECHNICAL EDUCATION

Preface

Information for each of the 50 states and Puerto Rico has
been organized into ten separate sections which follow.
Each State Director of Vocational Education has been given
the opportunity to review the materials for his state.

Data have been verified for the following states: Alabama,
Alaska, Arizona, Arkansas, California, Colorado, Connecticut,
Delaware, Florida, Georgia, Hawaii, Idaho, Illinois, Indiana,
Iowa, Kansas, Kentucky, Louisiana, Maine, Maryland, Massa-
chusetts, Michigan, Minnesota, Mississippi, Missouri, Mon-
tana, Nebraska, Nevada, New Hampshire, New Jersey, New
Mexico, New York, North Carolina, North Dakota, Oklahoma,
Oregon, Pennsylvania, Rhode Island, South Carolina, South
Dakota, Tennessee, Texas, Utah, Vermont, Virginia, Wash-
ington, West Virginia, Wisconsin, Wyoming, and Puerto Rico.

Sections I through V of this report reflect the current
status as of September 1, 1967, of the legal basis for vo-
cational-technical education, selection of state officers
for the administration of vocational-technical education,
the position of vocational-technical education in the state
administration of education, the organization for the admin-
istration of vocational-technical education, and the profes-
sional staff for state administration of vocational-tech-
nical education.

Sections VI through X present information based upon the
year 1965-66 concerning the numbers of teachers in voca-
tional-technical programs, enrollments in vocational-tech-
nical programs, comparison of teachers and state staff in
vocational-technical programs, schools providing vocational-
technical programs and income and expenditures for voca-
tional-technical education.

As soon as data for 1966-67 are made available, this study
of the current status of the organization for administration
of vocational-technical education at the state level will be
so updated.



ALABAMA

1. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Alabama states that "The
Legislature shall establish, organize and maintain a liberal
system of public schools throughout the state . . ." (Ar-
ticle XIV, Section 256)

The State Board of Education is composed of the Governor,
the State Superintendent of Education and one member from
each congressional district, to be appointed by the Gover-
nor and confirmed by the Senate. (Title 52,6) The State
Board of Education "shall exercise, through the State
Superintendent of Education and his professional assistants,
general control and supervision over the public schools of
the state." (Title 52,14)

The state accepts an act of congress entitled, "An act to
provide for the promotion of vocational education . . ."
(Title 52,381) and designates the State Board of Education
as the State Board for Vocational Education. (Title 52,384)

SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Education is the
cer of the State Board of Education which is
State Board for Vocational Education. (Title
elected directly by the people of the state.
Section 112 and Title 52,41)

executive offi-
designated the
52,41) He is
(Article V,

The State Director of Vocational Education

The,State Director of Vocational Education is responsible
for the administration of the state program of vocational
education. He is appointed by the State Board of Education
upon the nomination of the State Superintendent of
Instruction.



E.

III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

rtate Superintendent of Education

H E

f--4State

Assistant Su erintendent

i

Board of Education

State Colleges
A & M College
State Jr. Colleges
State Technical
Trade Area Schools

Executive Division

Functions:

Civil Defense Ed.
English
Exceptional Children

and Youth
Higher Education
International Ed.
Libraries
NDEA III

Subject Fields
Textbooks

bir., Administra-
tion & Finance
Functions:

School Buildings
Statistics
Motor Transporta-

tion Training
School Lunch
Surplus Property
PL 89-10 I, III

Director, Research
Planning and
Information

Supervision
Certification
Curriculum
Materials

Special
Projects

Subject Fields
Temperance Ed.
School Library

Consultation
School Lunch

Consultation
Special Services

Consultation

tate Director,

ocational Educatio

Supervision
Subject Fields
Educational TV
Guidance
Health, PE and
Recreation

NDEA V
School Library
Consultation

Director, Rehabili-
tation and
Crippled Children

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

tate Board for Vocational Education

Otete Superinten ent of Education

a e ,irec or o Voca Iona Euca o

set. Supervisors

ecialist Informatio

Su ervisor Trade and Industrie

upervisor, Bus ness an
ffice

L-4Asst. Supervisors'

u ery sor, D str ut v

set. Supervisor4

`Asst. Supervisor

Consultant, Nursing

Su ervisor, Vocat ona Counse n

Asst. Su erviso

u ervisor Home Economic

sst. Supervisors

Veterans' Training

,sst. Supervisors

(Alabama)



V. PROPISSIONAL STAPP FOR RATS ADMINISTRATION OP
VOCATIONALTICNNICAL IDUCATION

Director, Division of Vocational
Education

Supervisors

1

8
Vocational Guidance 1

Research and Information 1

Special Federal Programs 1

Agriculture 1

Business and Office 1

Distributive Education 1

Home Economics 1
Trade and Industry 1

Assistant Supervisors 12
Special Federal Programs 3

Agriculture 3

Home Economics 3

Trade and Industry 1

Veterans Training 2

Consultants 1

Nursing Education 1

TOTAL 22

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture (300) * (81) 381 21

Merchandising (50) (29) 79 4

Health (20) (98) 118 6

Office (103) (137) 240 14

Technical (30) (69) 99 5

Industrial (436) (487) (9) 932 50

Others
e_ .

To hd

Number (889) (50) (901) (9) 1849 -

Percent 48 3 49 f - 100

Full-time

Part-time

*Figures in parentheses are estimates only.
(Alabama)



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1%5-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs I Total Percent

Agriculture 24356 - 16508 - 40864 48

Merchandising 1284 70 802 - 2156 3

Health 677 - 2409 - 3086 4

Office 5245 956 739 - 6940 8

Technical 206 1201 1276 - 2683 3

Industrial 7258 118 21562 3.71 29109 34

Others- - - - - -

Total
Number 39026 2345 43296 171 84838 -

Percent 46 3 53. - - 100
h

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers/SDVE Staff
Full-time Part-time Total

Agriculture

r--

11 - 13. 381 35

Merchandising 4 - 4 79 20

Health 1 - 1 118 118

Office 5 - 5 240 48

Technical - - - 99 -

Industrial 10 12 22 1932 88

Others - - - - -

Total
Number 31 12 43 1849 43

Percent
_

73 27 100 - -
(Alabama)



IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

. Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 458 Community or Junior Colleges 1

Vocational Secondary Schools 0 Vocational-Technical Schools 0

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools --a. Universities or Colleges --1-

Total Secondary Schools 460 Total Post-Secondary Schools 2
Mb..

Combination Secondary and
Post-Secondary Schools 23 TOTAL 485

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION *

Sources of Funds 1962-63 1965-66
AmounT---Percent

Average Annual
Percent IncreaseAmount Percent

Local School District
or Institution 2,558,000 30

State Funds 4,947,000 57

Federal Funds 1,121,000 13

7,322,000 41

6,364,000 35

4,345,000 24

62

10

96

89TOTAL 8,626,000 100 18,031,000 100

1962-63 1965-66 Average Annual
Percent IncreaseExpenditures Amount Percent Amount Percent

State Division of
Vocational Education 460,000 5

Teacher Education
Institutions 50.000 1

648,000 3

92.000 1

14

28

15

728

22

38

89

TOTAL for State
Agencies _110.00Q ____Ei 740.000 ____A

Schools:

Capital Outlay 179,000 2

Current Expenses 7,937,000 92

4,076,000 23

13,215.00Q 73

TOTAL 8,116,000 94 17,291,000 96

TOTALAll Agencies 8,626,000 100 18,031,000 100

* Data for 1965-66 have not been fully verified and may contain minor errors.
(Alabama)



ALASKA
I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-

TECHNICAL EDUCATION
The Constitution of the State of Alaska states that "The
Legislature shall, by general law, establish and maintain
a system of public schools open to all children of the
state . . ." (Article VII, Section 1)

There is created a Department of Education which includes
"the Commissioner of Education, the State Board of Educa-
tion, and the staff necessary to carry out the functions
of the department." (Title 14.07.010) The State Depart-
ment of Education is composed of six members, appointed
by the Governor, confirmed by the Legislature, and based
on a consideration of recommendations made by recognized
educational associations. (Title 14.07.090)

The state accepts an act of Congress entitled, "An act to
provide for the promotion of vocational education . . ."

(Title 14,35.010) and designates the State Board of Edu-
cation as the State Board for Vocational Education. (Title
14.35.020)

The Alaska State Plan for Vocational Education was submitted
by the State Board for Vocational Education in July, 1966.
It follows closely an outline of a suggested plan by the
U.S. Office of Education.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL- TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Commissioner of Education is the executive officer
of the State Board of Education which is designated as the
State Board for Vocational Education. He is selected by the
State Board and confirmed by the Governor for a five-year
term. He can succeed himself.

The State Director of Vocational Education

The State Board employs the State Director of Vocational Ed-
ucation, who is responsible to the State Board through the
executive officer for the administration, supervision, coor-
dination and operation of the State vocational-technical pro-
grams. The State Director is appointed by the State Board
for Vocational Education, with no other confirmation required.



III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

H E C

'State Commissioner

r

1

tate Board of ducation

of Education)

1

Director, Instructional

Services

Functions:

Federal Programs

Certification

Consultant Services

Correspondence Study

Director, Administrative

Services

Functions:

Fiscal

Purchasing & Property

Data Processing &
Statistics

Civil Defense Adult
Education

School Lunch

State Museum

Transportation

erector, State

ibraries

State Director

ocational Education

Director, State -

Operated Schools

Functions:

Rural Schools

Teacher
Placement

Supervision
Operation

Regional Schools

Operations
Dorm. Operation

On-Base Schools

Administration
Curriculum
Operations

Director,

Vocational

Rehabilitation

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

Is tate Board for Vocational Education,

'State Commissioner of Educationl

1state Director of Vocational-Technical Educatio

ssistant State Director of Vocational-Technical Education

Supervisor, M.D.T.1

Supervisor, Trades,

Industrial and Fisheries

4ealth, Agriculture,

echnical, Socioeconomic

Supervisor, Home Economq

Supervisor, Distributive

and Office Occupations

(Alaska)

.1.,17g.2...rwerwesere



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION *

Director, Vocational Education 1

Assistant Director 1

Supervisors 5

MDTA 1

Trades-Industry, Fisheries 1

Home Economics 1

Distributive Education- -
Office Occupations 1

TOTAL 6

* Data for 1966-1967 are given to conform with IV.
Organization for the Administration of Vocational
Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification

i
Secondary

Post-
Secondary Adult

Special
Programs

1
Total Percent

Agriculture 1 1 2 2

Merchandising 3 7 10 10

Health 1 3 4 4

Office
i

7 28 35 35

Technical 1 4
.

5 5

Industrial 12 22 10 44 44

Others
A ,

Total
Number 23 2 65 4.0

I

100
-4

Percent
.

23
.

2 65 10 100

Full-time
.,

Part-time
1

(Alaska)



VII. ENROLLMENTS IN VOCATIONAL- TECHNICAL PROGRAMS .

1965-66

Occupational
Classificationn..._ Secondary

Post-
Secondary Adult

Special
Programs Total Percent

mei

Agriculture 55 - - - 55 1

Merchandising 239 - 118 - 357 9

Health - 20 - - 20 -

Office 1262 - 374 - 1636 40 '

Technical 18 23 34 - 75 2

qIndustrial 420 120 507 909
)

1956 48

Others - - - - -
-

-.

Total
Number 1994 163 1033 909 4099

,

-
Percent 49 4 25 22 - 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers

1111=1,

Ratio:
Teachers/SDVE Staff

..- Part-time Total

Agriculture - 1 1 2 2

Merchandising - 1 1 10 10

Health - - - 4 -

Office - 1 1 35 35

Technical - - - 5 -
Industrial 1 - 1 44 44

Others - - - -

Total
Number 1 3 4 98 25

Percent 25 75 100 - -

(Alaska)
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IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post - Secondary Schools

Regular or Comprehensive High Schools 24 Community or Junior Colleges 4

Vocational Secondary Schools 0 Vocational-Technical Schools 0

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools ° Universities or Colleges
1

Total Secondary Schools 24 Total Post-Secondary Schools 5

Combination Secondary and
Post-Secondary Schools 0 TOTAL_ 29

-----.1

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION *

Sources of Funds 1962-63
Amount Percent

Local School District
or Institution 50,000 19

State Funds 112,000 44

Federal Funds 96,000 37

TOTAL 258,000 100

1965-66
Amount Percent

184,000 25

187,009 26

359,000 49

730,000 100

Average Annual
Percent Increase

268

67

274

183

Expenditures

State Division of
Vocational Education

Teacher Education
Institutions

1962-63
Amount Percent

13,000

8,000

TOTAL for State
Agencies 21,000

Schools:

Capital Outlay

Current Expenses

TOTAL

237,000

237,000

92

92

1965-66
Amount Percent

104,000 14

104,000 14

626,000

626,000

86

86

Average Annual
Percent Increase

700

395

164

164

TOTALAll Agencies 258,000 100 730,000 100 183

* Data for 1965-66 have not been fully verified and may contain minor errors.

(Alaska)



ARIZONA

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Arizona states that "The
Legislature shall enact such laws as shall provide for the
establishment and maintenance of a general and uniform
public school system..." (Acticle XI, Section 1)

"The State Board of Education shall be composed of the fol-
lowing members: the Superintendent of Public Instruction,
the President of a State University or a State College,
three lay members, a member of the State Junior College
Board, a superintendent of a high school district, a class-
room teacher, and a county school superintendent. Each
member, other than the Superintendent of Public Instruction,
to be appointed by the Governor with the consent of the
Senate." (Article XI, Section 3 as amended, election No-
vember 3, 1965; effective December 3, 1965.)

The Arizona State Plan was submitted to the U.S. Office of

Education by the State Board for Vocational Education in

November, 1964.

The State accepts an act of Congress entitled, "An act to
provide for the promotion of vocational education..." (Title

15-1053(A)) and designates the State Board of Education as
the State Board for Vocational Education. (Title 15-1053(B))

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Public Instruction is elected to

office by direct vote of the people of the State and serves
as ex officio member and secretary of the State Board of Edu-

cation. The executive officer of the State Board of Education,

which is designated as the State Board for Vocational Educa-

tion, appoints the Executive Officer of the State Board for

Vocational Education.

The State Director of Vocational Education

The State Director of Vocational Education is appointed by

the State Board upon the recommendation of the Executive Of-

ficer of the State Board. He is responsible for the program

of vocational-technical education to the State Board, through

his executive officer.



ISupervisor, Agriculture!

III. POSITION OF VOCATIONAL-TECHNICAL Er.IMATIOIN IN THE
STATE ADMINISTRATION OF EDUCATION

H E E

tate Su erintendent of Public Instruction

ssisstant Superintenden

Dir. Research & Financ

Ipir., ESEA Programs'

ir., Ford Foundatio
Pr rams

P.ir.a School Lumg

Op.r., Special Educatio

Coordinator, Civil De
ense Adult Education

dm nistrator, Crippled
hildren Services

ir. Certificatiqd

ir., Elementary Ed.)

ir., Guidance Serviced

ir. NDEA IIIA

Ir., Secondary Educal
tion

ir., Indian Educationl

!Administrator, T
panitarium

ir., Librar Service

onsultants, Instruc
ional Services

State Board of Education

'rector,

ocational

Rehabilitation

tate Director of

ocational Educatio

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

btate Board for Vocational Educatio

!Executive Officer'

State Director of Vocational Educatio

Assi--E7s=ltperviso

Supervisor, Of
Distributive

ce an

Publications)

Assistant Swervisors

Supervisor, Manpower
Development

Assistant Supervisors

Local Supervisors

Supervisor, Health Occupations!

Su.ervias, Technica

'Supervisor, Trade and Industrial

Persons with Special Needs

4onsultantl (Arizona)
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V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VCICATIONAICHNICAL EDUCATION

State Director of Vocational-Technical
Education

Assistant State Director

State Supervisors

1

1

8

Agriculture Education 1

Office and Distributive Education 1

Guidance Services 1

Manpower Develo?ment 1

Home Economics Education 1

Technical Education 1

Trade and Industrial Education 1

Health Occupations Education 1

Assistant Supervisors 6

Argiculture Education 1

Office and Distributive Education 2

Manpower Development 1

Home Economics Education 2

Local Supervisor 2

Manpower Development 2

TOTAL 18

* Data for 1966-67 was given to conform with IV.
Organization for the Administration of Vocational
Education

VI, TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS*
1965-66

Occupational
Classification Secondary

Post-

Seconda Adult
Special

Pro:4 ams Total Percent

Agriculture 52 4 4 1 61 7

Merchandising 44 20 22 - 86 10

Health - 25 2 - 27 3

i

Office 55 21 4 - 80 10

Technical - 94 52 - 146 17

Industrial 193 59 173 - 425 50

Others 25 - 25 3

Total

Number 369 223 257 1 850 -

Percent 43 26 30 1 - 100

Full-time 170 89 4 1 264 31

Part-time 199 134 253 - t 586 69

* Duplicated Count: Same teachers at different levels
(Arizona)

-mo



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post
Secondary Adult

Special
Programs Total Percent

Agriculture 3159 209 3.02 67 3537 16

Merchandising 1775 93 3457 3.6 5343. 24

Health - 336 50 - 386 2

Office 1399 614 188 - 2201 10

Technical - 771

593

-

-

1891
li

5155

2662

7769

12

35
_./

1

Industrial 2021

Others Home Ec. - - 190 190

Total
Number 8354 2616 3987 7129 22086 -

Percent 38 12 18 32 - 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

196546

Occupational
Classification

..

State Div. of Voc. Ed. Staff

Teachers *
Ratio:

Teachers/SDVE Staff
Full-time Part-time Total

Agriculture
4

6 - 6 54

-:.m
9

Merchandising 3 2 5

-
62 12

Health - 3. 1 24 24

Office 4 4 8 72 9

Technical 2 1 3 79 26

Industrial 2 1 3 202 67

Others , - - - 25

Total
Number 17 9 26 518 20

Percent 65 35 100 - -

* Unduplicated count
(Arizona)



IX. SCHOOLS PROVIDING VOCATIONALTICHNICAL PROGRAMS

...mammal,.
Secorkaary 3choolsmaa,

Post-Secondary Schools

Regular or Comprehensive High Schools

Vocational Secondary Schools

State-Operated Vocational Schools

Area Vocational Schools

Total Secondary Schools

95

0

0

0

95

Community or Junior Colleges

Vocational-Technical Schools

State-Operated Vocational Schools

Universities or Colleges

Total Post-Secondary Schools

0

0

3

9

Combination Secondary and
Post-Secondary Schools TOTAL

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

104

Sources of Funds 1962-63 1965-66 Average Annual
Percent IncreaseAmount Percent Amount Percent

Local School District
or Institution 1,159,000 57

State Funds 563,000 27

Federal Funds 329,000 16

2,295,000 37

1,906,000 31

1,979,000 32

33

80

167

67TOTAL 2,051,000 100 6,180,000 100

1962-63 1965-66 Average Annual
Percent IncreaseExpenditures Amount Percent Amount Percent

State Division of
Vocational Education 137,000 7

Teacher Education
Institutions 81,000 4

209,000 3

124,000 2

18

18

18

994

46

73

67

TOTAL for State
Agencies 218,000 11 333,000 5

Schools:

Capital Outlay 52,000 2

Current Expenses
1,781,000 87

1,603,000 26

4,244,000 69

TOTAL 1,833,000 89 5,847,060 95

TOTALAll Agencies 2,051,000 100 6,180,000 100

(Arizona)
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ARKANSAS
I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-

TECHNICAL EDUCATION

The Constitution of the State of Arkansas states that,
. . the state shall maintain a general, suitable and11

efficient system of free schools . . ." (Article 14,
Section 1)

The State Board of Education is composed of nine members,
one from each congressional district, the rest at large
from the state (Title 80-102) to be appointed by the Gover-
nor and confirmed by the Senate. (Title 80-103)

The State accepts an act of Congress entitled "an act to
provide for the promotion of vocational education . . ."
(Title 80-2512) and designates the State Board of Educa-
tion as the State Board for Vocational Education. (Title
80-2514)

The Arkansas State Plan for the administration of vocational
education was approved by the Arkansas State Board for Voca-
tional Education on November 8, 1964 and subsequently amended
on June 14, 1965; September 13, 1965; December 13, 1965; and
June 12, 1966. It follows closely an outline of a suggested
plan by the U.S. Office of Education.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONALTECHNICAL EDUCATION

The State Superintendent of Public Instruction

The Commissioner of Education is the executive officer of
the State Board of Education, which is designated the State
Board for Vocational Education. He is selected by the
State Board.

The State Director of Vocational Education

The Associate Commissioner for Vocational Education is re-
sponsible to the Commissioner of Education for the direction
of the entire program of vocational education, including
promotion, administration and evaluation. He is appointed
by the State Board upon the recommendation of the Commission-
er of Education.



P41. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

FICE

'state Board of

(State

Education

Commissioner of Education]

Associate
Commissioner,
Finance

Functions:

Surplus Property

Data Processing

Business Management

Fund Allocations

Student Loans

Printing

Inter-Departmental
Services

Director, Rehabilitation
Servs. for the Blinds

Assoc. Comm s.,
Administrative
Services

Functions:

School Budgets

School Audit

State Aid
Approval

School Plant

School Law

School Safety

School Transport.

Statitistical
Services, NDEA

Spec. Federal
Programs

Assoc. Commis.
Instructional
Services

Functions:

Supervision &
Accredit.

Teacher Ed. &
Certif.

Special Ed.

Economic Ed.

NDEA

GED Testing

Textbooks

Audio-Visual

Guidance

Testing &
Eval.

Director, State
Rehabilitation Services

Assoc. Commis.,
Federal Ed.
Program Servs.

Functions:

PL 89-10

Title I
Title II
Title III

New Federal
Programs

ssoc. Commissioner,

ocational and

dult Services

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCAVONAL-
TECHNICAL EDUCATION

State Board for Vocational Education

'state Commisaloner of Education

ssoc. Commissioner for Vocational and A u t Education

'Director', Vocational Agricultur

1-412pervisorsi

irector, Home Economic

upervisor

(Director, Business Occupation

Director, School Lunch and

School Milk Programs

Adult Education

ICSupervisors, Basic Educatio

onsultants

'Director, Civil Defense Education

irector, T & I and

irector, Voc.-Tech. Schools

Supervisors, T & I

---Supervisor, Practical Nursing

Directors, State Voc.-Tech.
Schools

irector, Distributive'

'Director, Veterans Program

(Director, Federal Programs'

Su ervi sors, ARA & MDT

Director, Approval of Private

Vocational Schools

1 The title "Director" in Arkansas is equivalent to "Supervisor" in many states.
The title "Supervisor" includes area supervisors, assistant supervisors and
specialized supervisors, and is equivalent to "Assistant Supervisor" in many
states.

(Arkansas)



V.. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION *

Assistant Commissioner for Vocational Practical Nurse
and Adult Education 1 Education 1

Area Redevelopment
Directors 11 and Manpower Devel-

Agriculture Educat...on 1 opment Programs 1

Home Economics Education 1

Business Occupation Education 1 Consultant 1

School Lunch and School Milk 1 Basic Education 1

Programs
Adult Education 1 Directors 1

Civil Defense Adult Education 1 State Vocational-
Trade and Industrial and 1 Technical Schools 1

Vocational-Technical Schools TOTAL 28
Distributive Education 1

Veterans Programs 1

Federal Occupational Training 1

Approval of Private Voc. Schools 1

Supervisors 13
Vocational Agriculture 6

Home Economics 1

Business Occupations 1

School Lunch and Milk Programs 1

Trade and Industrial 2

* Data for 1966-1967 are given to conform with IV. Organization
for the Administration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs

___

Total Percent

Agriculture 318 1 439 - 758 64

Merchandising 23 - 36 2 61 5

Health - 29 - - 29 2

Office 3 6 31 1 41 4

Technical - - - - - -
Industrial 83 50 152 12 297 25

Others - - - - -

Total

Number 427 86 658 15 1186 -

Percent 36 7 56 1 - 100

Full-time 192 86 8 12 298 25

Part-time 235 0 650 3 888 75

rkansas
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VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total

29159

Percent

57Agriculture 19227 12 9920 -

Merchandising 747 - 2215 32 2994 6

Health - 722 - - 722 1

Office 128 1226 1434 8 2796 6

Technical - - - -
Industrial 1439 1167 11988 96 14690 29

Others Home Ec. - - 480 - 480 1

Total
Number 21541 3127 26037 136 50841 -
Percent 42 6 51 1

z
- 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers/SDVE StaffFull-time Part-time Total

Agriculture 10 3 13 758 58

Merchandising 4 1 5 61 12

Health 1 - 1 29 29

Office 1 - 1 41 41

Technical - - - - -

Industrial 9 - 9 297 33

Others Home Ec - - - - -

Total
25 4 29 1186 41[Number

Percent 86 14 100 - -
(Arkansas)



IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 401 Community or Junior Colleges 0

Vocational Secondary Schools 0 Vocational-Technical Schools 5

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools 3 Universities or Colleges 1

Total Secondary Schools
404 Total Post-Secondary Schools 6

Combination Secondary and
Post-Secondary Schools 0 TOTAL 410

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION *

Sources of Funds 1962-63
AmounrPercent

1965-66 Average Annual
Percent Increase

Local School District
or Institution

State Funds

Federal Funds

TOTAL

Amouriercent

2,043,000 52

1,153,000 30

689,000 18

2,709,000 29

3,162,000 35

3,287,000 36

11

58

126

453,885,000 100 9,158,000 100

Expenditures
1962-63 1965-66 Average Annual

Percent IncreaseAmount Percent Amount Percent

State Division of
Vocational Education

Teacher Education
Institutions

TOTAL for State
Agencies

Schools:

Capital Outlay

Current Expenses

TOTAL

TOTALAll Agencies

253,600 7

125,000 3

282,000 3

166,000 2

4

11

6

7436
18

49

45

378,000 10 448,000 _____1

15,000 .1"'"

3,492,000 90
3,361,000 37

5,348,000 58

3,507,000 90 8,709,000 95

3,8854000 100 R 9,158,000 100

* Data for 1965-66 have not been fully verified and may contain minor errors.
(Arkansas)

,,



CALIFORNIA

4,0

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of California states that "The
Legislature shall provide for a system of common schools..."
(Article IX, Section 5)

"There is in the State Government a State Board of Education,
consisting of ten members, who are appointed by the Governor
with the advice and consent of two-thirds of the Senate."
(Title 10) "The Board shall determine all questions of
policy within its power" (Title 151) and shall administer
and establish policy for the Department of Education. (Title
352)

"The State Board of Education is designated as the State board
to carry out the purposes and provisions of the acts of Con-
gress, and is given all necessary power and authority to co-
operate...with the Federal Government...in the administration
of the provisions of the Federal acts." (Section 6254, Edu-
cation Code, California)

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Public Instruction is the execu-
tive officer of the State Board of Education, and is charged
with executing the policies established by the State Board.
He is elected on a nonpartisan basis by the people of the
State and serves for four-year terms.

The State Director of Vocational Education

The State Director of Vocational Education is responsible to
the State Superintendent of Public Instruction through the
Associate Superintendent in Cha::ge of Instruction. He is
selected by the State Superintendent of Public Instruction
subject to the rules and regulations of the State Personnel
Board.



III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

Chief, Div. of
Higher Education

H E E L E C T 0 R

Pitate Supe-rintendenETWIEnc Instructfo

JG o v e r

'State Board of Education)

!Deputy Superintenden

Functions:

Junior Colleges
General Educ.
Administration &

Finance
VOCATIONAL-

TECHNICAL EDUC.

Adult Education

Readjustment Educe

Teacher Education &
Certification

Chief, Div. of
Instruction

1

Functions:

Elementary &
Secondary Educ.

NDEA

ESEA III, V

Supplemental Educ.
Pupil Personnel

Services
Health, P.E. &

Recreation
Audiovisual &

School Library

State Director of

ocational Education

ILffice of Compen-
tory Education

Functions:

Physically
Exceptional
Children

Educationally
Handicapped
& Mentally
Exceptional
Children

Schools for the
Deaf

School for the
Blind

Schools for the
Cerebral
Palsied

Chief, Div. of
Departmental
Administration

Functions:

Ed. Research

Systems &
Data Proc.

Personnel

Fiscal Office

Legal Advisor

Publications

Investigations

iv. of Public State
chool Administration Library

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

State Board of Vocational Education'

tate Superintendent of Public Instructio

r hief Division of Instruction

State Director of Vocational Educatio

'Chief, Bureau of Industrial Education

Assistant Chief, Regional Super-
visors, Teacher Educators, Con-
sultant-Industrial Arts Education,
Special Supervisors, Traveling
Instructors, Specialists, Assist-
ant Supervisors, MDTA

'Chief, Bureau of Homemaking Education

Ass stant Chief, Regional Super -
-- visors, Special Supervisors,

Teacher Educators, Specialists

Chief, Bureau of Vocational-Technical
Education, Junior Colleges

LAssistant Chief, Consultants,
Special Supervisors

Coordinator, Fiscal Affairs
Coordinator, Program Development
Coordinator, Research
Consultant, Reseacch
Coordinator, MDTA
Assistant Supervisors, MDTA
Program Specialists

---1Chief, Bureau of Agricultural Education'

Assistant Chief, Regional Super-
visors, Teacher Educators, Special
Supervisors, Specialists

---10hief, Bureau of Business Education'

begional

Assistant Chief, Regional Super-
visors, Consultants, Researcher
and Teacher Educator, Specialists,
Assistant Supervisors, MDTA

Offices of Vocational Education'

1
The title "Chief" is equivalent to "Supervisor in many states.

(California)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION *

State Director of Vocational
Education

Chiefs
Agricultural Education
Business Education
Homemaking Education
Industrial Education
Vocational-Technical

Ed., Jr. Colleges

1

5
1

1
1
1

1

Assistant Chiefs 5
Agricultural Education 1
Business Education 1

Homemaking Education 1
Industrial Education 1
Vocational-Technical Ed.,

Junior Colleges 1

Coordinators
Fiscal Affairs
Program Development
MDTA
RCU
Regional

7
1
1

1
3

Supervisors 23
Industrial 1
Peace Officers Training 1
Fire Training 1
Occup. Proficiency Testing 1

Regional 19

Assistant Supervisors
MDTA
Industrial Education
Peace Officers Training
Regional

Special -apervisors
Agricultural Education
Homemaking Education
Industrial Education

16
10
1
3
2

1
1

1

3

Consultants 11
Business Education 1
Industrial Arts Education 1
Research 2
Agricultural Ed., Jr. college 1
Business Ed., Jr. college 1
Health Occup., Jr. College 1
Home Economics, Jr. college 1

Industrial Ed., Jr. college 2

Voc-Tech Ed., Jr. College 1

Special consultants 3
Program Development 1
Work Experience 1
MDTA 1

Teacher Educators

Fire Training Instructors

TOTAL

*Data gor 1966-67 are given to conform with IV. Organization for the
Administration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

4

8

86

Occupational
Classification

t
Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture (446)t - (6) - 452 4

Merchandising (89) (794) (733) - 1616 13

Health (185) (47) - 232 2

Office (2500) (2078) (120) - 4698 37

Technical (857) (484) - 1341 10

Industrial (560) (1000) (2803) (7) 4370 34

Others

Total

Number (3595) (4914) (4193) (7) 12709 -

Percent 28 39 33 f - 100

Full-time

Part-time

t Figures in parentheses are estimates only.

(California)



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-

Secondary Adult
Special

Programs

1

Total Percent

Agriculture 19353 1429 333 56 21171 4

Merchandising 3302 6567 107623 - L17492 19

Health 636 6120 3391 - 10147 2

Office 101740 878n1 48117 - 237658 39

Technical 3517 17053 34689 8 55267 9

Industrial 16676 35737 111392 14 163819 27

Others - -
_

-
.

- - -

Total

/

Number 145224 154707 305545 78 605554

Percent 24 26 50 - - 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

======

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers/SDVE StaffFull-time Part-time Total

Agriculture 11 11 452 41

Merchandising 5 5 1616 323

Health 1 1 232 232

Office 4 4 4698 1175

Technical 3 3 1341 447

Industrial 29 29 4370 151

Others

Total
Number 53 53 12709 240

Percent 100 100

(California)



IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 657 Community or Junior Colleges 77

Vocational Secondary Schools 0 Vocational-Technical Schools 0

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools ° Universities or Colleges

Total Secondary Schools 657 Total Post-Secondary Schools 77

Combination Secondary and
Post-Secondary Schools 0 TOTAL 734

X. INCOMEINCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

Sources of Funds 1962-63 1965-66 Average Annual
Percent IncreaseAmounTPercent Amount Percent

Local School District
or Institution 18,476,000 80

State Funds 762,000 3\
Federal Funds 3,818,000 17

43,656,000 72

813,000 1

16,599,000 27

45

2

112

55TOTAL 23,056,000 100
...--.---=

61,068,000 100

1962-63 1965-66 Average Annual
Percent IncreaseExpenditures Amount Percent Amount Percent

State Division of
Vocational Education 993,000 4

Teacher Education
Institutions 254.000

1,461,000 2

184,000

16

9
11

265

45

57

55

TOTAL for State
Agencies 1.247.000 5 1.645,000 ___2,...

Schools:

Capital Outlay 1,216,000 6

Current Expenses 20,593,000 89

10,886,000 18

48.537.000 80

TOTAL 21,809,000 95 59,423,000 98

TOTALAll Agencies 23,056,000 100 61,068,000 100

(California)



COLORADO

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Colorado states that the
"General Assembly is to establish and maintain public schools

" (Article IX, Section 2) It also states that the gen-
eral supervision of the public schools of the State shall be
vested in a board of education. (Article IX, Section 1)

The State Board for Community Colleges and Occupational Edu-
cation was dfaignated the State Board for Vocational Educa-
tion under recent legislative action. This new State Board
is the sole agency for the administration of the State Plan
for Vocational Education and for receiving and administering
Federal funds for vocational education programs. (New Section
13, (2))

The Board shall consist of nine members, appointed by the
Governor, one of whom shall represent agriculture, one re-
presenting labor organizations and one member representing
business. The Board shall have two members from each con-
gressional district in the State. Members shall serve stag-
gered six-year terms.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Commissioner of Education is the executive officer
of the State Board of Education. The State Board of Voca-
tional Education is a separate board in Colorado and its
director is the executive officer of that board.

The State Director of Vocational Education

The State Director of Occupational Education shall be appoint-
ed by the State Board for Community Colleges and Occupational
Education. The State Director shall supervise the administra-
tion of all occupational education programs in the State.



POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

THE
State

T

Board of Educatio

State Commissioner of

El

Educatio
ommunit Co . & Occu tions Ed.

Di r of

[;instructional Services
ssistant Commissioner,

Dir., Financ
Statistics

Functions:

School Finance
Statistics
Analyses
Budgeting
Field

Services

ir., Lega
ILrvices

ir., Teacher
ducation andp.---
Certification

lir., ESEA I
and PL 815-87

ir., Organiz.
Mana ement

Functions:

Cooperative
Services

Fiscal
Planning

School Bldgs.
Transport.
Urban Education-

al Affairs

ir., School
unch

Nutrition Ed.

jDir., Educatio
'Beyond H.S.

Functions:

Adult Ed.
Civil Defense
Adult Ed.

Adult Basic Ed.
Jr. Colleges
Work-Training

ir., Librar
Services

Functions:

School Libraries
Public Libraries
Audio-Visual &

Adult Ed.
Institutional
Libraries

Buildings
ESEA II
Area Libraries

Functions:

Elem. Ed.
Sec. Ed.
NDEA III
Subject
Fields

Gifted &
Creative

Instructnl.
Materials
Center

Conservation
Education

Dir.,
Guidance
Services,

Function:

NDEA Va

Dir.,
Departmenal tAccreditatio

Administration

12ir., Publications
Information

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

Asst. Director

St. Board of Community Coll. & Occupations Ed.1

pirector of Occupations

irector
1

,

ricultur
irector,

Home Economic

}Supervisor

irector,
Business an
ffice Ed.

upervisor, H.S.
omemaking

Supervisor,
dult Homemaking

uperviso

rector,
Distributive

ixector, T & 4

Supervisor
dult T &

.1Supervisor,
ealth Occupations

_iSupervisor, Fire
Service Trainin

Education

1

Iir., Specia
Education,
Functions:

Educationally
Handicapped

Mentally
Handicapped

Physically
Handicapped

ir., Researcl
Development

Functions:

Migratory
Children

Ed. Technology
Disseminatn.

Research & Ed.
Services

Spacial'
Projects

'Miro, Technical an
anpower. Programs I

Sul arvisor,
D T

14Coordinator

Supervisor,
veterans'
proval

Supervisor,
Proprietary
Schools

11Coorainatoil

Dir ., Program

Supervisor,
Vocational
Guidance

Sunervisor,
Research &
Evaluation

1The title "Director" is equivalent to "Supervisor" in many states.

Service

Supervisor,
Area Schools

Coordinator,
work -Study &
Special Need8
Programs

(Colorado)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION *

State Executive Director of Trade and Industrial
Vocational Education 1 Education 1

Adult Trade and Indus-
Assistant Director of trial Education 1

Vocational Education 1 Health Occupations 1

Fire Service Training 1

Directors 7 Manpower Development
Agriculture Education 1 and Training 1
Business and Office Veterans° Approval 1

Occupations 1 Proprietary Schools 1

Distributive Education 1 Vocational Guidance 1

Homemaking Education 1 Area Schools 1

Trade and Industrial Research and Evaluation 1

Education 1

Tedvnical and Manpower Coordinators 3

Program 1 Manpower Development
Program Services 1 and Training 1

Proprietary Schools 1

Supervisors 14 Work -Study Programs 1

Agriculture Education 1

Business and Office TOTAL 26
Occupations 1

Homemaking Education
High School and Adult 2

k Data for 1966-67 are given to conform with IV. Organization for the
Administration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture (75) "I" - (11) - 86 7

Merchandising (21) (10) (110) - 141 11

Health - (47) (18) - 65 5

Office (50) (68) (104) - 222 17

Technical - (72) (19) - 91 7

Industrial (91) (18) (554) (31) 694 53

Others - - - - - -

Total
Number (237) (215) (816) (31) 1299 -
Percent 18 1.7 16 2 - 100

Full-time

Part-time

Figures in parentheses are estimates only.

(Colorado)



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 2724 175 781 10 3690 8

Merchandising 1560 6302 7862 17

Health 371 679 1050 11.

Office 3055 3207 5636 798 12696 28

Technical 1190 1690 2880 6

Industrial 1961 2356 12749 437 17503 38

Others

Total
Number 9300 7299 27837 1245 45681

Percent 20 16 61 3
II

100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers 'SDVE StaffFull-time ...=_Part-time Total

Agriculture 3 3 86 29

Merchandising 1 1 141 141

Health 1 1 65 65

Office 2 2 222 111

Technical 1 1 91 91

Industrial 4 4 694 174

Others

Total
Number 11 1 12 1299 108

Percent 92 8 100

(Colorado)



IX. SCHOOLS PROVIDING VOCATIONAL1CHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 154 Community or Junior Colleges 7

Vocational Secondary Schools 0 Vocational - Technical Schools 1

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools 1 Universities or Colleges _2.

Total Secondary Schools 155 Total Post-Secondary Schools 10

ColiteREik5URREity and
Post-Secondary Schools 1 TOTAL 169

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

Sources of Funds 1962-63 1965-66 Average Annual
Percent IncreaseAmount Percent Amount Percent

Local School District
or Institution 1,728,000 62

State Funds 460,000 17

Federal Funds 578,000 21

3,285,000 53

561,000 9

2,404,000 38

30

7

105

41TOTAL 2,766,000 100 6,250,000 100

1962-63 1965-66 Average Annual
Percent IncreaseEx ienditures Amount Percent Amount Percent

State Division of
Vocational Education 223,000 8

Teacher Education
Institutions *268,000 9

405,000 6

164,000 3

28

13

6

28

28

41

TOTAL for State
Agencies 483,000 17 569,000 9

Schools:

Capital Outlay

Current Expenses 2.283, 000 83

1,471,000 24

4.210.000 67

TOTAL 2.283.000 83 5.681.000 E1
TOTALAll Agencies 2,766,000 100 6,250,000 100

* Includes Equipment for Teacher Education

(Colorado)



CONNECTICUT

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The State Board of Education of Connecticut is composed of
nine citizens who are appointed by the Governor on the basis
of three every two years for six-year terms. No other ap-
proval on the appointment of Board members is required. The
Board appoints a Secretary and an Assistant Secretary for in-
definite terms. These appointees also carry the designations
of Commissioner and Deputy Commissioner.

The State Board of Education "shall have general supervision
and control of the interests of the State in elementary and
secondary education." (Section 10-4, General Statutes)

"The State Board of Education is empowered to receive Federal
funds made available to the State for educational purposes,
and to expend for purposes designated. The State treasurer
is custodian of such funds." (Section 10-11, General Statutes)

"The State Board of Education is empowered to allocate and
use any appropriation to meet matching requirements of the
Federal acts." (Section 10-11a, General Statutes)

"The State Board of Education is designated as the state
board of vocational education for the purpose of cooperating
with the Federal government in the promotion and administra-
tion of vocational education." (Section 10-12,General Statutes)

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The Commissioner of Education is the secretary of the State
Board of Education, which is designated the State Board for
Vocational Education. He is appointed by the State Board,
with no other approval required.

The State Director of Vocational Education

The State Director of Vocational Education is responsible for
the administration of the Division of Vocational Education.
He is appointed by the State Board upon recommendation of the
Secretary.



III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

T H E ELECTORATE

tate Board of Educatio

ie De ti. Piann n

Deptl. Adminis.

oard of Trustees for Technical Colle

Secretary Commissioner o E ucat on
sst. Secretar Deputy Commissioner of Educatio

irector, Instructiona
Services

Func ons:
C.O. Hine Library
Program Development
Pupil Personnel & Special Ed.
Audio-Visual, TV,

Educational Media
Special Education
Guidance Services, Elementary

& Secondary
Health Services
Measurement & Evaluation
N.E. Educational Assessment

Project
SChool Social Work Services

Elementary & Secondary Education
Program Services
INDUSTRIAL ARTS
BUSINESS EDUCATION
Early Childhood Education
ESEA II
NDEA III
School Library Services

Adult Education
Civil Defense
Teacher Education
Veterans Administration

irector, Administrativ
ervices

irec ox, ec. ca

Functions:
Publications & Public

Information
Federal-State-Local
Relations
School Lunch and
Nutrition

Teacher Certification
Transportation
Teacher-Board Negotiation

Field Services
Research, Statistics, and

Finance
School Buildings
Educational Planning
Plan Review
Grants

Oral
School

1The State Board of Education is the Board of Trustees for

irector, Vocations
ducation

irector, Vocational
ehabilitation

Technical Colleges.

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

'State Board of Vocational Education

ommissioner of Education'

Facilities Planning-,--Abirector. pucatio
Building Plan Assistant Director
Program Development)

Chief, Pro-ram Services

Consultant, Agriculture'

-"consultant, Distributive'

4Consultant, Home Economics

{Assoc. Consultant'

Irnsultant, Occupational
tudies & Guidance

Consultant, Program Devel.j

-"Consultant, Work Study

Consultants, R C

Consultant, Officl
Occupations

LIVissoc. Consultant'

'Commission on Higher Ed4

1Board of Trustees fol
echnical Colleges

ir., Technical Colleges)

Chief, Voc-Tech. Schools'

-Cons., Adult & Apprentice Ed.'

-"Cons., General Ed. & Libraries'

-"Cons., Related Subjects Inst."

-(Cons. , Program Development'

LiAssoc. Consultant'

-"Cons., Curriculum Devel4

-Cons., Licensed Practica
Nursing

-"Cons., Dental Assistant

Cons., Teacher Education"

123ns., Trade Subjects'

HAssoc. Consultant'

'Presidents, Tech--1
nical Colleges 1

alonsultant, Curricu
um & Evening Schoo

.)Consultant, Progrml
evelopment

Consultant, Super
isory Training

4Consultant, Firemal
Training

Directors, Voc-Tech.
Schools

(Connecticut)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION

Director, Vocational Education 1 Related Subjects

Assistant Director, Voca-
tional Education 1

Instruction
Trade Subjects
Program Development

1

1

1
Chiefs 2 Curriculum Development 1

Program Services 1 Licensing Practical
Vocational-Technical Schools 1 Nursing 1

Consultants 17 Teacher Education 1

Agriculture Education 1 Directors 16
Distributive Education 1' MDT 1
Home Economics Education 1 Vocational-Technical
Occupational Studies and Schools 15
Guidance 1

Research 1 Assistant Directors, MDT 5

Office Occupations 2 Direcector, Technical Colleges 1
Program Development 1

Research Coordinating Unit 1 Presidents, Technical Colleges 4

Adult and Apprentice Consultants-Technical Colleges 4
Education 1 Curriculum and Evening
General Education and Schools 1
Libraries 1 Program Development 1

Supervisory Training 1

Fireman Training 1

TOTAL 51

* Data for 1966-1967 are given to conform with IV. Organization for the
Administration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification

I
Secondary

Post-
Secondary Adult

Special
Programs Total Percent

4-

Agriculture (36) * - -
.

- 36 3

Merchandising (32) - - - 32 3

Health
_

- (13) (3) - 16 1

Office (146) - (81)

1

- 227 21
.

Technical - (144)

_

(161) - 305 28
.

Industrial (262)

,

- (224) -
1

486 44

Others - - - _ _ _
r

Total
Number (476) (157)

.

(469)

1

- 1102 -
Percent

.
43 14 . 43 - - 100

Full-time
.

I

Part-time
-

'
I

.

*Figures in parentheses are estimates only.
(Connecticut)



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Net-
Secondary Adult

Special
Programs Total Percent

Agriculture 879 327 1206

...
3

Merchandising 1669 65 1734 4

Health 63 559 104 726 2

Office 6651 534 85 7270 16

Technical 1089 1661 15650 18400 40

Industrial 6340 231 9447 10 16028 35

Others

Total
Number 16691 3050 25613 10 45364 -

Percent 37 7 56 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers/SDVE Staff
Full-time Part-time Total

Agriculture I 3 2 5 36 7

Merchandising 1 1 2 32 16

Health 1 1 2 16 8

Office 1 1 2 227 114

Technical 4 4 305 76

Industrial 6 6 486 81

Others

Total
Number 16 5 21 1102 52

Percent 76 24 100

(Connecticut)
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ix. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools
op

Post-Secondary Schools

Regular or Comprehensive High Schools 91 Community or Junior Colleges 3

Vocational Secondary Schools 0 Vocational-Technical Schools 0

State-Operated Vocational Schools 14 State-Operated Vocational Schools 4

Area Vocational Schools 0
Universities or Colleges 1

Total Secondary Schools 105 Total Post-Secondary Schools 8

Combination Secondary and
Post-Secondary Schools 0 TOTAL 113

X. INCOME AND EXPENDITURES FOR VOCATIONAL- TECHNICAL
EDUCATION *

Sources of Funds 1962-63 1965-66
AmountPercent

Average Annual
Percent IncreaseAmount Percent

Local School District
or Institution 391,000 10

State Funds 2,931,000 71

Federal Funds 783,000 19

836,000 9

6,316,000 66

2,388,000 25

38

38

68

44TOTAL 4,106,000 100 9,540,000 100

1962-63 1965-66
Amount---Percent

Average Annual
Percent IncreaseExpenditures Amount Percent

State Division of
Vocational Education 187,000 5

Teacher Education 0.0
Institutions 29,000

362,000 4

38,000 040

31

10

78

77

43

45

44

TOTAL for State
Agencies 216.000 ....--5 400,000 4

Schools:

Capital Outlay 246,000 6

Current Expenses 3,644,000 89

814,000 9

8,326,000 87

TOTAL 3,890,000 95 9,140,000 96

TOTALAll Agencies 4,106,000 100 , 9,540,000 100

* Data for 1965-66 have not been fully verified and may contain minor errors.
(Connecticut)

A4



DELAWARE

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Delaware declares the Legis-
lature shall "establish and maintain schools." (Article X,
Section 1)

"The general administration and supervision of the free
public schools and of the educational interests of the State
shall be vested in a State Board of Education," (Title
14-101) which is composed of six members, not more than three
of which are from the same political party, appointed by the
Governor. (Title 14-101)

The State Board of Education is designated as the State Board
of Vocational Education (Title 14-3302) to cooperate with the
Federal government in carrying out the provisions of a Fed-
eral act entitled, "An act to provide for the promotion of
vocational education..." which act and all others relating
to vocational education the State accepts. (Title 14-3308)

The Delaware State Plan for Vocational Education was sub-
mitted to the U. S. Office of Education in the year 1964.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Public Instruction is the execu-
tive secretary of the State Board of Education. He is
appointed by the State Board.

The State Director of Vocational Education

The Assistant Superintendent of Vocational-Technical Educa-
tion serves as secretary to the State Board for Vocational
Education. He works under the immediate supervision of the
State Superintendent of Public Instruction. He is appointed
by the State Superintendent subject to regulations of the
Delaware position classification plan.



III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

H E

Research and Publications

a ar o uca on ar

tate Su erintendent of Public Instructi

Asst. Supt.,
Administration
Services

Functions:

School Plant
Planning

School
Construction

School
Maintenance

State & Feder-
al Fiscal
Programs

School Finance

School Lunch

Transportation

Data

'Asst. Supt.,

Oar.,
pl. Ed.

Funct:

Libraries

Visual Ed.

Supervisn.

Reading

Supv.,
Planning,
Fed. Progs.

Ins ruc Iona ervices

Funct:

Music
Art
Health &

P.E.
Safety &
Driver
Ed.

Science
Math
Social

Studies
Foreign

Lang.
English
NDEA /II

ir., Pupil
pers. Servs.

Functions:

Guidance
Speech &
Hearing

Psychol.
Services

Special
Classes

Special
Schools &
Phys.
Handicpd.

Testing
Vis. Teachers

sst. Superintendent for Vocational -

Technicalhnical Ed. and Extended Services

Dir., Tea-
cher Ed. &
Professnl.
Standards

Functions:

Teacher Ed,

Certifica-
tion

Personnel
Records

irector, ETV'

ir., Operation
Production
FUnctions:
Traffic
Production,
Writing,
Directory

Photography
Art
Studio & Shop
Buildings &

Grounds

ir., TV
1CCurriculung
Functions:
Utilization
Teaching

"Ir., Technical
Services
Functions:
-Di' airgaion
Field Servs.
Studio Servs.

IV.ORGANIZATIONI FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

'State Board for Vocationil-Technical Education

State Superintendent of Public Education'

IAsst. Superintendent for Vocational-
Technical Ed. and Extended Services

rograms Chairman for Occupa-
tions and Supervisor, Agricultural

Supervisor, Distributive'

sst. Supervisor, Health
-Occupations

- Supervisor, Home Economics'

"Supervisor, T & 4

---isst. Supervisor, Work-Study
and Diversified Occupations

Programs Chairman for Continuing Ed.
and Supervisor, Adult Education

Planning and Research

L Supervisor
RCU Coordinators
Asst. Coordinators

---Occupational Information

L-4Asst. Supervisor'

Civil Defense

L-4Supervisor'

Office Occupations

L-lAsst. Supervisor'

-- Director, Rehabilitation'
- - 'Supervisor, H.S. Extension Prog.'

"Supervisor, Foreman Training'

"Supervisor. Apprentice Training'

- Asst. Supervisor, M D TJ

"Consultant, 7551

4Coordinator, 0E1

Supervisor, Physical Restoratoj
Asst. Supervisors

HSenior Rehabilitation Counselors'
Rehabilitation Counselors

Chief Medical Consultant'
Medical Consultants

(Delaware)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION*

Assistant Superintendent,
Vocational-Technical Education
and Extended Services

Programs Chairmen
For Occupations and Super-
visor, Agriculture
For Continuing Education
and Supervisor, Adult
Education

Director, Rehabilitation

Supervisors
Distributive Education
Home Economics
Trade and Industrial
Education

High School Extension
Programs
Foreman Training
Apprentice Training
Research
Civil Defense
Rehabilitation

Assistant Supervisors
Occupational Informa-

1 tion 1

Office Occupations 1

2 Manpower Development
and Training 1

1 Health Occupations 1

Work Study and
Diversified

1 Occupations 1

Rehabilitation 5

1

1

1

1

1

1

1

1

1

1

Coordinators
9 Research

OEO Work Program

Consultant, OEO

1

1

Senior Counselors, Rehabil-
itation

Counselors, Rehabilitation

Medical Consultant,
Rehabilitation

TOTAL

Data for 1966-1967 are given to conform with IV. Organization
for the Administration of Vocational Education.

VI, TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

10

2

1

4

4

3

37

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total

=1,

Percent

Agriculture 20 - 4 - 24 7

Merchandising 10 - - - 10 3

Health 4 - 8 - 12 4

Office 100 - - - 100 30

Technical 7 - 15 - 22 7

Industrial 45 - 115 - 160 49

Others - - - - -

Total
Number 186 - 142 - 328 -

Percent 57 - 43 - - 100

Full-time 183 - 4 - 187 57

Part-time 3 - 138 - 141 43

(Delaware)



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 695 212 907 20

Merchandising 437 437 9

Health 64 177 241 5

Office

Technical 155 253 408 9

Industrial 1306 14 1335 2655 57

Others

Total
Number 2657 14 1724 253 4648

Percent 57 1 37 5 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1%5-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers/SDVE Staff
4.Part-time Total

*. .4

Agriculture 1. 2 3 24 8

Merchandising 1 1 10 10

Health 1 1 12 12

Office 1 1 100 100

Technical 2 2 22 11

Industrial 3 3 160 53

Others _
411M W

Total
Number 8 3 11 328 30

Percent 73 27 100
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IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 43 Community or Junior Colleges 0

Vocational Secondary Schools 1 Vocational-Technical Schools 0

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools
2

Universities or Colleges 0

Total Secondary Schools 46 Total Post-Secondary Schools 0

Combination Secondary and
Post-Secondary Schools 0 TOTAL 46

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION *

Sources of Funds 1962-63

..

1965-66 Average Annual
Percent Increase

Local School District

or Institution

State Funds

Federal Funds

TOTAL

Amount Percent Amount Percent

133,000 11

848,000 71

221,000 18

193,000 8

1,623,000 67

615,000 25

15

30

59

341,202,000 100 2,431,000 100
6..

Expenditures

1962-63

!,

1965-66 Average Annual
Percent IncreaseAmount Percent Amount Percent

State Division of

Vocational Education

Teacher Education
Institutions

TOTAL for State
Agencies

Schools:

Capital Outlay

Current Expenses

TOTAL

TOTALAll Agencies

106,000 9

34,000 3

139,000 6

46,000 2

101

12

11

828

24

37

34

140,000 12 185,000 8

18,000 1

1,044,000 87

---

465,000 19

1,781,000 73

1,062,000 88 2,246,000 92

1,202,000 100
-----

2,431,000 100

* Data for 1965-66 have not been fully verified and may contain minor errors.
(Delaware)



FLORIDA

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Florida states that "the
Legislature shall provide for a uniform system of public
free schools and shall provide for the liberal maintenance
of same." (Artical XII, Section 1)

The State Board of Education, composed of the Governor, the
Secretary of State, the Attorney General, the State Treas-
urer and the State Superintendent of Public Instruction
(Article XII, Section 3) is authorized to accept the pro-
vision of any act of Congress appropriating funds to the
State. (Title 229.071) The State Board shall act as the
State Board of Vocational Education. (Title 229.061(9)) The
State accepts the provisions of an act of Congress entitled,
"An act to provide for the promotion of vocational education
..." (Title 229.0119)

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Public Instruction is the execu-
tive officer of the State Board of Education for all matters
pertaining to vocational education. He is elected by the
people of the State for a term of four years, or until the
election and qualification of his successor.

The State Director of Vocational Education

The State Director of Vocational Education is appointed by
the State Board of Education upon recommendation of the
State Superintendent of Public Instruction. The State Dir-
ector is responsible to the State Board through the State
Superintendent.



III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

THE ELECT°
'State Board of Educationq

RATE

tate Super nten ent o P c Instruct o

Associate Superintendent
Functions:

el
Information Systems
General Counsel
School Law
Capitol Outlay & Debt Svce.

irector,
chool
inance

Functions:

Co. School
Finance

Co. Records
& Reports

School Food
Service

Field Serv.-
New Progs.

fDirector, School
Facilities

Functions:

Schl. Construction
Systems Devel.

Schl. Plant Plan-
ning & Archit.

Transportation
Fed. Higher Ed.
Programs

Schl. Plant Mgmt.
School Surveys

Lerector,
Vocal

ehabilitation

irector, Curricul
d Instruction

Functions:

Instruct. Servs.
Ed. Media
El. Ed.
Sec. Ed.
Early Child. Ed.
Except. Child.

Deputy Super nten ent
Functions:
Si-TeTarTrograms
Public Information & Publication
Federal-State Relations

Pupil Personnel
Curriculum
Ed. TV
Migrant Child.
Pub. & Texts
Health, P.E.,
Driver Ed.

rector, Community
Junior Colleges

Din Teacher
Ed., Certif.,
ccreditatio

Functions:

Certification
Accreditation
Scholarships
Recruitment

1
The State Board of Education consists of five ex officio members: the governor, secretary
of state, attorney general, state treasurer and superintendent of public instruction.

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

'State Board of vocational Education]

[Superintendent of Public Instructio

Voca Iona , Tec

irector, Vocational A riculture Ed.

Coor inator, Projects and Grants.
ConsultantiVocational Center Construciion
Staff Assistant

irector

Su ervisors
S ecialist

Industrial Educatio

Consultants

xecutive Secretar

Consultants
Specialist
Supervisors
Coordinator

uervisors
oordinator

irector, Business & Distributiv
ducation irector

onsultant
ecialist

.uervisor

Pro ram Service

Consultant

Coordinator

V.-----74WMalcsEucati°irect"FHol "irector, Technical & Health Occupations
ducation

ecialists
upervisors
xecutive Secretary

onsultant
Pecialist

1The title "Director" is equivalent to "Supervisor" in many states. (Florida)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION

Assistant Superintendent, Voca- Consultants (cont.)
tional-Technical and Adult Business & Distributive Ed. 4
Education 1 Industrial Education 4

Executive Director, Voca-
tional-Technical and Adult
Education 1

Program Services
Technical & Health Occupations
Education

2

7

Directors 8 Specialists 12

Adult & Veteran Education 1 Adult & Veteran Education 1

Agricultural Education 1 Agricultural Education 1

Business & Distributive 1 Business & Distributive Ed. 3

Home Economic Education 1 Home Economics Education 2

Industrial Education 1 Program Services 4

Manpower Development and Technical and Health Occupations

Training 1 Education 1

Program Services 1 Supervisors 15
Technical & Health Occupa- Adult & Veteran Education 3
tions Education 1 Agricultural Education 4

Coordinators 15 Business & Distributive Ed. 1

Administration 1 Home Economics Education 4

Adult and Veteran Education 1 Industrial Education 3

Industrial Education 6 Executive Secretaries 2
Manpower Development and Agricultural Education 1
Training 6 Home Economics Education 1
Program Services 1

Staff Assistants 1
Consultants 29 Administration 1
Administration 1 TOTAL 84
Adult & Veteran Education 11

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
196546

Occupational
Classification Secondary

Post-
Se Adult

Special
Pro: sins

1
Total Percent

Agriculture 197 5 65 5 272 9

Merchandising 63 18 314 12 407 14

Health 3 67 202 1
ti

273 9

Office 80 25 397

_

- 502 17

Technical 25 280 85 - 390 13

Industrial 274 2 875 3 1154 38

Others IIII ..
Ii. - - "'

Total

Number
I.

642 397 1938 21 2998 -
.

Percent 21 13 65 1 - 100

Full-time 1252 319 451 21 2043 -

Part-time 342 120 2204 - 2666 -

Florida



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification

I

Secondary
Post-

Secondary Adult
Special

Programs Total
4

Percent-
Agriculture 14640 121 1289 135 16185

-VIIIM

10

Merchandising 2410 2019 19575 446 24450 15

Health 47 1963 3704 10 5724 4

Office 5337 6705 47937 - 59979 37

Technical 678 6505 4612 - 11795 7

Industrial 9684 - 34556 30 44270 27

Others - - - - -

Total
Number 32796 17313 111673

-a
621 162403

..--.
-

Percent 20 11 69 - - 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers

11
Ratio:

Teachers/SDVE StaffFull-time
.

Part-time Total
h._

Agriculture 11 1 12

.__..

272

.=
39

Merchandising 8 - 8 407 81

Health 3 1 4 273 91

Office 8 - 8 533 107

Technical 6 - 6 390 98

Industrial 12 - 12 1154 96

Others- - - - -

Total
Number 48 2 50 3029 84

Percent I 97 3 100 - -
(Florida)



I
IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 439 Community or Junior Colleges 22

Vocational Secondary Schools 1 Vocational-Technical Schools 18

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools Universities or Colleges 1

Total Secondary Schools 440 Total Post-Secondary Schools 41

Combination Secondary and
Post-Secondary Schools 14 TOTAL 495

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

Sources of Funds 1962-63 1965-66 Average Annual
Percent IncreaseAmount Percent Amount Percent

local School District
or Institution 2,453,000 22

State Funds 7,429,000 66

Federal Funds 1,325,000 12

18,440,000 60

5,561,000 18

6,865,000 22

217

8
139

59TOTAL 11,207,000 100 30,866,000 100

1962-63 1965-66 Average Annual
Percent IncreaseExpenditures Amount Percent Amount Percent

State Division of
Vocational Education 440,000 4

Teacher Education
Institutions 119,000 1

788,000 2

186,000 1

26

19

25

oe

29

60

59

TOTAL for State
Agencies -559,000 5 974,000 3

Schools:

Capital Outlay

Current Expenses 10,648,000 95

10,105,000 33

19,787,000 64

TOTAL 10,648,000 95 29,892,000 97

TOTALAll Agencies 11,207,000 100 30,866,000 100

(Florida)
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GEORGIA
I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-

TECHNICAL EDUCATION

The Constitution of the State of Georgia declares, "there
shall be a thorough system of common schools." (Article
VII, Section 22-6601)

The Governor, with the advice and consent of the State Sen-
ate, shall appoint one citizen from each congressional dis-
trict to constitute a State Board of Education. (Article
VIII, Section 2-6702)

The State accepts an act of Congress entitled, "An act to
provide for the promotion of vocational education..."
(Title 32-2201) and the State Board is designated as the
State Board for Vocational Education. (Title 32-2204)

There is created also a vocational advisory committee to the
State Board to be composed of equal representatives of labor
and management. (Title 32-2215)

The State Plan for the administration of vocational education
was approved by the State Board for Vocational Education on
October 21, 1964, and subsequently amended on Noirember 23,
1966.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Su erintendent of Public Instruction

The State Superintendent of Schools is designated Executive
Officer of the State Board of Education in all matters per-
taining to vocational education. In Georgia the State Super-
intendent of Public Instruction is elected by the people of
the state.

The State Director of Vocational Education

The State Director of Vocational Education is responsible
to the State Board through the State Superintendent for the
administration, coordination, supervision, and promotion of
the vocational education program. He is appointed by the
State Board, upon the recommendation of the State Superin-
tendent, for an unspecified term.



III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

H E

'State

T

'State Board of Education'

Superintendent of Schools)

ssociate Superintendent,
dministrative Services

Functions:

Financial Services

District Services

School Plant

School Transportation

School Food Services

School Library

ESEA II

Civil Rights

ssociate Superintendent,
Instructional Services

Functions:

Curriculum Development

Teacher Ed. and
Certification

Pupil Personnel
Services

Exceptional Children

Ed. TV Services

ESEA I, III

State Director,

ocational Educatio

Vocational
Superinten

ocational Rehabilitatior1

est. Superintendent,
Staff Services

Functions:

Accounting

Data Processing

Research

General Services

Publications and
Information

Personnel

sst. Supintendenti
taff Assistance

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL.
TECHNICAL EDUCATION

(State Board for Vocational Education'

'State Superintendent of Schools'

'Assoc. Superintendent, Office of Instructional Services'

1State Director of Vocational Education'

Assoc. State Director,
Local School Programs

State Superviso

AgIsst. Supervisor,

riculture

Specialist'

sst. Supv., Business
and Office

-1Lsst.

stributiv

_JAsst. Supv.,
rlHome Economics'

Industrial

Supv.,
Industrial Arts'

sst. Supv., Trade
and Industrial

JAssoc. Sta e Director,
Leadership Services

I-IState Supervisor'

- -Curriculum Materials
Development

10pecialistl

6-Program Evaluation

Research

4Tecialistl

_tsst. Supv., Vocationaj.
uidance, M D T

Student Aid and Special
Needs Program

Assoc. State Director,
e1Administrative Service

Assoc. State Director,
Area School Pro rams

-1-IState Supervaq
-Business and Office

- Distributive

-Technical

Home Economics, Wage
E- arning

Assistant Supervisor,
Health Occupations

-Asst. Supv., M D

Asst. Supv., Trade and
Industrial

LAIWOrgiTiq
Specialist, Indus-
trial Development
and Training

(Georgia)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION *

State Director, Vocational Ed.

Associate State Directors
Administrative Services
Leadership Services
Instructional Services,
Local Programs

Instructional Services, Area
and Special Adult Programs

Supervisors
Agriculture Education
Business and Office Ed.
Distributive Ed.
Home Economics Education
Diversified Coop. Training
Trade and Industrial Ed.
Industrial Arts Education
Manpower Development Training
Technical Education
Work-Study
Curriculum Materials
Vocational Materials and

Reports
Vocational Guidance
Statistical Analysis
Health Occupations

* Data for 1966-1967 are given

1

1

1

1

1

2

2

2

1

2

1

1

1

1

1

1

1

1 Assistant Supervisors
Agriculture Education
Business and Office
Distributive Education
Home Economics Education
Trade and Industrial Ed.
Manpower Development and

Training
Leadership Services

Consultants
Agriculture Education
Industrial Arts Education
Health Occupations

Coordinators, Research

Itinerant Teacher Trainers
Agriculture Education
Home Economics Education
Trade and Industrial Ed.

Specialists
State and Area Schools
Curriculum Analysis
Accounting
Property Control

Itinerant Instructors
Trade and Industrial

4

19

4
5

2

4
1

6

2

3

1

1

3

2

1

2

1

1

1

3

24

5

2

6

5

3

TOTAL 69
to conform with IV. Organization for the

Administration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
196546

Occupational
Classification

f
Secondary

Post-

Seconda Adult
Special

Pro ams Total Percent

Agriculture 339 - 439 - 778 25

Merchandising 45 2 93 - 140 5

Health - - 92 - 92 3

Office 328 124 76 3 531 17

Technical - - 208 - 208 7

Industrial 146 - 1156 9 1311 43

Others - - - - - -

Total

Number 858 126 2064 12 3060

Percent 28 4 67 1 - 100

Full-time 811
1

71 444 - 1326 43

Part-time 47 55 1620 12 1 1734 57

(Georgia)



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 26159 33304 59463 50

Merchandising 1571 69 8593 10233 8

Health 1464 1464 1

Office 4158 3710 7868 7

Technical 5153 5153 4

Industrial 4158 30605 34763 29

Others Home Ec. 20 993 1013 1

Total
Number 36066 3779 80112 (119957

Percent 30 2 67 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers/SDVE StaffPart-time Total

Agriculture 11 11 778 71

Merchandising 4 4 140 35

Health 2 2 92 46

Office 7 7 531 76

Technical 1 1 208 208

Industrial 4 3 7 1311 187

Others

Total
Number 29 3 32 3060 96

Percent 91 9 100

(Georgia)
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X. INCOME AND EXPENIEURE5 IFOlt IFOOMONAL-TECHNICAL
101101010114

State Minion of
Vocational Education

Teacher Education
Institutions

TOTAL for State
Agencies

Alarm= AMEN= PiCE=t

5,112,SCG

4,327,066 39

2=ildiars 14

16, %S, coo -61

47 - 7.7LCC 37

6,463,000 31

6 736 me __JuL

20,917,000 100

1962-63
Amount Percent

424,000 4

141.000 1

565,000

Schools;

Capital Outlay 2,644,000 24

Current Expenses 7,771,00p IL

TOTAL 10,415,000 95

amMAL---....,==,......cies 10,980,000 100

(Cisorgia)

1965-66
Amount Percent

709,000

168 OOQ

877.000

3

4

5,327,000 26

14.713.000 70

Avenge AoTterar
Ptrzzatt

17

113

20,040.000 96

20,917,000 100

Average Annual
Percent Increase

32

6

18

34

30

31

30

:1



HAWAII

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Hawaii states that "the
State shall provide for the establishment and control of a
statewide system of public schools." (Article IX, Section 1)

It further states that "There shall be a Board of Education"
(Article IX, Section 2) which "shall have power in accord-
ance with the law, to formulate policy and to exercise con-
trol over the public school system..." (Article IX, Section
3) The Board of Education is composed of eleven members.
"Eight members shall be elected by the qualified voters of
the respective school board districts and three members shall
be elected at large in the City and County of Honolulu."
(Title 37-1) Members of the State Board serve four-year
terms which are staggered.

The State accepts an act of Congress entitled,"An act to
provide for the promotion of vocational education..." (Title
42-20)and designates the State Board of Education as the
State Board for Vocational Education. (Title 42-21) The
Board is given general power over vocational education in
the State. (Title 42-22)

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Schools is the executive officer
of the State Board of Education. He is appointed by the
State Board of Education.

The State Director of Vocational Education

The State Director of Vocational Education is responsible to
the State Superintendent of Schools through the Assistant
Superintendent for Curriculum, Instruction and Guidance. He
is appointed by the State Superintendent of Schools subject
to Department of Education regulations.

SLYLMSYSGS.--MS=1:G......ss- MSGysly,



III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

IT H E C T 0 R

sst. Supt.,
Business Servs.

Functions:

Budget &
Accounting

School Lunch
Services

Facilities &
Auxiliary
Services

1

'State Board of Education

tate Superinten.ent of School.:.
Deut Suerintendent

Asst. Supt.,
Personnel Servs]

Functions:

Personnel
Administration

Staff Develop-
ment and
Evaluation

Staff Recruit-
ment and
Placement

Records
Certification
Classified
Services

sst. Supt.,
Research

Functions:

Research
Analysis
Statistics
Data

Processing

Asst. Supt., Curriculum,
Instruction and Guidance

General_
ducation

Functions:

Health, Safety
& Driver Ed.

Gifted
Programs

Kindergarten
& Primary

Subject Fields
P.E. and
Athletics

ir., Species_
ervices

Functions:

Guidance
Special Ed.
Health Ed.

The seven District Superintendents "are the line officials
administration of schools . . .. The State Board Staff .
district superintendents in providing program supervision

IVORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

Dir.,
Administra-
tive Servs.

District
Superin,
tendents

Dir., Accredi-
tation and
Private School
Licensing

ir., Educa-
tional TV
Functions:

Programs
Utilization
Teaching

State Director,

Vocational, Post-

High School and

Adult Education

responsible for the general
. . work under the respective

"

'State Board for Vocational Educatiod

'State Superintendent of School4

'Asst. Superintendent, Curriculum, Instruction and Guidance'

State Director, Vocational Post-High School and Adult Educatio

'Administrator, Adult Educatio Vocational-Technical Education

rogram Specialist; General
dult Education

Program Specialist, Adul
Basic Education

eacher, Adult Basic ET

___Program Specialist, Civil
efense Education

(Producer -Host, Senior Citizens
TV

roduction Assistant'

---Orogram Specialist, Agriculture'

Program Specialists, Business &
-1Distributive

(Program Specialists, Home
conomics

--Oro ram Specialist, M D TI

Staff Specialist

Program Specialist, Industrial
Arts

1The title, "Program Specialist," in Hawaii, is equivalent to "Supervisor" in
many states.

(Hawaii)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION *

State Director, Vocational, Post
High School, and Adult Education 1

Administrator, Adult Education 1

Program Specialists 10

General Adult Education 1

Adult Basic Education 1

Civil Defense Education 1

Agriculture Education 1

Business and Distributive
Education 2

Home Economics Education 2

MDT 1

Industrial Arts Education 1

Staff Specialists, MDT 4

TOTAL 16

*Data for 1966-67 are given to conform with
IV. Organization for the Administration of
Vocational Education

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
196546

CkcupationW
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 41 34 1 76 23

Merchandising 8 4 12 4

Health - 21 - - 21 6

Office 4 30 6 - 40 12

Technical - 13 5 - 18 5

Industrial - 57 111 1 169 50

Others - - - - - -

Total

Number 53 121 160 2 336 -

Percent 16 36 . 47 1 - 100

Full-time 7 101 9 - 117 35

Part-time 46 20 151 2 219 65

(Hawaii)

1'



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
196546

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs : Total Percent

Agriculture 1466 - 510 - 1976 22

Merchandising 247 - 294 - 541

Health - 120 - - 120

Office 89 1057 79 - 1225 14

Technical - 112 128 240 3

Industrial - 1153 3534 - 4687 52

Others Home Ec. 75 - 87 - 162 2

Total
Number 1877 2442 2632 - 8951 --

Percent 21 27 52 - - 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-46

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers/SDVE Staff
Full-time Part -time Total

Agriculture 1 1 76 76

Merchandising 1 1 12 12

Health 21

Office 1 1 40 40

Technical 18

Industrial - - - 169 -

Others Home Ec - - - - -

Total
Number 2 1 3 336 112

Percent 67 33 100

(Hawaii)
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IDAHO

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Idaho states that the Leg-
islature shall "establish and maintain a general uniform and
thorough system of public, free common schools." (Article
IX, Section 1)

"General Supervision of the State educational institutions
and public school system...shall be vested in a State Board
of Education." (Article IX, Section 2)

The State Board of Education is composed of seven citizens
who each serve a term of five (5) years. Members of the
Board are appointed by the Governor at intervals so that no
more than two individuals' terms expire within the same year.
(Titles 33-101 and 33-102 as amended) The State Board super-
vises and directs all Departments of Public Education.(Title
33-107)

The State accepts an act of Congress entitled, "An act to
provide for the promotion of vocational education..." (Title
33-2201) and designated the State Board of Education as the
State Board for Vocational Education. (Title 33-2202)

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Public Instruction is the execu-
tive officer of the State Board of Education. He is elected
to office by the qualified voters of the State on a partisan
basis for a period of four (4) years and may, at the dis-
cretion of the voters, succeed himself.

The State Director of Vocational Education

The State Director of Vocational Education is appointed by
and responsible to the State Board for Vocational Education.



III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

H E

I

Boards of Higher Education

tate Superintendent of Public Instruct104----

(Executive Officer

State Board of Education
(Secondary & Elementary)

6tatr"2"1""2""4""4"1"

Director,
Vocational
Aehabilitation

'Asst. State Superintendent of Public Instructionl

Deputy
Superintendent,
Instructional
Services

Deputy
Superintendent,
General
Services

Deputy
Superintendent,
Administration
and Finance

1The Boards of Higher Education include: the Board of Regents, University of Idaho;
the Board of Trustees, Idaho State University; and the State Board of Education

(Lewis-Clark Normal School).

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

State Board for Vocational Education

State Superintendent Of Public Instruction

'Director of Vocational Educatio

'Supervisor, Agriculturei

sst. u erviso

'Assistant Direct()

Supervisor, Home Economics

oordinator, M D T1

sst. Coordinator)

ISupervisor, Distributive and
D ffice Occupations

Asst. Supervisor,
ffice Occupational

----4Supervisor, Trade and Technical

upervisor, Health Occupations

----40anager, Business and Fiscal!

!Indicates position only--no personnel appointed.

(Idaho)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION

Director, Vocational Education 1

Assistant Director, Vocational Education 1

Supervisors 5

Agriculture Education 1

Home Economics Education 1

Trade and Technical Education 1

Health Occupation Education 1

Distributive and Office
Occupation Education 1

Assistant Supervisors 2

Agriculture Education 1

Home Economic Education 1

Coordinator, Manpower Development
Training 1

Business Manager 1

TOTAL 11

VI, TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66*

Occupational
Classification Secondary

Post-

Secondary Adult
Special

Programs Total Percent

Agriculture 73 4 3 80 16

Merchandising 13 6 6 - 25 5

Health - - 28 - 28 5

Office 44 4 18 - 66 13

Technical - 27 15 - 42 8

Industrial 15 40 70 - 125 25

Others Home Ec. 125 - 17 - 142 28
a

Total

Number
---1

270 81 157 - 508

,

Percent 53 16 31 - - 100

Full-time 132 74 19 - 225 44

Part-time 138 7 138 - 283 56

* Unduplicated Count

-1k

(Idaho)



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent.....i.

Agriculture 4036 23 356 - 4415 21

Merchandising 634 7 217 - 858 4

Health - 15 447 - 462 2

Office 1738 82 581 - 2401 11

Technical - 358 236 - 594 3

Industrial 643 477 2208 - 3328 15

Others Home Ec. 8939 - 764 - 9703 44Total-Number 15990 962 4809 - 21761

Percent 74 4 22 - I - 100

VIII. TEACHERS AND STATE STAFF INVOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers/SDVE StaffFull-time Part -time Total

Agriculture 2 2 80 40

Merchandising 1* 1* 25 25

Health 1 1 28 28

Office - 1* 1* 66 66

Technical - 1** 1** 42 42

Industrial - 1** 1** 125 125

Others Home Ec. 2 -
-

2 142 71

Total
Number 5 2 7 508 73

Percent 71 29 100

* One Supervisor supervises Merchandising & Office
** One Supervisor supervises Technical & industrial

(Idaho)
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IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post - Secondary Schools

Regular or Comprehensive High Schools 127 Community or Junior Colleges 4

Vocational Secondary Schools 0 Vocational-Technical Schools 0

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools --a Universities or Colleges
1

Total Secondary Schools 127 Total Post-Secondary Schools 5

Combination Secondary and
Post-Secondary Schools 0 TOTAL 132

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

Sources of Funds 1962-63
AmouniPercent

1965-66 Average Annual
Percent Increase

Local School District
or Institution

State Funds

Federal Funds

TOTAL

Amount Percent

620,000

636,000

394,000=======
1,650,000

37

39

24

1,150,000

682,000

1,108,000

39

23

38

29

2

60

26
====
100 2,940,000 100

__

Expenditures
1962-63 1965-66 Average Annual

Percent IncreaseAmount Percent Amount Percent

State Division of
Vocational Education

Teacher Education
Institutions

TOTAL for State
Agencies

Schools:

Capital Outlay

Current Expenses

TOTAL

TOTALAll Agencies

123,000

52,000

7

3

166,000

80,000

6

3

12

18

14

18

28

28

26

175,000 10 246,000 9

3

88
60,000

1,415,000
4

86

92,000
2,602,000

1,475,000 90 2,694,000 91

1,650,000 100 2,940,000 100

(Idaho)
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ILLINOIS

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Illinois states that there
shall be a "thorough and efficient system of free schools"
in the State. (Article VIII, Section 1)

The state-created Board of Vocational Education is "in the
office of the Superintendent of Public Instruction. The
Board of Vocational Education shall consist of the Director
of Registration and Education, the Superintendent of Public
Instruction, the Director of Agriculture, the Director of
Labor, the Director of Mental Health, the Director of Public
Health and six members to be appointed by the Governor."
(Title 122-694) The State Superintendent of Public Instruc-
tion is the only elected public official on the State Board.
The members of the State Board do not serve a definite term
but traditionally change with the Governor, with the excep-
tion of the State Superintendent of Public Instruction. The
State Superintendent is elected to a four (4) year term of
office on a partisan basis and according to Illinois law he
may succeed himself.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Public Instruction is a member
of the executive branch of the government, and he is elected
by the people of the State. He serves as an ex officio mem-
ber of the State Board of Vocational and Technical Education
and provides general supervision of vocational education.

The State Director of Vocational Education

The State Director of Vocational Education is appointed by
the State Board to administer the State's program of voca-
tional education.



III: POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

THE

tate

Special Asst.
Supt., School-
Community Rela-
tions & Personne

A

uperintendent of Public Instruction
(Deputy Superintendeng

Special Asst. ,
Supt., Audit-
ing and SchooL
Buildings

PiMate Superintenden

Asst. Supt.,
Recognition
Supervision

Functions:

Regional Devel.
Teacher Certif.
Safety Ed.
School Lunch
Pupil Transport.
Adult Education
Adult Programs
Veterans
GED
Private Bus.
Schools

Asst. Supt.,
Planning and
Development

Functions:

Educational
Research

Program
Development

Educational TV

Asst. Supt.,
Finance and
Statistics
Functions:

School Finance
Statistics
Special Claims
NDEA

sst. Supt.,
Legal Activities

Functions:

Legal
District

Reorganization
School
Legislation

O v e r no
State Boar of Vocat ono

Technical Education'

State Director of
Vocational-Technical Education

Functions:

Curriculum Dave].
Instructional
Materials
Audio-Visual
Library
PL 89-10 II
Textbooks &
Publications

Curriculum
Services
Subject Fields

Higher Educ.
Jr. Colleges
2-yr. Nurse
Teacher Ed. &
Recruitment

NDEA III

Asst. Supt.,
--Pupil Personnel

Services
Functions:

Guidance
Social Services
Scholarships
Special Education
Gifted Children
PL 89-10 I

-r
sst. Supt., In-

ternal Operations
and Special Prol,
Functions:

Office Operations
Business Operation
Special Prog.
Assignments

l Half the State Board of Vocational-Technical Education is appointed, half is ex officio.

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

I State Board of Vocational-Technical Education I

IState Director of Vocational-Technical Education I

Administrative Assistants Ass stantirirector Chief, Fiscal-Statistical
I Services

Coordinator, Plannin & Evaluation

Consultants.]

Coordinator, Program Implementation
& Supervision

-I Chief, Agriculture Occupations

1.1 Supervisors!

-4 Chief, Health Occupations I

ervisorsJ

-4 Chief, Home Economics Occupations I

Supervisors

1 Coordinator, Program Tervices

Chief, Distributive & Marketing Occups

Chief,

Su ervisors

-4 Chief

Business & Office Occupations

Supervisors

Technical occupations-1

1

Supervisors

Chief Trade & Industrial Occupations I

Su ervisorsj

--IChief, Guidance

Consu tants
--)Curriculum ana TeWcner utucation

415smonmall
S ecial Needs]

Consultants I

Work-Study]
consultants]

Cooperative icat on

4 ConsuLtants I

--1 Coordinator, Interagency Programs $

I--4 Chief, MDTA 1

L...1

Li Consultants

chief,

I

ief, Prolect 50/0 I

ILconsuitants 1

--.1 Coordinator, Research Coordinating Unit i

LI...Consultants

*The title "Chief" is equivalent to "Supervisor"in many states.
(Illinois)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION *

State Director of Vocational Chiefs 9

Education 1 Guidance 1

Assistant Director of
Education 1

Agriculture Education
Business and Office

Occupations

1

1

Coordinators 5 Distributive and Marketing
Program Services 1 Education 1

Research Coordinating Unit 1 Health Occupations 1

Program Implementation Home Economics Education 1

and Supervision 1 Technical Education
Interagency Programs 1 Industrial Education 1

Program Planning and MDT 1

Evaluation 1
Supervisors 21

Consultants 15 Agriculture 6

Program Planning 6 Health Occupations 1

Guidance 1 Home Economics Education 3

Special Needs 1 Distributive and Marketing
Work-Study 1 Education 2

Cooperative Education 1 Technical Education 1

MDTA 3 Business and Office Education 1

Research 2 Industrial Education 7
"grTOTAL

Data for 1966-1967 are given to conform with IV. Organization for the
Administration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS *
1%5-66

Occupational
Classification

i Secondary
Post-

Seconda Adult
Special

Pro ams Total Percent

Agriculture 465 15 386 866 27

Merchandising 102 12 2 116 3

Health 2 4 95 101

Office 350 3 41 394 12

Technical 219 254 15

Industrial 362 11 764 25 1162 36

Others 45 1 14 74 134 4

Total

Number 1326 253 1566 101 3246

Percent 41 8 48 3 100

Full-time 419 160 136 32 23

Part-time 907 93 1430 69 2499 77

Illinois)
* These data contain duplication. Example. A secondary teacher who also has

evening adult classes is counted in both the Secondary and Adult columns.



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
196546

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 16385 248 8364 24997 26

Merchandising 2306 542 588 1 3436

1790

3

2Health 21 30 1739

Office 19823 306 1133 21262 22

Technical 2500 4863 7363 8

Industrial 9580 238 18691 7647 36156 37

Others 1239 350 1073 2662 2

Total
Number 49354 3322 35682 9308 97666

Percent 51 3 37 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers/SDVE StaffFull-time Part-time Total

Agriculture 12 11 23 866 38

Merchandising 10 10 116 12

Health 1 1 101 101

Office 7 7 394 56

Technical 2 2 473 237

Industrial 10 10 1162 116

Others i 134

Total
Number 25 28 53 3246 61

Percent 47 53 100

(Illinois)



IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 669 Community or Junior Colleges 19

Vocational Secondary Schools 4 Vocational-Technical Schools 2

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools ---9 Universities or Colleges 0

Total Secondary Schools 673 Total Post-Secondary Schools 21

Combination Secondary and
Post-Secondary Schools 0 TOTAL 694

X.. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION *

Sources of Funds 1962-63
Amounr--Tercent

Local School District
or Institution

State Funds

Federal Funds

TOTAL

Expenditures

6,469,000 56

1965-66
Amount Percent

10,891,000 43

Average Annual
Percent Increase

State Division of
Vocational Education

Teacher Education
Institutions

TOTAL for State
Agencies

Schools:

Capital Outlay

Current Expenses

TOTAL

TOTALAll Agencies

2,999,000
2,154,000

11,622,000

25

19

100

4,720,000
9,851,000 39

18

25,462,000 100

23

19

119

40

1962-63
Amount Percent

428,000

255,000

683,0001======

211,000
10,728,000

10,939,000

11 622 000

4

2

6

2

92

94

100

1965-66
Amount Percent

618,000

456,000

2

2

1,074,000 4===i

7,111,000 28

17, 277,000 68

24, 388,000 96

25 462 000 100

Average Annual
Percent Increase

15

26

19

1090

20

41

40

* Data for 1965-66 have not been fully verified and may contain minor errors.
(Illinois)
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INDIANA

L LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Indiana provides by law, for
a "general and uniform system of Common Schools." (Article
VIII, Section 1)

A State Board of Vocational and Technical Education was created
and established by statute to supersede the General Commission
of the State Board of Education which prior to 1966 had,been
designated the State Board for Vocational Education. (Section
28-4951) "This state board of vocational and technical educa-
tion is hereby designated, effective as of January 1, 1966, as
the official instrument of the State to receive Federal funds
for vocational and/or technical education, training or re-
training, and to carry out the provisions of the Federal
statutes, relating thereto..." (Section 28-4953)

"The Board shall consist of nine (9) members, to wit: the
Governor and the Superintendent of Public Instruction as ex
officio members and seven (7) members at large to serve stag-
gered terms as appointed by the Governor..." (Section 28-4952);
one nominated by the I.V.T.C. Board of Trustees, one nominated
by the General Commission, and one nominated by local directors
of Vocational Education Associations. The other four (4) mem-
bers represent labor, management, and business.

The Indiana State Plan was approved, as amended, by the U.S.
Office of Education on November 3, 1965.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Public Instruction is elected on
a partisan basis every two years and he may succeed himself as
often as elected. The State Superintendent is an ex officio
member of the State Board of Vocational and Technical Education.

The State Director of Vocational Education

The State Director of Vocational Education is the executive
officer of the State Board of Vocational and Technical Edu-
cation. He is appointed to office by the State Board. The
Department of Public Instruction has a Division of Vocational
Education with a director who is appointed by the Superintend-
ent of Public Instruction and confirmed by the General Com-
mission of the State Board of Education.



III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE

STATE ADMINISTRATION OF EDUCATION

H E E T 0 R

o verno
Textbook
Commission

I Teacher Training and
Licensing Commission

I General
Commission

,State Board of Education
!State Superintendent of Public Instruction'

sst. Supt.,
ServicesField

Functions:

Attendance
Civil Defense
Adult Ed.

School Lunch
Schoolhouse
Planning

School Traffic
Safety Ed.

ESEA
NDEA III

Asst. Supt.,
Administration

Functions:

Federal
Accounting

Department
Accounting

Research
School

Finance

ee
ocational
habilitation .'State Director of Vocational Educatior4

(High School)

r

tate Board o
ocational

Education

Functions:

Federal
Funding of

Services-'sst.

Supt., In-
tructional Service Vocational

Programs
Functions:

Curriculum
Inspection
Educational

Information
School Libraries &
Teaching Materials

Audio-visual & TV
Special Ed. - Handcp.
Pupil Personnel &
Guidance Services

Teacher Ed. & Certif.

M.D.T.A.

In6.ana voca-
tional-Techui--
cal College4
(Post-High
School)

Functions:
Contractual
Programs

Regional
School Estab.

1The State Board of Vocational Education is the official agency receiving Federal funds
for vocational education. It disperses such funds for post-high school programs through
the Indiana Vocational-Technical College, and for high school programs through the State
Director of Vocational Education.
2The "Indiana Vocational-Technical College" is a separate Board for the administration of
state and Federal funds for post-high school programs in vocational education in regional

institutes.

IV. ORGANIZATION FOR THE"ADMINISTRATION OF VOCATIONAL -
TECHNICAL EDUCATION

tate Board of Vocational and Technical Education

File Director of Vocational Educatiorl

General Commission of State Board
of Education and State Superinten-
dent of Public Instruction

Ipoirector. Division of Vocational Education'
(High school)

!Assistant Director!

supervisor, Agri-
ulture

____Supervisor, Home)
conomics

1.ksst. Supervisor)LiAsst. supervisor'

upervisor, Distri-
utive Education

LIsst. Supervisor'

Supervisor, Healt
ccupations

Teacher Certifica-
tion and Licensing

Vocational Guidance

Supervisor, Trade,
Industrial and
technical

Asst. Supervisor]

upervisor, Business
nd Office

LiAsst. Supervisor

Researcn Coordinating
Unit

Board of Trustees of
Indiana Vocational-
Technical ollege

'President of /.V.T.C.

(Vice President

Administrative Assistant

Hi* r Ito 1111177TTUATMTWO Val

financial

IrtesearON

Supervisor,
MDTA

t f

(Indiana)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION

State Director, Vocational Education

Assistant Director, Vocational Education

Supervisors

1

1

6
Agriculture Education 1

Business and Office Education 1

Distributive Education 1

Health Occupations 1

Home Economics 1

Trade, Industrial and Technical 1

Assistant Supervisors 10
Agriculture Education 4
Distributive Education 1

Home Economics 2

Trade, Industrial and Technical 2

Specialist, Trade, Industrial and
Technical 1

TOTAL 18

* Data for 1966-67 are given to conform with IV.
Organization for the Administration of Vocational
Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-

Seconda Adult
Special

P..4ams Total

,

Percent

Agriculture 270 - 218 488 21
tp.

Merchandising 41 1 85

-
- 127 6

Health 2 17 49 - 68 3

Office 4 3 - 7 f

Technical 11 20 166 - 197 9

Industrial 226 2 503 8 739 32

Others Home Ec. 599 - 66 - 665 29

Total

Number 1153 43 1087 8 2291 -

Percent 50 2 . 48

.

f - 100

Full-time

i

129 17 21 - - 11
I

Part-time 424 24 949 8
t

- 89

(Indiana)

6,4



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
196546

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 11,384 - 6,468 - 17,852 23

Merchandising 724 35 1,745 - 2,504 3

Health 48 60 806 - 914 1

Office 60 145 - - 205 f

Technical 205 527 2,921 - 3,653 5

Industrial 4,367 4 9,310 113 13,794 17

Others Home Ec. 36,363 - 3,372 -........%._39,735 51
MISi'

Total
Number 53,151 771

.

24,622 113 78,657
-

-

Percent 68 1 31 f - 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

196546

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers/SDVE StiffFull-time Part-time Total

Agriculture 5 - 5 488 98

Merchandising 2 - 2 127 64

Health 1 - 1
tot

68 68

Office 1 - 1 7 7

Technical - - 1 197 198

Industrial 4 - 4 731 182

Others Home Ec, 3 - 3 665 222

N

Total
Number 16 - 16 2283 143

Percent 100 - 100
-

- -
(Ins tana)
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IX. SCHOOLS PROVIDING VOCATIONALIICHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools
',maw

Regular or Comprehensive High Schools 464 Community or Junior Colleges 1

Vocational Secondary Schools 0 Vocational-Technical Schools 0

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools 0
Universities or Colleges 1

Total Secondary Schools 464 Total Post-Secondary Schools 2

Combination Secondary and
Post-Secondary Schools 0 TOTAL 466

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

Sources of Funds 1962-63 1965-66
Amoufil--Percent

Average Annual
Percent IncreaseAmount percent

Local School District
or Institution 4,306,000 67

State Funds 753,000 12

Federal Funds 1,321,000 21

8,700,000 54

1,755,000 11

5,588,000 35

34

44

108

51TOTAL 6,380,000 100 16,043,000 100

1962-63 1965-66 Average Annual
Expenditures Amount Percent Amounilercent Percent Increase

State Division of
Vocational Education 120,000 2 235,000 2 32

Teacher Education 435,000 7Institutions 685,000 4 19

TOTAL for State
Agencies 555,000 9:00,====mi ammo

920,000 6 22slos====== 111111111111011

Schools:

Capital °inlay 330,000 5 7,674,000 47 738

Current Expenses 5,495,000 86 7,507,000 47 12

TOTAL 5,825,000 91 15,181,000 94 54
=MD =1 =COM

TOTALAll Agencies 6,380,000 100 16,101,000 100 51

(Indiana)



IOWA

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Iowa states that "The
Board of Education shall provide for the education of all
the youths of the State, through a system of Common Schools

" (Article IX, Section 12)

It further provides that the State Board of Education, con-
sisting of the Lieutenant Governor and one member to be elect-
ed from each judicial district in the State (Article IX, Sec-
tion 1-1), shall have "full power and authority to legislate
and make all needful rules and regulations in relation to
Common Schools." (Article IX, Section 8)

The State accepts an act of Congress entitled, "An act to
provide for the promotion of vocational education..." (Title
258.1) and designates that the State Board of Public In-
struction shall constitute the board for vocational educa-
tion. (Title 258.2)

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Public Instruction is appointed
for a four-year term by the State Board of Education. He
serves as the executive officer of the State Board of Edu-
cation and acts as the executive officer of the State Board
in all matters pertaining to vocational education and voca-
tional rehabilitation.

The State Director of Vocational Education

The State Director of Vocational Education is appointed by
the State Superintendent of Public Instruction, with approv-
al of the State Board of Education. The State Director of
Vocational Education is responsible to the Assistant Super-
intendent in Charge of Instruction.



'Asst. Supt., instruction

III. POSITION OF VOCATIONALTECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

H E E L E C T 0

soda. Supt.,
ystems

Info. Center
Data Proc.

'State Board of Education'

Mate Superintendent of Public Instruction'

'Met. Supt., A
Cangirutgaa:

Internal Services

Assoc. Supt.,
Administrative
Services

Functions:
Administration
& Finance

Buildings
Reorganizatn
Finance

Transportation
School Lunch
Section

Surplus Prop-
erty Section

Assoc. hupt.,
Professional Ed.
& Certification

Functions:
Professional
Education
Certification
& Approval

Assoc. Supt.,
Curriculum &
Instruction
Functions:
BraTEUTum
Supervision

pest. Supt.,
Area Schools

ssoc. Supt..
Pupil Person-
nel Services
EINICIUNW:
Special Ed.
Guidance
ESEA - Title I

ssoc. Super nten
and Director, Voca-
tional Education

Flanning,1 Devel-
opment & Evalua-
tion Staff

Tasociate Supt.,
Vocational
Rehabilitation

---Adult Education

Arts & Sciences

VOCATIONAL TECH-
NICAL EDUCATION

--Ancillary Services

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL.
TECHNICAL EDUCATION

State Board of Vocational Education'

State SuperSuperintendent a PublicPu is Instruction

'Asst. Superintendent Instruction

ssociate uper nten ent & Dirac or,
Vocational Education Branch

hief,l Vocational Agriculture

Consultants

Chief, Business Occupations2

Linmlyrmirril

(Chief, Home Economics'

--1Consultant4

---Ponsultant, Food Services'

'Chief, Industrial Hducatioi

L-4consu1tant4

M D T

1)trector. Research Coordinating Unit]

14 gency
Resear65-Coordinator

ssistant, Review & Publications

'Program Coordinator'

I(" nsultantw Vocational Education for
tht, Handicapped

---ralWarair-vocational Guidancl

Onbuitant, Teacher Education)
(Vocational)

--AconsulEFER

--Aschool Directori

'Chief, Health Occupations'

L--ponsultant0

Consultant, Vocational & Technical
Plant Facilities

----Ar a Schools and Community Colleges

on sultan

Work-Study

L...4;onsultantl

1The title "Chief" is the equivalent of "Supervisor" in many states.
2Responsible for office and distributive occupations.

(Iowa)
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V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION

Associate Superintendent for Consultants 20

Vocational Education 1 Agriculture Education 3

Business Occupations 2
State Director of Vocational Home Economics 3
Education 1 Manpower Development
Chiefs 5 Training 2

Agriculture 1 Health Occupations 2

Business Occupations 1 Industrial Education 2

Home Economics 1 Work Study Programs 1

Manpower Development Area Schools and Community
Training 1 Colleges 1

Industrial Education 1 Vocational Education for

Director, Research
Coordinating Unit, RCU 1

Handicapped Persons
Vocational Guidance
Vocational and Technical

1

1

Assistant, Review and Plant Facilities 1
Publications, RCU 1 Teacher Education -

tional 1

TOTAL 29

Data for 1966-67 are given to conform with IV. Organization for
the Administration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Clusdkation Secondary

Poet
Secondary Adult

,

Special

Proo arns Total Percent

Agriculture 248 2 238 - 488 24

Merchandising 43 7 60 - 110 6

Health - 68 2 - 70 4

Office 30 6 61 - 97 5

Technical 12 114 159 - 285 14

Industrial 122 11 329 - 462 23

Others Home Ec. 293
.

- 194 2
..

489 24

Total

Maim 748 208 1043 2 2001 -

-----
Percent 38 10 52 - - 100

Full-time 655 108 5 - 768 -

Part-time 93
A

100 1038 2 1233 -

(Iowa)
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VII. ENROLLMENTS IN VOCATIONALTICNNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 10503 36 17564 - 28103 36

Merchandising 808 150 2209 - 3167

Health - 406 50 - 456 f

Office 366 46 759 - 1171 2

Technical 276 954 2195 - 3425 4

Industrial 2141 223 12950 - 15314 20

Others Home Ho. 19453 - 6643 - 26096 34

Total
Number 33547 1815 42370 - 77732 -

Percent 43 2 55 - 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL

PROGRAMS
1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff
Teachers

Ratio:
Teachers/SDVE Staff

Full-time Part-time Total

Agriculture 4 - 4 488 122

Merchandising 2 - 2 110 55

Health 2 1 3
I

70 23

Office 1 - 1 97 97

Technical 1 - 1 285 285

Industrial (mDTA) 5 - 5 462 93

cot : rs V orrg -g uoY
-c' a ..

13 - 13 489 38

Total
Number 28 1 29 2001 69

Percent 96 4 100 - -

(Iowa)
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IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 308 Community or Junior Colleges 12

Vocational Secondary Schools 4 Vocational-Technical Schools 8

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools

Total Secondary Schools

_ti,
328

Universities or Colleges

Total Post-Secondary Schools

3

23

Combination Secondary and
Post-Secondary Schools 2 TOTAL 353

X.INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

Sources of Funds 1962-63
AmounTNrcent

1

1965-66
Amount--Percent

Average Annual
Percent Increase

Local School District
or Institution 2,550,000 50 4,150,000 50 21

State Funds 1,153,000 22 724,00L. 9 12
Federal Funds 1,418,000 28 3,403,000 41 47

TOTAL 5,121,000 100 8,277,000 100 21
1r 1

1962-63 1965-66 Average Annual
Expenditures Amount Percent Amount Percent Percent Increase

State Division of
Vocational Education 167,000 3 547,000 7 76

Teacher Education
Institutions 186.000 4 310.00() 4 22

TOTAL for State
Agencies 353,000 7 857,000 11

Schools:

Capital Outlay 705,000 14 1,031,000 12 15

Current Expenses 4,063,000 79 6,389,000 77 19

TOTAL 4,768,000 93 7,420,000 89 19

TOTALAll Agencies 5,121,000 100 ,.
8,277,000 100 21

(Iowa)



KANSAS

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Kansas states that "the
Legislature shall encourage the promotion of intellectual,
moral, scientific and agricultural improvement, by estab-
lishing a uniform system of common schools." (hrtical VI,
Section 2)

The State Superintendent of Public Instruction is to have
general supervision of the schools of the State (Title 72-
109) and is to be head of the State Department of Education.
He is elected on a partisan basis for a two-year term. He
may succeed himself.

The State Board of Education is composed of seven members who
serve six-year staggered terms. Members of the State Board
are appointed by the Governor of the State.

The State Board of Education is designated the State Board for
Vocational Education.(Title 72-4304) The State accepts an act
of Congress entitled, "An act to provide for the promotion of
vocational education..." (Title 72-4301)

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Public Instruction has general
responsibility for all public education programs. He is
elected to office by the people of the State.

The State Director of Vocational Education

The State Director of Vocational Education is the executive
officer of the State Board for Vocational Education and Re-
habilitation and is the chief administrative officer of both
the Division of Vocational Education and the Division of Vo-
cational Rehabilitation. He is appointed by the State Board
for Vocational Education.



III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

T HE ELECTORATE

'State Board of Educatio

'State Superintendent of Public Instructio

IDir., Personnel ---

Supervisor, Stet
Scholarships :I--

rasistant
Supt. ir., Fiscal

ana ement

.1;oordinator, I

ed. Programs

tate Director of Vocational Educatio

erector, Instructional
ervices

Functions:

Curriculum
Library
Audio-Visual
Subject Fields

Special Education

Guidance and
Pupil Personnel

ESEA I

ESEA II

Functions:

School Finance

School Facilities

School Lunch

School District
Unification

Statistical Services

Civil Defense Adult Ed.

Director, Accreditatio
& Teacher Certificatio

Functions:

College Accreditation
& Junior Colleges

Elementary and
Secondary School
Accreditation

Teacher
Certification

Adult Education
Student Teaching

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

tate Board for Vocational Educatio

IStAie Director of Vocational Education'

I-1Director, Vocational Rehabilitation'

upervisor, Vocational Agricultur Su ervisor, T & I

sst u ervisor sst. Supervisor'

upervisor, Business Educatioi

ISLpervisor, Health Occupations----

Supervisor, Vocational

Homemaking

4sst. Supervisor

Supervisor, Technical Trainin

LSupervisor, Area Vocational

echnical Schools

Supervisor, Manpower Development

and Training

(Kansas)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION *

State Director of Vocational Education

Director of Vocational Rehabilitation

Supervisors

1

1

8
Vocational Agriculture 1

Business Education 1

Health Occupations 1

Vocational Homemaking EducatiOn 1

Trade and Industrial Education 1

Technical Training 1

Area Vocational - Technical Schools 1

Manpower Development and Training 1

Assistant Supervisors 5

Vocational Agriculture Education 3

Vocational Homemaking Education 1

Trade and Industrial Education 1

TOTAL 15

Data for 1966-67 are given to conform with
IV. Organization for the Administration of
Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Simon, Adult

4.11Ip
Special

pro. ams Total Percent

Agriculture (162)+ - (102) - 264 24

Merchandising (24) - (109) - 133 12

Health - (63) - - 63 6

Office (48) - (32) - 80 7

Technical - (51) (66) - 117 11

Industrial (70) - (360) (2) 432 40

Others - - - - - -

Total
Number (304) (114) (669) (2) 1089 -

Percent 28 11 61 f - 100

Full-time

Part-time

Figures in parentheses are estimates only.
(Kansas)



VII. INROLLMINTS IN VOCATIONAICHNICAL PROGRAMS
196346

pin;

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total

v.
Percent

Agriculture 5925 1219

. .

7144 19

Merchandising 926 149 5725 6800 18

Health 7 159 982 1148 3

Office 952 492 2305 3749 10

Technical 332 838 1332 2502 7

Industrial 2374 917 12648 15939 43Others
,

Total
Number 10516 2555 24211 37282

Percent 28 7 65 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1%5-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers/SDVE StaffFull-time Part-time Total

Agriculture 9 9

...

264 29

Merchandising 4 4 133 33

Health 1 1 63 63

Office 1 1 80 80

Technical 1 1 117 117

Industrial 5 5 432 86

Others

Total
Number 21 21 1089 52

Percent 100 100

(Kansas)



IX. SCHOOLS PROVIDING VOCATIONAL- TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 220 Community or Junior Colleges 9

Vocational Secondary Schools 0 Vocational-Technical Schools 0

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools --2- Universities or Colleges
6

Tdal Secondary Schools 220 Total Post-Secondary Schools 15

Combination Secondary and
Post-Secondary Schools 10 TOTAL 245

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION *

Sources of Funds 1962-63
AmounTThrcent

Local School District
or institution 1,891,000 63

State Funds 399,000 13

Federal Funds 739,000 24

TOTAL 3,029,00C 100

Expenditures

State Division of
Vocational Education

Teacher Education
institutions

1962-63
Amount Percent

190,000 6

107,000 4

TOTAL for State
Agencies 297.00Q

Schools:

Capital Outlay 73,000 2

Current Expenses 88

TOTAL 2,732,000 90

10

TOTALAll Agencies 3,029,000 100

1965-66
Amount Percent

4,184,000 53

909,000 11

2,867,000 36

7,960,000 100

Average Annual
Percent increase

40

43

96

54

1965-66
Amount Percent

230,000 3

138,000 2

368,000 5

2,606,000
4,986,000

7,592,000

32

63

95

7,960,000 100

Average Annual
Percent increase

7

10

8

1157

29

59

54

* Data for 1965-66 have not been fully verified and may contain minor errors.
(Kansas)
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KENTUCKY

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Kentucky states that ."The
General Assembly shall...provide for an efficient system of
common schools throughout the State." (Article 183)

The State Board of Education is composed of seven citizens
appointed by the Governor (Title 156.030), none of whom may
be a professional educator. (Title 156.040) The State Board
of Education shall have the "management and control of the
common schools, vocational education and rehabilitation..."
(Title 156.070)

The State accepts aid from the Federal government (Titles
156.100 and 163.020) and "all subsequent acts relating to
vocational education." (Title 163.020) The State Board, of
Education is designated the State Board for Vocational Edu-
cation and is "vested with the authority to carry out the
purposes of the program." (Title 163.030)

The Kentucky State Plan for Vocational Education was approved
by the State Board of Education on September 28, 1964, and
was subsequently amended in June 1965 and January 1967.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Su erintendent of Public Instruction

The State Superintendent of Public Instruction is the execu-
tive officer of the State Board of Education. He is elected
by the people of the State.

The State Director of Vocational Education

The State Director of Vocational Education is appointed by
the State Board of Education upon recommendation of the
State Superintendent of Public Instruction. He administers
the policies approved by the State Board for the organization
and operation of vocational education programs.



III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION 31441 THE
STATE ADMINISTRATION OF EDUCATION

H E 0

'State Superintendent

State Board of Educatio

of Public Instructio

PIT7F.WHETWITZETTiaT,labl lc Instruction F--.tions:
r_;rsonnel Services
Guidance Services
Departmental Finance & Servs.
Research
Publications & Information
School for Deaf
School for Blind

sst. Supt. for
Rehabilitation
Services

Functions:

Rehabilitation
Services

Disability
Determination

Services for
the Blind

Industries for
the Blind

Asst. Supt. for
Administration and(
Finance

Functions:

Buildings and Grounds
Finance
Pupil Transportation
Statistical Services
Surplus Property
NDEA Program
Computer Services
Pupil Personnel Services

Psst. Superintendent for
ocational Education and

State Director, Voc. Ed.

Instruction

sst. Supt. for

Instruction

Functions:

Instructional
Services

Teacher Ed. and
Certification

Textbooks and
Instructional
Materials

School Lunch
Civil Defense
Adult Ed.

Special Ed.

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

State Board for Vocational Educatio

'State Superintendent of Public Instruction'

'State Director of Vocational Educatior4

!Assoc. Director of Vocational Education'

LiSupervisor, Public Informatio

sst. Director of Vocational Ed. for
Program and Planning

- -4Director, Agricultural)

sst. Director
Supervisors

- --1Director, Business and Office

1.-..t' sst. Director
Supervisors

- -iDir., Vocational Home Economics'

LIsst. Director'
Supervisor

---Practical Nurse Education

L-- {Supervisor!

erector, Trade and Industrial
nd Distributive Education

=0.111

Asst. Director
Supervisors
Supervisor, MDTA
Itinerant Instructors,

Fireman Training

rt. Director of Vocational Ed. ford
Administration & Fiscal Accounting

--4Dir., Fiscal & Accounting Procedures'

L-4coordiaTa7R

ir., Veterans' Ed., Work -Stud
--4:nd M D T

LIpupervisorsi

Technical Education
L-474,0erviso4

---Occupational Information
and Guidance

1---Ouperviso4

(Kentucky)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION *

Assistant Superintendent and
Direct.r of Vocational Ed.

Associate Director of
Vocational Education

Assistant Directors of
Vocational Education

Program and Planning 1

Administration and
Fiscal Accounting 1

Directors
Agriculture Education 1

Business and Office
Education 1

Home Economics Education 1

Trade and Industrial and
Distributive Education 1

Fiscal and Accounting
Procedures 1

Veterans'Education,
Work-Study and MDT 1

1

1

2

Assistant Directors
Agriculture Education 1

Business and Office
Education 1

Home Economics Education 1

Trade and Industrial and
Distributive Education 2

Supervisors
Agriculture Education 9
Business and Office
Education 1

6 Home Economics Education 6

Practical Nurse Ed. 1

Trade and Industrial and
Distributive Education 2

MDTA 2

Veterans' Education,
Work-Study and MDT' 2

Technical Education 1

Occupational Information
and Guidance 1

Coordinators Fiscal and
Accounting Procedures

Itinerant Instructors,
Fireman Training

TOTAL

Data for 1966-67 are given to conform with IV. Organization for the
Administration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

5

25

1

42

Occupational
Classification Secondary

Post-

Secondary Adult
Special

Programs Total Percent

Agriculture 268 - 173 - 441

71

32
r

5
Merchandising 37 -

---.

34 -

Health - - 50 - 50 4

Office 195 10 14 - 219 16

Technical
.

14 16 20 - 50 4

Industrial 174 - 339 - 513

1

38

Others Home Ec. 4 - 9 - 13 1

Total
Number 692 26 639 - 1357 -

Percent 51 2 47 - - 100

Full-time 431 23 162 - 616 45

Part-time
-

261 3 477
.

- 741 55

(Kentucky)



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
.Secondary Adult

Special
Programs Total Percent

Agriculture 14217 50.6 19263 34

Merchandising 1091 2916 4007 7

Health 751 751 1

Office 7854 431 340 8625 15

Technical 243 269 559 1071 2

Industrial 4152 869 17256 22277 40

Others Home Ec . 74 199 273 1

Total
Number 27631 1569 27067 56267

Percent 49 3 48 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
aassification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers/SDVE Staff
Full-time Part-time Total

Agriculture 11 11 441 40

Merchandising 1 1 71 71

Health 1 1 50 50

Office 3 3 219 73

Technical 1 1 50 50

Industrial 6 6 513 86

Others Home Ec r 13

Total
Number 23 23 1357 59

Percent 100 0 100

(Kentucky)
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IX. SCHOOLS PROVIDING VOCADOPIAL-TICHMRCAL PROGRAMS

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

Sources of Funds 1962-63 1965-66 Average Annual
Percent IncreaseAmouniPercent Amount Percent

Local School District
or Institution 236,000 4

State Funds 5,265,000 80

Federal Funds 1,078,000 16

1,793,000 13

7.005,000 50

5,266,000 37

220

I 11

129

38
12111=1M11

TOTAL 6,579,000 100
affs===llegs =OMR

14.064,000 100

1962-63 1965-66
AmounT)ercent

550.000 4

228,000 2

Average Annual
Percent inc easeExpenditures Amount Percent

State Division of
Vocational Education 269.000 4

Teacher Education 199,000 3
Institutions

31

5

22

2.123
15

39

38

TOTAL for State
Agencies 468,000 778,000 6z=====

Schools:

Capital Outlay 69.000 1

Current Expenses _fa.,11.42.11510... 32
TOTAL 6.111.000 ...,21,,

Imm=====mim moms

4,468,000 32

8.818.000 __62_

azigliAta22 24

14,064,000 100TOTALAll Agencies 6,579,000 100

(Kentucky)

,......4.or4o,411,Ww2004VAIOOW
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LOUISIANA

1. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The State Board of Education is composed of eleven members
elected by the people of Louisiana. Three members are elected
by popular vote--one from each of the districts correspond-
ing to the Public Service Commission Districts for terms of
six years, and eight members by popular vote one from each of
the districts corresponding to the Congressional Districts
for terms of eight years. The Governor has authority to fill
by appointment any vacancies occurring on the Board except
where term remaining is over one year.

There shall be elected by the people at each succeeding gen-
eral election for a term of four years a State Superinten-
dent of Public Education who shall be ex officio secretary
of the State Board of Education.

The State accepts an act of congress entitled, "An act to
provide for tIle promotion of vocational education..." (Sec-
tions 1991-1995, Title 17, Louisiana Revised Statutes of
1950) and designates the Scat') Board of Education as the
State Board for Vocational Education to carry out the pro-
visions of the act.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Sup_trintendent of Public Instruction

The State Superintendent of Public Education is the executive
officer of the State Board of Education. He is elected to a
four-year term by the people of the State.

The State Director of Vocational Education

The State Director of Vocational Education is an assistant
superintendent of public education. He is appointed to his

office by the State Superintendent of Public Education.



III. POSITION Or VOCATION/4! TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

Mate Su rim

Vocational Rehab.

to e ard of Edu atio

xecutive n

Office Services

ssistant Superintendent,
urriculum and nstructio

Functions:
Instruction
Elementary Education
Secondary Education
Instructional Materials
Audio-Visual
School Housing and Surveys
Health, Phys. Ed.,Recreation
Adult Education
Subject Fields
Teacher Ed., Accreditation, Certi-

fication and Placement
School Libraries
Department Library
Special Education
Americanism Program and Music

Education Productions
Civil Defense Education
Educational Television

as mtant
uperintendent,

ocational

ducation

ssistant Superintendent,
dministration and inanc

Functions:
School Finance

School Records & Accounts
School Administration & Research
School Food Services
School Transportation
School Attendance
Higher Education
College Plants
Scholarships
Audio-Visual Productions
Visual Aids Productions
Public Relations
Veterans' Training
Auditing
Data Processing
Food Distribution
Federally Assisted Programs (ESNO
NDEA (Title II/)
International Education

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL.
ITCHNICAL EDUCATION

FateThroiarr'a E ucation

tate Superintendent of Public Education

tate Director

rocram Analyst= uperviso

irectorlVocational Agriculture

of Vocational EducationANM

Area Supervisors
Specialists, Livestock

--Supervisor & Exec. Sec. of FFA
Consultants
Silpervisors

irector Business Educatib

upervisors
alyst

Oirector, Distributive Education

[113iNiSupervisors
field Instructors

Exec. Secretary - DECAL
Consultant

Fi-r73cior=101neEconorni-c
tiupervisors
rogram Specialists

1

St. Trade & Tech. Schls.

Manpower Development & Traisingl

[Assistant Director
Coordinators
Teacher Trainer

-tirector Trade and Industrial Education
Asst. Director
Supervisors
Program Specialists
Coordinator, Trade Extension Traininy
Supervisor, Health Occupations
Supervisor, Special Needs
'Supervisor, Technical

-iDtrector, Guidance:1

LHSupervisors)

ervisor, Food Preservationl

alysts1

1The title "Director" is equivalent to "Supervisor" in many states.

t m Analyst, Vocationa Materials Center

I.-
anager, Educational an Recreations
outh Center

-4Supervisors, Industrial17ER

(Louisiana)
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V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION

Assistant Superintendent for Coordinators
Vocational Education 1 Manpower

Trade and IndustrialExecutive Assistants 3

ConsultantsDirectors 7
AgricultureAgriculture 1
Distributive Education

Business Education 1
Home EconomicsHome Economics 1

Distributive Education 1 Specialists
Guidance 1 Agriculture
Manpower Home Economics
Trade and Industrial 1 Trade and Industrial

Director's Office
Assistant Directors 2

Trade and Industrial 1 Field Instructors

Manpower 1 Film Analyst (Materials Center)

Teacher-Trainer 1 Executive Secretaties (Youth

Supervisors 29 Organizations)

Agriculture 6 FFA

Business Education 2 FHA

Distributive Education 2
DECA

Home Economics 3 Analysts
Guidance 5 Business Education
Trade and Industrial 7 Food Preservation
Food Preservation 1 Director's Office
Director's Office 1

Manager - Youth Center
Industrial Arts 2

TOTAL

4
1

2

1

1

2

3

2

1

3.

3.

1

1

2

1

5

4

8

4

1

3

4

1

73
* Data for 1966-67 are given to conform with 1V. Organization for the

Administration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification

I
Secondary

Post-
Seconda Adult

Special
Pro: ams Total Percent

Agriculture 163 - - - 163 12

Merchandising 36 1 10 - 47 3

Health - 55 19 - 74 5

Office 398 96 73 1 568 42

Technical 3 96 22 - 121 9

Industrial 23 190 156 21 390 29

Others - - - - - -

Total

Number 623 438 280 22 1363

Percent 46 32 20 2 - 100

Full-time 591 390 5 21 1007 74

Part -time 32 48 275 1 356 26

Louisiana



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 9350 - 1995 - 11345 16

Merchandising 1201 25 1908 - 3134 4

Health - 797 1012 89 1898 3

Office 1 22939 5108 5442 263 33752 45

Technical 124 1758 2020 20 3922 5

Industrial 1380 5112 13424 436 20352 27

Others - - - - -
ma.

Total
Number 34994 12800 25801 808 74403 -
Percent 47 17 35 1 - 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers /SDVE Staff .,
.

Part-time Total
Imo

Agriculture 11 1 12 163 14

Merchandising 8 1 9 47 5

Health 1 - 1 74 74

Office 4 - 4 568 142

Technical 1 - 1 121 121

Industrial 10 - 10 390 39

Others 35 - 35* - -

Total
Number 70 2 72 1363 426

-
Percent 97 3 100 - -

(Louisiana)



IX. SCHOOLS PROVIDING VOCATIONAL-TECIINICAL PROGRAMS

F
Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 306 Community or Junior Colleges 0

Vocational Secondary Schools 0 Vocational-Technical Schools 0

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools Q- Universities or Colleges 0

Total Secondary Schools 306 Total Post-Secondary Schools 0

Combination Secondary and
Post-Secondary Schools 33 TOTAL 339 i

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION *

Sources of Funds 1962-63
Amotr---Percent

1965-66
AmounTPercent

Average Annual
Percent Increase

Local School District
or Institution

State Funds

Federal Funds

TOTAL

5,769,000 73

955,000 12

1,152,000 15

8,626,000 60

644,000 4

5,134,000 36

17

-11

115

287,876,000 100 14,404,000 100

Expenditures
1962-63 1965-66 Average Annual

Percent IncreaseAmount Percent Amount Percent

State Division of
Vocational Education

Teacher Education
Institutions

TOTAL for State
Agencies

Schools:

Capital Outlay

Current Expenses

TOTAL

TOTALAll Agencies

508,000 6

202,000 3

1,160,000 8

477,000 3

43

45

44

271
22

26

28

710,000 9 1,637,000 1

128,000 2

7,038,000 89

1,168,000 8
11,599,000 81

7,166,000 91 12,767,000 89

7,876,000 100 14,404,000 100

(Louisiana)



MAINE

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Maine states that "the Legis-
lature shall require towns to provide schools." (Article
VIII, Section 1)

The State Board of Education shall have ten members appointed
by the Governor with the advice and consent of the Senate.
(Title 20, 3, 57)

The State accepts an act of Congress entitled, "An act to
provide for the promotion of vocational education ..." (Title
20, 307, 2351) and declares that the "State Board of Educa-
tion shall have all necessary power to cooperate" with the
Federal government in carrying out the provisions of the
act. (Title 20, 307, 2353)

The Maine State Plan for the Administration of Vocational
Education was approved by the State Board for Vocational Edu-
cation in February, 1965.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Commissioner of Education is the Executive Officer
of the State Board. He is appointed by the State Board and
serves at the pleasure of the Board.

The State Director of Vocational Education

The State Director of Vocational Education carries the title
of Chief of the Bureau of Vocational Education and is appoint-
ed by the State Board of Education upon recommendation by
the Commission of Education and serves under the rules and
regulations of the State classified system. The State Dir-
ector works under the general supervision of the executive
director of the Division of Instruction.



III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE

STATE ADMINISTRATION OF EDUCATION

T H E E

Estate Board of Educatio

ommissioner of Education
Deputy Commissioner

ILstruction

xec. Director,

Functions:

Elementary Ed.

Secondary Ed. and

Special Services

Guidance and

Special Ed.

Neighborhood Youth

Corps

hief, Bureau of

ocational Education

and,State Director,

ocational Education

I
xec. Director,
Professional Servs.

Functions:

Placement Service

Certification

Higher Ed.

Permanent Teacher

Records

State Teachers

Colleges

Director,

Vocational

Rehabilitation

Functions:

Surplus Foods

& Property

School Lunch Prog.

Transportation

School Plant

Development and

State School

Bldg. Authority

Functions:

Research and

'Statistics

Auditing

Data Processing

Functions:

Accounting Control

Budget Control .

MDT, ARA, NDTA. Acnts.

Pupil Teacher Data

Ilf.ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

'State Board for Vocational Education'

Commissioner of Education'

'Executive Director for Instructio

State Director of Vocational Educatio

Executive Assistant to the Director

irector Agriculture

irector, Business and DistributiveF-

'Director Practical Nursind

Director, Manpower Development

and Training

Su ervisor

'Director, Trade and Industrial

Supervisor, Fire

Service Training

Director Industrial Art

'Director, Home Economics'

1____Ixtacher Educator

Directors, Vocational-
Technical Institutes

1The title "Director" in Maine is equivalent to "Supervisor" in many states.

(Maine)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION *

Chief, State Director of
Vocational Education 1

Executive Assistant -

Directors 8

Agriculture Education 1

Business and Distributive
Education 1

Practical Nursing Education 1

Manpower Development and
Training 2

Trade and Industrial
Education 1

Industrial Arts 1

Home Economics 1

Supervisors 3

Fire Service Training 1

MDT 2

Teacher Education,Home Economics 1

TOTAL 14

* Data for 1966-1967 are given to conform with IV.
Organization for the Administration of Vocational
Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 21 _ 15 _ 36 9

Merchandising 3 22 24 6

Health 17 17 4

Office 2 2 f

Technical 3 1 4 1

Industrial 45 50 234 329 80

Others

Total
Number 69 72 271 412

Percent 20 21 59

0". 0
100

Full-time 32 66 80 178 43

Part-time 37 6 191 234 57

(Maine)



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 955 - 149 - 1104 19

Merchandising 73 - 376 - 449 8

Health - 124 - - 124 -

Office - 13 - - 13 f

Technical 27 50 70 - 147 3

Industrial 1021 616 2523 - 4160 68

Others - - - - - -

Total
Number 2076 803 3118 - 5997 -

Percent 35 13 52 - - 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers SDVE Staff
Full-time Part-time Total

Agriculture 1 - 1 36 36

Merchandising - 1 1 24 24

Health 1 - 1 13 13

Office - 1 1 2 2

Technical - - - 4

Industrial 2 2 329 165

Others - -

Total
Number 4 2 6 412 69

Percent 67 33 100 -
(Ma ine)



IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 92 Community or Junior Colleges 0

Vocational Secondary Schools 0 VocationalTechnical Schools 5

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools 9- Universities or Colleges 1

Total Secondary Schools 92 Total Post-Secondary Schools 6

Mombination Secondary and

I
Post-Secondary Schools 0 TOTAL 98

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

Sources of Funds 1962-63 1965-66
AmouniThrcent

Average Annual
Percent IncreaseAmouni----Percent

Local School District
or Institution 313,000 23

State Funds 795,000 58

Federal Funds 264,000 19

476,000 18

1,103,000 41

1,080,000 41

17

13

103

31TOTAL 1,372,000 100 2,659,000 100

1962-63 1965-66 Average Annual
Percent IncreaseExpenditures Amount Percent Amount Percent

State Division of
Vocational Education 87,000 6

Teacher Education
Institutions 13 000

98,000 4

32 jaN _1_

4

49

10

1,971
11

33

31

------J

TOTAL for State
Agencies 100.00 130.000 ___3.

Schools:

Capital Outlay 14,000 1

Current Expenses 1.258.120_

842,000 32

t.687.nno Al__22_

TOTAL 1,272,000 93 2,529,000 95

TOTALAll Agencies 1,372,000 100 2,659,000 100

(Maine)



MARYLAND

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Maryland states that the
"General Assembly shall establish Free Public Schools."
(Article VIII, Section 1)

The State Board of Education is composed of seven lay citi-
zens appointed by the Governor. (Title 77, 5) The State
Board of Education is charged with "the general care and
supervision of public education." (Title 77,2)

The State accepts an act of Congress entitled, "An act to
provide for the promotion of vocational education..." (Ti-
tle 77, 285) and the State Board of Education is designated
as the "State Board for the purpose of carrying into effect
the provisions of said act." (Title 77, 286) The State
Board may employ such persons as are necessary to assist in
Lnis work. (Title 77, 288)

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

Tkie State Superintendent of Public Instruction

The State Superintendent of Schools is the executive secre-
tary of the State Board of Education, which is designated as
the State Board for Vocational Education. He is appointed
to his office by the State Board.

The State Director of Vocational Education

The State Director of Vocational Education is appointed by
the State Board of Education upon the recommendation of the
State Superintendent of Schools. He is responsible through
the State Superintendent to the State Board.
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III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

T H E L EC TO
'State

State

erno
Board of Education

Superintendent of School

Superintenden

Instruction

Functions:

Elementary .

Supervision
Curriculum
H.S. Supervision
Pupil Services
Pupil Personnel
Guidance
Special Ed.
Special Ed.--

Institutions
Subject Fields
Adult Ed.
Adult Basic Ed.
Civil Defense
Adult Ed.

Functions:

Planning for
Federal
Programs

Supervision
of
Instruction

1;

tate Director,

ocational Educatio

Director,
Library
Extensio

Functions:

Public
Libraries

School
Libraries

Curriculum
Center

Professional
Libraries

Asst. Supt.,
Certification
Accreditation

Functions:

Accreditation
Higher Ed.
Teacher

Recruitment
Certification
H.S. Equiva-

lence
Counseling

Asst. Supt.,
Vocational
Rehabilitation

Asst. Supt.,
Administration
and Finance

Functions:

Audits and
Accounts

Finance
School Lunch
Program

School Plant
Planning

Transporta-
tion

irector,
esearch and
evelQpment

Functions:

Research
Statistics
Data Processing

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

(State Board for Vocational Education

'State Superintendent of Schools'

'Deputy Superintendent'

State Director of Vocational Education

Assistant Director, Prog
ralPlanning and Development

Surveys

Project Review

Evaluation

Facilities and
Equipment

Records and Reports

(Issistant Director,
nstructionalructional Services Special

--

Programs

Supervisor,

Agriculture

Supervisor,

Home Economics

Supervisors, MDT'

Supervisor, Work-

StudySupervisor,

Business and

Distributive

Supervisor

Industrial Arts

Supervisor,

Industrial-

Technical

Supervisor,

Health Occups.

Supervisor,

Services to

Industry

(Maryland)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION *

Director of Vocational Education

Assistant Directors
Program Planning and Devel-

1

2

opment 1

Instructional Services 1

Supervisors 11

Agriculture Education 1

Business and Office Education 1

Home Economics 1

Health Occupations 1

Industrial Arts 1

MDTA 2

Trade and Industry 2

Educational Services to Industry 1

Work -Study Program 1

TOTAL 14

Data for 1966-.967 are given to conform with IV.
Organization fox the Administration of Vocational
Education

VI. TEACiIERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Pro_ ams Total

....m...1
Percent

Agriculture (62)1' - (3) - 65 4

Merchandising (9) - (24) - 33 2

Health - (10) - - 10 1

Office (855) - (31) - 886 60

Technical - (68) (21) - 89 6

Industrial (208) - (157) (22) 387 27

Others - - - - - -

Total

Number (1134) (78) (236) (22i 1470 -

Percent 77 5 . 16 2 100

Full-time

Part-time

Figures in parentheses are estimates only.

(Maryland)



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 4086 680 133 r 4899 4

Merchandising 1221 1111 2332 2

Health 82 87 169

Office 83216 310 5518 916 89960 76

Technical 1768 1945 564 4277 4

Industrial 9985 21 4885 1235 16126 14

Others

Total
Number 100358 2276 12845 2284 117763

Percent 85 2 11 2 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers/SDVE Staff .Full-time Part-time Total

Agriculture 1 1 2 65 33

Merchandising 1 1 33 33

Health 10

Office 1 1 886 886

Technical 1 1 2 89 45

Industrial 1 1 387 387

Others

Total
Number 5 2 7 1470 210

Percent 71 29 100

(Maryland)

i



IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 185 Community or Junior Colleges 7

Vocational Secondary Schools 0 Vocational-Technical Schools 0

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools 3 Universities or Colleges
1

Total Secondary Schools 188 Total Post-Secondary Schools 8

Combination Secondary and
Post-Secondary Schools 0 TOTAL 196

X. INCOME AND EXPENDITURES FOR VOCATIONAL- TECHNICAL
EDUCATION *

Sources of Funds 1962-63
Amounr--Percent

1965-66 Average Annual
Percent Increase

Local School District
or Institution

State Funds

Federal Funds

TOTAL

Amount Percent

637,000 21

1,671,000 56

703,000 23

5,724,000 38

5,532,000 37

3,751,000 25

264

77

145

1323,011,000 100 15,007,000 100

Expenditures
1962-63 1965-66 Average Annual

Percent IncreaseAmount Percent Amount Percent

State Division of
Vocational Education

Teacher Education
Institutions

TOTAL for State
Agencies

Schools:

Capital Outlay

Current Expenses

TOTAL

TOTALAll Agencies

60,000 2

44,000 1

135,000 f

80,000 f

42

27

36

626
95

136

132
I

104,000 3 215,000 1

225,000 8

2,682,000 89
4,452,000 30

10,340,000 69

2,907,000 97 14,792,000 99

3,011,000 100 15,007,000 100

* Data for 1965-66 have not been fully verified and may contain minor errors.

(Maryland)



MASSACHUSETTS

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Massachusetts states that
public schools are to be encouraged. (Article V, Section 2)

The State Board of Education is composed of eleven lay citi-
zens appointed by the Governor, of whom one must represent
labor and two must be women. (Title 15, 1E) The purposes of
the Board "shall be to support, serve and plan general edu-
cation in the public schools." (Title 15, 1G)

The State accepts an act of Congress entitled, "An act to
provide for the promotion of vocational education..." and
designates the State Board of Education as the State Board
for Vocational Education, which may "use the funds received
under said acts of Congress." (Title 74,22)

The Massachusetts State Plan for the Administration of Vo-
cational Education was approved by the State Board for Voca-
tional Education on September 24, 1964. It follows closely
an outline of a suggested plan by the U.S. Office of Edu-
cation.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Commissioner of Education is the executive officer
of the State Board of Education, which is designated as the
State Board for Vocational Education. He is appointed by
the State Board of Education.

The State Director of Vocational Education

The State Director of Vocational Education, appointed by the
State Board at Education and under the direction of the Com-
missioner of Education, has administrative and executive re-
sponsibility for the general administration, promotion, es-
tablishment, coordination, approval, operation and super-
vision of all State and Federally-aided vocational education,
with the exception of business and office education and re-
search.



III. POSITION OF VOCATIONAL- TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

H E E L E C T O R A
o v e r n o r)

,State Board of Education)

State Commissioner of Educatio
Businesd' Management Deputy Commissioner
Federal Aid

Assoc. Comm. of Ed. of Curric. & Instruction

Ldgal
Personnel

tir., Elem.
Sec. Ed.

Functions:

Guidance
English
Health & P.E.
Reading
Modern Foreign

Languages
History
Geography
Science
Compensatory
Services

Academically
Talented

Music
Math
SUPERVISOR,
BUSINESS AND
OFFICE ED.

ir., Specie
Education

Functions:

Disturbed
Children

Handicapped
Children

Retarded Child.
Blind Children
Speech Handicpd.
Children

Deaf Children

ETr.,
Teacher Ed.
& Certif.

Dir.,
Civic

Functions:

Adult
Basic Ed.

Civic Ed.

Supervisor,
Immigration and
Naturalization Services

ir., Schma
LLunch Progs.

Functions:

Nutrition
Accounting

'rector,

ocationa

Education

ir., Youtl
Service

Functions:

Industrial
Schools

Detention
Centers

Juvenile
Guidance
Institute

Youth Center
Forestry Camp

Dir.,
Library
Extension

Administrator,
School Building
Assistance

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

IState Board of Vocational Educatio

)State Director of Vocational Educatio

!Assistant D

Senior Supervisor Agricultural School
and Departments

Lisupervisors!

Sr. Supervisor, Vocational Art Ed.
in Industry

"recto4

Dir..
Ed.

Dir.,
Services
to Min

Supervisor,
Veterans'
Trainin

.Sr. Supervisor, Industrial Schools for
Men

Senior Supervisor, Vocational
Administration

1.--OupervisorsI

Supervisor

1Oupervisor1
Health Occupations Ed.

Supervisors

(Sr. Supervisor, Industrial Schools forp___
Bo s and Public Service Training

1-4Supervisor)

Industrial Schools, Household Arts Schools
and Departments for Girls and Women

1--4Supervisor4

Distributive Education

LOupervisors!

1
Sr. Supervisor, Occupations Informatio
and Vocational Guidance

Or. Supervisor, Private Trade Schools

Sr. Supervisor, Surplus Property
Distribution

Sr. Su ervisor M D

Supervisors

Teacher Training in Adult Homemaking
and Craft Education

LHSupervisors

Business and Office Education

4upervisod

1
The title "Senior Supervisor" is equivalent to "Supervisor" in many states.

(Massachusetts)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION *

Director, Division of
Vocational Education

Assistant Director of
Vocational Education

Senior Supervisors
Industrial Schools for
Boys and Men 1

Vocational Arts Educa-
tion in Industry 1

Industrial Schools for
Boys and Public
Service Training 1

Occupational Information
and Vocational Guidance 1

Surplus Property
Distribution 1

Agricultural Schools
and Departments 1

Practical Nurse
Education 1

Distributive Education 1

Private Trade Schools 1

MDT 2

Vocational Administration 1

Supervisors

1 MDT 1

Industrial Schools for
Boys and Men 4

Vocational Administration 2

12 Industrial Schools,
Household Arts Schools
and Departments for
Girls and Women 2

Agriculture Schools
and Departments 2

Teacher Training,
Adult Education 1

Adult Homemaking and
Craft Education 1

Distributive Education 1

Business and Other Educa-
tion 1

Household Arts Education 2

Practical Nurse Education 1

Industrial Schools for
Boys and Public Service
Training 1

TOTAL

* Data for 1966-1967 are given to conform with IV. Organization for the
Administration of Vocational Education (State Dept. of Education, Voca-
tional Bureau staff only).

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
196546

19

33

Occupational
Classification Secondary

Post-

Secondary Adult
Special

Programs

mo,

Total Percent

Agriculture 108 16 - 124 2

Merchandising 57 - 25 - 82 2

Health - 74 3 - 77 1

Office 506 152 - - 658 12

Technical 67 156 75 - 298 6

Industrial 1184 - 880 23 2087 40

Others 136 - 1840 - 1976 37

Total

Number 2058 382 2839 23 5302 -

Percent 39 7 53 1 - 100

Full-time 1006 145 - 2 1153 22

Part-time

.

1052 237 2839 21
a
4149 78

A
Massachusetts



VII. ENROLLMENTS IN VOCATIONAL - TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 1162 - 67 - 1229 1

Merchandising 592 - 1963 - 2555 2

Health - 1010 126
r

- 1136 2

Office 65432 1513 - - 66945 46

Technical 546 1096 634 - 2276 2

Industrial 14676 - 10602 345 25623 17

Others Home Ec 2160 - 41232 - 43392 30

Total
Number 84568 3619 54624 345 143156 -

Percent 59 3 38 f - 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL - TECHNICAL
PROGRAMS

1965-66

Classification
.

ffState Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers 'SDVE StaffPill-time Part-time Total

Agriculture 2 1 3 124 41

Merchandising 2 2 82 41

Health 2 2 77 39

Office 1 - 1 658 658

Technical 1 - 1 298 298

Industrial 6 1 7 2087 298

Others Home Ec. 5 - 5 1976 395

Total
Number 19 2 21

,
5302 253

Percent 90 10 100 - -
4

(Massachusetts) .



IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 188 Community or Junior Colleges 11

Vocational Secondary Schools 104 Vocational-Technical Schoolsb 15

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schoolsa Universities or Colleges 0

Total Secondary Schools 295 Total Post-Secondary Schools 26

Combination Secondary and
Post-Secondary Schools 20 TOTAL 341

a Regional Vocational-Technical Schools (not included in any other category)
b Schools designated as "Technical" for purposes of George Barden, Title III

(not included in any other category)

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

Sources of Funds 1962-63 1965-66
AmountPercent

Average Annual
Percent IncreaseAmountPercent

Local School District

or Institution 5,682,000 49 13,463,000 51 46

State Funds 4,994,000 43 7,835,000 30 19

Federal Funds 956,000 8 5,138,000 19 146

TOTAL 11,632,000 100 26,436,000 100 43

1962-63 1965-66 Average Annual

Expenditures Amount Percent Amount Percent Percent Increase

State Division of

Vocational Education 279,000 2 346,000 1 10

Teacher Education -

Institutions
= - 1,000 - oa

TOTAL for State
Agencies 279,000 2 365,000 1 10

Schools:

Capital Outlay 908,000 8 5,739,000 22 177

445 000 90
Current Expenses 10 t 2

20,332,000 77 32
__--__-__-- -----

TOTAL 11,353,000 98 26,071,000 99 43

TOTALAll Agencies 11,632,000 100 26,436,000 100 42

(Massachusetts)



MICHIGAN

I. LEGAL BASIS FOR THUG ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Michigan states that "schools
and the means of education shall forever be encouraged."
(Article VIII, Section 1, 1) The State Board of Education
shall be composed of eight elected members. (Article VIII,
Section 3) Each member is elected for an eight-year term
on a staggered basis.

"The State Board of Control for Vocational Education...is
abolished, and all duties and functions are transferred to
the State Board of Education effective January 1, 1965."
(Act 28 of 1964, Section 1)

State Statutes accepting the Federal Vocational Education Acts
are Act No. 149 of the Public Acts of 1919 as last amended by
Act No. 127 of the Public Acts of 1955 and Act No. 44 of the
Public Acts of 1964.

The Michigan State Plan for the Administration of Vocational
Education was revised and approved by the State Board fbr
Vocational Education on January 1, 1965. It follows closely
an outline of a suggested plan by the U.S. Office of Educa-
tion.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Public Instruction is the execu-
tive officer of the State Board of Education which is desig-
nated as the State Board for Vocational Education. Effective
July 1, 1965, the State Superintendent is appointed to serve
at the pleasure of the State Board of Education.

The State Director of Vocational Education

The State Director of Vocational Education is responsible
for the coordination and direction of all fields of voca-
tional education and such other services as may be added to
the field of vocational education. The State Board appoints
the State Director subject to the rules of the Michigan Civil
Service Commission.



III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

T H E E L E C

(State Superintendent of Public

(State Board of Educatio

Instruction

eputv Superintendent of Public Instruction

'Asst. Superintendent,
Management and Program Content

Higher Education
oc.Superintendent

Functions:

Program Planning

Facilities &
Finances

Teacher Education
& Certification

Student Loans and
State
Scholarships

Institutional
Approval

Asst. Superintendent,
Federal Programs

-J
Assoc. Superintendent,
Educational Services

Lunctions:

Elementary and
Secondary
Curriculum

Teaching
Methods

Public Libraries

Counseling on
Operation

Distribution
of Funds

Certification
of Librarians

Asst. Superintendent,

Vocational Rehabilitation

'Assoc. Supt.,
Admin. Services
Functions:

School Ac-
counting and
Reporting
Systems

School Business
Management
Practices

Department Ac-
counting and
Office Servs.

Distribution of
State and
Federal Funds

Asst.
Superintendent
Research

Functions:

Research

Evaluation

Reporting

Dissemination

Review of
Proposals,
PL 89-10

Asst. Superintendent,

Vocational Education

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

(State Board for Vocational Education}

(State Superintendent

'Assistant

[chief, Operations}

of Public Instruction}

Superintendent for

49u opervisor, Agriculture}

1 }consultants]

L u ervisor, Office & Distributive}ervisor,

u ervisortHome and Family}

{Consultants(

-4Supervisor, T & 4

--}Consultants)

4Coordinator, Building Trades)

o 41iT-4_4=1 0 11.WA i 1=14 46 (440) 4z.'

-1Consultant, Health Occu s.

Consultant, Technical Occu s.

{Consultant, Private Trade School

Consultant, Veterans Admini
stration Programs

Vocational Education

Chief, Development)

(Consultants, Area Programs}

_JCoordinator, Research
'Coordinating Unit

(-IResearch Consultants)

Chief, Special Programs}

--}Su ervisor, Manpower D and

Consultant

Pro ram Anal

(Certification and Finance(

(Michigan)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION

Assistant Superintendent

Chiefs

1

3

Development 1

Operation 1

Special Programs 1

Supervisors 5

Agriculture 1

Business 1

Homemaking 1

Trade and Industry 1

Manpower 1

Coordinator 1

Research 1

Consultants 41
Area Program 2

Research 2

Agriculture 5

Business 3

Homemaking 3

Trade and Industry 8
Finance and Certification 2

Program Analysts 1

Itinerant Instructors 15
TOTAL 51

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 236 12 14 262 7

Merchandising 266 46 345 657 17

Health 4 124 128 3

Office 811 111 80 1002 26

Technical 16 201 40 257 7

Industrial 392 940 191 1523 40

Others

Total
Number 1725 1434 670 3829

Percent 45 37 1.8 100

Full-time 547 311 4 862 23

Part-time 1178 1123 666 2967 77

(Michigan)

, 7 ,



VII. ENROLLMENTS IN VOCATIONAL - TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

4.1

Agriculture 13229 420 1496 15143 8

Merchandising 13949 1341 20116 35406 18

Health 183 2599 746 3528 2

Office 39357 11766 5409 56542 30

Technical 298 3051 4883 8232 4

Industrial 11543 114 58183 69839 37

Others Home Ec 696 62 758 1

Total
Number 79253 19353 90833 189448

Percent 41 l 10 49 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers/SDVE StaffFull-time Part-time Total

Agriculture 5 5 262 52

Merchandising 1 1 657 657

Health 1 1 128 128

Office 2 1 3 1002 334 .

Technical 1 1 257 257

Industrial 19 19 1523 80

Others Home Ec. 4 4 -

Total
Number 33 1 34 3829 113

Percent 97 3 100

-s -holar+ararom..6.........-..---_ --__ - . _

Michigan



IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post- Secondary Schools

Regular or Comprehensive High Schools 574 Community or Junior Colleges 21

Vocational Secondary Schools 0 Vocational-Technical Schools 0

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools 0 Universities or Colleges 10

Total Secondary Schools 574 Total Post-Secondary Schools 31

Combination Secondary and
Post-Secondary Schools 1 TOTAL 606

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION *

Sources of Funds 1962-63 1965-66 Average Annual
Percent IncreaseAmount Percent Amount Percent

Local School District
or Institution 5,928,000 65

State Rinds 1,157,000 13

Federal Funds 2,067,000 22

20,178,000 62

3,063,000 9

9,580,000 29

108

55

121

86TOTAL 9,152,000 100 32,821,000 100

1962-63 1965-66 Average Annual
Percent IncreaseExpenditures Amount Percent Amount Percent

State Division of
Vocational Education 383,000 4

Teacher Education
Institutions 295,000 3

958,000 3

670,000 2

50

42

47

8748

32

89

86

TOTAL for State
Agencies 678,000 7 L 628,000 5

Schools:

Capital Outlay 56,000 1

Current Expenses 8.418.000 92

14,752,000 45

16,441,000 50

TOTAL. 8,474,000 93 31,193,000 95

TOTALAll Agencies 9,152,000 100 32,821,000 300

* Data for 1965-66 have not been fully verified and may contain minor errors.

(Michigan)



MINNESOTA

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Minnesota states that it
"shall be the duty of the Legislature to establish a general
and uniform system of public schools." (Article VIII, Section
1)

The State Board of Education shall be composed of nine mem-
bers, appointed by the Governor with the approval of the
Senate. (Title 121.02, amended 1967)

The State accepts an Act of Congress entitled, "An act to
provide for the promotion of vocational education..." (Title
124.52) and designates that "The State Board (of education)
shall serve for all purposes as the State Board for Vocational
Education." (Titles 121.11 and 124.53)

The Minnesota State Plan for Vocational-Technical Education
was adopted by the State Board for Vocational Education on
September 10, 1964 and was revised subsequently and approved
by the State Board on April 13, 1965. It follows closely an
outline of a suggested plan by the U.S. Office of Education.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Commissioner of Education is the executive officer
of the State Board of Education, designated as the State
Board for Vocational Education. He is appointed by the State
Board for a six-year term.

The State Director of Vocational Education

The State Director of Vocational Education is appointed by
the Commissioner of Education and the State Board. He is
responsible to the Commissioner of Education and the State
Board for the administration, supervision, and promotion of
the vocational-technical program and application of State
policies as approved by the State Board.



III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

E L E C T 0 R A T---'11
o v e r n o

Wale Board o Educatiq
'Commissioner of E(ucatior4

Asst. Commissioner,
Administration

Functions:

Legal Services
Administrative Services

and Systems
State Aids, Statistics
and Research

Public Libraries
Federal Programs
Public Information

Assistant
Commissioner,
Rehabilitation

and Publications
Auxiliary Services

Facilities
School Lunch & Milk
Transportation
District Reorganization

Asst. Commissioner,
st u ti

IVState Director of

ocational-Techni-

cal Education

Functions:

Elementary & Secondary Ed.
Graded Elem. Schools
Ungraded Elem. Schools
Curriculum Development
Special Subject Areas
Health and P.E.
Audio-Visual
Indian Education
Adult Education

Teacher Personnel
Pupil Personnel Services
Special Education
Minnesota National Lab.

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL.
TECHNICAL EDUCATION

Administration,-
Area Votl. Schools

State Board for Vocational Educatio
ommissioner of Ectucatio

Program Operations

.4Supervisor, Agriculture]

LIAssistant Supervisor

- .'Supervisor, Business and Office'

Supervisor, Distributive'

field Instructor, MarketfiT

-;Supervisor, Home Economic

LlAssistant Supervisor

- {Supervisor, Industrial Arts

ASupervisor, T & 4

Asst. Supervisors, T & I
Asst. Supervisor, Health

Occupations
Field Instructors, Power

Linemen
Field Instructors, Municipal

L- Power
Field Instructors, Watchmaking

and Correspondance
Field Instructors, Firemanship
Field Instructor, Stationery

Engineering
Field Instructors, Rescue

Squad

Program Evaluation

Administrative
Services

Supervisors
Area-Voc.-Tech. School
High Schools
Junior Colleges
University
Private Schools
Veterans' Trainin

pecial Programs and Services

Coordinator, M D T
L-consultants

.---Consultants, Information Services
and Guidance

lanning and Development

Supervisors
Program Development
Research
Publications
Projected Planning
Curriculum

(Minnesota)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION *

Director, Vocational Education

Assistant Director

1 Assistant Supervisors
Agriculture Education
Business & Office Education
Home Economics Education
Trade and Industrial Ed.
Health Occupations

Special Programs Supervisor

Coordinator, Manpower Training

Consultants
Manpower Training
Information Services & Guid.

1

Supervisors 9

Agriculture Education 1

Business & Office Education 1
Distributive Education 1

Home Economics Education
Industrial Arts Education
Trade & Industrial Ed.
Work-Study Program
Technical Education
Information Services and
Guidance

Field Instructors
Trade and Industrial
Distributive
Food Services (wage

earning)

1

1

1

1

1

1

15
13

1

1

Program Evaluation
Supervisor
Assistant Supervisors

Program Planning & Development
Chief Consultant
Consultants

3
3

1

2

2

1

1

1

3

2

4
1

3

6

1

5

TOTAL 44

* Data for 1966-1967 are given to conform with IV. Organization for
the Administration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification

,

Secondary
Post-

Secondary Adult
Special

Programs Total Percent

Agriculture
1

31 5 38

I

354

4

23

Merchandising 72 9 122 203 13

Health 2
.

68 4 74 5
.

Office 94 38 45 177 11

Technical 12 31 150 193 12

Industrial 121 138 273 7 539 35

Others 23 23 1

Total
Number

,

635 289

.

632 7 1563

Percent

,

41 19 40 f 100

Full-time 476 242 36 7

Pail-time 159 47 596 0

(Minnesota)



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification

-
Secondary

Post-
Secondary Adult

Special
Programs Total Percent

.

Agriculture 14516 56 11120 - 25692 31

Merchandising 2073 17 4250 650 6990 9

Health 36 709 120 - 865 1

Office 11569 1048 6259 11 19157 23

Technical I - 508 4711 - 5219 6

Industrial 1500 2733 20691 - 24924 30

Others - - - - -

Total
Number 29694 5071 47241 661 82847 -

Percent 36 6 57 1 I - 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers

--
Ratio:

Teachers/SDVE StaffFull-time Part-time Total

Agriculture 4 - 4 354 89

Merchandising 2 - 2 203 102

Health 1 - 1 74 74

Office 2 - 2 177 89

Technical - - - 193 -

Industrial 16 - 16 539 34

Others 23 - 23 23 1

Total
Number 48 - 48 1563 31

Percent 100 - 100 - -
(Minnesota)

'4



IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools I Post-Secondary Schools

Regular or Comprehensive High Schools 376 Community or Junior Colleges 0

Vocational Secondary Schools 0 Vocational-Technical Schools 22

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools 0 Universities or Colleges 0

Total Secondary Schools 376 Total Post-Secondary Schools 0

Combination Secondary and
Post-Secondary Schools 22 TOTAL 420

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION*

Sources of Funds 1962-63
-

1965-66 Average Annual
Percent IncreaseAmount Percent Amount Percent

Local School District
or Institution 3,190,000 42

State Futids 3,007,000 40

Federal Funds 1,355,000 18

6,686,000 43

4,056,000 26

4,710,000 31

110

35

248

105TOTAL 7,552,000 100 15,452,000 100

1962-63 1965-66 Average Annual
Percent IncreaseExpenditures Amount Percent Amount Percent

State Division of
Vocational Education 225,000 3

Teacher Education 235,000 3
Institutions

453,000 3

396,000 2

101

69

85

2,727

50

106

105

TOTAL for State
Agencies 460,000 6 849,000 5

Schools:

Capital Outlay 147,000 2

Current Expenses 6,945,000 92

4,156,000 27

10,447,000 68

TOTAL 7,092,000 94 14,603,000 95

TOTALAll Agencies 7,552,000 100 15,452,000 100

* Data for 1965-66 have not been fully verified and may contain minor errors.
(Minnesota)



MISSISSIPPI

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Mississippi states that "It
shall be the duty of the Legislature to...establish a uni-
form system of free public schools." (Article VIII, Section
201)

The State Board of Education is composed of the State Super-
intendent of Public Education, the Secretary of State and
the Attorney General. (Article VIII, Section 203)

The State accepts an act of Congress entitled, "An act to
provide for the promotion of vocational education..." (Title
24, 6487) and designates the State Board of Education as the
State Board for Vocational Education (Title 24, 6489) of
which the State Superintendent shall be the executive offi-
cer. (Title 24, 6490)

The Mississippi State Plan for Vocational Education was sub-
mitted, as amended, by the State Board for Vocational Edu-
cation to the U. S. Office of Education on November 23, 1964.

IL SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Public Education is the executive
officer of the State Board of Education which is designated
the State Board for Vocational Education. He is elected by
the people of the State.

The State Director of Vocational Education

The State Director for Vocational Education is appointed by
the State Board of Education. He executes the policies of
the State Board as they relate to vocational and technical
education, and he is directly responsible to the State Board.



III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

tr H E

State Board of Education
and

State Superintendent of Public Education

!Assistant State Superintendent!

El

tate Board of Healt

irector,

Instruction

Functions.

Junior Colleges

Secondary Ed.

Teacher Ed.

Certification &
Placement

Audio-Visual

Narcotics Ed.

Library Services

Music

Special Ed.

Adult Ed.

Guidance Services

Special Research
Projects

AGRICULTURAL HIGH
SCHOOL

Director,
School Building
and Finance

Functions:

School Plant
Planning
Services

School
Architec-
tural Servs.

School Bldg.
Inspection

School
Transport.

Driver and
Safety Ed.

Rehabilitation

erector,

Director,
Administration
and Finance

Functions:

Apportionment,
State Funds

Budget Control

Records and
Reports

Business
Management

Dept. Bookkeep.
& Purchasing

School Lunch
Program

Statistical
Research
Services

L_
Director,
School Health,
Services

Functions:

Health & Safety
Instruction

School
Environment

Medical
Correction

P.E. and
Recreation
Instruction

Director, Crippled
Children Services

1State Board of Education is composed of the Superintendent of Public Education, the
Attorney General, and the Secretary of State (all elective officers).

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

,State Director of Vocational Education!

Public Relations
Research

ssociate State Di recto

PuRervisor, Agriculture!

Asst. Supervisors
Itinerant Teacher Trainers
Itinerant Farm Mechanics
Technicians
Adult Education
Livestock

Supervisor, Business an
Office Occupations

!supervisor, DfiEFORTE574

Itinerant Teacher Trainers

Supervisor, Health Occupation

Su ervisor, Homemakin

sst. Superviso

Work Study
Guidance and Counseling
Budget and Finance

ervisor, Trade analndustrial

sst. Supervisor4

Itinerant Teacher Trainer
Program Specialist, Adult
Equipment Specialist
Itinerant Instructor, Automotive
State Teacher Trainer
Itinerant Instructor" Firemanshill

sst. State Supervisor, Technical!

Asst. State Supervisor, D M

Asst. Supervisors
State Teacher Trainer
Equipment Specialist
Guidance & Counseling Coordinator

(Mississippi)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION*

Director, Vocational Education

Associate Director

State Supervisors
Agriculture Education
Distributive Education
Health Occupations
Homemaking Education
Trade and Industrial Ed.
Business and Office

Occupations
Guidance and Counseling

Assistant State Supervisors
Technical
MDT

Assistant Supervisors
Agriculture Education
Homemaking Education
Trade and Industrial Ed.
MDT

1

1

7

1

1

1

1

1

1

1

2

1

1

13
4
3

3

3

Itinerant Teacher Trainers
Agriculture Education
Trade and Industrial
Health Occupations
Distributive Ed.

Equipment Specialists
Trade and Industrial
MDT

Coordinator, Guidance and
Counseling, MDT

State Teacher Trainer
Trade and Industrial
MDT

Technicians, Agriculture

8

5
1
1

1

2

1

1

2

2

1
1

2

TOTAL 40

* Data for 1966-1967 are given to conform with IV. Organization for
the Administration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-

Secondary Adult
Special

Programs Total Percent

Agriculture 311 6 314 1 632 53

Merchandising 21 4 7 - 32 3

Health 4 31 6 - 41 3

Office 2 - 52 - 54 4

Technical 2 68 27 - 97 8

Industrial 96 47 194 9 346 29

Others - - - - - -

Total

Number 436 156 600 10 1202 -

Percent 36 13 50 1 - 100

Full -time 409 110 47 10 576 48

Part-time 27 46 553 0 626 52

(Mississippi



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

'Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 18273 41 18369 26 36709 59

Merchandising 659 32 1960 2651 4

Health 54 488 283 825 1

Office 70 1678 1748 3

Technical 46 1022 2605 3673 6

Industrial 3549 926 8741 207 13423 21

Others Home Ec. 572 2801 283 3656 6

Total
Number 23223 2509 36437 516 62685

Percent 37 4 58 1 100
_.

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL- TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers,/SDVE StaffFull-time Part-time Total

Agriculture 12 12 311 26

Merchandising 3 3 21 7

Health 2 2 4 2

Office 1 1 2

Technical 1 1 2 2

Industrial 8 8 96 12

Work Study
Others Home Ec. 1 1

Total
Number 27 27 436 16

Percent 100 0 100

(Mississippi)



m
-.11"Trm,==.:X7Zr_f_. ",":"7",-731,

IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools
t

Post-Secondary Schools

Regular or Comprehensive High Schools 426 Community or Junior Colleges 16

Vocational Secondary Schools 0 Vocational-Technical Schools 0

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools 0 Universities or Colleges 0

Total Secondary Schools 426 Total Post-Secondary Schools 16

Combination Secondary and
Post-Secondary Schools 0 TOTAL 442

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

Sources of Funds 1962-63 1965-66 Average Annual
Percent IncreaseAmount Percent Amount Percent

Local School District
or Institution 2,278,000 46

State Funds 1,620,000 33

Federal Funds 1,019,000 21

4,140,000 38

2,714,000 24

4,243,000 38

27

23

105

42TOTAL 4,917,000 100 11,097,000 100

1962-63 1965-66 Average Annual
Percent IncreaseExpenditures Amount Percent Amount Percent

State Division of
Vocational Education 330,000 7

Teacher Education
Institutions 178,000 3

441,000 4

257.000 2

43

15

12

1,744

8

45

42

TOTAL for State
Agencies 508,000 10 698,000 6

Schools:

Capital Outlay 94,000 2

Current Expenses 4.315.000 RR

5,012,000 45

c, 1R7, 44

TOTAL 4,409,000 90 10,399,000 94

TOTALAll Agencies 4,917,000 100 11,097,000 100

(Mississippi)

itvancraCcart.,,..am,



MISSOURI

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Missouri states that the
"General Assembly shall establish and maintain free public
schools." (Article IX, Section 1 (a))

The State Board of Education consists of eight lay persons,
appointed by the Governor, no more than four-of whom may be
from the same political party. (Article IX, Section 2 (a))

The State accepts an act of Congress entitled, "AA act to
provide for the promotion of vocational education..." (Title
178.430) and designates the State Board of Education as the
State Board for Vocational Education. (Title 178.440)

A State Advisory Committee is to be appointed annually by the
President of the State Board and is to be composed of one
person in agriculture, one employer, one person from labor,
one from home economics and one from commerce. This Commit-
tee must approve of the actions of the State Board for Voca-
tional Education. (Title 178.550)

The Missouri State Plan for Vocational Education was approved
by the State Board for Vocational Education in December 1964.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Commissioner of Education serves as the administra-
tive and executive officer of the State Board of Education
which is designated as the State Board for Vocational Educa-
tion. The Commissioner is appointed by the State Board.

The State Director of Vocational Education

The State Director of Vocational Education is appointed by
the State Board upon the recommendation of the Commissioner
of Education.



ssistant Commissionel
pecial Services

III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

School Law Pers nnel

T H E ELiCTORAT'E
I

1 GOVERNOR 1

'State Board lof Education'

'Commissioner of Education'

eputy Cornmissionerl---TkdTnin'e=r.veBOget
Finance Planning

I

1

ssistant Commissionel
dministration

Functions:

School Finance and
Statistics

District Reorganization
and School Transport.
School Building
Services
School Food Services
Surplus Property
Mentally Retarded
Veterans Education
Interdepartmental
Services
Fed. Impacted Areas
Program

ssistant Commissionel
Instruction

Functions:

General Supervision
Adult Basic Education
High School Equiv.
Program

Curriculum
Fine Arts
Health, Safety, & P.E.
NDEA
ESEA

Functions:

Research
Junior Colleges
Teacher Ed. & Certification
Special Education
Civil Defense
Adult Education

Publications & Information
Vocational Rehabilitation
School for Blind
School for Deaf

I
ssistant Commissioner

t Vocationaltional Educatio

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

`Director, Agricultur

lissistant Supervisol
istrict Supervisor

State Board for Vocational Educatio

eputy Commissioner'

tate Director of V cational Educatio

'Director, Business and Officeg

4upervisorl

'Director, Adult Distributive'

erector, Home Economic

ssistant Directo
u ervisors

irector Guidance Service

birector Industrial Educatio

Supervisor
Supervisor, Technical
Supervisor, Health Occupations
Supervisor, Industrial Arts
Supervisors, M D T

rector, Cooperative Industrial
istributive (Work-Study)

ssistant Director
unervisors

11-1

rea School Services

Supervisor

irector, Vocational Financ

1The title "Director" is equivalent to "Supervisor" in many states.

(Missouri)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION

Assistant Commissioner and
Director of Vocational Education

Directors
Agriculture Education
Adult Distributive Education
Business and Office
Education

1

8
1

1

1

Guidance Services
Home Economics
Industrial Education
Technical
Industrial Arts
Health Occupations
MDT

4
3

1 7
1

1

1

3

Home Economics 1 Assistant Supervisor,
Industrial Education 1 Agriculture 1

Guidance Services 1 District Supervisor,
Cooperative Industrial and Agriculture 5
Distributive Education 1

Vocational Finance 1 TOTAL 33

Assistant Directors 2

Guidance Services 1

Home Economics 1

Supervisors 16
Area School Services 1

Business and Office
Education 1

* Data for 1966-1967 are given to conform with IV. Organization for the
Administration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification I

4
Secondary

Post-
Secondary Adult

Special
Programs Total Percent .

Agriculture 247 1 126 374 20

Merchandising 110 6 110 5 231 12

Health 2 84 17 1 104 5

Office 303 22 46 20 391

..

20

Technical 61 24 45 - 130 7

Industrial 235 4 331 1 571 30

Others Work -Study 115
r

-
,

- -
4

115 6

Total

Number 1073
.

141 675 27 1916 -

Percent 56 7 35 2 - 100

Full-time 464 110 100 3 677 35

Part-time
I

.

609

-
31 575

.

24 1239 65

(Missouri)



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 13832 - 3988 47 17867 34

Merchandising 2429 247
,

4916 - 7592 14

Health 66 138 1552 15 1773. 3

Office 7283 966 2000 583 10832 20

Technical 1145
.

424 923
.

- 2496 5

Industrial 5589 196 6706 13. 12502 24
.

Othersraw-- - - - - -
_

-

Total
Number 30344 1971 20085

.
656 53056

- 4

-
Percent 57 4 38 1 - 100

VIII. TEACHERS AND STATE STAMP IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Vac. Ed. Staff

Teachers
Ratio:

Teachers/SDVE Staff
AIM

Full-time Part-time Total

Agriculture 7 1 8 374 47

Merchandising 2 1 3 231 77

Health 1 - 1 104 104

Office 2 1 3 391 130

Technical 1 - 1 130 130

Industrial

,

2 2 4

-

571 143

Others 3 - 3 115 38

Total
Number 3.8 4 22 1916 87

Percent 82 18 100 - -
(Missouri)



IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 369 Community or Junior Colleges

Vocational Secondary Schools 4 Vocational-Technical Schools

State-Operated Vocational Schools 0 State-Operated Vocational Schools

Area Vocational Schools 28 Universities or Colleges

Total Secondary Schools 401 Total Post-Secondary Schools

Combination Secondary and
Post-Secondary Schools 5 TOTAL 415

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION *

Soma of Funds 1962-63 1965-66 Average Annual
Percent Increase

Local School District
or Institution

State Funds

Federal Funds

TOTAL

Amount Percent Amount Percent

3,399,000 61

850,000 15

1,355,000 24

10,943,000 62

1,189,000 7

5,464,000 31

74

13

101

715,604,000 100 17,596,000 100
1

Expenditures
1962-63 1965-66 Average Annual

Percent IncreaseAmount Percent Amount Percent

State Division of
Vocational Education

Teacher Education
Institutions

TOTAL for State
Agencies

Schools:

Capital Outlay

Current Expenses

TOTAL

TOTAL---All Agencies

282,000 5

161,000 3

364,000 2

307,000 2

10

30

17

1001

31

73

68

443,000 8 671.000 ___A

221,000 4
4,940,000 88

6,858,000 40
9,587,000 56

5,161,000 92 16,445,000 96

5 604 000 is 17,116,000 100

* Data for 1965-66 have not been fully verified and may contain minor errors.
(Missouri)

F.



MONTANA

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Montana states that, "It
shall be the duty of the legislative assembly of Montana
to establish and maintain a general, uniform and thorough
system of public education." (Article XI, Section 1)

The State Board of Education is to be composed of the Gover-
nor, the Attorney General and the State Superintendent of
Public Instruction as ex officio members and eight lay per-
sons appointed by the Governor. (Article XI, Section 11)

The State accepts an act of Congress entitled, "An act to
provide for the promotion of vocational education..." (Title
75.4241) and designates the State Board of Education as the
State Board for Vocational Education. (Title 75.4242) The
State Superintendent is charged with supervision of vocational
education. (Title 75.4245)

The State Board may appoint an advisory committee composed
of the State Superintendent or his designate, one person
from business, one from agriculture, one from skilled labor
and one from homemaking. (Title 75.4243)

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Public Instruction is the execu-
tive officer of the State Board of Education which is desig-
nated as the State Board for Vocational Education. He is
elected by the people of that state.

The State Director of Vocational Education

The State Director of Vocational Education is appointed by
the Superintendent of Public Instruction to administer the
State program of vocational education.



III. POSITION OF VOCATIONALTICHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

IState Superintendent

E ELECT O R

o v n o

"State Board

of Public Instructio

'Deputy Superintendent'

irector, Genera
ervices

Functions:

Accreditation
Audio-Visual
Certification
School Lunch
Surplus Property
Textbook

Registration
Veterans' Ed.

and Training
GED Testing

Functions:

NDEA III & V-a
Subject Fields
Guidance Services

Special Services
Adult Basic Ed.
Aviation Ed.
Driver Ed.
Indian Ed.
Library Services
Music
Special Ed.

of Public Instructio

Director, Adminlstrativl
ervices

Functions:

Budget Control
Personnel
Staff Services

irector, F nanc al, Statlstica
Information Services

Functions:

Aid Distribution
PL 815 and 874
Pupil Transportation
State Equalization
Interest and Income

Statistics
Federal Programs

Coordination
School Finance
Information Services
Data Services

Resetircn and
Development

Functions:

Services Development
New Programs
RCU
Special Projects

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

'State Board for Vocational Education

State Su erintendent o Public Instructio

Director, Instructional Services'

State Director of Vocational Educatior4

Supervisor, Bus ness an
Distributive

uervlsor Trade an. Industrial

Instructors, Firem
raining

(,Supervisor, Manpower Development
nd Training

LiAssistant supervisor!

.Supervisor, Vocational Guidance

. .Supervisor, Health Occupations'

0-7e714asor, Home EconomrE4

Lgailstant Supervaq

'Supervisor, Technical'

'Supervisor, Work -Stud

(Montana)
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V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION *

Director, Vocational Education 1

Administrative Assistant, Voca-
tional Education 1

Supervisors 8
Agriculture Education 1

Business and Distributive
Education 1

Home Economics Education 1

MDT 1

Technical Education 1

Trade and Industrial Education 1

Vocational Guidance 1

Work-Study 1

Assistant Supervisor, Home Economics 1

Assistant Supervisor, MDT 1

Instructors, Fireman Training 2

TOTAL

* Data for 1966-1967 are given to conform
with IV. Organization for the Administration
of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification I Secondary

Post
secondary Adult

Special

Programs Total Percent

Agriculture 61 2 16 - 79 34

Merchandising 10 1 - - 11 5

Health - 5 1 - 6 3

Office 5 3 - 1 9 4

Technical 13
.

8
.

23 - 44 19

Industrial 26 10 46 1 83 35

Others - - _ -

Total

Number 115 29 86 2 232 -

Percent
.

52 11
-

35 2 - 100

Full -time 25
.

17 - -
.

- -

Part -time
a

90 12

,

86 2 - -

(Montana)



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification

I

Secondary
r

Post-
Secondary Adult

,

Special
Programs Total

i,--
Percent

Agriculture 2485 60 655 - 3200 34

Merchandising 401 25 118 - 544 6

Health - 98 63 - 161 2

Office 120
r

189 - 16 325 3

Technical 467 377 332 - 1176 13

Industrial 1034 459 2355 22 3870 42

Others - - - _, -
..-

Total
Number 4507

49

1208
.

14

3523
,

37

38

-
9276

-
-

100Percent

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers /SDVE StaffFull-time Part-time Total

Agriculture - 1 1 79 79

Merchandising - 1 1 11 11

Health - 1 1 6 6

Office - 1 1 9 9

Technical 1 - 1 44 44

Industrial 2 1 3 83 28

Others - - - - -

Total
Number 3 5 8 232 29

Percent 38 62 100 - -
(Montana)



IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 106 Community or Junior Colleges 2

Vocational Secondary Schools 0 Vocational-Technical Schools 0

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools 0 Universities or Colleges
1

Total Secondary Schools 106 Total Post-Secondary Schools 3

Combination Secondary and
Post-Secondary Schools 1 TOTAL 110

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

1965-66 DATA ARE NOT AVAILABLE

Sources of Funds 1962-63
Amount Percent

1965-66 Average Annual
Percent Increase

Local School District
or Institution

State Funds

Federal Funds

Amount Percent

TOTAL
.

Expenditures
1962-63 1965-66 Average Annual

Percent Increase

1

Amount Percent Amount Percent

State Division of
Vocational Education

Teacher Education
Institutions

TOTAL for State
Agencies =

Schools:

Capital Outlay

Current Expenses

TOTAL

TOTALAll Agencies

(Montana)
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NEBRASKA

A I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL.
TECHNICAL EDUCATION

The Constitution of the State of Nebraska states that "The
Legislature shall provide for the free instruction in the
common schools of this state of the youth " (Article VII,
Section 6)

It further creates a State Board of Education. (Article VII,
Section 14) The State Board is composed of six lay members,
elected from each of the six judicial districts on a nonpoliti-
cal ballot, and for staggered terms of office. (Revised Statute
79-322) The State Commissioner is appointed by the Board of
Education and serves as its secretary and executive officer.
(Revised Statute 79-321)

The State accepts an act of Congress entitled, "An act to
provide for the promotion of vocational education..." (Revised
Statute 79-1419) and designates the State Board of Education
as the State Board for Vocational Education. (Revised Statute
79-330)

The Nebraska State Plan for Vocational Education was revised
and approved by the State Board for Vocational Education on
January 31, 1966.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Commissioner of Education is the executive officer
of the State Board of Education which is designated as the
State Board for Vocational Education. He is appointed by
the State Board.

The State Director of Vocational Education

The Assistant Commissioner of Education in charge of vocation-
al education is responsible for administering the vocational
education programs under State Board control. He is appoint-
ed by the State Board, upon recommendation of the Commissioner
of Education.



HI. POSITION OF VOCATIONAL- TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION,

THE E C T 0

'state Board of Education

Commissioner of Education
Deputy Commissioner Administrative Services:

Finance
Statistics
Surplus Property
Real Property
State Schools for the
Handicapped

Personnel
School Law.

Functions:

School Services

Curriculum and
Instruction

Field

Supervisory

Special Education

Teacher Preparation and
Certification

Teacher Certification

Approval of Teacher Ed. Programs

Junior Cc'lleges

Federal Programs

Asst. Commissioner,

Vocational Education

sst. Commissioner & Director,
Rehabilitations Services

IVARGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

prare-mmTrurvuea ions uca 3.0

'State Commissioner of Educatio

'Deputy Commissione

t. State Commissioner for Vocational Educatio

Vocational Division Coordinator

irector Agriculture

Consultants

irector Business and DistributivilF--

Consultant

'Director, Home Economics'

Consultants'

Olrector, Trade

1----1ConsultantI

irector, State Vocational-
echnical School

onsultants1

and Industry

irector Guidance Service

onsultants

irector, Research, Evaluation
nd Vocational Need Surveys

'Director, Manpower Training'

LiConsultantsi

FVoc. Schools & Veterans Ed.
irector, Civil Defense, Adult Ed.,
Private

Konsultants1

The title "Director" is equivalent to "Supervisor" in many states.
The title "Consultant" is equivalent tolkssistant Supervisor" in many states.

(Nebraska)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION

Assistant Commissioner and Director Consultants 14
Vocational Education 1 Agriculture Education 3

Divisional Coordinator 1
Distributive and

Business 1

Directors 9 Guidance Services 2

Agriculture Education 1 Homemaking 1

Distributive and Trade and Industrial 1

Business 1 Manpower Training 1

Guidance Services 1 Adult Education, Civil
Homemaking Services 1 Defense, and Veterans
Trade and Industrial 1 Education 4

Manpower Training 1 State Vocational-
Research and Evaluation 1 Technical School 1

State Vocational-Technical
School 1

TOTAL
IsOMMIOM

25

Adult Education, Civil
Definse, Private Voca-
tional Schools and
Veterans Education

* Data for 1966-67 are given to conform with IV. Organization for the
Administration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special 1
Programs Total Percent

Agriculture 123 6 70 - 199 26

Merchandising 13 1 57 6 77 10

Health - 38 37 - 75 10

Office 72 3 35 - 110 14

Technical

_

50 - -
-

50 6

Industrial 64 21 178 5 268 34Others- - - - - -

Total
Number 272 119 377 11 779 -

Percent 35 15 49

..,

1 - 100

Full-time 107 66 - - 173 22

Part-time 165 53 376 11 i 605 78

(Nebraska)



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1N5-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 5149 41 2757 - 7947 27

Merchandising 727 15 5364 54 6160 21

Health - 388 608 - 996 3

Office 2616 152 1260 - 4028 13

Technical - 613 - - 613 2

Industrial 3771 163 5575 374 9883 33

Div. Occ .
Others Ec. . 9648 - 10764 - 20412 1

Total
Number 21901 1395 26328 - 50088 -

Percent 41 5 53 1 - 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff
Teachers

,

Ratio:
Teachers/SDVE Staff

INFull-time Part-time Total.
Agriculture 4 - 4 199 50

Merchandising 1 - 1 77 77

Health - - - 75 -

Office 1 - 1 110 110

Technical - - - 50 -

Industrial 2 - 2 268 134

Others
Work
Study - - - -

Total
Number 8 - 8 779 97

Percent 44 56 100 - -
e ras a



IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools
MI-

Regular or Comprehensive High Schools 170 Community or Junior Colleges 3

Vocational Secondary Schools 0 Vocational-Technical Schools 5

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools ° Universities or Colleges 4

Total Secondary Schools 170 Total Post-Secondary Schools
12

=maims..
Combination Secondary and

Post-Secondary Schools 0 TOTAL 182

X. INCOME AND EXPENDITURES FOR VOCATIONAL- TECHNICAL
EDUCATION

Sources of Funds 1962-63 1965-66 Average Annual
Percent IncreaseAmount Percent Amount Percent

Local School District
or Institution 1,002,000 41

State Funds 791,000 33

Federal Funds 631,000 26

1,543,000 35

908,000 21.

1,944,000 44

18

5

69

27
========== ammolin

TOTAL 2,424,000 100 4,395,000 100I.
1962-63 1965-66 Average Annual

Percent IncreaseExEiditure Amount Percent Amount Percent

State Division of
Vocational Education 134,000 6

Teacher Education
Institutions 85,000 3

188,000 4

175,000 4

13

35

22

56

23

28

27

TOTAL for State
Agencies 2191000 9 363.000 8

Schools:

Capital Outlay 348,000 14

Current Expenses 1.8571000 77

935,000 22

3.097.000 70

TOTAL 2,005.000 91 4.032.000 9

TOTALAll Agencies 2,424,000 100
-..-

4,395,000 100

(Nebraska)

0°



NEVADA

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State c!. Nevada states that "the
Legislature shall encourage by all suitable means the pro-
motion of intellectual, literary, scientific mining, mechan-
ical, agricultural and moral improvements..." (Article XI,
Section 1) and "shall provide for a uniform system of com-
mon schools." (Article XI, Section 2)

The State Board of Education is composed of six elected mem-
bers and two members appointed by the six elected members.
(Title 385.020) Elected members serve four years on stag-
gered terms. Appointed members serve four years.

The State accepts an act of Congress entitled,"An act to
provide for the promotion of vocational education..." (Title
387.050) and designates the State Board of Education as the
State Board for Vocational Education. (Title 388.330)

The Nevada State Plan for Vocational Education was adopted
on September 24, 1964 and subsequently amended and approved
by the State Board for Vocational Education on January 21,
1965 and September 16, 1965.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Public Instruction is the execu-
tive officer of the State Board of Education and the State
Board for Vocational Education. He is appointed by and
serves at the pleasure of the State Board.

The State Director of Vocational Education

The Assistant Superintendent for Vocational and Technical
Education is selected through competitive examinations under
the auspices of the State Personnel Board. The State Board
of Education appoints the State Director upon the recommenda-
tion of the State Superintendent of Public Instruction.



III. POSITION OP VOCATIONAL-TECHNICAL IDUCATION IN THE
STATE ADMINISTRATION OP IDUCATION

Assistant State
Superintendent,
Instruction

tate Board of Education'

State Superintendent of Public Instruction

First Assistant Superintendent

Functions:

JHS & Area Administration
School Plant Planning &
Transportation

Foreign Languages
Elementary Social Studies
Secondary Social Studies
English - Library Services
Science
Exceptional Pupils
Elementary Reading
Guidance and Counseling
Math.
Driver Training, Health

& P.E.
Educational Media
Federal Projects

Assistant State
Superintendent,
Administration

Functions:

Fiscal

School Lunch

Milk, Food
Distribution

Certification &
Area Administration

Federal Subvention
Programs

Assistant tate
Superintendent

and

State Director of
ocational Education

. IV.ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

Area Administratel
Southern Nevada

'State Board for Vocational Education'

State Superintendent of Public Instruction
First Assistant Superintendent

ssistant Superintendent and State Direct()
for Vocational-Technical Education

Supervisor, Adult Basic an
eneral Adult Education)

!Supervisor, Agriculturcl

Lip eputy Administrator and
Supervisor of Work-Study Program

----0 upervisor, Business and Office Occups.

Suery sor, Health Occuations

upervisor, T & I an
Industrial Arts S ecialist

Supervisor, Civil Defense Adult
Education)

!Supervisor, Merchandising and'
!Distributive

an!IgAtriii!ionm?iiii-aurA±ulti

kapervisor Technical!

--- Supervisor, Vocational Guidanc

1--4Assistant Supervisorl

u ervisor, M D

Field Supervisor!

'Positions are in the Division for administrative purposes, but are
not considered vocational.

(Nevada)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION *

Assistant Superintendent and Director
of Vocational-Technical Education 1

Deputy Administrator, Vocational-
Technical Education 1

Area Administrator, Vocational-Technical
Education 1

Supervisors 9

Guidance Services 1

Health Service Occupations 1

Office Occupations 1

Technical Education 1

Distributive Education 1

Manpower Development and Training 1

Agriculture Education 1

Homemaking Education 1

Trade and Industrial Education 1

Assistant Supervisors 1

Field Supervisor Manpower Development
and Training 1

TOTAL 13

* Data for 1966-67 are given to conform with IV. Organ-
ization for the Administration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

I Occupational

Classification 1 Secondary
Post-

Secondary Adult
Special

Programs
,

Total Percent
4

Agriculture 15 8 7 1 31 10

Merchandising 8 - 11

,

- 19 6

Health - 11 7 - 18 5

Office 12 - 26 3 41 13

Technical 16 18 45 - 79 24

Industrial 31 - 85 3 119
,

37

Others 9 - 4 4 1 17

324

5

-
Total

Number 91 37 185 11

Percent 25 12 57 3 - 100
.

Full-time 45

.

22 - 7 74 23

Part-time 46 15 185 4 250 77

(Nevada)



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-46

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 551 24 65 - 640 7

Merchandising 147 - 92 - 239 3

Health - 183 90 - 273
,

3

Office 929 - 1257 85 2271 26

Technical 635 84 1951 - 2670 30__
Industrial 563 - 1990 40 2593 29

Others Nome Ec . 47 - 99 32 178 2

Total

=1,
Number 2872 291 5544 157 8864 -
Percent 32 3 63 2 - 100

,

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers,'SDVE StaffFull -time Part-time Total

Agriculture 2 1 3 31 10

Merchandising 1 - 1 19 19

Health 1 - 1 18 18

Office 1 - 1 41 41

Technical 3. - 1 79 79

Ir iustrial 2 - 2 119 60
,,,, _Work Study
Others Heim Ec . - 1 1 17 -

Total
Number 8 2 10 324 32

Percent 80 20 100 - -

4.1471.44,471...**Stsmnals

(Nevada



IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 32 Community or Junior Colleges 0

Vocational Secondary Schools 8 Vocational-Technical Schools 1

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools 1 Universities or Colleges 2

Total Secondary Schools 40 Total Post-Secondary Schools 3

IMIMMMW

Combination Secondary and
Post-Secondary Schools 0 TOTAL 43

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

Sources of Funds 1962-63 1965-66 Average Annual
Percent IncreaseAmmarPercent Amount Percent

Local School District
or Institution 638,000

State Funds 197,000

Federal Funds 264,000

58

18

24

3,848,000

334,000

581,000

81

7

12

134

23

40

112TOTAL 1,099,000 100 4,763,000 100

1962-63 1965-66 . Average Annual
Percent IncreaseExpenditures Amount Percent Amount Percent

State Division of
Vocational Education 106,000 10 166,000 3 19

Teacher Education
Institutions 17.4.131:111. 2 33.000 1 7

TOTAL for State
Agencies 133,000 12 199,000 17

Schools:

Capital Outlay 56,000 5 2,894,000 61 1,689

Current Expenses 910,000 83 1.670.000 28

TOTAL 966,000 88 4.564.000 125

TOTALAll Agencies 1,099,000 100 4,763,000 100 13.2

(Nevada)



NEW HAMPSHIRE

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of New Hampshire provides for
the encouragement of public schools. (Article 83, Part 2)

The State Board of Education is composed of seven lay mem-
bers (Title 186.1) to be appointed jointly by the Governor
and the State Council. (Title 186.2) The Board "shall have
powers of management, supervision and direction over all
public schools." (Title 186.5)

The State accepts an act of Congress entitled, "An act to
provide for the promotion of vocational education..." and
designates the State Board of Education as the State Board
for Vocational Education. (Title 186.11 (x11)) In addition,
the Governor appoints an advisory committee for vocational
education to be composed of two persons from industry, one
from labor, one from agriculture, one representing employ-
ment security, one from business and one from public edu-
cation.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Commissioner of Education is the chief executive
officer of the State Board of Education. He is appointed
to office by the State Board of Education.

The State Director of Vocational Education

The State Director of Vocational Education in New Hampshire
carries the title of Chief of the Division of Vocational-
Technical Education. He is appointed by the State Board of
Education upon nomination by the Commissioner of Education.



III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE

STATE ADMINISTRATION OF EDUCATION

FT1 E E LECTOR

itefAdallstrato
Functions:

ESEA I

School Lunch Prog.

Special Education

Educational Data
Systems

Administrative
Services

Special School
Services

e r

tate Board of Education

Commissioner of Educatio

Deputy Commissioner

104

Supervisor,
Business
anagement

e Vocat ona

Technical

Education

Chief, Instruct o

Functions:

Elementary
School Services

Secondary School
Services

Arts Education

Foreign Languages

Math. Education

Science Education

Guidance

Director, Teacher
Certification and
Placement

Chief, Voc.

Vocational

Rehabilitation

Tractor, Nurse
Education and
Registration

IV.ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

onsultant,
ricultural

(State Board for Vocational Education(

tate Director of Voc tionaill
aducatio l

onsultant, Healt
ccupations

Director, Post-Secondary
ocational-Technical Education

(Consultant, Vocational,
uidance

onsultant, Hom
conomics

onsu taut, Trad
and Industrial

(Director, M D Zi

Su erviso

'Director, Mapower Training'
Kanter

'Director, State Technical
Institute

Directors, State Vocational
Institutes

1The title "Consultant" is equivalent to "Supervisor" in many states.

(New Hampshire)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAVECNNICAL EDUCATION

State Director of Vocational
Education

Consultants
Agriculture Education
Distributive and Business
Education

Health Occupations
Home Economics
Trade and Industrial
Education

Vocational Guidance

Directors
Post-Secondary Vocational

Technical Education

1

1

1

1

1

1

1

1

6

8

Manpower 'Development and
Training

**Manpower Training Center
Veterans' Education

**State Technical Institute
**State Vocational

Institute

Supervisors
Manpower Development and

Training

TOTAL

1

1

1

1

3

1

1

16

* Data for 1966-67 are given to conform with IV. Organization for the
Administration of Vocational Education.

** These persons are not members of the state staff, but are finally
responsible to the State Director of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
196546

Occupational
Classification Secondary

Post-
seconds!) Adult

Special
prIgrams Total Percent

,

Agriculture 9 5 - - 14

.
10

Merchandising 1 - - -
I

1

_ .

1

Health - 9 - - 9 7

Office - 3 2 - 5 4

Technical - 20 8 - 28 21

Industrial 33 31 13 - 77 57

Others - - - - - -Total.Number 43 68 23 - 134 -

Percent 32 51 17 - -

.

100

Full-time

Part-time

(New Hampshire)



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-46

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 356 181 537 21

Merchandising 55 55 2

Health 61 64 125 5

Office 53 111 164 6

Technical 203 139 342 14

Industrial 660 355 288 1303 52

Others

Total
Number 1071 853 602 2526

Percent 42 34 24 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL- TECHNICAL
PROGRAMS

1965-46

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachas/SDVE StaffFull-time Part-time Total

Agriculture 1 1 14 14

Merchandising 1 1 1 1

Health 1 1 9 9

Office 1 1 5 5

Technical 1 1 28 28

Industrial 1 ` 1 77 77

Others 1 1

Total
Number 5 2 7 134 19

Percent 71 29 100

(New Hampshire)



IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 57 Community or Junior Colleges 0

Vocational Secondary Schools 0 Vocational-Technical Schools 0

State-Operated Vocational Schools 0 State-Operated Vocational - Technical 5
Schools

Area Vocational Schools 7 Universities or Colleges 0

Total Secondary Schools 64 Total Post-Secondary Schools 5

Combination Secondary and
Post-Secondary Schools 0 TOTAL 69

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION *

Sources of Funds 1962-63 1965-66 Average Annual
Percent IncreaseAmount Percent Amount Percent

Local School District
or Institution 264,000 34

State Funds 231,000 29

Federal Funds 287,000 37

2,530,000 62

736,000 18

815,000 20

286

73

61

141TOTAL 782,000 100 4,081,000 100

1962-63 1965-66 Average Annual
Percent IncreaseExpenditures Amount Percent Amount Percent

State Division of
Vocational Education 66,000 8

Teacher Education
Institutions 31,000 4

113,000 3

27 000 1

24

-4

15

1325
13

158

141

TOTAL for State
Agencies 97.000 12 140,000 4

Schools:

Capital Outlay 76,000 9

Current Expenses 609,000 79
3,096,000 76

845,000 7n

TOTAL 685,000 88 3,926,000 96

TOTALAll Agencies 762,000 100 4,081,000 100

* Data for 1965-66 have not been fully verified and may contain minor errors.
(New Hampshire)



NEW JERSEY

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of New Jersey states that "the
Legislature shall provide for the maintenance and support of
a thorough and efficient system of free public schools."
(Article VIII, Section 4, 1)

The State Board of Education is composed of twelve members
appointed by the Governor, at least three of whom must be
women. (Title 18.2-1) This Board is to have "general super-
vision and control" of public education (Title 18.2-1) and
may accept Federal funds. (Title 18.3-21)

The State accepts an act of Congress entitled, "An act to
provide for the promotion of vocational education..." (Title
18.17-1) and designates the State Board of Education as the
State Board for Vocational Education. (Title 18.17-2)

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Commissioner of Education is the executive officer
of the New Jersey State Board of Education. He is appointed
by the Governor, by and with the advice and consent of the
Senate.

The State Director of Vocational Education

The State Director of Vocational Education is the Assistant
Commissioner of Education in charge of the Vocational Divi-
sion. He is directly responsible to the Commissioner for
all vocational education activities under control of the
State Board of Education. The Commissioner of Education
appoints the Assistant Commissioner, subject to approval of
the State Board.



III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

E L 4H E

1G o v e r n o 4

IState Board of Educatio4

`Deputy Commissioner for Administratio4.--.-Functions:

Dept. Admin. Personnel
Stat. Serve. Surplus
Research & Property
Planning ESEA Coord.

set. Commssioner,
Business and
finance

Functions:

School Business

Services

Transportation

School Buildings

Services

StatlLibrary

Asst. Commissloner,
Controversies and
Disputes

Functions:

Appeals to

Commissioner

School Law

Information

gaeumr., Stall

Asst. CoombTirg177
Curriculum and
Instruction

Functions:

Elementary Ed.

Secondary Ed.

Special Ed.

Health, Safety

and P.E.

Audio-Visual

Federal Programs

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

!State Board for vocational Educatio4

tate Commissioner of Education

tate irector of Vocational Education

I::

ror., Area
c. School

Dir., Private
`Trade Schools,
Vet. Ed.,
Health Occup.
& Prac. Nurs.

110upervisorl

-1-rector, Tray
and industrial

0upervisorl

ssoc. State Directors of Vocational Education (2)

Dir., Tech.
Institutes &
Comm. College
Tech. ProgramIN

1.1S-uperviso4

The title "Director"

r.,Voc.Fac-
ilities Plan.

r., Prog.
valuation

r., Voc.
Curric. Re-
sources &
Instruc. Medi

ir., Pilot
emons. Pro

r., Progr
lannin

ir., 0 lc
& Business

r., Voc.Tea
cher Training

up., Res.
evelo- ent Nr., Special I

eeds & Coop. Ed.

1.42pervfirig

Jr., Profes
Isipional Serve.

D.r., In
to Vocation

upervaq
42pervii6KB

Guid.
-Public Info
.Lead.Pevel.

Dir., Manpower
Training Skills
Center

sst. D rs.
Coordinate

is equivalent to "Supervisor" in many states.

rector,'
D T

Asst. Dirj.

Supvs4

Spec.
Services

Prog.
Developmen

141Supvs.1

rcr., Adult
cup. Educ.

Sup., Appren-1
Mice Training

(New Jersey)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION

Director (Assistant Commissioner of Ed.

Associate Director

Branch Directors
Area Voc. Schools, Private Trade

Schools, Apprentice, and Veteran

1

2

8

Industrial Arts
Office Occupations and
Business Education

Distributive Education
Professional Services
Occupational Research

1

1

1

1

Training 1 and Development
Comprehensive High Schools 1 MDT 2
Tech. Inst, and Comm. Coll. Tech. Adult Occup. Education 1

Programs 1

Special Needs and Coop. Ed. 1 Supervisors 27

Professional Services 1 Area Voc. Schools 7

Occupational Research and Comprehensive H.S. 7

Development 1 Tech. Institutes and

MDT 1 Comm. Coll. Tech.

Manpower Training Skills Center 1 Programs 1

Coop. Industrial Ed. and
Assistant Branch Directors 4 Work-Study 3

Technical Education 1 Professional Services 4
MDT 1 Occupational Research and
Manpower, Training Skills Center 2 Development 1

Directors 17 MDT 4

Private Trade Schools, Apprentice,
and Veteran Training 1

Coordinator
Manpower Training Skills

1

Trade and Industrial Education 1 Center, Student Personnel
Agriculture Education 1 Service 1
Home Economics Education 1

Research Assistant 1

Occupational Res. and Dev. 1

TOTAL 61
* Data for 1966-1967 are given to conform with IV. Organization for the

Administration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification

I
Secondary

Post-
Secondary Adult

Special
Programs Total Percent

1

Agriculture 42 1 4 2 49 2

Merchandising 61 1 1 - 63 3

Health 29 17 8 - 54 2

Office 855 3 71 2 931 41

Technical 69 49 117 - 235 10

Industrial 349 16 453 11 829 36

Unspecified
Others unspecified

83 17 33 - 133

Total
Number 1488 104 687 15 2294 -

Percent 65 4 30 1 - 100

Full-time 975 94 36 15 1120 49

Part-time 513 10 651 - 1174 51

(New Jersey)



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
196546

Occupational
Classification I Secondary

Post-
Secondary Adult

Special
Programs Total Percent

1

Agriculture 1521 5 967 50 2543 2

Merchandising j 2245 18 315 - 2578 2

Health 322 315 1072 8 1717 1

Office 35272 27 1025 73 36397 30

Technical 1124 626 6712 25 8487 8
L

Industrial 8657 174 14730 123 23684 20

Others Home Ec . 31159 -
_

12918 360 44437 37
i

Total
Number 80300 1165 37739 639 19843 -
Percent 69 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers /SDVE StaffFull-time Part-time Total

Agriculture 1 - 1 49 49

Merchandising 2 - 2 63 32

Health 2 - 2 54 27

Office 2 - 2 931 466

Technical 2 - 2 235 118

Industrial 1 - 1 829 829

Others Study 3 - 3 133 44

Total
Number 13 - 13 2294 176

Percent 100 - 100 - -



IX. SCHOOLS PROVIDING VOCATIONAL TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 109 Community or Junior Colleges 0

Vocational Secondary Schools 0 Vocational-Technical Schools 0

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools
31

Universities or Colleges 4

Total Secondary Schools 140 Total Post-Secondary Schools 4

Combination Secondary and
Post-Secondary Schools 14 TOTAL 158

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION *

Sources of Funds 1962-63 1965-66 Average Annual
Percent Increase

Local School District
or Institution

State Funds

Federal Funds

TOTAL

Amount Amount Percent

2,436,000

1,406,000

1,18A,000

48

28

24

7,645,000

5,731,000

6,191,000

38

30

32

71

103

141

965,028,000 100 19,567,000 100

Expenditures
1962-63 1965-66 Average Annual

Percent IncreaseAmount Percent Amount Percent

State Division of
Vocational Education

Teacher Education
Institutions

TOTAL for State
Agencies

Schools:

Capital Outlay

Current Expenses

TOTAL

TOTALAll Agencies

211,000

108,000

4

2

431,000

447,000

2

2

35

103

58

384
74

99

96

319,000 6 878.000 4

397,000
4,312,000

8
86

4,872,000
13,817,000

28
68

4,709,000 94 18,689,000 96

5,028,000 100 19,567,000 100

* Data for 1965-66 have not been fully verified and may contain minor errors.
(New Jersey)



NEW MEXICO

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of New Mexico states that "A
uniform system of free public schools sufficient for the
education of, and open to, all the children of school age in
the State shall be established and maintained." (Article
XII, Section 1)

The members of the State Board of Education shall be elected.
One member shall be elected from each of the present ten
judicial districts. The initial board shall determine by lot
from its membership three members to serve two years and three
members to serve four years. The remaining initial board
shall serve six years. Thereafter, as the terms of the initial
members expire, their replacements shall be elected from the
same districts for terms of six years. (Article XII, Section
6). The Governor shall fill vacancies in the board by appoint-
ment of a resident from the district in which the vacancy
occurs. The appointed member shall serve until the next
general election, at which a member shall be elected to com-
plete the original unexpired term. (Article XII, Section 6)

The State accept(- an act of Congress entitled, "An act to
provide for the promotion of vocational education..." (Title
73-6-14) and other vocational education acts. (Title 73-6-21)
The State Board of Education is designated the State Board
for Vocational Education. (Titles 73 -6 -1, 73-6-15, 73-6-27)

The New Mexico State Plan was adopted on November 5, 1964.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Public Instruction is the execu-
tive officer of the State Board of Education. He is appoint-
ed by the State Board of Education.

The State Director of Vocational Education

The State Director of Vocational Education is appointed by
the State Board of Education to coordinate and provide lead-
ership for the State's vocational education program.
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HI. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATKIN

State Board of Education

and

tate Board for Vocational Education4

State Superintendent of Public Instruction)

'Chairman 1, Administrative
Services

Functions:

School Business
Management

Transportation

School Lunch

Textbooks

Indian Ed. and Impact
Laws

School Plant and
Planning

Dept. Business
Management, Fiscal
and Personnel

Library

1The title "Chairman" is

IC

1hairman and Director,

Vocational Education

--Special Functions:

Research
Statistics
Legal
Publications

rhairman, Instructional
Services

Functions:

Basic Adult 2ducation

Certification

Civil Defense Adult Ed.

Elementary Ed.

English

Fine Arts

Foreign Languages

Guidance and Special Ed.

Health, P.E. and
Recreation

Math.

Research

equivalent to "Assistant Superintendent" in many states.

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

IStat- Board

Specialist,

of Education and Vocational Educatio

I

tate Superintendent of Public Instructio

tate Director of Vocational Educatio

Vocational

Rehabilitation

Specialist, Distributive

Agriculture

Specialist,

Home Economics

IZoordinator, M D TI

Education and Work-Study

Specialist,

Dffiee Education

1The title "Specialist" is equivalent to "Supervisor" in many states.

(New Mexico)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION *

Chairman and Director,
Vocational Education 1

Specialists
Agriculture Education 1

Distributive Education 1

Home Economics Education 1

Office Education 1

4

Coordinator, Manpower Development
and Training 1

TOTAL 6

* Data for 1966-67 are given to conform
with IV. Organization for the Admini
stration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total

.......maso
Percent

Agriculture 59 5 64 14

Merchandising 19 1 22 42 9

Health 1 18 1 20 4

Office 106 9 5 120 27

Technical - 26 11 37 8

Industrial 38 90 6 134 30

Others 34 2 - 36 8

Total

Number 257 56 133 7 453 -

Percent 57 12 29 2 100

Full-time 62 25 3 7 97 21

Part-time 195 31 130 - 356 79.

(New Mexico)



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
196546

Occupational
Classification Secondary

Post-
SecondaryAmmp,Adult

Special
Programs Total Percent

Agriculture 2441 - 36 - 2477 22

Merchandising 731 - 457 - 1188 11

Health - 106 - - 16 122 1

Office 3077 209 1187 - 4473 39

Technical - 339 161. - 500 4

Industrial 991 - 3.560 67 2618 23

Others - - - - - -

Total
Number 7240 654 3401 83 11378 -
Percent 63 6 30 1 - 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

196S-46

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers .SDVE StaffFull-time Part-time f Total

Agriculture 2 - 2 64 ?2
-,..

Merchandising - 1 1 42 42

Health 1 - 1 20 20

Office 1 - 1 120 120

Technical - 1 1 37 37

Industrial 3 1 4 134 34

Others - - - 36
1-

Total
Number 7 3 10 453 45

Percent 70 30 100 - -
ew Mexlco



IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools * 234 Community or Junior Colleges *6

*2 *
Vocational Secondary Schools Vocational-Technical Schools 6

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

*5
*

Area Vocational Schools Universities or Colleges 9

Total Secondary Schools 241 Total Post-Secondary Schools 21

Combination Secondary and nduplicated Totals Not Given
Post-Secondary Schools 0 *Duplicated Count TOTAL 262

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

Sources of Funds 1962-63 1965-66 Average Annual
Percent IncreaseAmount ' ercent Amount Percent

Local School District
or Institution 888,000 64

State Funds 191,000 14

Federal Funds 314,000 22

2,183,000 56

223,000 6

1,497,000 38

49

6

126

6.0
TOTAL

' SOS Of ., ell OS

1962-63 1965-66 Average Annual
Percent IncreaseExpenditures Amount Percent Amount Percent

State Division of
Vocational Education 133,000 10

Teacher Education
Institutions 15,000 1

256,000 7

50,000 1

31

78

36

259

41

63

60

TOTAL for State
Agencies 148,000 11 306,000 8

Schools:

Capital Outlay 124,000 9

Current Expenses .L,121,000 80

1,087,000 28

2.510.000 64

TOTAL 1,245,000 89 3.597.000 _22
TOTALAll Agencies 1,393,000 100 3,903,000 100

(New Mexico)



NEW YORK

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of New York states that "the
Legislature shall provide for the maintenance and support
of a system of free common schools." (Article XI, Section 1)

The State created the University of the State of New York
(Title 201) and set at its head the Board of Regents. The
Board of Regents is elected by both houses of the Legislature
and must have three more members than there are judicial
districts, thus never having fewer than nine members. (Title
202) The Board of Regents has legislative power over the
educational system of the State (Title 207) and elects the
State Commissioner of. Education. (Title 302)

The State accepts an act of Congresi entitled, "An act to
provide for the promotion of vocational education..." (Title
290) and designates the Board of Regents as the State Board
for Vocational Education.

The New York State Plan for Vocational Education was submit-
ted for approval to the U. S. Office of Education on Septem-
ber 25, 1964.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Commissioner of Education is the executive officer
of the Board of Regents of the University of the State of

New York. He is appointed by the State Board of Regents.

The State Director of Vocational Education

The State Director of Vocational Education in New York car-
ries the title of Assistant Commissioner for Occupational

Education. He is appointed by the Commissioner of Education,

subject to approval by the Board of Regents.



III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

HE ELECT OR A
(State Lb laturel

'Board of Regents, University of the State of New Yorkl

State University President of the University & Center on Innovation
System Commissioner of Education in Education

Deputy Commissioner

sst. Comm ss. set. Comm ss.
dmin. Service Exams. & Schols.

Assoc. Commissioner,
Research & Evaluatio

Assoc. Commissioner,
Elementary, Secondary
222-0111131110 Educ.
Oast. Commissioners

Instructional Servs.
Curric. Devel.
Instruct. Fields

Pupil Personnel Servs.
and Continuing Educ.
Guidance
Health Services
Psychological Servs.
Special Education
Basic Continuing Ed.
General Contin. Ed.
Civil Defense Ed.

Ed. Administration and
Supervision

Asst. commissioner fo
Occupational Educatioiii

ssoc. Commissioner,
Educational Finance
and Mana ement

Oast. Commissione

Facilities
Planning

State Aid

Federal Aid

Educational
Finance Research

Educational Man-
agement Services

1Corresponds to Board of Education in

ssoc. comatiNETraliFT
Higher aid Profes-
sional Education

-L--
Oast. Commissioners'

Higher Education

Teacher Ed. and
Certification

Higher Education
Planning

Professional Ed.

Prof. Conduct
Prof. Licensing

Assoc. Commissioner,

Cultural Education

'Asst. commissioner

State Museum and
Science Services

Libraries

Archives and
History

irector, Educational
Communications

Asst. Commissioner,
Voc. Rehabilitation

most stater;. Members are elected by Legislature.

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL.
TECHNICAL EDUCATION

Issoc. Comm., Ed.
Finance & Mgmt. Servs.

LOccup. Ed. Funds

Lsst. Comm., Pupil
sonnel Service

LVocational Guidance

Board of Regent

Commissioner of Educatio
De luty Commissioner Coordination-Fad. Progs.

ssociate Comas oner for Elementary,
Secondary and continuing Education

Assistant Commissioner. Occuo. Educ.

ssoc
Research

. Commissioner,
esearch & Evaluat

Occup. Ed. Research

Dir., Curric. Devel.I

LOccup. Curr. Devel.

P$

irector, Occup.
docation
upervieion

u ervisors

'Director,
Occupational. Education

hiefl A ricultura

Associates'

jChief, Business
'Distributive

1-15ssociates

-"Chief, He Economics

LiAssociates1

Director, Industrial

hief Trade & Tech.

ssociates

hief Indust. Art

ssociate

hief, Occupational
xtension and Indus
trial Services

1The title "Chief" is equivalent to "Supervisor" in many states.

Director, Special
Occup. Services

- Chief, M D7F7R

L{Associates)

-{Work - Study"-

Itupervisol
ssociate

-111

Chief, Occup.
School Sueervie.

Associates'

(New York)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATCON OF
VOCATIONAL-TECHNICAL EDUCATION*

Assistant Commissioner, Director,
Vocational Education

Directors
Occupational Education
Supervision 1

Occupational Education 1

Industrial Education 1

Special Occupational
Education 1

Chiefs
Agriculture
Business and Distributive
Home Economics
Trade and Technical
Industrial Arts
Occupational Extension
and Industrial Services

MDTA
Occupational School
Supervision

1

1

1

1

1

1

1

1

Supervisors
1 Occupational Education

4 Business and Distributive
Education

MDTA

Associates
Agriculture Education
Business and Distributive
Education

Home Economics
Industrial Arts
Manpower Development
Occupational Extension
and Industrial Services

Occupational School
Supervision
Trade and Technical
Education 6

TOTAL 68

8

6

1

1

4

8

5

5

9

5

5

8

47

* Data for 1966-1967 are given to conform with IV. Organization for the
Administration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 255 83 56 1 395 4

Merchandising 276 90 174 - 540 5

Health 134 229 7 - 370 3

Office 2493 S83 1532 - 4408 41

Technical 119 488 107 - 714 6

Industrial 3139 - 1281 - 4420 41

Others - - - - - -

Total

Number 6416 1273 3157 1 10847 -

Percent 59 11 29 1 - 100

Full-time 6103 1273 7 1 7384 68

Part-time 313 - 3150 - 3463 32

New Yor



VII, ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
196546

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 8692 1845 2447 - 12984 3

Merchandising 12673 1625 3246 - 17544 4

Health 5164 4526 585 - 10275 2

Office 189807 10676 62429 - 262912 63

Technical 7390 10179 3487 - 21056 5

Industrial 41203 288 1 51117 - 92608 21

Others --- 251 - 57 - 308 1

Total
Number 265180 29139 123368 - 417687 -
Percent 63 7 30 - - 100

VIII. TEACHERS AND STATE STAFF IN VOCATSONAL-TECHNICAL
PROGRAMS

1965-46

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers/SDVE StaffFull-time Part-time Total

Agriculture 9 4 13 395 30

Merchandising 3 - 3 540 180

Health 1 3 4 370 93

Office 5 - 5 4408 882

Technical 3 13 16 714 45

Industrial 25 49 74 4420 60
. Work Study

OthersHome Ec. 2 - 2 - -

Total
Number 48 69 117 10847 93

Percent 41 59 100 - -
(New York)
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IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 795 Community or Junior Colleges 51

Vocational Secondary Schools 40 Vocational-Technical Schools 0

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools --20- Universities or Colleges 12

Total Secondary Schools 863 Total Post-Secondary Schools 63

Combination Secondary and
Post-Secondary Schools 0 TOTAL 926

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

Sources of Funds 1962-63

Local School District
Amount Percent

or Institution 11,698,000 49

State Funds 8,241,000 35

Federal Funds 3,723,000 16

TOTAL 23,662,000 100

Expenditures

State Division of
Vocational Education

Teacher Education
Institutions

TOTAL for State
Agencies

Schools:

Capital Outlay

Current Expenses

TOTAL

TOTALAll Agencies

1962 -63
Amount Percent

642,000

287.000

929.QQQ

835,000
2.1.119/1.a11111.,

22,733,000

23 662 000

3

3

96

1 le

1965-66
Amounr-----Percent

28,784,000

27,687,000

18,085,000

39

37

24

74,556,000 100

1965-66
Amounr-Thrcent

4,977,000

352.00Q

7

AO

5.329,000

11,717,000 16

57.510.000

69,227,000

74 6 1 1 1

Average Annual
Percent Increase

49

75

129

72

Average Annual
Percent Increase

225

8

158

468

54

68

(New York)



NORTH CAROLINA

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of North Carolina states that
"Schools and the means of education shall forever be en-
couraged." (Article IX, Section 1)

The State Board of Education consists of the Lieutenant
Governor, the State Treasurer, the State Superintendent of
Public Instruction, as secretary to the Board (Title 115. 2)
and ten members appointed by the Governor and approved by
both houses of the Legislature. The Board shall have "gen-
eral supervision and administration" of the public schools.
(Article IX, Section 8) This Board also has the general
power to accept Federal aid. (Title 115.11 (8))

"The State of North Carolina hereby accepts all the provis-
ions and benefits of acts passed by the Congress of the
United States providing Federal funds for states for voca-
tional and technical education programs..." (Title 115.229)
and designates the State Board of Education as the State
Board for Vocational Education with the State Superinten-
dent of Public Instruction as its executive officer. (Titles

115.230 and 115.231)

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION,

The State Superintendent of Public Instruction

The State Superintendent of Public Instruction is the execu-
tive officer of the State Board of Education and the State
Board for Vocational Education. He is elected for a four-
year term by the people of the State.

The State Director of Vocational Education

The State Director of Vocational Education is selected by
the State Superintendent of Public Instruction with the ad-
vice and consent of the State Board of Education.
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POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

H E E
O V e r no
!State

State Su erintendent of Public Instructio
Associate State Superinten

Asst. Superintendent,
Departmental

Services

1
Director, Sc o0 1
Planning

Functions:
Architecture
Engineering
Property Acct.
Ed. Surveys

terector, Federal-
tate Relations

Perector, Research
and Statistics

ir., Publications
Public Info.

ent

Assistant Superintendent,
Curriculum & Instruction

ir., Special Serviq
Functions:
Purchasing
Athlet. & Activities
Schl. Food Servs.
Veterans Education
Business Services
Civil Def. Adult Ed.

Functions:
Art
Early Child-

hood
English
Foreign Lang.
Indust. Arts
Math.
Business

(Coop. VE)
Science
Scoial

Studies
Music
Driver

Training
Health & PE
Reading
Gifted Child.
Hdgp. Child.
Non-Pub. Scls.

Board of Education)

Functions:
Certification
In-Service Ed.
Scholarships
Recruitment
Pre-Service

Ed.
Student Tea-

ching

drtlMedi

ir., Educl
ional

roe

irector, Department
f Community Colleges

Asst. Dir.,
College
Parallel Ed.

urriculum
boratory

Supervisor,
Library
Services

IRupervisor,
Pesearch l_

lisst. Director,

ocational-

echnical Education

Asst. Director,
General Ad. and
Community
Services

Functions:

Adult Basic
Education

Learning
Laboratories

Guidance

=Mot Supervisor, Ex-
!tension Program

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-

TECHNICAL EDUCATION

S t a te Board 0 r V o cational Educati

State Superintendent of

Public Instruction

Asst. Supt., Curriculum and Instructio

15Associate Director. Vocational
Ed.

Oast. Director
1

tate Director, Vocational Education

t

Supervisor, Diver-
sified & Compre-
hensive Voc. Ed.

1111ksst. Supervisors

Supervisor, Voc.
riculture

sst. Supervisors

sst. Supervisors,
Districts

Wgpervisor, Home Ec

Asst. Supervisors

Asst. Supervisors,
Districts

Supervisor, Office
Occupations

sst. Supervisors

u ervisor T 6,11

Assoc. Supervisor

Asst. Supervisors

Asst. Supervisors,
Districts

Supervisor,
Distributive

sst. Supervisor

F---

State Director, Department o

1Community Colleges

IA

ssistant Director, Voce
TehoicplOscatin
Assistant To Directg°

tripervisors, Ag-
culture Tech.

-Nursing

_Practical
Nurse

Health Occups.

Coordinator,
instructional
Programs

Plead, Industrial
(Services

ecialistsf

-Supervisors, M D Tj

_Supervisor, Apprenl
tice Programs

1----{Supervisor. ARAI

(North Carolina)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION *

State Director, Vocational Ed.

Associate Director

Assistant State Director

Supervisors
Diversified and Compre-

hensive Education
Agriculture Education
Rome Economics Education
Trade and Industrial Ed.
Distributive Education
Office Occupations

1

1

1

1

1

1

1 Assistant Supervisors,
Districts

1 Agriculture Education
Home Economics Education

1 Trade and Industrial Ed.

6 Assistant Director, Voca-
tional-Technical Education

Associate Supervisor, Trade
and industrial Education 1

Assistant Supervisors
Diversified and Compre-
hensive Education

Agriculture Education
Home Economics Education
Trade and Industrial Ed.
Distributive Education
Office Occupations

2

4
4
6
4
1

21

Assistant to the Director

Supervisors
Agricultural Technical
Education

Health Occupations
Curriculum Laboratory
MDT
Apprentice Programs
Area Redevelopment

Administration

Specialists, Curriculum Lab.
Coordinator, Instructional
Program
Head, Industrial Services

TOTAL

2

3

1

2

1

1

* Data for 1966-1967 are given to conform with IV. Organization for
the Administration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

4
5

1

10

1

1

10

4

1

1

59

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 616 21 263 - 900 19

Merchandising 173 7 28 4 212 5

Health - 95 87 - 182 4

Office 6 73 131 - 210 4

Technical - 237 117 - 354 8

Industrial 471 247 1631 5 2354 50

Others 98 56 323 - 477 10

Total

Number 1364 736 2580 9 4689 -

Percent 29 15 55 1 - 100

Full-time 1190 534 13 5 1742 47

Part-time 174 202 2567
II

4 I 2947 63

(North Carolina)



VII. ENROLLMENTS IN VOCATIONAICNNICAL NV/GRAMS
1965-66

.
Occupational
Classification

moolm.
Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 42473 286 22783 - 65542 46

Merchandising 7249 18 892 55 8214 5

Health - 946. 1439 - 2385 1

Office 378 1956 6537 - 8873 6

Technical - 2261 2033 - 4294 3

Industrial 17215 1785 37361. 116 56477 39

Others 578 - - - 578 f

Total
Number 67893 7254 71045 171 146363 -
Percent 44 4 51 1 - 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff
Ratio:

Teachers/SDVE StaffFull-time Part-time Total Teachers

Agriculture 12 1 13 900 67

Merchandising 1

1

5
1

- F 212
r

42

Health , 4 - 4 182 46

Office 3 1 4 210 53

Technical 3 - 3 354 118

Industrial 14 - 14 2354 168

- - - 477 -

Total
Number 41 2 43 4689 79

Percent 95 5 100 - -
(North Carolina)



IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary SchoolsIme..... Post-Secondary Schools _____,

Regular or Comprehensive High Schools 692 Community or Junior Colleges 12

Vocational Secondary Schools 0 Vocational-Technical Schools 31

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools --g- Universities or Colleges

Total Secondary Schools 692 Total Post-Secondary Schools 43.

Combination Secondary and
Post-Secondary Schools 0 TOTAL 735

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

Sources of Funds 1962-63 1965-66 Average Annual
Amouril-Thrcent AmounTPercent Percent increase

Local School District
or institution 3,607,000 27 7,611,000 24 37

State Funds 7,534,000 56 14,335,000 47 30

Federal Funds 2.237.000 17 9,160,000 _22. 103

TOTAL 13,378,000 100 31,106,000 100 44

1962-63 1965-66 Average Annual
Expenditures Amount Percent Amount Percent Percent increase

State Division of
Vocational Education 426,000 3 718,000 2 23

Teacher Education 389,000 3Institutions 362,000 1 -2

TOTAL for State
Agencies 8,15 000 1,080,000 3 11....-

Schools:

Capital Outlay 687,000 5 6,919,000 22 332

Current Expenses 11,876.000 89 23.107,000 75 32

TOTAL 12,563,000 94 30,026,000 97 46

TOTALAll Agencies 13,378,000 100 31,106,000 100 44

(North Carolina)



NORTH DAKOTA

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of North Dakota states that
the "Legislative Assembly shall make provision for the es-
tablishment and maintenance of a system of public schools."
(Article VIII, Section 147)

The State Board of Education shall consist of seven members
appointed for staggered six-year terms. Members shall be
the Superintendent of Public Instruction, and one qualified
elector from each judicial district within the State, to be
appointed by the Governor with the consent of the Senate.
Nominations shall be made from a list of candidates selected
by a committee consisting of the president of the North
Dakota state's attorneys association, the president of the
North Dakota school administrators association, and the
president of the North Dakota school boards' association.
(Title 15-21-17)

The State accepts an act of Congress entitled, "An act to
provide for the promotion of vocational education..." (Title
15-20-01) and designates the State Board of Education as the
State Board for Vocational Education (Title 15-20-03) which
shall appoint a state director for vocational education.
(Title 15-20-03)

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Su erintendent of Public Instruction

The State Superintendent of Public Instruction is the execu-
tive officer of the State Board of Education. He is elected
on a nonpartisan basis for a four-year term by the people of

the State.

The State Director of Vocational Education

The State Board for Vocational Education, acting through the
office of the Superintendent of Public Instruction shall ap-
point a State Director and assistants to carry out the in-

tent of State law. (Title 15-20-03)

,1
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III. POSITION OP VOCATIONAL - TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OP EDUCATION

H E

Mate Superintendent o State Boar o
_Public Instructio Education overno

Administrative Services

Finance and Statistics

Federal Accounting

Federal-State Relations

Data Processing

Surplus Property

Construction and

Student Loans

School Bus

Workshops

est. Superintendent, Instruct9
and Director, Secondary Education

Director,
Special
jducatior%

Asst. to
Director,
Secondary
Educatiorio

Director,
Vocational
RehabilitatioTh

Director,
Elementary
Islwation

Program Services

Guidance Services

Certification

State School

Lunch Program

Indian Education

irector,
Correspondence
Study

1The Sate Board of Education (Vocational Education) is composed of the Superintendent of

Public Instruction and one elector from each judicial district,appointed by the Governor.

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

!State Board for Vocational Education'

Plate Superintendent of Public Instructio

State Director for Vocat ona E ucatlo

Supervisor, Office Education)

-03u .igsy2.aor, Home EconomicR

Supervisor, T & 4

Supervisor, Distributive 40upervi-ia7 M D

(North Dakota)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION *

State Director of Vocational Education 1

State Supervisors 7

Agriculture Education 1

Distributive Education 1

Home Economics Education 1

Office Education 1

Trade and Industrial Education 1

MDT 1

Guidance 1 4011101

TOTAL a

* Data for 196(,-1967 are given to conform with
IV. Organization for the Administration of
Vocational Education.

VI. TEACHERS IN VOCATIONAL- TECHNICAL PROGRAMS
196546

[Occupational
Classification SeconitlEacsillmy

Post-
Adult

Special

Programs Total Percent

Agriculture 71 34 105 25

Merchandising 6 - 11 - 17 4

Health - 36 - - 1 36 9

Office 101 14 3. - j 106 26

Technical - 40 - - I 40 10

Industrial 53 50 - 4 107 26

Others- - - - - -

Total

Number 231 130 46 4 411 -

Percent 56 32 11 1 - 100

Full-time

Part-time

North Dakota



VII. ENROLLMENTS IN VOCATIONAVICHNICAL PROGRAMS
11/6546

Occupational
Classification Secondary

Post-
Secondary .Adult

Special
Programs Total Percent

Agriculture 3084 - 1372 - 4456 45

Merchandising 283 30 - - 313 3

Health - 389 - - 389 4

Office 595 685 486 - 1766 18

Technical - 601 - - 601 6

Industrial 70 802 1446 33 2351 24

Others - - - - -

Total
Number 4032 2507 3304 33 9876

Percent 41 25 34 - 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

196.5-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers

,Ratio:
Teachers /SDVE StaffFull-time Part-time Total

Agriculture 4 2 6 105 18

Merchandising - 1 1 17 17

Health - 1 1 36 36

Office - 1 1 106 106

Technical - - - 40 40

Industrial 3 2 5 107 21

Others - - - - -

Total
Number 7 7 14 371 27

Percent 50 50 100 - -
(North Dakota)



IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 130 Community or Junior Colleges 5

Vocational Secondary Schools 0 Vocational-Technical Schools 1

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools ° Universities or Colleges 5

Total Secondary Schools 130 Total Post-Secondary Schools 13.

Combination Secondary and
Post-Secondary Schools 0 TOTAL 141

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

Sources of Funds 1962-63 1965-66
AmouitPercent

Average Annual
Percent IncreaseAmount Percent

Local School District
or Institution 796,000 33

State Funds 1,149,000 48

Federal Funds 453,000 19

1,245,000 26

2,294,000 48

1,251,000 26

19

33

59

33TOTAL 2,398,000 100 4,790,000 100

1962-63 1965-66 Average Annual
Percent IncreaseExpenditures Amount Percent Amount Percent

State Division of
Vocational Education 51,000 2

Teacher Education 76,000 3
Institutions

116,000 2

236,000 5

42

70

59

cs)
21

32

33

TOTAL for State
Agencies 127,000 5 352,000 7

Schools:

Capital Outlay - -
Current Expenses 2.271, 000 95

769,000 16
3,669,000 77

TOTAL 2,271,000 95 4,438,000 93

TOTALAll Agencies 2,398,000 100 4,790,000 100

(North Dakota)
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OHIO

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Ohio states that "provi-
sion shall be made by law for the organization, administra-
tion and control of the public school system of the State
supported by public funds..." (Article VI, Section 3)'

The State also decreed that there shall be a State Board of
Education (Article VI, Section 4) which shall have 23 mem-
bers, elected from special districts within the State, and
having general supervisory power over education. (Titles
3301.0117 and 3301.07) 'No professional educator may serve
on the Board. (Title 3301.031)

The State accepts an act of Congress entitled, "An act to
provide for the promotion of vocational education..." (Title
3303.02) and designates the State Board of Education as the
State Board for Vocational Education. (Title 3303.04)

The Ohio State Plan for the Administration of Vocational
Education was approved by the State Board for Vocational
Education on November 9, 1964.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Su erintendent of Public Instruction

The State Superintendent of Public Instruction is the execu-
tive officer of the State Board of Education. He is appoint-
ed by and serves at the pleasure of the State Board of Edu-
cation.

The State Director of Vocational Education

The State Director of Vocational Education is responsible
for administering the vocational education programs organized
in cooperation with public and private education agencies
organized under State Board of Education control or contract.
He is appointed by the State Board upon recommendation by
the Superintendent of Public Instruction.
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III..POSMON OP VOCATIONALTICHNICAL EDUCATION IN THE
PAW ADMINISTRATION IN EDUCATION

B L T A

tate Boar o Z ucat

State Superintendent of Public

eputy
Su erintenden

Functions:

Federal Assis-
tance Programs

ESEA I

ESEA II

ESEA III

Voaational
Rehabilitation

Asst. Superintendentl
Instruction

irector, E em.
Secondary.Ed.

Functionsg
General
Supervision

El. Supervision
Subject Fields
Health
Civil Defense
INDUSTRIAL ARTS
Safety & Driver

Ed.
Conservation &
Outdoor Ed.

Adult Ed.
NDEA III

Pirector, Teaclier
ducation and

Certification

Plrector,
!Publication

Director,
Guidance &
Testing

Instruction!

Functions:
Gu[dance
Services

Measurement
& Evalua-
tion Servs.

Ohio Testing
Service

Director, In-
structional
Materials

Film Services

_fflirector,
Special Ed.

set. Supt.,
chool Admin.

Functions:

School Fi-
nance
Foundation
Program

Pupil
Transport.

Field Servs.

Functions:
Phys. Handicapped
Slow Learning
Pupil Services
Gifted Children

,isst. Supt.,
apartment Serve

Functions:

Business
Statistics
Research &

Devel.
Legal
Property.
Utilizatn.

School LunchSchool Bldg.
Federal Im-
pacted Area
Assistance

School Organ-
ization Services

State School,
Blind

State School,
Deaf

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

]State Board for Vocational Education!

State Superintendent of Public Instruction!

Deputy Superintendent!

)State Director of Vocational Educatio

Asst. Supervisors
Youth Program Consultant
Instructional Materials
Consultant

Wu ervisor, Business and Office}

EAsst. Supervisors!

!Supervisor, Distributive}

Asst. Supervisors
Asst. Supv., Post-Secondary
Adult Consultant

Supervisor, Home Economics

Asst. Supervisors
Research Specialist

Asst. Supervisor
Asst. Supv., Health Occupations
Consultant, Law Enforcement Training
Specialist, Law Enforcement Training
Consultant, Apprenticeship Training

Supervisor, Manpower Development & Trainin

sat. Supervisors!

and Educational Service
upervisor, Veterans Trainin

-- {Supervisor, Research and Surveys!

___Oupervisor, Disadvantaged Youth an
ork-Study Programs

-- {Supervisor, Technical and Construction!

(Ohio)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION*
State Director of Vocational
Education

Supervisors
Agriculture Education
Business and Office
Distributive
Home Economics
Technical and Construction
Trade and Industry

1

1

1

1

1

1

Consultants 13

1 Agriculture Education 3

Distributive 2

10 Trade and Industrial 8

Specialists 3

Home Economics Research 1

Trade and Industrial 2

TOTAL 55

Manpower and Development 1

Training
Veterans Training and 1

Education Services
Research 1

Disadvantaged Youth and
Work-Study Programs 1

Assistant Supervisors 28

Agriculture Education 6

Business and Office 2

Distributive 5

Home Economics 6

Trade and Industrial 6

Manpower Development 3

* Data for 1966-1967 are given to conform with IV. Organization
for the Administration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification

)
Secondary

Post-

Secondary Adult
Special

Programs

w

Total Percent

Agriculture (375)1- - (10) -

1

385

1

11

Merchandising (149) - (157) - 306 9

Health - (203) (29) - 232 7

Office (249) - (104) - 353 10

Technical (16)
,

(236) (45) - 297 9

Industrial (421) - (1406) (44)

.

1871 54

Others -
,

- - - - -

Total

Number (1210) (439) (1751) (44)

A

3444

1

-

Percent 35 13 51 1 100

Full -time

Part-time
A_ a

+Figures in parentheses are estimates only.

(Ohio)



VII. ENROLLMENTS IN VOCATIONAL- TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 13311 888 10772 - 24171 20

Merchandising 3489 201 4830 20 8540 7

Health 550 2325 697 - 3572 3

Office 5003 67 11316 - 16386 13

Technical 469 1027 1996 - 3492 3

Industrial 9322 - 55785 921 66028 54

Others
pm.

Total
Number 32144 3708 85396 941 122189 -
Percent 26 3 70 1 - 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers/SDVE StaffFull -time Part-time Total
....m=_

Agriculture 10 1 11 385 35

Merchandising 9 - 9 306 33

Health 1 - 1 232 232

Office 3 1 4 353 88

Technical 1 - 1 297 297

Industrial 22 - 22 1871 85

Others - - -

Total
Number 46 2 48 3438 72

Percent 96 4 100 - -

(Ohio)



IX. SCHOOLS PROVIDING VOCATIONAL - TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 629 Community or Junior Colleges 1

Vocational Secondary Schools 0 Vocational-Technical Schools 17

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools --11. Universities or Colleges 0

Total Secondary Schools 644 Total Post-Secondary Schools 18

Combination Secondary and
Post-Secondary Schools 13 TOTAL 675

I

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

Sources of Funds 1962-63 1965-66
Amowir-15ercent

Average Annual
Percent IncreaseAmount Percent

Local School District
or Institution 3,603,000 34

State Funds 4,797,000 45

Federal Funds 2.305,000 ____24.

12,175,000 37

9,947,000 30

11,002,009 33

79

38

128

70TOTAL 10,705,000 100 33,124,000 100

1962-63 1965-66 Average Annual
Percent IncreaseExpenditures Amount Percent Amount Percent

State Division of
Vocational Education 408,000 4

Teacher Education
Institutions 399,000 4

567,000 2

727,000 2

13

27

20

1,166

25

74

70
..

TOTAL for State
Agencies 807 . Qv _____8 1, 294, nno _A.

Schools:

Capital Outlay 424,000 4

Current Expenses 9.474.000 88

15,171,000 46

16.659, 000 50

TOTAL 9,898,000 92 31,830,000 96

TOTALAll Agencies 10.705.000 100 33,124,000 100

(Ohio)



OKLAHOMA

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL!
TECHNICAL EDUCATION

The Constitution of the State of Oklahoma states that "the
Legislature shall establish and maintain a system of free

public schools." (Article XIII, Section 1)

The State Board of Education consists of the State Superin-
tendent of Education and six
ernor for staggered terms of
The Board shall have general
(Article VI, Section 1)

members appointed by the Gov-
six years each. (Title 2A-1)
supervision of education.

The State accepts an act of Congress entitled, "An act to

provide for the promotion of vocational education..." (Title
14B-2) and designates the State Board of Education as the

State Board for Vocational Education.

The Oklahoma State Plan was approved by the State Board for
Vocational Education in September 1964, and was subsequently
amended and approved on October 5, 1965.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL- TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Education is the president and
executive officer of the State Board of Education. He is
elected on a partisan basis by the people of the State for a
four-year term. He can succeed himself.

The State Director of Vocational Education

The State Director of Vocational Education is appointed by
the State Board for Vocational Education for the general
administration and general improvement of vocational edu-
cation programs and for the implementation of the State
policies and procedures approved by the State Board.



POSITION OP VOCATICINALTICHNICAL EDUCATION IN THE
MT' ADMINISTRATION OF EDUCATION

E-5-17-61-7-1M,
'State Board of Educatior4

a e uper n en en uca o

last. Supt. for Admin.
and State Director,
School Finance

Asst. Supt.
in Charge of
Instruction

Asst. Supt. for
State-Federal
Prams

Functions: Functions: Functions:

Finance Instruction & Adult Basic Ed.

Indian Education Supervision Auditing Federal

School Lunch Teacher Ed. & Programs

Nutrition Certif. Civil Defense

Field Audits Curriculum Adult Ed.

School Plant Guidance & Ed. of Disadvan-

Services Counseling taged Youth

Safety, Health

& P.E.

Juvenile Behavior

Problems

Special Ed. Library Resources

TV and Instr. Stat. & Accounting

Media School Census

tate 117tori
oc. Rehab.

State Director of

ocational Education

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL.
TECHNICAL EDUCATION

(State Board for Vocational

`State
Education'

Director of Vocational Educatio

a e Coor,inator, Area Voc. Schools

Asst. State Coordinator

u ervisor, Vocational Agricultural--

Waistant Superva
District Supervisors
Specialists

.,
!Supervisor, Business and Office
'Occupations

----- Director, Research'

u ervisor, Home Economic

L-4Assistant Supervisor

u ervisor Distributive

ssistant Supervisor

Purervisor, Health Occupationsl

ssistant Supervisor

District Supervisors
Special Assistant
Special Supervisor

u ervisor,

rea Su ervisorsl

u ervisor, Technical'

ssis an u ery sons

u ervisor, Trade and Industrial

igssistant Supervisl
istrict Supervisor

(Oklahoma)



V. PROFESSIONAL STAFF FOR'STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION *

Director of Vocational Education 1

Assistant State Director 1

State Supervisors
Agriculture Education 1

Business and Office
Occupations 1

Distributive Education 1

Health Occupations 1

Home Economics Education 1

MDT 1

Technical Education 1

Trade and Industrial
Education 1

8

Director, Research 1

Assistant Director,
Guidance and Counseling 1

State Coordinator, Area
Vocational Schools 1

Assistant State Coordinator,
Area Vocational-Technical
Schools 1

Assistant State Supervisors
Agriculture Education 1

Business and Office
Occupations 1

Distributive Education 1

Health Occupations 1

Home Economics Education 1
Technical Education 2

Trade and Industry 1

District Supervisors
Agriculture Education
Home Economics Education
Trade and Industrial Ed.

Area Supervisors, MDT

Specialists, Vocational
Agriculture

Special Assistant, Home
Economics

Special Supervisor, Home
Economics

TOTAL

5

4
2

* Data for 1966-1967 are given to conform with IV. Organization for
the Administration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

8

11

1

2

1

38

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 392 - (392) * - 397 40

Merchandising 39 - 1 - 40 4

Health 3 - 69 - 72 7

Office 30 - 31 - 61 6

Technical 17 108 9 -
.

134 14

Industrial

.

251 - 7 1 259 27

Work
Others Study 20 - - - 20

Total

Number 752 108 117 1 978 -

Percent 77 11 12 f - 100

Full-time 676 79 38 - 793 81

Part-time 76 29 79 1 185 19

(Oklahoma)
*same teacher as secondary
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VII. ENROLLMENTS IN VOCATIONAL - TECHNICAL PROGRAMS
196546

Occupational
Classification

IIIMID ----

Secondary
Post-

Secondary
1

Adult
Special

Programs
4

Total
I

--
Percent

Agriculture 17868 - 6487 - 24355

..111

55

Merchandising 1421 - 13 - 4134 3

Health 72 - 1298 - 1370 3

Office 763 - 589 - 1352 3

Technical 1210 2074 902 - 4186 10

Industrial 7025 - 2102 - 9127 21

Others Home Ec. 628 - 1.748 - 2376
,

5

Total
Number , 28987 , 2074 ,

13139 -
T

44200
I.

Percent 66 4 30 - : -
a

100
.

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers

______....
Ratio:

Teachers 'SDVE StaffPart-time Total

Agriculture 9 - 9 392 44

Merchandising 2 - 2 40 20

Health 2 - 2 72 36

Office 2 - 2 61. 31
a

Technical
a

4 12 16 134 8

Industrial 4 8 12 259 22

Work Stud
Others

W

Home Ec. 1 - 1 20 -

Total
Number 24 20 44 978 22

Percent 55 45 100 - -

(Oklahoma)

", 1



IX. SCHOOLS PROVIDING VOCATIONALTICHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 441 Community or Junior Colleges 9

Vocational Secondary Schools 1 Vocational-Technical Schools 3

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools 1
Universities or Colleges 2--

Total Secondary Schools
443

Total Post-Secondary Schools
14

Combination Secondary and
Post-Secondary Schools 3 TOTAL 460

X. INCOME AND EXPENDITURES FOR VOCATIONALTECHNICAL
EDUCATION

Sources of Funds 1962-63
AmouniPercent

1965-66 Average Annual
Percent Increase

Local School District
or Institution

State Funds

Federal Funds

TOTAL

Amount Percent

5,511,000

874,000

960,000

75

12

13

8,223,000

1,100,000
3,733,000

63

9

28

16

8

97

267,345,000 100 13,056,000 100r

Expenditures
1962-63 1965-66 Average Annual

Percent IncreaseAmount Percent Amount Percent

State Division of
Vocational Education

Teacher Education
Institutions

TOTAL for State
Agencies

Schools:

Capital Outlay

Current Expenses

TOTAL

TOTALAll Agencies

330,000

117.000

4

____2.

6

664,000

197.00O ____1

5

6

34

23

31

435

12

25

26

447,000 861,000

221,000

6.677.000,

3

91

3,117,000
9.078.000

24

70

6,898,000 94 12,195, 000 94

7,345,000 100 13,156,000 100

(Oklahoma)



OREGON

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Oregon (Article VII, Sec-
tion 3) states that "The Legislative Assembly shall provide
by law for the establishment of a uniform and general sys-
tem of common schools."

A State Board of Education consisting of "seven members, ap-
pointed by the Governor" (Title 30, 326.021) with the con-
sent of the Senate for seven-year, staggered terms, is em-
powered to establish "policy for the administration and op-
eration of the public schools." A "Department of Education
shall function under the direction and control of the State
Board of Education." (Title 30, 326.111)

The State Board may "apply for Federal funds and enter in-
to any contracts or agreements in behalf of the State for
the receipt of such funds...for vocational education purposes,
for adult education..." (Title 30, 326.051)

The Oregon State Plan was initially approved by the State
Board of Education on August 6, 1964, and amended on
January 20, 1965.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Public Instruction is the exect
tive officer of the State Board of Education which is desig-
nated the State Board for Vocational Education. He is elect-
ed to office on a nonpartisan basis and can succeed himself.

The State Director of Vocational Education

The State Director of Vocational Education is responsible to
the State Superintendent of Public Instruction through the
Assistant Superintendent of the Division of Community Col-
leges and Vocational Education. He is appointed by the
Superintendent of Public Instruction subject to rules and
regulations of the Civil Service Commission and with the
approval of the State Board of Education.



. .III. POSITION OF VOCATIONAL- TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

T H E E T A

State Board of Education

IState Superintendent] Deut Suerintenden

1
Asst. Superin-
tendent for
Administrative
Services

Asst. Superin-
tendent for
Special Services

Asst. Superin-
tendent for
Community Col-
leges & Voc. Ed.

Asst. Superin-
tendent for
Educational
Development

Asst. Super-
intendent for
Instruction

Functions:

Finance

Research

Transportation

School Lunch

Functions:

Teacher Ed.

Guidance &
Counseling

Certification

Special
Programs

Rehabilitation
Programs

Functions:

Community
Colleges

Adult Ed.

Civil Defense
Education

Functions:

Program
Development

Public
Information

tate Director

of

ocational Educatio

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

!State Board for Vocational Educationl

1

tate Superintendent of Public Instructio

Asst. Superintendent for
Community Colleges

& Voc. Ed.

State Director of Vocational Education

upervisor, Business

--IAsst. Supervisoil

Pu ervisor, Home Economics

(4onsultantl

Industrial Arts

14onsultantl

onsultants T& I

Functions:

Elementary
Ed.

Secondary
Ed.

Curriculum
& Instruc-
tional
Media

1Consultants, Health Occupations)

upervisor, Vocational Education
esearch

1.--ponsultants

----Frervisor, Civil Defense Edd

(-IConsultant

upervisor, Manpower Development
nd Training

(Oregon)
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V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL- TECHNICAL EDUCATION

1965-46

Director, Vocational Education 1

Supervisors 7

Vocational Educational Research 1

Trade and Industrial 1

Agriculture 1

Business 1

Home Economics 1

Manpower Development 1

Civil Defense 1

Assistant Supervisor 1

Consultants 9

Vocational Curriculum Development 1

Vocational Program Development 1

Trade and Development Education 2

Health Occupations 1

Industrial Arts 1

Agriculture 1

Home Economics 1

Civil Defense 1

TOTAL 18

VI. TEACHERS IN VOCATIONAL- TECHNICAL PROGRAMS
1%5-66

Occupational I

Classification Secondary
Post-

Secondary Adult
Special

Programs Total Percent

Agriculture 116 18 42 - 176 13

Merchandising 35 3 14 - 52 4

Health 2 33 9 1 45 3

Office 111 125 61 - 297 23

Technical - 106 5 - 111 9

Industrial 24 213 387 - 624 48

Others- - - - - -

Total

Number 288 498 518 3. 1305 -

Percent 22 38 39 1 - 100

Full-time 159 144 1 - 304 23

Part-time 129 354 517 1 1001 77

(Oregon)
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VII. ENROLLMENTS IN VOCATIONALTICHNICAL PROGRAMS
1961-14

Occupational
Classification , Secondary

,

Post-
Secondary Adult PProgramsma s Total Percent

Agriculture 6289 72 1062 - 7423 21

Merchandising
-4

1404 75 416 - I, 1895 5

Health 41 436 293 18 788 2

-

Office 8467 1472 1436 - 11375 33

Technical - 1225 86 - 1311 4

Industrial 1130 1337 91.63 - 11630 34

Others. 171 - 57 63 291 1

Total
Number 17502 4617 12513 81 34713 -

II

-
Percent 50 13 36 1 - 100

. VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

, NIEur

Agriculture

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers/SDVE StaffFull-time Part-time Totalmmem..
2 - 2 176 88

Merchandising 1 - 1 52 52

Health 1 1 2 45 23

Office 1 - 1 297 297

Technical - 2 2 111 56

Industrial 1 3 4 624 153

Others - - - - -

Total
Number 6 6 12 1305 109

Percent 50 50 100 - -
(Oregon)



IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 152 Community or Junior Colleges 9

Vocational Secondary Schools 0 Vocational-Technical Schools 2

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools --Q Universities or Colleges Si
Total Secondary Schools 152 Total Post-Secondary Schools 11

Combination Secondary and
Post-Secondary Schools 1 TOTAL 164

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

Sources of Funds 1962-63 1965-66 Average Annual
Percent Increase

Local School District
or Institution

State Funds

Federal Funds

TOTAL

Amount Percent Amount Percent

971,000 42

787,000 34

578,000 24

2,688,000 36

2,317,000 31

2,462,000 33

109

65

59

73
I

4111 =It
2,336,000 100

...
7,467,000 100

Expenditures
1962-63 1965-66 Average Annual

Percent IncreaseAmount Percent Amount Percent

State Division of
Vocational Education

Teacher Education
Institutions

TOTAL for State
Agencies

Schools:

Capital Outlay

Current Expenses

TOTAL

TOTALAll Agencies

168,000 7

82,000 4

361,000 5

113.000 1

38

13

30

867

52

78

73

250. QQ0 .....11 474. OQQ 6

67,000 3

86

1,812,000 24

5,181, 000 70_14091000

2.086.000 89 6,993,000 944

2,336,000 100 7,467,000 100

(Oregon)

7.
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PENNSYLVANIA

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the Commonwealth of Pennsylvania states
that "The General Assembly shall provide for the maintenance
and support of a thorough and efficient system of public
schools." (Article X, Section 1)

The State Board of Education consisting of 17 members (Title
71.119) "shall encourage and promote agricultural education,
manual training, domestic science and other vocational and
practical education as the needs of the Commonwealth may re-
quire." (Title 71.357(e)) The State Board members are ap-
pointed for staggered four-year terms of office by the Gov-
ernor with the advice and consent of the Senate. (Title 71.118)

The State Department of Public Instruction has "power to
supervise and administer laws" (Title 71.352) and has specific
power over vocational education. (Title 71.353)

The State accepts an act of Congress entitled, "An act to
provide for the promotion of vocational education..." (Sec-
tions 2505, 2506, 2501 and 2508 of the Pennsylvania School
Code)

The Pennsylvania State Plan for Vocational Education was ap-
proved by the State Board for Vocational Education in Nov-
ember 1964, and subsequently amended in January 1965 and
October 1965.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Public Instruction is appointed
to his office by the Governor with the advice and consent of
the Senate. He is directly responsible to the Governor.

The State Director of Vocational Education

The State Director of Vocational Education is appointed by
the State Superintendent of Public Instruction with the ap-
proval of the State Board of Education and the Governor's
office.

vt
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III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

Kdbrarian,
'State Library

Functions:
General Library
Law Library
Library Development
Technical Services

'Director, Office of
'Research & Statistics

Functions:
Research Adminis-

tration and co-
ordination

Statistics

H E

'Superintendent of
'Public Instruction

'Deputy Superintenden

State oara or Education
Council of
Higher
Education

Council Committee

11

of Basic for Voca-
Education tional Ed.

Perector, Office of
'Administrative Servs.

Functions:
Educational Data

Processing
Personnel
Staff Services
Budget Services

Deputy Superintendent and Com-
issioner for Basic Education

Asst. Commissioner, sst. Commissioner,
Programs & Services Schl. Administration

Functions:
General & Academic

Education
Special Education
Instructional
Services

Intermediate Unit
Services

Curriculum Devel.
& School Eval.

Quality Education-
al Assessment

Guidance Services

1:1

Functions:
School Administra-

tive Services

School Construc-
tion

Administrative
Leadership
Services

Private Schools &
Veterans Educ.

erector, Vocational,

echnical and Contin-

ing Education

1

beputy Superintendent
and Commissioner for
Higher Education

Functions:

Community Colleges

State Colleges
and Universities

Teacher
Education

Institutional
Studies and
Services

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

'State Board for Vocational Educatio

State Superintendent of Public Instruction
Deputy State Superintendent

eputy Superintendent and Commissioner for Basic Education

'Assistant Commissioner for Pro rams

'Director, Bureau of Vocational,

'Chief, Instruction Consultation

ervisor, Agriculture'

Asst. Supervisor

Supervisor, Distributive'

sst. Supervisor{

ervisor, T & A

dvisors1

ervisor, Business'

dvisor

& Services'

Technical and Continuing Education

--4Su ervisor, Home Economics'

(Supervisor, School Food Serv.
sst. Supervisor Advisor

Supervisor, Farm & Home Safety'

Advisor)

Chief, Continuing Education

{Coordinator

L-Favisors'

Adult Basic Ed.l

-4Consultant, Recreatio

- Coordinator, Civil Defense Adult Ed.

Specialists

Chief, Retraining (M D T, ARA,
State Retraining Act)

L'Advisors1

Executive Director, Public Service
Institute (Municipal Officials and
Employees, Police and Minor
Judiciary)

LISu
Pervisors'

(Pennsylvania)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION

Director

Assistant Director

Administrative Assistant

Chiefs
Division of Instruction

Consultation
Division of Continuing

Education
Division of Public

Service Institute

State Supervisors
Agriculture Education
Business
Distributive
Some Economics
Technical and Industrial
Education

Supervisors
School Food Services
Retraining

1

1

1

3

1

1

1

5

1

1

1

1

1

2

1

1

Assistant State Supervisors
Agriculture Education
Business Education
Distributive Education
Home Economics

Coordinators
Adult Basic Education
Civil Defense Adult Education

Advisors
Distributive Education
Business
Technical and Industrial
School Food Service
Farm and Home Safety
Retraining (MDT, ARA)
Adult Basic Education
Agriculture
Public Service Institute

Specialists, Civil Defense
Adult Education

Attorney

Consultants, Recreation

4
1

1

1

1

2
1

1

77
.1

1

6
27
1

9
3

19
10

7

1

1

TOTAL 105
* Data for 1966-1967 are given to conform with IV. Organization for the

Administration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification

r
Secondary

Post-

Seconditry Adult
Specialpup= Total Percent

Agriculture 274 147 - 421 8

Merchandising 82 1 50 - 133 3

Health 8 - 148 3 159

Office 2622 18 185 - 2825 53

Technical 138 15 186 - 339 6

Industrial 629 26 737 31 4123 26

Others - - - 3 3 1

Total

Number 3753 60 1453 37 5303 -

Percent 70 1 27 1 - 100

Full-time 3582 22 166 29 3796 72

Part-time 171 38 1287 8 1504 28

(Pennsylvania)



VII. ENROLLMENTS IN VOCATIONAVICHNICAL PROGRAMS
196546

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

is

Agriculture 9272

V

3852

V v

13124 8

Merchandising 1815 12 5318 7145 5

Health 170 3 3590 137 3900 3

Office 62400 2350 7100 71850 46

Technical 4067 322
.

4000
.

14 8403
_

5

Industrial 18970 613 18257 9596 47436 31

Others Home Ec . 1253 2160 3413 2
,

Total
Number 97947 3300 44277

1

9747 155271

Percent 63 2 29 6 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers /SDVE StaffPart -time Total

Agriculture 22 4 26 421 16

Merchandising 6 0 6 133 22

Health 2 11 13 159 12

Office 2 0 2 2825 1413

Technical 2 11 13 339 26

Industrial 7 15 22 1423 65

Others Home EC4 -
t

- - 3

Total
Number 41 41 82 5303 65

Percent 50 50 100

(Pennsylvania)

".-77"7-7777-7,91



IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 675 Community or Junior Colleges 8

Vocational Secondary Schools 0 Vocational-Technical Schools 18

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools 17 Universities or Colleges 22

Total Secondary Schools 692 . Total Post-Secondary Schools 22
=mm....m.

Combination Secondary and
Post-Secondary Schools 8 TOTAL 722..........

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

Sources of Funds 1962-63 1965-66
Amoun-Percent

Average Annual 1
Percent IncreaseAmounTPercent

Local School District
or Institution 7,306,000 61 20,641,000 51 122

State Funds 1,863,000 16 7,120,000 18 94

Federal Funds 2,696,000 23 12,568,000 31 610= =I= 1====
TOTAL 11,865,000 100 40,329,000 100 80

1962-63 1965-66 Average Annual
Expenditures Amount Percent Amount Percent Percent Increase

State Division of
Vocational Education 595,000 5 902,000 2 11

Teacher Education
Institutions 458, 000_ 4 1.082.000 3 46

TOTAL for State
Agencies 1, , _053000 m.16214.222 alm.6 30........

Schools:

Capital Outlay 652,000 5 19,430,000 48 960

Current Expenses 1.0...150.00- --fin_ 18.915.000 AJL 29

TOTAL 10,812,000 91 38,345,000 95 84tom=
TOTALAll Agencies 11,865,000 100 40,329,000 100 80

(Pennsylvania)



RHODE ISLAND

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Rhode Island states that
"it shall be the duty of the General Assembly to promote
schools..." (Article XI/, Section 1)

The State Board of Education, consisting of ueven members
appointed by the Governor (Title 92.15.2), "is responsible
for the formation and adoption of state educational poli-
cies" (Title 15.1.4 (a)) and must appoint a Commissioner
of Education (Title 42.15.5), who is to "carry out the
policies and program formulated by the Board." (Title
15.1.5)

The State accepts an act of Congress entitled, "An act to
provide for the promotion of vocational education..." (Title
16.8.2) and other acts for vocational education (Title
16.8.3) and designates the State Board of Education as the
State Board for Vocational Education.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Commissioner of Education is the executive offi-
cer of the State Board of Education. He is appointed by
the State Board of Education.

The State Director of Vocational. Education

The State Director of Vocational Education in Rhode Island
carries the title of Associate Commissioner of Vocational
Education. He is appointed by the Commissioner of Education,
subject to the provisions of the State merit system act.



III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN Thi
STATE ADMINISTRATION OP IDUCATION

H E E L E

1.0

eT---% 11=1-7

!State Hoard of Education'

Commissioner of Education
Deputy Commissioner Functions:

Administrative Services
Teacher Ed., Certifica-

tion, Scholarships
Federal-State Relations
Accounting
Communications

Assoc. Commissioner,
Instructional Servs.

Functions:

Special Ed.
Mentally Retarded
Emotionally
Disturbed

Blind
Speech & Hearing

Curriculum Services
Secondary Curric.
Elementary Curric.
Field Studies
Consultants

General Education
Guidance
School Health
Library
Audio-Visual
Compensatory Ed.
Educational TV

Chief, Adult
Education

Functions:

Adult Basic
Ed.

Civil Defense
Adult Ed.

Chief, School
Lunch Services

Functions:

School Lunch
Program

Dietetic
Services

Chief,
ocational
Rehabilitation

ssoc. Commissioner,
Research and Planning

Functions:

Quality Control

School Plant
Planning

ssoc. Commissioner,

ocational-Technical Ed.

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

!State Board for Vocational Education

Commissioner of Education

`Assoc. Commissioner of Vocational-Technical Education

'Chief, Vocational Educatio

IIISupervisor, Vocational
griculture

'Supervisor, Home Economics

upervisor, Busines

upervisor, Dist 'b t'

-upervisor, Adult T & I

upervisors, Health

upervisor, Vocational Research

upervisor, Vocational Guidance'

upervisor, Work-Study Progra

rincipal, Vocational-Technical
chools

Occupation

Supervisor, Firefighter Instructor

upervisors, MDT

oordinator, Vocational - Technical
ducation, State School

(Rhode Island)
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V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION *

Associate Commissioner and
Director, Vocational Education 1

Chief, Vocational Education 1

Supervisors 14
Agriculture Education 1

Home Economics Education 1

Trade and Industrial Education 1

Adult Trade and Industrial
Education 1

Practical Nurse Education 1

Firefighter Instruction 1

Vocational Research 1

Vocational Guidance 1

Distributive Education 1

Health Occupations 1

Business Education 1

Work Study 1

Manpower Development and
Training 2

Coordinator, Vocational-Technical
School 1

Principal, Vocational-Technical School 1

TOTAL 18

Data for 1966-67 are given to conform with
IV. Organization for the Administration
of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-46

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Piro ams Total Percent

Agriculture 9 3 12 6

Merchandising 6

Health 7 7 4

Office

Technical 6 9 15 8

Industrial 74 80 154 79

Others

Total
Number 95 7 92 194

Percent 49 4 47 100

Full-time 86 7 93 48

Part -time 9 92 101 52

(Rhode Island)



VII. ENROLLMENTS IN VOCATIONALTICHNICAL PROGRAMS
196546

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 537 - 103 - 640 17

Merchandising 80 - - - 80 2

Health - - 87 - 87 2

Office - - - - -

Technical 115 - 253 - 368 10

Industrial 1248 - 1314 - 2562 68

Others 52 - - - 52 1

Total
Number 2032 - 1757 - 3789 -
Percent 54 - 46 - 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
...--

a
Ratio:

Teachers/SDVE StaffFull-time Part-time Total

Agriculture 2 1 3 12 4

Merchandising - - - 6 -

Health 1 - 1 7 7

Office _ - - - -

Technical - - - 15 -

Industrial 4 1 5 154 31

Others
Study

uers Home Ec. 12 - 12 - -
,..,

Total
Number 19 2 21 194 9

Percent 90 10 100 - -
(Rhode Island



IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools
4.m...ss

PostSecondary Schools

Regular or Comprehensive High Schools 22 Community or Junior Colleges 0

Vocational Secondary Schools B Vocational-Technical Schools 1

State-Operated Vocational Schools 1 State-Operated Vocational Schools 0

Area Vocational Schools 1 Universities or Colleges 0

Total Secondary Schools 32 Total Post-Secondary Schools 1

Combination Secondary and
Post-Secondary Schools 0 TOTAL 33

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION *

Sources of Funds 1962-63 1965-66
Amounr---Percent

Average Annual
Percent IncreaseAmounTPercent

Local School District
or Institution 464,000 67

State Funds 65,000 9

Federal Funds 168,000 24sommimmin mom=
TOTAL 697,000 100

580,000 14

2,313,000 57

1,151,000 29

8

1153

195

160

nas=rfs =1"
4,044,000 100

1962-63 1965-66 Average Annual
Expenditures Amount Percent Amount Percent Percent Increase

State Division of
Vocational Education 69,000 10 153,000 4 41

Teacher Education 9,000 1 21,000 O 44
Institutions

TOTAL for State
Agencies 78,000 11 174,000 41

111111011=INE =NM, 1001111111MME.

Schools:

Capital Outlay 10,000 2 2,951,000 73 9803

Current Expenses 609,000 87 919,000 23 17

TOTAL 619,000 89 3,870,000 96
=mom

175
frassia as======s

TOTALAll Agencies 697 0 $ 5 GO 4,044,000 100 160

* Data for 1965-66 have not been fully verified and may contain minor errors.

(Rhode Island)



SOUTH CAROLINA

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The State Board of Education is composed of sixteen (16) mem-
bers--one (1) member from each of the sixteen (16) judicial
circuits in the State. The members serve terms of four (4)
years on a staggered basis. Legislative delegations repre-
senting the counties of each judicial circuit have the respon-
sibility of electing a member of the State Board of Education
to represent their judicial circuit. (Code of Laws: South
Carolina 1966 Cumulative Supplement--Section 21-41)

The State accepts an act of Congress entitled, "An act to pro-
vide for the promotion of vocational education..." and desig-
nates the State Board of Education as the State Board for Vo-
cational Education. (Code of Laws of South Carolina: Article
6--Vocational Training--Section 21-691)

The current State Plan for Vocational Education was approved
by the State Board for Vocational Education on August 1, 1966.
It follows closely an outline of a suggested plan by the U.S.
Office of Education.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Education is the administrative
officer of the State Board of Education which is designated
the State Board for Vocational Education. The State Superin-
tendent is elected by the people of the State on a partisan
basis (Constitution, Article IV, Section 24)and the super-
vision of public education is vested in his office. (Article
XI, Section 1) He is elected for a four-year term and can
succeed himself.

The State Director of Vocational Education

The State Director of Vocational Education is selected by the
State Board upon the recommendation of the administrative
officer. He is responsible to the State Board, through the
administrative officer, for all phases of the program of vo-
cational education in the State, and he is the official re-
presentative of the State Superintendent of Education in all
matters pertaining to vocational education.



III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

sst. Supt.

H E E L E C 0 R A T 11

e r

State Board of Educations

!state Superintendent of

& Coordinator of PL 89-10

Education!

LIAdministrative Coordinator, PL 89 -10, I, 14

'Director,
Finance

Functions:

Budget &
Personnel

School
Attendance

Veterans Ed.
Statistical

Services
Purchasing
School Lunch
Food Distrib.
State Aid

Director,
Instruction

Director,
Teacher Ed. &
Certification

Functions:

Secondary
Elementary
General Supervision
NDEA III, V
Library Services
Social Studies
Health
Science
PE & Safety
Modern Foreign Lang.
Music
Math
Reading
Audio-Visual
Special Ed.
Speech & Hearing

Correction
Curriculum Devel.
Textbook Evaluation

erector,
dult Ed.

Functions:

Adult Basic Ed.
Instruction
Supervision
Guidance
Materials
Press

Civil Defense
Adult Ed.

Coordination
Teacher
Training

irector,

ocationa

Education

Dir.,
Text-
books

Dir., Schoolhouse
Bldg., Planning
& Transportation
Functions:

Fiscal,
Auditing and
Purchasing

Schoolhouse
Building and
Planning

Pupil
Transportation

School Bus
Driver
Training and
Safety

School Bus
Maintenance

517876E5L
Research,
Experimentation
and Surveys

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

state Board for Vocational

!State Superintendent

Educatio

of Education!

'State Director of Vocational Educatio

Assistant Director of Vocational Education)

u ervisor A riculture

sst. Supervisors
istrict Supervisors

istrict Supervisor
onsultant

upervisor Trade and Industria

listrict Supervisors
sst. Supervisor

-4Asst. Supervisor, Health Occups.

-iAsst. Supervisor, Technical

{Instructor, REA Safety Proqrarti

{Instructor, Firemanshipi

ir., Area
rade School

Su ervisor Distributive!

rea Supervisor
dult Trainin S ecialist

ssistant Supervisors!

Supervisor Industrial Arts!

Su ervisor Guidancei

sst. Supervisor
Liaison industr

!supervisor, Work-Study Program

Supervisor, Facilities and
Equipment

(South Carolina)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION*

Director, Vocational Education

Assistant Director, Vocational

1 Office Occupations
Guidance

2

1

Education 1 Area Supervisor,
Distributive Education 1

Supervisors 10
Agriculture Education 1 District Supervisors 14

Home Economics Education 1 Agriculture Education 4
Trade and Industrial Home Economics Education 5

Education 1 Occupational Home
Distributive Education 1 Economics 1

Office Occupations 1 Trade and Industrial
Industrial Arts Education 1 Education 4
Guidance 1

Work Study 1 Assistant District
Facilities and Equipment 1 Supervisor, Agriculture 1

Occupational Home
Economics 1 Consultant, Home Economics 1

Director, Area Trade Schools 1 Adult Training Specialist,
Distributive Education 1

Assistant Supervisors 8
Agriculture Education 2 Instructors 2

Trade and Industrial REA Safety Program 1

Education 3 Firemanship 1

TOTAL 41

* Data for 1966-1967 are given to conform with IV. Organization for
the Administration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS*
1965-66

Occupational
Classification Secondary

Post-
Seconda Adult

Special
Programs Total Percent

Agriculture 299 - 169 - 468 33

Merchandising 61 1 - 10 72 5

Health - - 51 - 51 4

Office 253 - 7 1 261 18

Technical 13 132 21 - 165 12

Industrial

,

265 - 124 -

.

389 28

Others - - - - - -

Total

Number 891 133 372 11 1 07
-

-

Percent 63 10 26 1 - 100

Full-time 596 75 35 10 716 51

Part-time 295 58 337 1
.

691 49

(South Carolina)
* Unduplicated number of teachers



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-46

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

A....

Agriculture 16330 284 25617 - 42231

...,,

59

Merchandising 2115 16 3602 38 5771 8

Health - - 787 - 787 1

Office 8202 - 131 - 8333 11

Technical 292 2924 348 - 3564 5

Industrial 7562 - 3236 - 10798 15

Others Home Ec . 194 - 332 - 526 1

Total
Number 34695 3224 34053 38 72010 -
Percent 48 4 47 1 - 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers 'SDVE StaffFull-time Part-time Total

Agriculture 9 - 9 468 52

Merchandising 3 9 12 72 6

Health - 1 1 51 51

Office 3 - 3 261 84

Technical 4 1 5 165 33

Industrial 6 4 10 389 39

Others Home Ec . - - - - -

Total
Number 25 15 40 1407 35

Percent 63 37 100 - -
outh Caroi2.na



IX. SCHOOLS PROVIDING VOCATIONALTICHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools
IN

Regular or Comprehensive High Schools 281 Community or Junior Colleges 0

Vocational Secondary Schools 0 Vocational-Technical Schools 11

State-Operated Vocational Schools 0 State-Operated Vocational Schools 2

Area Vocational Schools 3 Universities or Colleges 0

Total Secondary Schools 284 Total Post-Secondary Schools 15
.

Combination Secondary and
Post-Secondary Schools 0 TOTAL 297

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION *

Sources of Funds 1962-63 1965-66
Amoutil-115ercent

Average Annual
Percent IncreaseAmount 'Percent

Local School District
or Institution 2,033,000 30

State Funds 3,539,000 52

Federal Funds 1,224,000 18

3,783,000 30

4,696,000 36

4,398,000 34

29

11

86

30TOTAL 6,796,000 100 12,877,000 100

1962-63 1965-66 Average Annual
Percent IncreaseExpenditures Amount Percent Amount Percent

State Division of
Vocational Education 333,000 5

Teacher Education 104,000 1
Institutions

552,000 4

111,000 1

22

2

17

49
26

31

30

TOTAL for State
Agencies 437,000 6 663,000 5

Schools:

Capital Outlay 1,263,000 19

Current Expenses 5,096,000 75

3,107,000 24

9.107.000 71

TOTAL 6,359,000 94 12,214,000 95

TOTALAll Agencies 6,796,000 100 12,877,000 100

* Data for 1965-66 have not been fully verified and may contain minor errors.
(South Carolina)



SOUTH DAKOTA

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of South Dakota states that
"it shall be the duty of the Legislature to establish and
maintain a general and uniform system of public schools...
(Article VIII, Section 1)

11

The State Board of Education consists of seven members ap-
pointed by the Governor subject to approval by the Senate.
(Title 15.0801) No professional school person may be ap-
pointed to the State Board. (Title 15.0801) The State Board
"shall be responsible for the adoption of all policies...of
the Department of Public Instruction and for adoption of
all policies for carrying out such education functions as
relate to elementary and secondary schools..." (Title 15.0803)

The State accepts an act of Congress entitled, "An act to
provide for the promotion of vocational education...", and
designates the State Board of Education as the State Board
for Vocational Education.

The South Dakota State Plan for Vocational Education was
approved in January 1965 and subsequently amended in June
1965 and in September 1966.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Public Instruction is the execu-
tive officer and ex officio secretary of the State Board.
He is elected every two years by vote of the people of the
State on a nonpartisan basis. He can succeed himself.

The State Director of Vocational Education

The State Director of Vocational Education is appointed by
the Governor upon the recommendation of the State Board for
Vocational Education.
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III. POSITION OF VOCATIONAVICHNICAL IDUCATION IN TNI
STATI ADMINISTRATION OF IDUCATION

IT H E C a A

!State Board of Educationf

State Superintendent of Public InstERELLO

Legal Services

1Combtrolleil

L-Internal Services

Asst. State Superintendent,
Administration

Functions:

School Administrative Services

District Reorganization,
Buildings, Transportation

Research Analysis, Public
Information

School Lunch Program

Statistical Services
Systems Analysis

General Administrative Servs.

Civil Defense Adult Ed.

Director,

Vocational Rehabilitation

IVState Director

ocational

Education

.sst. State Superintendent,
Instruction

Functions:

Curriculum and Instruction

Certification and Teacher Ed.

Curriculum--K-12

Ed. Media.--

Elementary

Secondary

Indian Ed.

ESEA I, II (Library), III
NDEA III

Pupil Personnel Services

Special Ed.

Guidance and Counseling

Psychological Services

IV.ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

!State Board for Vocational Education

State Superintendent of Public

Instruction

State Director of Vocational Education

Supervisor,

A riculture

Supervisor,

Supervisor,

T & I and Technical

LAConsultant, MDT, ARAI

Supervisor,

,Home Economics

Business and Office

Supervisor,

Distributive

(South Dakota)
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V. PROFISSIONAL STAFF FOR STATI ADMINISTRATION OF
VOCATIONALeTICHNICAL IDUCATION *

Director

Supervisors

1

Agriculture Education 1

Trade and Industrial
and Technical 1

Business and Office 1

Home Economics 1

Distributive Education 1

Consultant 1

Trade and Industrial
and Technical 1

TOTAL 7

* Data for 1966-1967 are given to conform with IV.
Organization for the Administration of Vocational
Education.

VI: TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational t

Classification Secondary
Post-

Secondary Adult
Special

Programs Total Percent

Agriculture 67 - 44 - 111 31

Merchandising 11 - - 11 3

Health - 20 - 20 5

Office 2 - 52 - 54 15

Technical 4 7 9 20 6

Industrial 22 14 84 - 120 34

MDTA
Othetswork Study 1 21 - - 22 6

Total

Number 107 62 189 - 358 -

Percent 30 17 53 - - 100

Full -time 59 59 13 - 131 37

Part-time 48 3 176 - 227 63

(South Dakota)



VII. INROLLMINTS IN VOCATIONMKHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 2987 2501 5488 68

Merchandising 293 293 4

Health 127 127 1

Office 204 204 2

Technical 81 78 159 2

Industrial 31 1789 1820 22

Others Home Ec 20 20 1

Total
Number 3392 205 4494 8111

Percent 42 3 55 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers

--...,
Ratio:

Teachers/SDVE StaffFull-time Part-time Total

Agriculture 2 2 111 56

Merchandising 1 1 11 11

Health 1 1 20 20

Office 1 1 54 54

Technical 1 1 2 20 10

Industrial 3 1 4 120 30

OthieggArlioguVR.
MDT

- - -
,

22

Total
Number 9 2 11 358 33

Percent 82 18 100

(South Dakota)



I

IX. SCHOOLS PROVIDING VOCATIONALTICHNICAL PROGRAMS

. , . Schools Post 1. Schools

Regular or Comprehensive High School. 169 Community or Junior Colleges 3

Vocational Secondary Schools 0 Vocational- Technical Schools 0

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools Q- Universities or Colleges 0

Total Secondary Schools 169 Total Post-Secondary Schools 3

Combination Secondary and
Post-Secondary Schools 0 TOTAL 172

X. INCOMV AND IXPINDITURIS FOR VOCATIONAL-TICHNICAL
IDUCATION *

Sources of Funds 1962-63
Amounr--Percent

1965-66
AmonT-1ercent

Average Annual
Percent Increase

Local School District

or Institution

State Funds

Federal Funds

TOTAL

721,000 65

42,000 4

342,000 31

1,548,000 53

250,000 9

1,080,000 38

38

165

72

531,105,000 100 2,878,000 100

Expenditures
1962-63 1965-66 Average Annual

Percent Increase

4

Amount Percent Amount Percent

State Division of
Vocational Education

Teacher Education
Institutions

TOTAL for State
Agencies

Schools:

Capital Outlay

Current Expenses

TOTAL

TOTAL -All Ageneks

39,000 3

27,000 2

82,000 3

48,000 2

37

26

32

ex,
10

52

53

66,000 5 130,000 5

- co<=11

1,069,000 95

=
1, 368,000 47

1,380,000 48

1,069,000 95 2,748,000 95

1,105,000 100 2,878,000 100

* Data fox 1965-66 have not been fully verified and may contain minor errors.

(South Dakota)



TENNESSEE

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL.
TECHNICAL EDUCATION

In the State of Tennessee "there is established a system of
public education." (Title 49.101)

The State Board of Education is composed of the Governor,
the Commissioner of Education and twelve lay citizens
appointed by the Governor. (Title 49.106)

"The State Board of Education is hereby designated the State
Board for Vocational Education and, as such, is authorized
and empowered to accept upon the behalf of the State any
and all acts of Congress pertaining to vocational education
..." (Title 49.2701) A division of vocational education is
designated. (Title 49.111)

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Commissioner of Education is the executive offi-
cer of the State Board of Education. He is appointed by
the Governor and serves as chairman of the State Board.

The State Director of Vocational Education

The Assistant Commissioner for Vocational Education is ap-
pointed by the State Board of Education. By law, he must
also be the supervisor of agriculture. (Title 49.111) He
is responsible for providing leadership in developing a
total program of vocational and technical education for the
State to assure adequate programs of training for all types
of jobs, for all ages of all the people in all sections of
the State.



w.r0lITION OP VOCATIONALTICHNICAL IDUCATION IN MI
WATS ADMINISTRATION OP IDUCATION

rtate Commissioner of Education
tki6-zarimala

Deputy State Commissioner

(Director Special School4--

Asst. Commissioner,
School Plant, Pupil
Transp. & Special Servs.

Functions:

Census & Attendance

Pupil Transportation

School Plant

State Museum

Surplus Property

Veterans Education

sst. Commissioner
Public Libraries
and Archives

-- Director, Educational. TV'

--1Coordinator, Special projects'

Asst. ComMiirElil
Fiscal and Legal
Affairs

Functions:

Ed. Finance

Research

Equalization

Field Services

School Lunch

ESEA Title I

and IV

Asst. Commissioner

Higher Education

Functions:

Academic Services

State Community

Colleges

Administrative

Services

Internal Accounts

P

tset. Commissioner
ocational Ed. and sat. Commissioner
irector of Voca- ocational
ional Education Rehabilitation

I
Asst. Commissioner

Instruction

Functions:
Adult Education
Civil Defense
Adult Ed.

Curriculum and
Instruction

Instructional
Materials and
Services

Pupil Guidance
and Testing

School Psycholog-
ical Services

Special Ed.
ESEA I
NDEA III

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

irector,
Fiscal Affair

tate Board for Vocational Educatio

Commissioner of Education'

tate Director of Vocational Education rector, Adm
atrative Service

oor,lnator, Hig
chool Pro rams

egional Coords4

Regional Supervisors
Agricultural
Bus. & Office
Cooperative Trng.
Distributive Ed.
Home Economics
Industrial Arts
Trade & Industrial

Coordinator, Program
Services

Directors
Curriculum Lab.
Research & Devel.
Teacher Ed.
Program Info.

4
upervisors
Special Need
Guidance
Work-Study

oord nator, Post-
i h Schl. Program

recector, Area Voci
h. Schools

IS upervisors
Curriculum
Guidance
Equipment
Property

-1;

irector, Technica
ducation

-1
Supervisors
Curriculum
Instruction

State Technical
-. .institutes and
Junior Colleges

'Coordinator,
Otlult Program

Manpowe
raining

.Asst. Directo

Supervisors
Proj. Devel.
Guidance
Proj. Eval.
Curric. Devel.
-.1Teacher Ed.
Basic Ed.
Multi-Occup.

'Line'Line Safet

sad Instructor4
ire Education 1

5137fitae
Supervisors
Agriculture
Business &
Office
Distributive
Health Occups.
Home Econ.
Trade & Indus-

, trial

LiSupervisors
Health
Occups.
Home Econ.

---[nstructors
Fire Education
Line Safety
Supplementary Ed.
Supervisory Ed.

(Tennessee)



V. PROPISSIONAL STAPP FOR NATI ADMINISTRATION OP
VOCATIONALTICHNICAL IDUCATION

State Director of Vocational Ed. 1

1Director of Administration

Coordinators
High School Programs
Post-High School Programs
Vocational Adult Programs
Vocational Program Serv.

Regional Coordinators
Administrative Services

Supervisors
Program Services
Agriculture Education
Business and Office Ed. 1

Distributive Education 1

Health Occupations 2

Trade and Industrial Ed. 2

Area Vocational-Technical
Schools 3

MDT 11
Home Economics 2

1

1

1

1

3

Home Economics Education
Trade and Industrial Ed.

4 Directors
Area Vocational-Technical

Schools
Technical Education
MDT
Curriculum Laboratory

3 Research and Development

Assistant Directors
MDT

Supervisors
Project Development
Guidance Counselor
Project Auditing
Project Evaluation
Teacher Education
Basic Education
Multi-Occupations
Equipment

Superintendents
Area Voc-Tech Schools

Assistant Superintendent
Area Voc-Tech Schools

28
4
2

Regional Supervisors
Agriculture Education
Business and Office Ed.
Distributive Education
Health Occupations Ed.

25
6

2
3

1 TOTAL

* Data for 1966-67 are given to conform with IV. Organization for the
Administration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

7

6

1

1

1

1

1

1

8
1

1

1

1

1

1

1

1

1

1

1
1

78

Occupational
Classification Secondary

Post-

Seconds Adult
Special

Pr, .f ams Total Percent

Agriculture 287 - 24 311 24

Merchandising 62 - 47 - 109 8

Health
..,

- 79 - - 79 6

Office 39 14 16 69 5

Technical 17 56 27 - 100

-
8

_

Industrial

-

,

283 74 299 2 658 50

Others -

.

- - - -

.

-

Total

Number

A :

688 223 413 2 1326 -

Percent

.
A

52 17 31 f -
,

.

100

Full -time

Part-time .- ....
(Tennessee)



VII. INROLIMINTS IN VOCATIONALTICHNICAL PROGRAMS
196546

fra:stiznal
Secondary

Poet.
Secondary Adult

Special
Programs Total Percent

Agriculture 20905 - 1971 1 22877 37

Merchandising 1241 -
.

5251 3 6495
,

10

Health
.

- 2208 157 - 2365 4

Office 979 791
-

546 2 2318 4

Technical 391 363 1005 - 1759 3

Industrial 9826 1902 14290 136 26154 42

Others - - - - - -

Total
Number 33342 5264 23220 142 61968 -
Percent 54 8 38 - I 100

VIII. TEACHERS AND STATE STAFF INVOCATIONAL-TECHNICAL
PROGRAMS

15-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers/SDVE StaffFull-time Part-time
,--

Total

Agriculture 5 - 5 33.1 62

Merchandising 4 - 4 109 27

Health 3 - 3 79 26

Office 3
N

- 3 62 21.

Technical 1 - 1 100
.

100

Industrial 6 - 6 658 109

Others - - - - -
,

Total

i

Number 22 - 22
t

1319 60

Percent 100 - 100 - -
(Tennessee)

1



IX. SCHOOLS PROVIDING VOCATIONALTICHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 440 Community or Junior Colleges 0

Vocational Secondary Schools 14 Vocational-Technical Schools 0

State-Operated Vocational Schools 0 State-Operated Vocational Schools 15

Area Vocational Schools 7 Universities or Colleges 0

Total Secondary Schools 461 Total Post-Secondary Schools 15... _

Combination Secondary and
Post-Secondary Schools 7 TOTAL 483

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION *

Sources of Funds

Local School District
or Institution

State Funds

Federal Funds

TOTAL

1962-63
Amount

4,054,000

1,395,000

1,397,000

6,846,000

59

20

21

100

1965-66
Amount Percent

5,410,000

5,423,000

6,148,000

32

32

36

16,981,000 100

Average Annual
Percent Increase

11

96

113

50

Expenditures

State Division of
Vocational Education

Teacher Education
Institutions

TOTAL for State
Agencies

Schools:

Capital Outlay

Current Expenses

TOTAL

TOTALAll Agencies

1962-63
Amount Percent

305,000

110,000

415,000

233,000
6,198,000

6,431,000

6,846.000

4

2

6

3

91

94

100

1965-66
Amount Percent

817,000

119,000

936,000

5,945,000
10,010,000

16,045,000

16,981.000

35
59

94

100

Average Annual
Percent Increase

* Data for 1965-66 have not been fully
(Tennessee)

verified and may contain

56

3

42

817
21

50

50

minor errors.



TEXAS

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Texas states that "it shall
be the duty of the Legislature of the State to establish and
make suitable provision for the support and maintenance of
an efficient system of public free schools." (Article VII,
Section 1)

There is created a Central Education Agency which is com-
posed of the State Board of Education, the State Board for
Vocational Education, the State Commissioner of Education
and the State Department of Education (Title 2654-1.1) which
shall have "general supervision of the schools." (Title 2654-
1.2)

The State Board of Education is composed of 21 members, one
elected from each Congressional District. (Title 2654-2.1)
This Board appoints a State Superintendent of Public Instruc-
tion. (Titles 2654-2.8 and 2654-5.1)

The State Board is designated as the State Board for Voca-
tional Education (Title 2654-3.1) with the State Superin-
tendent (now designated Commissioner of Education) as its
executive officer. (Title 2654-3.2)

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Su erintendent of Public Instruction

The State Commissioner of Education is the executive officer
of the State Board of Education. He is appointed by the
State Board.

The State Director of Vocational Education

The State Director of Vocational Education in Texas carries
the title of Assistant Commissioner for Vocational Education.
He is appointed by the State Commissioner with the approval
of the State Board.



POSITION OP VOCATIONALTECNNICAL EDUCATION IN THE
OATS ADMINISTRATION OP EDUCATION

tr

lAssoc. Commissioner fo
(Planning

Iset. Comm. for Ed.
Service Centers

H E

ommissioner of Educatio

Deputy Commissioner Internal Management
Personnel
Legal
Finance
Publications
Textbooks

ss . ommlssloner,
dministration

Functions:

Compensatory Ed.

Finance

Administrative
Services

School Audits

Research

ss . Commissioner,
netruction

Functions:

Program Devel. &
Accreditation

Teacher Ed. &
Certification

Guidance

Instructional Media

Program Approvals

post. Cormassroner.
ocational Educatio

Asst. Comm ssioner.
Voc. Rehab. &
Bpecial Ed.

Functions:

Special Ed.

Voc. Rehab.

Disability De-
termination

Special Schools

Deaf
Blind

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL.
TECHNICAL EDUCATION

Otate Board for Vocational Educatiori

obi. 117M-1.31r7= ZIralr3M. .1-1477-1* All=111111111:57:rTWI41117".

ir., Voc. Prog. Devel.
11

ir. Pro ram Mana

ir., Voc. Prog. Devel.
h .1

ri ul ure

Chief Consultan
Consultants
rea Supervisor

hief consultant
rea Supervisors

irector, Homemaking

hief Consultant
onsultants
rea Supervisors

hief Consultan
onsultants

Technical Ed. & ManPowe

hief Consultant
onsultant
ea Suppryiipr

MarconsurEFEE
,Consultants
Area Supervisors

---1:

hief Consultant, Health
Occupations
onsultant

irector id. i rant P

PL

onsu an
rea Supervisor

rector, Offic

rea Eupervlsoral

1The title "Director" is equivalent to "Supervisor" in many states.

e.

(Texas)



V. PROPISSMNAL STAFF FOR STATE ADMINISTRATION OP
VOCATIONAL-TECHNICAL EDUCATION

Assistant Commissioner for Voca-
tional Education

Directors
Vocational Program Manage-

ment
Vocational Program Devel-

opment, Public Schools
Vocational Program Devel-

opment, Junior Colleges

Educational Program Directors
Work Study Program
Adult Migrant Program
Adult Basic and Civil

Defense Education
Agricultural Education
Distributive Education
Homemaking Education
Industrial Education
Technical Education and
Manpower Development

Vocational Office Education

Chief Consultants
Vocational Program Devel-

opment, Public Schools
Adult Basic and Civil

Defense Education
Agricultural Education

1

Chief Consultants (cont.)
1 Distributive Education 1

3 Homemaking Education 1

Industrial Education 1

Health Occupations 1

Technical Education and

1 Manpower Development 1

Consultants 24
1 Vocational Program Devel

9 opment, Public Schools 6

1 Adult Migrant Program 1

1 Adult Basic and Civil
Defense Education 6

1 Agricultural Education 2

1 Homemaking Education 2

1 Industrial Education 2

1 Health Occupations 1

1 Technical Education and
Manpower Development 4

1 Area Supervisors 47
1 Adult Migrant Program 2

Adult Basic and Civil
Defense Education 1

Agricultural Education 13

Distributive Education 5

Homemaking Education 13
Industrial Education 8
Vocational Office Education 5

TOTAL 92

1

1

1

8

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
196546

Occupational
Classification Secondary

Poet-

Secondar Adult
Special

Programs Total

,

Percent
li

Agriculture 1156 13 2 1171 21

Merchandising 257 1 235 3 496 9

.

Health 3 75 77 - 155 3

g

Office 55 29

,

9 3 96 2

Technical 26 196 97 - 319 6

Industrial 580 54 557 50
_

1241
.

22
.

Others Home Ec.

.

1916 - 58 39 2013 37

Total

Number 3993 355 1046 96 5491 -

---

Percent 73 6 19
.

2 -
.

100

Full-time 3965 170 205 95 4435 81

Part-time 1 28 185 841 2 1056 19

(Texas)



VII. IIHROLIMINTII IN VOCA'TIONALTICHNICAL PROGRAMS
196546

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 49214 147426 65 196705 40

Merchandising 8947 204 28946 108 38205 7

Health 1900 2642 4542 1

Office 1378 2462 712 38 4590 1

Technical 1153 14039 4822 20014 4

Industrial 18660 889 31962 1555 53066 11

Others 105620 73867 1049 180536 36

Total
Number 184972 19494 290377 2815 497658

i Percent 37 6 57 f 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers/SDVE StaffPart-time Total

Agriculture 17 17 1171 123

Merchandising 7 7 496 71

Health 2 2 155 78

Office 4 4 96 24

Technical 3 3 319 106

Industrial 11 11 1241 113

Others 16 16 2013 125

Total
Number 60 60 5491 91

Percent 100 100

(Texas)



I

,.

IX. SCHOOLS PROVIDING VOCATIONAVICHNICAL PROGRAMS

Seconds. Schools Post-Seconds Schools

Regular or Comprehensive High Schools 1314 Community or Junior Colleges 4

Vocational Secondary Schools 3 Vocational-Technical Schools 29

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools 56 Universities or Colleges 6

Total Secondary Schools 1373 Total Post-Secondary Schools 39

Combination Secondary and
Post-Secondary Schools 0 1 TOTAL 1412

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION *

Sources of Funds 1962-63
AmounTPercent

1965-66 Average Annual
Percent increase

Local School District
or institution

State Funds

Federal Funds

TOTAL

Amount Percent

1,248,000 5

21,680,000 86

2,210,000 9

11,816,000 22

28,753 000 53

14,105,000 25

847

33

538

117
I

25,178,000 100 54,674,000 100

Expenditures

I

1962-63 1965-66 Average Annual
Percent increaseAmount Percent Amount Percent

State Division of
Vocational Education

Teacher Education
Institutions

TOTAL for State
Agencies

Schools:

Capital Outlay

Current Expenses

TOTAL

TOTALAll Agencies

652,000 3

727,000 2

972,000 2

2,886,000 5

49

297

180

1,642
47

114

117

1,379,000 5 3,858,000 7

97,000 1

23,702,000 94

16,090,000 29
34,726,000 64

23,799,000 95 50,816,000 93

25,178,000 100 54,674,000 100

* Data for 1965-66 have not been fully verified and may contain minor errors.
(Texas)



UTAH

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Utah states that the
"Legislature shall provide for the establishment and main-
tenance of a uniform system of public schools..." (Article
X, Section 1) "The general control and supervision of the
Public School System shall be vested in a State Board of
Education..." (Article X, Section 8)

The State Board of Education consists of nine person's elected
by the people (Title 53-2-1) and "shall appoint and fix the
salary of the State Superintendent of Public Instruction."
(Title 53-2-8)

The State accepts an act of Congress entitled, "An act to
provide for the promotion of vocational education..." (Title
53-16-1) and designates the State Board of Education as the
State Board for Vocational Education. (Title 53-16-2)

The Utah State Plan for Vocational Education was adopted an
October 16, 1964, and subsequently amended in August 1965.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Public Instruction is the execu-
tive officer of the State Board of Education. He is ap-
pointed to office by the State Board.

The State Director of Vocational Education

The State Director of Vocational-Technical Education is ap-
pointed by the State Board and is responsible to the State
Board through the State Superintendent of Public Instruction
and deputy superintendents, for the administration of the
State's vocational education program.



III. POSITION OF VOCATIONALTICHNICAL IDUCATION IN THE
STATI ADMINISTRATION OP IDUCATION

!State Board- of Education!

tate Super nten ant of Pub c Instruct on

TV
Re-

Devel.

Personnel

&

'Deputy Superintendents Instruction' 'Deputy Supt., Administration'
Transportation
'Office Operatn.
coo awSh 1LAdministrator,

Elementary &
Secondary Ed.

Administrator,
Instructional
Media

Administrator,
Finance and
Publications

Administrator,
Research &
Planning

Functions: Functions: Functions: Functions:
School Plant

Inspection
Statistical
Analysis
Research

Instruction
Fields

NDEA III
Special Curric.

Projects

Library Services
Educational
Curriculum

sources
Audio-Visual

School Finance
School Trans-
portation

Publications

Administrator,
rarnastrator,
Special Educationa
Services

Administrator,
Teacher Personnel

School Food
Services

Curriculum
Research

Special
Projects

SPECIALIST,
VOCATIONAL
RESEARCH

Functions:
Functions:

CA-

Certification
Professional
Relations

Adult Ed.
Special Ed.
Pupil Personnel

SPECIALIST,
VOC. &
REER GUIDANCE

Institutions

Junior Colleges
Trade-Tech.

Institutes
Deaf and Blind

Schools

Administrator,

Vocational and

Technical Ed.

Administrator,
Vocational
Rehabilitation

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

rState Boar or Vocations E ucatio

State Su erinten ent Pu is Instructio

Deputy Superintendent, Instruction'

tate Director of Vocational and Technical Educatio

AgS122.111-12A

Specialist, Office

,Occupations

Specialist, DistributivL

'Specialist, Home Economics'

Specialist, Instructional

facilities Procurement

'Specialist, Industrial Arts'

Specialist, T & I (Secondary)

and Work Study Programs

Specialist, Trade & Technical

(Post-Secondary)

LState Institutions

Specialist, M D

1
The title "Specialist" is equivalent to "Supervisor" in many states.

(Utah)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION

Administrator, Vocational-Technical
Education

Specialists

1

9
Manpower Training 1

Vocational Agriculture 1

Home Economics 1

Facilities Procurement 1

Industrial Arts 1

Office Education 1

Trade and Technical 1

Trade and Industrial 1

Distributive Education 1

TOTAL '0

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational ~I
Classification Secondary

Post-
Secondary

Special
Programs Total Percent

Agriculture 55 1 2 58 6

Merchandising 32 1 11 44 5

Health - 17 - - 17 2

Office 224 14 61 - 299 34

Technical - 24 19 43 5

Industrial 140 162 127 2 431 48

Others - - - - - -

Total
Number 451 219 220 2 892 -

Percent 50 24 24 f 100

Full-time

Part-time

(Utah)



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 3504 978 4482 12

Merchandising 731 21 2374 280 3406 9

Health 239 206 445 1

Office 14992 297 1483 16772 46

Technical 4 1075 440 1519 4

Industrial 2358 1997 5880 10235 28

Others

Total
Number 21589 3629 11361 280 36859

Percent 58 10 31 1 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

IStateOccupational
Classification

Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers/SDVE StaffFull-time Part-time Total

Agriculture 1 1 58 58

Merchandising 1 1 44 44

Health 1 1 17 17

Office 1 1 299 299

Technical 1 1 43 43

Industrial 1 1 431 431Others
V

Total
Number 5 1 6 892 149

Percent I 83 17 100

(Utah)



IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 78 Community or Junior Colleges 3

Vocational Secondary Schools 0 Vocational - Technical Schools 2

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools 0 Universities or Colleges 3

Total Secondary Schools 78 Total Post-Secondary Schools 8

Combination Secondary and
Post-Secondary Schools 0 TOTAL 86

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

Sources of Funds 1962-63 1965-66 Average Annual
Percent IncreaseAmount Percent Amount Percent

Local School District
or Institution 1,316,000 76

State Funds 137,000 8

Federal Funds 283,000 16

4,385,000 73

179,000 3

1,425,000 24

44

10

135

82
===

TOTAL 1,736,000 100 5,990,000 100

1962-63 1965-66 Average Annual
Percent IncreaseExpenditures Amount Percent Amount Percent

State Division of
Vocational Education 92,000 5

Teacher Education
Institutions 45,000 3

121,000 2

95.000 2

10

37

19

621

63 -

87

82

TOTAL for State
Agencies 137,000 8 216,000 4

Schools:

Capital Outlay 44,000 2

Current Expenses 1,555,000 90

1,265,000 21

4,509,000 75

TOTAL 1,599,000 92 5,774,000 96=
TOTALAll Agencies 1,736,000 100 5,990,000 100

(Utah)



VERMONT

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Vermont states that "A com-
petent number of schools ought to be maintained in each town,
or by towns jointly with the consent of the General Assembly,
for the convenient instruction of youth." (Article II,
Section 64)

The State Board of Education consists of seven persons, two
of whom must be women, appointed by the Governor, with the
advice and consent of the Senate. (Title 16, 141) "As here-
in or elsewhere specified, the Department of Education shall
have power to supervise and direct the execution of all laws
relating to education." (Title 16, 1)

The State accepts an act of Congress entitled, "An act to
provide for the promotion of vocational education..." and
designates the State Board of Education as the State Board
for Vocational Education. (Title 16, 199)

The Vermont State Plan for Vocational Education was approved
by the State Board for Vocational Education in the year 1965.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The Commissioner of Education is the executive officer of
the State Board of Education. He is appointed by the State
Board of Education with the Governor's approval.

The State Director of Vocational Education

The State Director of Vocational Education is responsible,
through the Commissioner of Education, to the State Board
and the U. S. Office of Education for carrying out the pro-
visions of the State Plan. He is appointed by the State
Board upon the recommendation of the Commissioner in accord-
ance with the personnel policies of the State.



III. POSITION OF VOCATICINAICHNICAL EDUCATION IN THE
STATE ADMINISTRATION OP EDUCATION

(State Board of Education:

ICommissioner of Education]

Research and Development

ii

Ed. Research Program Coor inatoucationa
Ed. Development
Ed. Assessment

(Administrative Officer]

Deputy Comm ss oner of Educatio
!Chief, Professional
personnel Administration

Asst. commilitiloner
and Director, Divi-
sion of Instructional
Services

Asst. cammiiOZR57-
and Director, Divi-
sion of Special Ed.
and Pupil Personnel
Services

sst. Commissioner
and Director, Divi-
sion of Vocational
Rehabilitation

1Recommended organization, 1967.

Asst. Commissioner
and Director, Divi-
sion of Teacher
Education Services

Assistant Commissioner

and Director, Division

of Vocational-Technical

Education

Asst. Commissioner
and Director, Divi-
sion of School Admin-
istrative Services

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

Coordinator Contiff=
uing Education

Civil Defense
Coordinator

'State Board of Vocational Educatio

Commissioner of Education]

Deputy commissioner)

Asst.'commissioner and Director,
Division of Vocational-Technical Educatio

Adult Basic
Ed. Consltnt.

TA Con-
sultant

Manpower
Consultnt.

Asst. Director,
Vocational-Technical Education

Consultant, A ricultural Ed.

Teacher Trainer

'Consultant, Distributive Ed.

ConsultanerHealth Occupations1--

--IDirectors, Practical Nursing
(Fanny Allen School)

(Thompson School)

--anstructors]

Coordinator, Post-
Secondary Techni-
cal Education

Consultant, Home Economics

--.1Asst, Consultant, Home Economics]

- Teacher Trainer]

Consultant, Office Occupation

eacher Traine

consultant, Trade and Industrial Ed.

Consultant, Trade and
Industrial Ed.

Asst. Instructors] ---,Teacher Traineq

1Approved by State Board of Education in July 1967, subject to review and revision by
State Department of Administration.
2The title "Consultant" is equivalent to "Supervisor" in many states.

(Vermont)
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V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION

Director of Vocational - Technical
Education 1

Assistant Director of Vocational-
Technical Education 1

Consultants 6
Agriculture Education 1

Office and Distributive Education 1

Health Occupations 1

Home Economics Education 1

Trade and Industrial Education 1

MDT 1

Assistant Consultants 3

Trade and Industrial Education 1

MDT 1

Home Economics 1

Teacher Educator, Trade and Industrial 1

TOTAL 12

Data for 1967-68 are given to conform with IV.
Organization for the Administration of Voca-
tional Education. Includes only staff based
at Montpelier office.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification i Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 20 2 22 7

Merchandising 6 6 2

Health - 15 6 - 21 7

Office - - 18 - 18 6

Technical - 19 24 - 43 13

Industrial 63 - 51 - 114 36

Others Home Ec. 64 - 26 - 90 29

Total

Number 153 36 125 - 314 -

Percent 49 12 39 - - 100

Full -time

Part-time

(Vermont)



VII.. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
196546

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 614 160 774 5

Merchandising 322 322 3

Health 139 35 174

Office 375 375 3

Technical 119 234 351 704 5

Industrial 1322 13 1808 11 3143 20

Others H. EC . 9021 632 32 9685 63

Total
Number 11398 386 3361 32 15177

Percent 43 7 50 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

196546

OccupEtional
Classification

State Div. of Voc. Ed. StaffStaff

Teachers Teachers/SDVE StaffFull-time Part-time Total

Agriculture 1 1 1 22 22

Merchandising 1/2 1/2 6 12

Health 1 1 21 21

Office i 1/2 18 36

Technical 1/2 1/2
43 22

Industrial 2 2 21/2 114 46

Others 2 2 90 45

Total
Number 6 2 8 314 35

Percent 75 25 100

(Vermont)

)



IX. SCHOOLS PROVIDING VOCATIONALTECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools.....
Regular or Comprehensive High Schools 64 Community or Junior Colleges 0

Vocational Secondary Schools 0 Vocational-Technical Schools 3

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools S. Universities or Colleges 0

Total Secondary Schools 64 Total Post-Secondary Schools 3
in.

Combination Secondary and
.

Post-Secondary Schools 0
A

TOTAL 67

X. INCOME AND EXPENDITURES FOR VOCATIONAL- TECHNICAL
EDUCATION

Sources of Funds 1962-63 1965-66 Average Annual
Percent Increase

[

Local School District
or Institution

State Funds

Federal Funds

TOTAL

Amount Percent Amount Percent

453,000

247,000

256,000

48

25

27

567,000

912,000

629,000

27

43

30

8

90

49

40956,000 100 2,108,000 100

Ex t.....zyltures

State Division of
Vocational Education

Teacher Education
Institutions

TOTAL for State
Agencies

Schools:

Capital Outlay

Current Expenses

TOTAL

TOTALAll Agencies

l962-63
Amount Percent

1965-66 Average Annual
Percent IncreaseAmount Percent

75,000

24.000

8

2

112,000

29.000

5

2

16

7

14

1,012
13

43

40

9.2.0.211 ___1.0 1,41,14.0 7

26,000

831,000

3

87

815,000
1,152,000

39

54

857,000 ___24_ 1,967,000 _22.
956,000 100 2,108,000 100

(Vermont)



VIRGINIA

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TkCHNICAL EDUCATION

The Constitution of the State of Virginia states that "The
General Assembly shall establish and maintain an efficient
system of public free schools throughout the State." (Arti-
cle IX, Section 129)

"The general supervision of the school system shall be vested
in a State Board of Education," composed of seven members
appointed by the Governor with the approval of the General
Assembly. (Article IX, Section 130) The General Assembly
"may establish agricultural, normal, manual training and
technical schools..." (Article IX, Section 137)

The State accepts an act of Congress entitled, "An act to
provide for the promotion of vocational education..." and
designates the State Board of Education as the State Board
for Vocational Education (Title 22-319), which may estab-
lish a separate department of vocational education. (Title
22-322)

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Public Instruction is Secretary
to the Board of Education. He is appointed by the Governor
subject to confirmation by the General Assembly.

The State Director of Vocational Education

The State Director of Vocational Education is appointed by
the State Superintendent of Public Instruction, with approval
by the State Board of Education, to administer the State
program of vocational education.



Orpervisor, Agriculture!

III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE

STATE ADMINISTRATION OF EDUCATION

IT H E

!State Board of Education

gmperintendent of Public Instruction

!Assistant SulTn.ntendent!
irecto-1._r, In-
formationormation &
ublications

State School
State School for
Deaf and Blind

Director,
Elementary &

Ed.

Direc or,
Teacher
Education

31571r6FT
Special
Services

Director,
Administratio
and Finance_qpecial

Functions: Functions: Functions: Functions:

Elementary
Supervision

Special Services

Exceptional

Children

State Indian
School

NDEA

Certification

Scholarships

College
Services

College Accred-
itation

School Bldgs.

Guidance &
Testing

Pupil Transport.

Teaching Materials

Schl. Libraries
& Textbooks

Film Production

School
Finance

Accounting

Purchasing

Surplus
Property

Personnel

Director,
Secondary Ed.,

Functions:

Secondary Accreditation
& Evaluation

Subject Fields

Adult Education

Civil Defense Adult Ed.

rtate Director,

ocational Education

Director, Research'
& Pilot Studies

Functions:

Research Studies

Pilot Studies

Coordinate Research

Flow of Educ. Data

IV. ORGANIZATION FOR THE ADMINIS1 itATION OF VOCATIONAL-
TECHNICAL EDUCATION

!State Board for Vocational Education!

!State Superintendent of Public Instruction

'State Director of Vocational Educatio

Asst. supervii
Area Supervisors

Asst. u erviso

Supervisor, Distributiv

Asst. Supervisor
Area Supervisors

u ervisor, Home Economic

sst. Supervisors
rea Supervisors

Stroervisor, Industrial!

Asst. Supervisor
Specialists, Fire Fighting

sst. Supervisors

Coordinator, Area Vocational
Schools

---punervisor, School Lunch Program!

_JAsst. Supervisor
Area Supervisors

(Virginia)
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V. PROPISSIONAL STAPP POR STATI ADMINISTRATION OP
VOCATIONALTICHNICAL IDUCATION

Director, Division of Vocational Education

Supervisors

1

7

Agriculture Education 1

Business 1

Distributive Education 1

Home Economics 1

Industrial 1

Manpower Training Program 1

School Lunch Program 1

Assistant Supervisors 13
Agriculture 2

Business 1

Distributive Education 1

Home Economics 1

Industrial 6
Manpower Training Program 1

School Lunch Program 1

Coordinator 3.

Area Vocational Schools 1

Area Supervisors 24
Agriculture 7

Distributive Education 3

Home Economics 7

School Lunch Program 7

Specialists 2

Industrial Education 2

TOTAL 48

VI. TEACHERS IN VOCATIONAL - TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-

Secondary

-

Adult

27

Special

Programs

-

Total Percent

Agriculture

...
329 356 12

Merchandising 189 5 306 - 500 17

Health 17 68 14 1 100 3

Office 730 32 46 - 813 28

Technical 7 69 54 - 130 5

Industrial 270 71 53 11 405 14

Others Home Ec. 603 r - - 603 21

Total

Number 2145 245 500 17 2907 -

Percent 100

Full-time

Part -time

(Virginia)



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 12861 7320 20181 17

Merchandising 7599 100 22388 40 30127 26

Health 409 1097 502 13 2021 2

Office 33201 576 4306 141 38224 32

Technical 157 1460 695 2312 2

Industrial 7169 1699 15717 615 25200 21

Others

Total
Number 61396 4932 50928 809 118065

Percent I 52 4 43 1 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff .

Teachers
Ratio:

Teachers/SDVE StaffFull-time Part-time Total

Agriculture 10 10 356 36

Merchandising 5 5 500 100

Health 2 2 100 50

Office 2 2 813 407

Technical 1 1 130 130

Industrial 9 9 405 45

Others

Total
Number 29 29 2304 79

Percent 100 100

(Virginia)

1



IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 413 Community or Junior Colleges 1

Vocational Secondary Schools 5 Vocational-Technical Schools 4

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools Cs Universities or Colleges
4

Total Secondary Schools 418 Total Post-Secondary Schools 9

Combination Secondary and
Post-Secondary Schools 4 TOTAL 431

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION*

Sources of Funds 1962-63 1965-66 Average Annual
Percent Increase

Local School District
or Institution

State Funds

Federal Funds

TOTAL

Amount Percent Amount Percent

2,751,000 32

4,454,000 52

1,334,000 16

7,385,000 38

6,396,000 33

5,656,000 29

168

44

324

1288,539,000 100 19,437,000 100

1 Expenditures
1962-63 1965-66

I

Average Annual
Percent IncreaseAmount Percent Amount Percent

State Division of
Vocational Education

Teacher Education
Institutions

TOTAL for State
Agencies

Schools:

Capital Outlay

Current Expenses

TOTAL

TOTALAll Agencies

314,000 4

254.000 3

513,000 3

567.000 3

63

123

90

4,166
50

130

128

568,000 7 1,080,000 6

155,000 2

7.816.000 91

6,613,000 34

11,744,000 60

7,971,000 93 18,357,000 94

8,539,000 100 19,437,000 100
* Data for 1965-66 have not been fully verified and may contain minor errors.

(Virginia)



WASHINGTON

I. LRGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Washington states that "the
Legislature shall provide for a general and uniform system
of public schools." (Article IX, Section 2)

In March 1967, the Legislature created a Coordinating Council
for Occupational Education to serve as the sole agency of the
State for the receipt of Federal funds for vocational educa-
tion and vocational rehabilitation, having the power to admin-
ister the State Plan for Vocational Education. (New Section 16)

The Coordinating Council for Occupational Education shall con-
sist of nine members to be chosen by July 1, 1967. Three mem-
bers shall be selected by the State Board of Education from
its membership; three, selected by the State Board for Com-
munity College Education; and three members to be appointed
by the Governor, one of whom shall represent labor and one
representing management. (New Section 17)

The State Board of Education shall have the power to author-
ize school districts to offer vocational education programs
at the high school. level. (Section 24)

The State Board for Community College Education, created in
March 1967, shall have the authority to ensure that each com-
munity college district "offers realistic and practical courses
in occupational education" except when such a program as ap-
proved by the Coordinating Council is already operating in the
district. (New Section 91(3)a)

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Public Instruction is the execu-
tive officer of the State Board of Education. He is elected
on a nonpartisan basis for a four-year term.

The State Director of Vocational Education

The new legislation establishes a division of vocational edu-
cation under the direction and control of the Coordinating
Council. (New Section 19) The director of the division of
vocational education shall be appointed by and serve at the
pleasure of the Coordinating Council for Occupational Educa-
tion. The director shall serve as secretary to the Coordin-
ating Council.



III. POSITION OF VOCATIONAL- TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

H T

Poor& Council. for OcCup.Ed4
I

'State Superintendent of Public Instruction1-42tate Board of Educationl

Public Info.
Personnel
Records

tate Director o
ocational Educ.

Oast. Superintendent,
Curriculum & Instruction

Functions:

Elementary Ed.
Secondary Ed.
Special Ed.
Audio Visual
Federal Projects
Guidance & Counseling
Library Services
Subject Fields
Civil Defense Adult Ed.
Driver and Safety Ed.
Gifted Children
Migrant Programs

'Asst. Superintendent,
Teacher Education
and Certification

sst. Superintendent,
dministration & Finance

Functions:

School Facilities
District . .

Organization ,

School Traniportation
Admin. and Firiance
Fiscal Administration

Federal Programs
Food Services
Statistics & Reports

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

Coordinating Council for Occupational Education

State Director and Executive Officer of Vocational Education

iscal Officer/

Director A ricultural

Su ervisorel

Director Office Occu ations

Su ervisor

Director, Distributive

LAsupervisor4

[Director, Home and

LISupervisorsj

Family L f

'Staff Services Officer

[Director, T & 4

Su ervisors]

---Oupervisor, Technical)

Su ervisor, Health Occupations

{Supervisor, Fire Service

Manpower Development & Training-

L.Isupervisorl

Guidance and Counseling

L-- (Supervisor

Research Coordinating Unit

1The title "Director" is equivalent to "Supervisor" in many states. .1
2The title "Supervisor" is equivalent to "Asst. Supervisor" in many states,

(Washington)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION *

Director, Vocational Education

Directors

1

5

Agriculture Education 1

Office Occupations 1

Distributive Education 1

Home and Family Life 1

Trade and Industrial 1

Supervisors 27
Agriculture Education 7

Office Occupations 1

Home and Family Life 7

Trade and Industrial 4
Technical 1

Health Occupations 1

Fire Service 1

Manpower Development and Training 1

guidance and Counseling 1

Distributive 3

TOTAL 33

Data for 1966-1967 are given to conform with IV.
Organization for the Administration of Vocational
Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-

Secondary Adult
Special

Programs Total Percent

Agriculture (155)t - (72) - 227 9

Merchandising - (114) (150) - 264 10
.

Health - (125) - - 125

-

5

Office (168) (441) (58) - 667 26

Technical - (373) - - 373 14

Industrial (295) - (431) (220) 946 36

Others - - - - - -
-

Total

Number (618) (1053) (711) (220) 2602

AM

-

Percent 24 41 . 27 8 - 100

Full-time

Part-time
A

tFigures in parentheses are estimates only.

(Washington)
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VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-46

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 8715 60 1408 35 10218 10

Merchandising 2076 805 4718 7599 7

Health 35 1601 977 2613 3

Office 9300
i

6240 12147 27687 26

Technical 33 10580 286 10899 10

Industrial 1648 36505 7949 46102 44

Others

Total
Number

1

21807 55791 27485
1

35 105118

Percent I 21 53 26 1 100 .

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers 'SDVE StaffFull-time Part-time Total

Agriculture 9 9 227 25

Merchandising 3 2 5 264 53

Health 1 1 2 125 Al

Office 2 2 667 334

Technical 1 1 373 373

Industrial 5 5 946 189

Others

Total
Number 21 3 24 2602 108

Percent 88 12 100

(Washing ton)

11



IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 286 Community or Junior Colleges 18

Vocational Secondary Schools 0 Vocational-Technical Schools 0

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools ° Universities or Colleges o

Total Secondary Schools 286 Total Post-Secondary Schools 18
-.1

Combination Secondary and
Post-Secondary Schools 6 TOTAL 310

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

Sources of Funds 1962-63 1965-66 Average Annual
Percent IncreaseAmount Percent Amount Percent

Local School District
or Institution 4,969,000 65

State Funds 1,590,000 21

Federal Funds 1,121,000 14

7,106,000 49

3,677,000 26

3,649,000 25

14

44

75

29TOTAL 7,680,000 100 14,432,000 100

1962-63 1965-66 Average Annual
Percent IncreaseExpenditures Amount Percent Amount Percent

State Division of
Vocational Education 415,000 6

Teacher Education
Institutions 94,000 1

658,000 4

228,000 2

19

48

25

74

26

30

29

TOTAL for State
Agencies 509,000 7 886,000 6

Schools:

Capital Outlay 539,000 7

Current Expenses 6.632.000 86

1,732,000 12

11,814,000 82

TOTAL 7,171,000 93 13,546,000 94

TO rALAll Agencies 7,680,000 100 14,432,000 100

(Washington)



WEST VIRGINIA

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of West Virginia states that
"The Legislature shall provide, by general law, for a thor-
ough and efficient system of free schools." (Article XII,
Section 1)

"The general supervision of the free schools of the State
shall be vested in the West Virginia Board of Education
which shall perform such duties as may be prescribed by
law. The Board shall consist of nine members to be ap-
pointed by the Governor, with the advice and consent of
the Senate." (Article XII, Section 2)

The State accepts an act of Congress entitled, "An act to
provide for the promotion of vocational education..." and
designates the State Board of Education as the State Board
for Vocational Education, (Titles 18-10-5 and 18-28-2)
which has general authority to accept future funds relating
to vocational education. (Title 18-10-8)

The West Virginia Plan for Vocational Education was adopted
by the State Board for Vocational Education on February 4,
1965.

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Free Schools is the executive
officer of the State Board of Education. He is appointed
to office by the State Board.

The State Director of Vocational Education

The State Director of Vocational Education is employed by
the State Board of Education for the administration of the
State program of vocational education and is responsible to
the State Board through the State Superintendent.



III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

H E E L E T 0 R

1G over
'State Board of Education'

'State Superintendent

Coordinator of Public School
De artment & Higher Educatio

Functions:

Administrative
Services

Educational
Information

Public Information
Data Processing
Statistics
Publications &
Public Info.

Finance

Director o
Research

of Schools'

Director of Special Program
Educational Planning. Coordinator

Executive Asst. Superintendent

'Asst. Superintendent,
'Instruction & Curriculum

Functions:

Instruction
Elementary Schools
Secondary Schools
General Instruction

Instr. Fields
Audio-Visual
Library Services

Guidance, Counseling
& Testing

College Coordination

Special Education

Teacher Preparation &
Professional Standards
Certification
Teacher Preparation

Programs
Pre-Service & In-
Service Programs

Program Analysis

r
andssistant Superintendent,

ocational, Technical

Adult Education

of Schools'

Asst. Supt.,
Services and
Federal Programs

Functions:

ESEA I, II
NDEA
Driver Ed. &

School Transport.
School Plant Planning
Veterans Education
School Lunch
Regional Curriculum

IVState Director,
ocational
Rehabilitation

IV.ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

'State Board of Vocational Educatio

State Superintendent of School

State Director of Vocational Educatio

Supervisor, Office and
Distributive Education

Su ervisor, Industrial & Technical

--Program Specialist'

Supervisor, Home Economics"-------

--Program Specialists'

[-1

Cr fts and Industrial Arts

Consultant'

upervisor, Adult Educatio

Program Specialis

Supervisor, Manpower Development
and Training

--011
Program Specialist

ervisor, Area Vocational Program]

ield Su erviso

upervisor, Program Service

Program Specialist'

(West Virginia)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL- TECHNICAL EDUCATION

Assistant Superintendent and Director,
Vocational Education

State Supervisors

1

8
Agriculture Education 1

Homemaking Education 1

Office and Distributive Education 1

Industrial and Technical Education 1

Adult Education 1

MDT 1

Area Vocational Programs 1

Program Services 1

Consultant, Crafts and Industrial Arts 1

Program Specialists 13
Agriculture Education 3

Office and Distributive Education 1

Home Economics Education 3

Industrial and Technical Education 2

MDT 2

Adult Education 1

Program Services 1

Field Supervisor, Area Vocational
Programs 1

TOTAL 24

Data for 1966-1967 are given to conform with IV. Organ-
ization for the Administration of Vocational Education

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification

I

Secondary

IMP
Post-

Secondary Adult
Special

Programs Total Percent

Agriculture 104 12 1 117 17

Merchandising 9 - 38 - 47 7

Health - 19 11 - 30 4

Office 161 - 17 - 178 26

Technical 14 19 9 - 42 6

Industrial 115 - 161
.

2 278 40

Others - - - - - -

Total

Number 403 38 248 3 692 -
Percent 56 6 38 f - 100

Full-time 401 38 1 3 443 64

Part-time 2 - 247 - I 249 36

(West Virginia)



VII. ENROLLMENTS IN VOCATIONAL- TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Agriculture 5072 658

Merchandising 248 1231

Health 17 249 156

Office 12974 606

Technical 368 247 343.

Industrial 3802 6100

Others IMO

Number 22481 496 9092
Total

Percent 70 2 28

Special
Programs

I
Total Percent

29

f

5759 18

1479 5

422 1

13580 42
...

956 3

65 9967 31

94 32163

100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-46

Occupational
Classification

State Div. of Voc. Ed. Staff
Teachers

Ratio:
Teachers 'SDVE Staff

Full-time Part-time Total

Agriculture

I

4 4 117

I

29

Merchandising 1 1 47 47

Health 1 1 30 30

Office 1 1 178 178

Technical 42

Industrial 3 1 4 278 70

Others
,

Total
Number 7 4 11 692 63

Percent 64 36 100

(West Virginia)



IX.. SCHOOLS PROVIDING VOCATIOINAVICHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools

Regular or Comprehensive High Schools 180 Community or Junior Colleges 1

Vocational Secondary Schools 0 Vocational Technical Schools 1

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools --1- Universities or Colleges 2

Total Secondary Schools 187 Total Post-Secondary Schools 4

Combination Secondary and
Post-Secondary Schools 0 TOTAL 191

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

Sources of Funds 1962-63 1965-66 Average Annual
Percent IncreaseAmount Percent Amount Percent

Local School District
or Institution 1,575,000 61

State Funds 451,000 17

Federal Funds 570,000 22

4,642,000 55

5,811,000 10

2,918,000 35

65

27

137

74
=====

TOTAL 2,596,000 100 8,371,000 100

1962-63 1965-66 Average Annual
Percent IncreaseExpenditures Amount Percent Amount Percent

State Division of
Vocational Education 184,000 7

Teacher Education
Institutions 99,000 4

206,000 3

86,000 1

4

4
1

cog,

33

74

TOTAL for State
Agencies 283,000 11 292,000 4

Schools:

Capital Outlay 1:04:0

Current Expenses 2,313,000 89

====m

3,455,000 41

4,624,000 55

TOTAL 2,313,000 89 8,079,000 96
===i

TOTALAll Agencies 2,596,000 100 8,371,000 100

(West Virginia)



WISCONSIN

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Wisconsin states that "The
Legislature shall provide by law for the establishment of
district schools, which shall be as nearly uniform as practi-
cable..." (Article X, Section 3)

It further states that "The supervision of public instruction
shall be vested in a State Superintendent and such other of-
ficers as the Legislature shall direct..." (Article X, Sec-
tion 1)

Under Section 41.13 "There is created a state board of voca-
tional, technical and adult education" composed of eleven mem-
bers, nine appointed by the Governor, three of whom must be
employers, three skilled employees, three farmers, a member
of the industrial commission and the State Superintendent of
Public Instruction or his representative. The term of ap-
pointive members shall be six yearse'and regular terms shall
commence on the first day of July. Terms are staggered.

"The Board shall execute the provisions of the U.S. vocational
education act and any Federal statutes pertaining to vocation-
al, technical and adult education and amendatory or supple-
mentary acts thereto, and is empowered with full authority so
to cooperate ..."

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Public Instruction serves as a
member of the State Board of Vocational and Adult Education.
He is elected on a nonpartisan basis for a four-year term by
the qualified voters of the State and can succeed himself in
office.

The State Director of Vocational Education

The State Director of Vocational Education is the executive
officer of the State Board of Vocational and Adult Education.
He is appointed by the State Board to administer all policies
on behalf of the State.



III. POSITION OF VOCATIONAL - TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

H E

State Superintendent of Public Instruction
Deputy State pperintendent

Asst. Supt.
Admin. and
Staff Ser-
vices

Functions:

Administrative

Legal

Research

Publications
& Info.

Program
Planning and
Development Asst.sst. Supt.,
Data Proc. Teacher Ed. &
and Systems Certification

Asst. Supt.,

Field

Services

Functions:

District Re-
organization

Buildings and
Plant

Surplus
Property

School Lunch

Functions:

Teacher Ed.
Certification
& Licensing

County Colleges
Teacher Trng.

Institutions

Asst. Supt.,
State Aids
& School
Finance

Functions:

State Aids

Federal Pro-
gram Aids

Transport
Services

Indian
Education

School
Finance

sst. Supt.,

ibrary

Services

JG o v e
(Irate Board of Vocational,

Technical and Adult Education

Asst. Supt.,

Instructional

Services

State Director of

Vocational, Techni-

cal and Adult Ed.

Functions: (Post-High School)

Elementary Ed.

Secondary Ed.

Special Progs.

Federal Instruc-
tional Programs
NDEA, NESEA

Program Admini-

strator, Vocational

and Technical Ed.

(High School)

Asst. Supt.,

Handicapped

Children

IV.ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

(High School Level)

(State Superintendent of Public
Instruction

ssistant Superintendent,
Instructional Services

Program Administrator,
'Vocational & Technical Educado

Supervisor,

Business and

Office Ed.

Supervisor,

Distributive

Education

Supervisor,

Home

Economics

Supervisor,

T & I

Asst. Director,

Vocational

Rehabilitation

Senior
Supervisors,

(Post-High School Level)

State Board of Vocational, Technical,and
Adult Education

State Director of Vocational, Technical
d du d t'

Chief, Agricultur

LISupervisors1

Chief, Business an
Distributive

LISupervisor

[Chief, Home Economicsl

L-Oupervisor4

[Chief, T & II

Supervisors

T & I
Firemanship
Health Occups.
Technical
Manpower

Guidance

Wsupervisorl

Chief, Voc. Ed. Programs
oordinating Council
for Higher Education

Facilities

LISupervisod

publications

LISu EE17122d

Research and Teacher
Training

L-Oupervisorl

Curriculum and General
Adult Education

upervisoll

Work Study Programs

1-4Supervisor4

Civil Defense Adult Ed.

L-Oupervisoii

Administrative
Services

(Wisconsin)



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

,

Occupational
Classification Secondary

.

Post-
Secondary Adult

Special
Programs

4

Total Percent
A

Agriculture 17463 91 6550 - 24104 22

Merchandising

-

81

_-

1506 4998 7 6592 6

Health - 975 1569 - 2544 2

Office 2074 8832 17120 - 28026 26

Technical - 4701 - - 4701 4

Industrial 774 5596 35691 552 42613 39

Others Home Ec. 23 254 - - 277 1

Total
Number 20415 21955 65928 559 108857 -

Percent l 19 20 60 1 - 100

VIII, TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff-
Teachers

RAW:
Teachers/SDVE StaffPart -time Total

Agriculture 4 - 4 303 76

Merchandising 3 - 3 293 98

Health 1 - 1 192 192

Office 2 - 2 973 486

Technical 1 - 1 472 472

Industrial 6 - 6 1301 217

Others- - - - -

Total
Number 17 - 17 3534 208

Percent 100 - 100 - -

Includes only supervisors assigned to specific programs. Does

not include supporting personnel. (Wisconsin)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION *

(Secondary Level)
Program Administrator, Vocational-
Technical Education 1

Supervisors 4
Distributive Education 1
Business and Office Practice 1
Trade and Industry Education 1
Home Economics Education 1

(Post-Secondary Level)
Director, Vocational-Technical
Education, Adult Education

Assistant Director, Vocational
Rehabilitation

1

1

Chiefs 5
Agriculture Education 1
Distributive and Business Ed. 1
Home Economics Education 1
Trade and Industrial Ed. 1
Vocational Education Programs

and Coordinating Committee
for Higher Education 1

Supervisors 25

Agriculture Education 3
Distributive and Business

Education 2
Home Economics Education 2

Trade and Industrial Ed. 2
Firemanship Training 2

Health Occupations 1
Technical Ed. and
Manpower

Manpower Development
Facilities
Publications
Research and Teacher
Training

Curriculum and General
Adult Education

Work-Study Programs
Civil Defense Adult Ed.
Occupational Information

and Guidance
Administrative Services
Senior Supervisors, Vocational
Rehabilitation

District Supervisors, Voca-
tional Rehabilitation

TOTAL

1
3

1
1

1

1
1
3

1

* The SDVE is responsible only for post-secondary vocational education.
The responsibility for secondary vocational education lies within the
State Department of Public Instruction.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

6

4

52

Occupational
Classification

-I-
Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture
4,

289 1 13 - 303 9

Merchandising 17 84 192 - 293 8

Health - 101 91 - 192 5

Office 78 352 543 - 973 28

Technical - 300 172 -
.

472

,

13

Industrial 72 242 987 - 1301 37

Others - - - - - -
.....(
-

Total
Number 456 1080 1998 -

.
3534

Percent 13 31 56 - - 100

Full-time
.

448 499 69 - 1016 29

Part-time 8 581 1929 - 2518

,

71

(Wisconsin)



IX. SCHOOLS PROVIDING VOCATIONAL- TECHNICAL PROGRAMS

Secondary Schools I Post-Secondary Schools -.7
Regular or Comprehensive High Schools

Vocational Secondary Schools

State-Operated Vocational Schools

Area Vocational Schools

Total Secondary Schools

l374
1

1

0

---0-

375

Community or Junior Colleges

Vocational-Technical Schools

State-Operated Vocational Schools

Universities or Colleges

Total Post-Secondary Schools

1

63

0

0

64

Combination Secondary and
Post-Secondary Schools 0 TOTAL 439

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION *

,

Sources of Funds 1962-63 1965-66
Amoutil-Percent

Average Annual
Percent IncreaseAmount Percent

Local School District

or Institution 4,503,000 63 9,165,000 46 35

State Funds 984,000 14 5,477,000 28 152

Federal Funds 1,622,000 23 5.119.000 26 72

TOTAL 7,109,000 100 19,761,000 100 59

1962-63 1965-66 Average Annual
Expenditures Amount Percent Amount Percent Percent Increase

State Division of

Vocational Education 225,000 3 501,000 3 41

Teacher Education
Institutions

cm-00-
Institutions

34,000 4t00
:=04=:'

TOTAL for State
Agencies 225,000 3 535-000_ __-1- 46

Schools:

Capital Outlay 405,000 6 6,538,000 33 505

Current Expenses 6,479,000 91 12,688.000 64 32

TOTAL 6,884,000 97 19,226,000 97 60

TOTAL -All Agenda 7,109,000 100 19.761.000 100 59

* Data for 1965-66 have not been fully verified and may contain minor errors.
(Wisconsin)



WYOMING

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

The Constitution of the State of Wyoming states that "The
Legislature shall provide for the establishment and main-
tenance of a complete and uniform system of public instruc-
tion." (Article VII, Section 1)

"The general supervision of the public schools shall be en-
trusted to the State Superintendent of Public Instruction"
(Article VII, Section 4), who is elected on a partisan basis
for a four-year term. He is permitted to succeed himself.

The State Board of Education is composed of nine members, at
least one of whom shall be from each judicial district on a
county rotation basis. One member shall be appointed at large
and be a certified classroom teacher at the time of appoint-
ment. The other seven members shall be appointed from among
the lay citizens of the State. All State Board members are
appointed by the Governor with the approval of the State Sen-
ate. All members shall be eligible for reappointment after
serving a six-year term. Members are appointed on a rotating
basis (staggered terms).

The State accepts an act of Congress entitled, "An act to
provide for the promotion of vocational education..." and
designates the State Board of Education as the State Board
for Vocational Education. (Titles 21-312 and 21-303)

II. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Superintendent of Public Instruction

The State Superintendent of Public Instruction is the execu-
tive officer of the State Board of Education. He is elected
by the people of the State for a four-year term.

The State Director of Vocational Education

The State Director of Vocational Education administers the
State Plan, under the direction of the State Superintendent
of Public Instruction and the State Board, in accordance
with State laws and regulations on budgets, personnel and
reporting. He is appointed by the State Board of Education
upon recommendation of the State Superintendent of Public In-
struction and in accordance with personnel policies of the
Department of Education.



'Chief, Instructional Serviced

III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

H E
I

"State Board of Education

'State Superintendent of Public Instructio

Superintendent'Assistant State

'Coordinator of Public Informatioll---

Director,

Vocational -

Technical

Aelcation

Director, Certifica-
tion & Placement
Functions:
&111.-fication
Placement

Specialist
Functions:

Library
Math-Science
English
Social Studies
Foreign Languages
Industrial Arts
Instructional
Materials

Evaluation

IEBOTairie
erector, School
istrict Eval.

iirector, Exception
1 Children (Special

Education)
Functions:
Acoustically Hand.
Deaf School

_perector, Pupil
Personnel Services
Functions:
Guidance
Testing

irector, Rural Ed.
Migrant Children

ADirector, Federal
Director, Higher 1Programs
Educ. Facilities

Director, Research
Director, Design Ed. for Future

Director, RCU

Chief, Business Administration

-director, School Fool
Services

ministrative
Accountant

{Nutritionist.)

_Iperector, Vocational
"Rehabilitation

-4Supervisor, Surplus Propertj

Administrative Accountants)

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

"State Board for Vocational Education

"State Superintendent of Public Instruction

'Assistant State Superintendeng

(Chief, Instructional Serviced

tate Director of Vocational
Technical Education

irector,
1
Vocational A ricultur irector, Civil Defense Adult Educatio

sst. Directod

irector, Business and Distributiv

irector, Home Economic

,irector, Trade and Industrial an
Technical Education

Driver Education

sst. Director

irector Adult Basic Educatio

----11irector, Manpower Developmen
1nd Training

----"Director, Research Coordinating Unit

sst. Director'

1
The title "Director" is equivalent to "Supervisor" in many states.

(Wyoming)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL-TECHNICAL EDUCATION*

State Director of Vocational-
Technical Education

Directors
Agriculture Education 1

Distributive Education (with
additional duties in Business
and Office and Work-Study) 1

Home Economics Education 1

Trade and Industrial Educa-
tion (with additional duties
in Technical Education,
Health Education) 1

Assistant Directors
Agriculture Education

TOTAL

Other personnel are assigned to the
1 Vocational-Technical Education

Division, as follows:
4

1

1

6

Directors
Manpower Development

Training
Adult Basic Education
Civil Defense Adult

Education
Research Coordinating
Vocational Guidance

1

3.

1

Unit 1

1

Assistand Directors 2

Civil Defense Adult Ed. 1

Research Coordinating Unit 1

TOTAL 7

Data for 1966-67 are given to conform with IV. Organization for the
Administration of Vocational Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1%5-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 53 3 56 38

Merchandising g 9 6

Health
,

7 7 5

Office
,

14 1

.
15 10

Technical 2 2

.

4 3

Industrial 16 3 36 1 55 38

Others
A-

T.

I 'AI

Total

,

Number 92 12 42 1 146

Percent 63 8 . 29 f 100

Full-time
.

Part-time
.

yoming



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 1608 - 224 - 1832 46

Merchandising 263 5 - - 268 7

Health - 21 - - 21 -

Office 47 204 59 - 310 8

Technical - 39 - - 39 1

industrial 387 45 1079 - 1511 38

Others - - - - -

Total
Number 2305 314 1362 - 3981 -

Percent 58 8 34 - 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

1965-66

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers/SDVE StaffPart-time Total

Agriculture 3 1 4 56 14

Merchandising - 1 - 9 -

Health - - 3 7 10

Office 1 1 - 15 -

Technical 1 1 3 4 19

Industrial - 1 - 53 -
,

Others
.

1 1 2 - -

Total
Number 6 16 12 144 18

Percent I 50 50 100 -
(Wyoming) 1

1
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IX. SCHOOLS PROVIDING VOCATIONAL-TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools
41

Regular or Comprehensive High Schools 78 Community or Junior Colleges * 6

Vocational Secondary Schools 0 Vocational-Technical Schools 0

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools Universities or Colleges --L.--CI-

Total Secondary Schools 78 Total Post-Secondary Schools 7

Combination Secondary and
Post-Secondary Schools 0 TOTAL 85

* All six community colleges have been designated as areavocational
schools, and two are operating under federal requirements as to
course offerings required.

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

Sources of Funds 1962-63
..

1965-66 Average Annual
Percent Increase

Local School District
or Institution

State Funds

Federal Funds

TOTAL

Amount Percent Amount Percent

529,000

61,000

173,000

69

8

23

957,000

57,000

592,000

60

3

37

27

2
81

37763,000 100 1,606,000 100

Ex enditures
1962-63 1965-66 Average Annual

Percent IncreaseAmount Percent Amount Percent

State Division of
1 Vocational Education

Teacher Education
Institutions

TOTAL for State
Agencies

Schools:

Capital Outlay

Current Expenses

TOTAL

TOTALAll Agencies

75,000

______MISQQ.

113,000

10

5

149,000

91.000

9

6

33

46

37

17

37

37

15 240,000 15

650,000 85

387,000
979,000

24

61

650,000 85 1,366,000 85

763,000 100 1,606,000 100

(Wyoming)



PUERTO RICO

I. LEGAL BASIS FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

"There shall be in Puerto Rico an entirely free and non-
sectarian system of public education." (Title 18, Section 1)

"A Board for Vocational Education...in the Department of
Education, to be composed of the Secretary of Public Instruc-
tion, the Secretary of Commerce, the Secretary of Labor,
the Administrator of the Economic Development Administration,
the Director of the Agricultural Extension Service and three
other members representing industry, commerce and labor, to
be designated by the Governor of Puerto Rico..." (Title 18,
Section 502)

"Puerto Rico hereby accepts...all of the provisions of the
act of Congress approved February 23, 1917, (Public Law 347)
and any act or acts amendatory thereof or supplementary
thereto." (Title 18, Section 500)

The Commonwealth of Puerto Rico Plan for Vocational Education
was adopted by the Board for Vocational Education in the
year 1964.

H. SELECTION OF STATE OFFICERS FOR THE ADMINISTRATION
OF VOCATIONAL-TECHNICAL EDUCATION

The State Su erintendent of Public Instruction

The Secretary of Public Instruction is the executive offi-
cer and chairman of the Board for Vocational Education which
functions within the Department of Education. He is ap-
pointed by the Governor with the advice and consent of the
Commonwealth Senate. He serves as a member of the Governor's
Council of Secretaries.

The State Director of Vocational Education

The Assistant Secretary for Vocational and Technical Educa-
tion is selected by the Board for Vocational Education upon
recommendation of the Secretary of Public Instruction.



III. POSITION OF VOCATIONAL-TECHNICAL EDUCATION IN THE
STATE ADMINISTRATION OF EDUCATION

H E E C T OR A
e

'Secretary of -nblic Instruction

'coordinator, Teacher Aid Progs4---

bireotor, Social Work'

)irector, School Health'

sst. Secretary,
dministrative
ervices

Functions:
Finance
Accounting
Purchasing
Property
Fiscal Ping.

General Services
School Lunches
Student Aids

Asst. Secy.,

Personnel

Vudersecretary of
blic Instruction

ommonwealth Board for
Vocational Education

----"Coordinator, Federal Program

Cooperative Education]

- Director, Guidance

Functions:
Teacher Pers.
Classified

Personnel
Training
Standards &

Certificatn.

Asst. Secretary, Adult
and Cultural Extension

- {Director, Adult Ed.'
Adult Basic
Civil Defense Adult
English
Work-Study Centers
Opportunity Centers

ADirector, Cultural Ed.'
Community Education
Libraries
Free Music Schools

ADirector, Veterans Ed.'

Asst. Secretary,
Edu'l. Planning
& Development

Functions:
Research
Evaluation
Statistics

[ssistant Secretary,

ocationa1- Technica]

ducation

Asst. Secretary,
Regular
Instruction

Functions:
Curriculum

Subject Fields
Audio-Visual
Academic Setting
Publishing
Supervision
Administrative
Affairs

Teacher Affairs
Mentally Re-

tarded
Kindergartens
Physical Ed.
Aeronautics Ed.

Asst. Secy.,
Community
Relations

Functions:
Information
School & Com-
munity
Relations

Civic & Cul-
tural
Activities

Legal Servs.
Inspection of
Complaints

Radio and TV
Services

Director, Voc. Rehabilitation'

1
The Secretary of Public Instruction is Chairman and Executive Officer of the
Board for Vocational Education.

IV. ORGANIZATION FOR THE ADMINISTRATION OF VOCATIONAL-
TECHNICAL EDUCATION

'Commonwealth Board for Vocational Education'

'Secretary of Public Instruction' Puerto Rico

State Director, Vocational and Technical Educatio Technical
Institute

Deputy Director

irector, Business

Director Home Economics

irector, Industrial Arts

Director, Trade and Industrial]

'Directors, Area Vocational Schools 6

(Puerto Rico)



V. PROFESSIONAL STAFF FOR STATE ADMINISTRATION OF
VOCATIONAL- TECHNICAL EDUCATION *

Assistant Secretary for Vocational
Education 1

Deputy Assistant Secretary for
Vocational Education 1

Directors 6
Distributive Education 1

Agriculture 1

Industrial Arts 1

Home Economics 1

Office Education 1

Trades and Industry 1

TOTAL 8

* Data for 1966-67 are given to conform with IV.
Organization for the Administration of Voca-
tional Education.

VI. TEACHERS IN VOCATIONAL-TECHNICAL PROGRAMS
1965-66

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 92 5 42 -

1

139

,

7

Merchandising 22 5

.

74 - 101 5

Health 13 - - - 13 -

Office 228 19 43 - 290 14

Technical - 21 - - 21 1

Industrial 226 - 379 35 640 31

Others Home Ec . 608 - 39 222 869 42

Total

Number 1189 50 579 257 2073 -

Percent

--

57 3 28 12
---

- 100
.

Full-time 1189 46 71 35

,

1341 65

Part-time -

--

4
,

.

506 222 732
-

35

(Puerto Rico)



VII. ENROLLMENTS IN VOCATIONAL-TECHNICAL PROGRAMS
196546

Occupational
Classification Secondary

Post-
Secondary Adult

Special
Programs Total Percent

Agriculture 4938 150 2004 10 7102 8

Merchandising 978 92 6527 7597 8

Health 758
_

26 17 801
r

1

Office 11681 543
.

1430
.

13654 14

Technical 424 133 557 1

Industrial 6703 125 4363
v

3649 14840 16

Others Home Ec. 36963 11872 17134 48835 52

Total
Number

.

62021 1334 26355
!

3676 93386

Percent 67 1 28 4 100

VIII. TEACHERS AND STATE STAFF IN VOCATIONAL-TECHNICAL
PROGRAMS

196546

Occupational
Classification

State Div. of Voc. Ed. Staff

Teachers
Ratio:

Teachers/SDVE StaffFull -time Part-time Total

Agriculture 11 11 139 13

Merchandising 2 1
_

3 101 34

Health 1 1 13 13

Office 9 10 290 32

Technical , 1 2 21 21

Industrial
r--

14 1.5
4,

640 46

Others Home Ec. 14 869 62

Total
Number 52 1 42 2073 39

Percent 98 2 100

(Puerto Rico)



IX. SCHOOLS PROVIDING VOCATIONAL- TECHNICAL PROGRAMS

Secondary Schools Post-Secondary Schools
...

. .

Regular or Comprehensive High Schools 359 Community or Junior Colleges 0

Vocational Secondary Schools 0 Vocational-Technical Schools 1

State-Operated Vocational Schools 0 State-Operated Vocational Schools 0

Area Vocational Schools -1-4- Universities or Colleges 2

Total Secondary Schools 373 Total Post-Secondary Schools 3

Combination Secondary and
Post-Secondary Schools 0 TOTAL 376

X. INCOME AND EXPENDITURES FOR VOCATIONAL-TECHNICAL
EDUCATION

Sources of Funds 1962-63 1965-66 Average Annual
Percent Increase

Local School District
or Institution

State Funds

Federal Funds

TOTAL

Amount Percent Amount Percent

- -
2,645,000 73

1,001,000 27

- -
6,778,00 60 ,

4,532,000 40

-
52

118

703,646,000 100 11,310,000 100

Ex 'enditures
1962-63 1965-66 Average Annual

Percent IncreaseAmount Percent Amount Percent

State Division of
Vocational Education

Teacher Education
Institutions

TOTAL for State
Agencies

Schools:

Capital Outlay

Current Expenses

TOTAL

TOTALAll Agencies

522,000 14

17,nno 1

1,921,000 17

135.000 1

89

89

89

648

49

67

70

559, 000 15 2,056,000 18

91,000 3

2,996,00Q 82

1,862,000 17

7.392,000 65

3,087,000 85 9,254,000 82

3,646,000 100 11,310,000 100

(Puerto Rico)
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APPENDIX IV. SUPPLEMENTARY MATERIALS FOR THE STUDY
OF PERCEPTIONS OF STATE-LEVEL ADMINISTRATION OF

VOCATIONAL-TECHNICAL EDUCATION

A. Respondent Groupings Designations
(with Code Numbers*) for Comparisons

GROUP NUMERICAL CODE
(905)** (878)**

State Division of Voca-
tional Education (SDVE)

DESIGNATION*

102,104,111,112,113
114,115,116,117,118
119,120,121,122,131 205 189

State Department of
Education--Excluding
SDVE -- (SDE) 101,103,105 72 83

SDE (Excluding SDVE and
CSSO) 103,105 50 65

Local Schools-- K -12 --
(Loc. Sch.) 210,220,230,240,250 226 189

Area Schools--Including
Community or Junior
Colleges--(A. Sch.) 310,320,330,410,420 70 48

Higher Education 510,520,132 114 115

Higher Education--
Excluding RCU 510,520 103 112

Non-Vocational 101,103,105,220,250
Educators 310,330,520 247 236

* Note Appendix IV, Part K for explanation of code.

** Some respondents are included in more than one group.



GROUP
NUMERICAL CODE

(905)**(878)+*DESIGNATION*

Chief State School
Officer 101 22 18

State Director of Voca-
tional Education
(St. Dir.) 102 15 14

Chamber of Commerce,
Labor, Management,
Agriculture 743,744, 745,746 57 58

Vocational Educators 102,104, 111,112,113
114,115, 116,117,118
119,120, 121,122,131
132,230, 240,320,410
420,510 426 385

Employment Security
or Civil Service
Board 741 17 7

State Level Vocational
Advisory Groups
(Adv. Gp.) 710 29 101

State Board of Education
(St. Bd.) 610,620,630 26 17

Combination of St. Bd.,
Leg., and Adv. Gp. 610,620,630,730,710 72 128

Legislators (Leg.) 730 17 10

Chamber of Commerce,
Management, Agricul-
ture 743,745,746 41 51

* Note Appendix I, Part I for explanation of code.

** Some respondents are included in more than one group.
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GROUP
NUMERICAL CODE

(905)** (878) **DESIGNATION*

Chamber of Commerce,
Management 743,745 33 40

Labor 744 16 7

State Apprenticeship
Council 742 12 7

Management 745 27 28

Other 106,450,720,741,742
743,744,745,746,900 146 126

* Note Appendix I, Part I for explanation for code.

** Some respondents are included in more than one group.
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APPENDIX Iv (continued)

B. Item Selection for Clusters and Level
of Significance for Selected Items

Cluster 1 -- Present Degree of SDVE Leadership Function

Items for this cluster:

Section I
Section II, Does

Section VII, Does

(905:N=30, 878:N=31)
.01

42540, (298.38, 40a, 42, 44)
1-4, 6-9 L9A, lov, 12, 13

/12A, 13;7, 17-23, (25), 26
1-7

Cluster 2 -- Ideal Degree of SDVE Leadership Function

Items for this cluster: (905:N=42, 878:N=36)
.01 .05

Section I 31, /5457
Section II, Should 1-4, 6-9,J9A, 147, 26

12, 13, L12A, 147,
17-23, (25)

Section III 3-6, 8, 13, 14, 16, 17
075A, 1E7

Section VII, Should 1-7

Cluster 3 -- Present Degree of SDVE Regulation Function

Items for this cluster: (N=14)

Section I
Section II, Does

Section VII, Does

.01

53D, 54D
5, 10,W, 14, 15, 24,

LW% (11, 16)
8-12

( ) = Items added for new clusters (N=878)
Z17 = Items only in old clusters (N=905)
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Cluster 4 -- Ideal De ree of SDVE Re ulation Function

Items for this cluster (905:N=17, 878:N=18)

Section I
Section II, Should

Section III
Section VII, Should

.01

6, (7), 53S, 54S
5, 10, ZT1A7, 14, 15, 24

Z7-4g, (11, 16)
10, 12, 15
8-12

Cluster 5 -- Attitude Toward Vocational-Technical Education

Items for this cluster:

Section I

(905:Nr.6-31,

1,

878:N=29)

2, 27y,
13, 18, 19,

Cluster 6 -- Present De

.01
(8), 10,
zwi, 28

(29), (31), ZW% 33,
36, 37, (38, 40as 44),

ree of SDVE Involvement Function

.05

272F1

14,

23,
34

Items for this cluster: (905:N=31, 878:N=29)

Section IV, Does
Section V, Does

Section VI, Does
Section VII, Does

Cluster 7 MI MO

.01

1-5, 7-13
1, 10-12, 5717, 16, 13,

58e
1, 2, 7, 10-14, 16
7, 12

Ideal Degree of SDVE Involvement Function

Items for this cluster:

Section II, Should
Section IV, Should
Section V, Should

Section VI, Should

( ) = Items
z7:7=1 Items

(905:N=48, 878:N=40)
.01 .05

Zr313.7 ,

1-5, 7, 8,_10, 11, 13
1, 5-14, ZT7A, 18A,
19g, 16
1-3, 5-13, Z70A, 21A,
221g, 16

added for new clusters (g=878)
only in old clusters (N =905)
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APPENDIX IV (continued)

C. Summary of Items Selected for Clusters

The following items were selected for inclusion in clusters by the
item analysis and clustering procedure explained in the "method"
selection of this report.

Unless otherwise indicated, each item was used to gather data from
all respondents. Items marked byt iwere used only on the earlier
draft of the Group Interview Guide (N=905); items marked by ( ) were
used only on the latest revision of the Group Interview Guide.

All items will be found in the Group Interview Guide in sequential
order except those items marked--A. Items so marked will be
found in the Addendum to the Group Interview Guide.

In order to contribute to a total cluster score, some of the items were
scored so that emphasis upon that activity was positive score; other
items were scored so that emphasis upon that activity was a negative
score.

CLUSTER 1, Percent Degree of SDVE Leadership Function

Section I

(29) Vocational education lacks public appeal and needs an
improved image.

(38) Vocational education has tended to perpetuate stereo-
typed and rigid programs rather than to adapt to changing
needs.

(40a) There is appreciable discrimination in vocational educa-
tion based upon sex.

(42) There is a need for the development of a procedure and
criteria for self-analysis of Division operations.

(44) Existing Federal acts set vocational education apart from
general education, creating an undesirable dual system.

(54 3 Does the Division set standards for certification of
teachers?
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Section

1

2
3

4
6
7
8
9

[9A]

[10A]
12

[12A]
.1 3
L13A]
17
18
19

20

21

22
23

(25)

26

II -- How frequently DOES the Division:

Consult with local district representatives on important
vocational education matters?
Work cooperatively with teacher education institutions?
Assist local school districts with research design, writing
proposals and securing funds for conducting research?
Promote an environment for experimentation and innovation?
Provide consultative help?
Provide for in-service development of Division personnel?
Encourage evaluation and appraisal of local programs?
Conduct studies?
Provide for in-service development of local school person-
nel?
Promote change (improvement)?
Utilize advisory groups?
Provide staff to consult on educational issues?
Encourage field testing of new programs?
Consult with educators from outside the Division?
Inform the public about programs and needs?
Assume leadership for defining education goals?
Waive requirements (e. g. , minimum standards) to allow
experimentation and research?
Disseminate information about teaching methods and mater-
ials?
Promote unity and balance between general and vocational
education within the state?
Maintain adequate communications with the Legislature?
Evaluate its operations and organization?
Make decisions in vocational education with due regard for
the total program of education?
Provide financial aid to encourage new programs even
though this means reducing reimbursement for established
programs?

Section VII -- To what extent DOES the Division involve itself in the
following activities:

Goal setting?
Problem Definition?
Research?
Program Development?
Field Testing?
Dissemination?
Practice?

1

2
3
4
5
6
7
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CLUSTER 2 Ideal De_ ee of SDVE Leadershi Function

Section I

31 The Division should assume major responsibility for
adapting vocational education programs to changing needs.

043 Should the Division set standards for certification of
teachers?

Section II - How frequently SHOULD the Division:

1 Consult with local district representatives on important
vocational education matters?

2 Work cooperatively with teacher education institutions?
3 Assist local school districts with research design, writing

proposals and securing funds for conducting research?
4 Promote an environment for experimentation and innova-

don?
6 Provide consultative help?
7 Provide for in-service development of Division personnel?
8 Encourage evaluation and appraisal of local programs?
9 Conduct studies?

OA 3 Provide for in-service development of local school personnel?
(10A 3 Promote change (improvement)?

12 Utilize advisory groups?
(12A 3 Provide staff to consult on educational issues?

13 Encourage field testing of new programs?
El 3A 3 Consult with educators from outside the Division?

17 Inform the public about programs and needs?
18 Assume leadership for defining education goals?
19 Waive requirements (e.g. , minimum standards) to allow

experimentation and research?
20 Disseminate information about teaching methods and mat-

erials?
21 Promote unity and balance between general and vocational

education within the state?
22 Maintain adequate communications with the Legislature?
23 Evaluate its operations and organization?

(25) Make decisions in vocational education with due regard for
the total program of education?

26 Provide financial aid to encourage new programs even
though this means reducing reimbursement for established
programs?
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Section III - How important is it for the Division to:

3

4

5
6
8

13
14

C15.A1
16

t16A]

17

Promote unity and balance between general and vocational
education?
Promote an environment favorable to experimentation and
innovation?
Provide for in-service development of Division personnel?
Evaluate its operations and organization?
Encourage development of local leadership?
Provide consultative services to local districts?
Develop long range plans?
Conduct leadership conferences for local personnel?
Encourage the participation of the public in policy formu-
lation?
Work with national, state, and local organizations (public
and private) on activities relating to vocational education?
Represent the needs of vocational education before the pub-
lic and the state government?

Section VII -- To what extent SHOULD the Division involve itself
in the following activities:

1 Goal setting?
2 Problem Definition?
3 Research?
4 Program Development?
5 Field Testing?
6 Dissemination?
7 Practice?

CLUSTER 3 -- Present De ee of SDVE Re lation Function

Section I

53 Does the Division Supervise private schools?
54 Does the Division set standards for certification of teachers?

Section II -- How frequently DOES the Division?

5
10

(11)

MA 3
14

Emphasize minimum standards?
Exercise general supervision of local programs?
Exercise major responsibility for the nature and extent of
local vocational programs?
Govern local vocation programs?
Determine and enforce minimum standards for facilities?
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Sectio

(14A 3 Work directly with teachers rather than through super-
visory or administrative personnel?

(16) Determine and enforce minimum standards for safety of
students?

24 Assign responsibilities for regulation and leadership activ-
ities to separate persons?

Section VII To what extent DOES the Division involve itself in
the following activities?

8 Inspection and Regulation
9 Supervisory Visits

10 Preparation of Reports
11 Maintenance of Standards
12 Service to Districts

CLUSTER 4 Ideal Degree of SDVE Regulation Function

Section I

6

(7)

53
54

Section

5
10

(11)

rnA 1
14

Cl 4A]

15
(16)

21

Procedures for local districts to secure state vocational
funds are efficient and uncomplicated.
State and Federal funds should be allocated to districts
with the greatest capability for utilization.
Should the Division supervise private schools?
Should the Division set standards for certification of
teachers?

II How frequently SHOULD the Division:

Emphasize minimum standards?
Exercise general supervision of local programs?
Exercise major responsibility for the nature and extent
of local vocational programs?
Govern local vocational programs?
Determine and enforce minimum standards for facilities?
Work directly with teachers rather than through supervisory
or administrative personnel?
Inspect instructional programs?
Determine and enforce minimum standards for safety of
students?
Assign responsibilities for regulation and leadership activi-
ties to separate persons?
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Section III -- How important is it for the Division to:

10
12

15

Develop uniform statewide curricula?
Determine and enforce minimum standards for safety of
students?
Check local district compliance with state regulations?

VII -- To what extent SHOULD the Division involve itself in
the following activities:

8 Inspection and Regulation?
9 Supervisory Visits?

10 Preparation and Reports?
11 Maintenance of Standards?
12 Service to Districts?

Section

CLUSTER 5 -- Attitude Toward Vocational-Technical Education

Section I

1

2

DA 3

12A]

(4A3

E6A ]

(8)

E8A 3

10

11

13

Current programs meet existing needs.
Requirements for high school graduation discourage
enrollment in vocational courses.
Students should be encouraged to emphasize general educa-
tion through grade 12, reserving vocational training for
grades 13 and later.
High school guidance personnel tend to direct students to"
ward liberal arts, college-prep courses.
Vocational education is an integral part of a total educa-
tional program rather than a separate kind of education.
Vocational education programs give inadequate consider-
ation to the needs of the future.
Vocational education in high school decreases the probabil-
ity for success in college.
Each occupational area of vocational education has tended
to guard its own special goals, rather than to promote
broad general goals.
Regulations of the Division are in need of change and up-
dating.
Current training programs produce an adequate supply of
competent teachers and administrators for vocational edu-
cation.
Vocational education is designed primarily for students not
adapted for success in general education.
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Section I (cont'd)

14 Certification requirements for vocational teachers are out-
moded.

18 The prestige of vocational education is lower than that of
general education.

19 Vocational education needs drastic change for improvement.
23 Increasing demands for specialized skills justify more em-

phasis upon vocational-technical education and less upon
general education.

28 Available funds are being efficiently utilized in vocational
education.

(29) Vocational education lacks public appeal and needs an im-
proved image.

(31) The Division should assume major responsibility for ad-
apting vocational education programs to changing needs.

33 Vocational programs are often conducted with inadequate
and obsolete facilities.

34 The public schools are turning out large numbers of young
people who are unqualified for employment.

36 Admission requirements for vocational programs exclude
many who need the training.

37 Vocational education is appropriate for students not adapted
for success in the general program.

(38) Vocational education has tended to perpetuate stereotyped
and rigid programs rather than to adapt to changing needs.

(40A) There is appreciable discrimination in vocational education
based upon sex.

(44) Existing Federal acts set vocational education apart from
general education, creating an undesirable dual system.

CLUSTER 6 -- Present Degree of SDVE Involvement Function

Section IV How frequently DOES the Division involve persons like
you in:

Planning activities?
2 Formulating policy?
3 Determining its staff needs?
4 Promotional activities?
5 Evaluating itself?
7 Setting goals?
8 Defining problems and assigning priorities?
9 Research activities?
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1

II,

Section IV (coned)

10 Developing programs?
11 Disseminating information?
12 Field-testing new methods, materials, etc.?
13 Implementing new ideas and programs?

Section V

1

10
11
12
13
16

(17A3
El8A3

Section

1

2
7

10
11
12
13
14
16

In planning Division activities to what extent DOES the
Division (or State Board) involve the following:

Division Personnel?
Local School Officials?
Universities and Colleges?
Community or Junior Colleges?
Area Vocational Schools?
Education Organizations?
Labor?
Management?

VI In its own POLICY FORMULATION to what extent DOES
the Division (or State Board) involve the following?

Division Personnel?
Other State Department of Education Personnel?
State Finance Officer?
Local School Officials?
Universities and Colleges?
Community or Junior Colleges?
Area Vocational Schools?
Private Vocational Schools?
Education Organizations?

Section VII To what extent DOES the Division involve itself in the
following activitiesr

7 Practice?
12 Service to Districts?

CLUSTER 7 Ideal Degree of SDVE Involvement Function

Section II -- How frequently SHOULD the Division:

(13A3 Consult with educators from outside the Division?

Section IV -- How frequently SHOULD the Division involve persons
like you in:

1 Planning activities?
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Section IV

2 Formulating policy?
3 Determining its staff needs?
4 Promotional activities?
5 Evaluating itself?
7 Setting goals?
8 Defining problems and assigning priorities?
9 Research activities?

10 Developing programs?
11 Disseminating information?
13 Implementing new ideas and programs?

Section V - In PLANNING Division activities to what extent
SHOULD the Division (or State Board) involve the
following:

1

2
3
4
5
6
7
8
9

10
11
12
13
14
16

El7A1
rl 8A3
El9A3

Section

1

2
3
4
5

Division Personnel?
Other State Department of Education Personnel?
Chief State School Officer?
State Vocational Director?
State Board for Vocational Education?
Legislators?
State Finance Officer?
U. S. Office of Education?
Intermediate (County) Offices?
Local School Officials?
Universities and Colleges?
Community or Junior Colleges?
Area Vocational Schools?
Private Vocational Schools?
Education Organization?
Labor?
Management?
Agriculture?

VI -- In its own POLICY FORMULATION, to what extent
SHOULD the Division (or State Board) involve the
fol owing:

Division Personnel?
Other State Department of Education Personnel?
Chief State School Officer?
State Vocational Director?
State Board for Vocational Education?
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Section VI (cont'd)

6 Legislators?
7 State Finance Officer?
8 U.S. Office of Education?
9 Intermediate (County) Offices?

10 Local School Officials?
11 Universities and Colleges?
12 Community or Junior Colleges?
13 Area Vocational Schools?
16 Education Organizations?

(20A3 Labor?
E21A3 Management?
E22A3 Agriculture?

IV-15



APPENDIX IV (continued)

D. ANALYSIS OF VARIANCE TESTS FOR DIFFERENCES AMONG
SELECTED RESPONDENT GROUPS

N=905)

Group

State Board, Legislators, and Advisory Groups
SDVE
SDE
Local Schools (L. Sch.)
Area Sch'ools (A. Sch.)
Higher Education (HE)
Other Respondents

N

72
205
72

226
70

114
146

CLUSTER 1 Actual Leadershi

Sources Sum of Squares Mean Square DF

Between 3.617 .603
Within 57.699 .064

Total 61.316

6

898
904

9.382(.01)

CLUSTER 2 Ideal Leadershi

SourcesSum_ofEguares Mean Square DF

Between 1.241 .207
Within 38.123 .042
Total 39.364

6

898
904

4.873(.01)

CLUSTER 3 Actual Regulation

DFSources Sumofiga ares Mean Squire

Between 2.487 .415

Within 60.736 .068

Total 63.223

6

898
904

6.129(.01)
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CLUSTER 4, Ideal Regulation

Sources Sum of Squares Mean Square DF

Between 1.797 .299 6

Within 34.888 .039 '898

Total 36.685 904

CLUSTER 5 Attitude

Sources .Sum of Squares Mean Square DF

Between
Within
Total

1.685
19.629
21.314

.281

.022
6

898
904

CLUSTER 6 Actual Involvement

7.708(.01)

12.844 (.01)

Sources Sum of Squares . Mean Square DF

Between
Within
Total

4.161
54.957
59.118

. 694 6

. 061 898
904

11.332(.01)

CLUSTER 7, Ideal' Involvement

Sources Sum of Squares Mean Square DF

Between
Within
Total

.200
28.385
28.585

.033

.032

6

898
904

CLUSTER 8, Section IV, Should

Sources Sum of Squares Mean Square DF

Between
Within
Total

9.914
64.521
74.435

1.652
.072

6
898
904

I1 -17
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CLUSTER 9, Section IV, Does

Sources Sum of Squakes Mean Square DF

Between
Within
Total

10.751
90.793
101.544

1.792 6

.101 ..898 17.722(.01)
904

4 CLUSTER 10C, Leadership Difference

Sources Sum of Squares Mean Square DF

Between
'Within
'Total

3.330
60.429
63.759

. 555 6

. 067 898 8.249(.01)
904

CLUSTER 11C, Regulation Difference

Sources Sum of Squares Mean Square DF

Between
Within
Total

1.644
61.075
62.719

. 274

. 068
6

898
904

4.028(.01)

CLUSTER 12C Involvement Difference

Sources

Between
Within
Total

Sum of Squares Mean Square DF

3.298
58.641
61.939

. 550 6

. 065 898 8.416(.01)
904

CLUSTER 13C Section IV Difference

Sources

Between
Within
Total

Sum of Squares Mean Square DF

3.594
86.086
89.680

. 599

. 096
6

898 6.249(.01)
904
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.

(N=878)

Group N

State Board, Legislators, Advisory Group
ISDVE
SDE
iLoCal Schools (L. Sch.)
Area Schools (A. Sch.)
Higher Education (H.E.)
Other Respondents

128
189
83

189
48

115
126

CLUSTER 1, Actual Leadership

Sources Sum of Squares Mean Square DF

Between 1.429 .238

Within 46.027 .053

Total 47.456

6

871
877

4.507 (.01)

CLUSTER 2 Ideal Leadershi

Sources Sum of Squares Mean S uare DF

Between .957 .160

Within 30.495 .035

Total 31.452

6

871
877

4.557.(.01)

CLUSTER 3, Actual Regulation

Sources Sum of Squares Mean Square DF

Between 1.240 .207

Within 58.690 .067

Total 59.932

6

871
872

3.067 (.01)
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CLUSTER 4, Idealgesulation

Mean Square OF. FSources Suinpf Squares

Between
Within
Total

.373
19.745
20.118

.062

.023
6

.-871
877

2.740(.05)

CLUSTER 5, Attitude

Sources Sum of Squares Mean Square DF

Between .851 .142

Within 20.142 .023

Total 20.993

6

871
877

6.137 (.01)

CLUSTER 6 Actual Involvement

Sources Sum of Squares Mean Square DF

6

871
877

13.490 (.01)
Between 5.478 .913

Within 58.946 .068

Total 64.424

CLUSTER 7, Ideal Involvement

Sources Sum of Squares Mean Square DF

Between .745 .124
Within 24.285 .028
Total 25.030

6

871
877

4.453 (.01)

CLUSTER 8, Section IV, Should

Sources Sum of Squares Mean

Between 10.004 1.667
Within 58.251 .067

Total 68.255

6

871
877

24.931 (.01)
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CLUSTER 9, Section /V, Does

Sources Sum of S ares Mean Square DF

Between 14.767 2.461 6

Within 93.882 .108 -_871 22.834 (.01)

Total 108.649 877

CLUSTER 10C Leadership Difference

Sources Sum of S uares Mean S uare DF

Between 1.370 .228 6.

Within 65.287 .075 871 3.046 (.01)

Total 66.657 877

CLUSTER 11C, Regulation Difference

Sources Sum of Squares Mean Square DF F

Between
Within
Total

.979
58.449
59.428

.163

.067
6
871
877

2.429 (.05)

CLUSTER 12C, Involvement Difference

Sources Sum of Squares Mean Square DF F

Between
Within
Total

2.227
65.827
68.054

.371

.076
6

871
877

4.910 (.01)

CLUSTER13C Section IV Difference

Sources Sum of S uares Mean S uare DF

Between
Within
Total

2.558
86.443
89.001

.426

.099

6
871
877

4.296 (.01)
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(N=905)

Group N

Legislators (Leg.)
State Board (St. Bd.)
Advisory Group ('. Gp.)

17

26
29

CLUSTER 1, Actual Leadership

Sources Sum of S ares

. Between
Within
Total

.186
3.120
3.306

Mean Square DP

.093

.045
2

69
71

2.059

CLUSTER 2 Ideal Leadershi

Sources

Between
Within
Total

Sum of Squares Mean Square DF F

.012
3.565
3.577

.006

.052
2

69
71

.116.

CLUSTER 3 Actual Re elation

Sources Sum of Squares Mean Square DF

Between
Within
Total

.231
4.550
4.781

.116

.066
2

69
71

1.754
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CLUSTER 4 Ideal Re lation

Sources Sum of S ares Mean S uare DF

Between .020 .010 2
Within 2.657 .039 69 .265
Total 2.677 71

CLUSTER 5 Attitude

Sources Sum of S uares Mean are DF

Between .001 .000 2

Within 1.576 .023 69 .015
Total 1.577 71

CLUSTER 6 Actual Involvement

Sources Sum of Squares

Between .444

Within 3.482

Total 3.926

Mean Square DF

. 222

. 050
2

69
71

4.395(.05)

CLUSTER 7, Ideal Involvement

Sources Sum of Squares Mean Square DF

Between
Within
Total

. 013
2.228
2.241

.007 2

. 032 69 .206
71

CLUSTER 8, Section IV, Should

Sources Sum of Squares Mean Square DF

Between
Within
Total

. 361
4.699
5.060

. 180

.068
2

69
71

2.647
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CLUSTER 9, Section IV, Does

Sources Sum of Squares Mean Square DF

Between
Within
Total

.640
5.022
5.662

.320
'.073

2

-.69
71

CLUSTER 10C Leadershi Difference

Sources Sum of Squares Mean Square DF

Between
Within
Total

.346
4.263
4.609

.173

.062
2

69
71

4.394(.05)

2.800

CLUSTER 11C Re ulation Difference

Sources Sum of S uares Mean S uare DF

Between
Within
Total

. 371
4.915
5.286

. 186

. 071

2

69 2.605
71

CLUSTER 12C, Involvement Difference

Sources Sum of Squares Mean Square DF

Between
Within
Total

. 375
4.012
4.387

. 187 2
1

.058 69 3.221(.05) ,

71

CLUSTER 13C Section IV Difference

Sources Sum of Squares Mean Square DF

Between
Within
Total

. 173
7.147
7.320

. 086 2

. 104 69 8.34
71
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(N=878)

Group_

Legislators (Leg.) 10
Advisory Group (Adv. Gp.) 101
State Board (St. Bd.) 17

CLUSTER 1, Actual Leadership

Sources Sum of Squares Mean Square DF

Between
Within
Total

.124
6.414
6.538

.062 2

.051 125 1.207
127

CLUSTER 2 Ideal Leadershi

Sources

Between
Within
Total

Sum of Squares Mean S uare DF

.037
5.176
5.213

.018 2

.041 125 .443
127

CLUSTER 3, Actual Regulation

Sources Sum of Squares Mean Square DF

Between .313 .156 2

Within 9.428 .075 125 2.073

Total 9.741 127
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CLUSTER 4, Ideal Regulation

Sources Sum of Squares Mean Square DF

Between .032 .016

Within 3.194 .026

Total 3.226

2

.-125
127

.626

CLUSTER 5 Attitude

Sources Sum of Squares Mean Square DF

Between .013 .067

Within 3.289 .026

Total 3.302

2

125
127

.256

CLUSTER 6, Actual Involvement

Sources Sum of Squares Mean S uare DF

Between .148 .074

Within 10.344 .083

Total 10.492

2

125
127

.894

CLUSTER 7 Ideal Involvement

Sources Sum of Squares Mean Square DF

Between .052 .026

Within 4.296 .034

Total 4.348

2

125
127

.759

CLUSTER 8, Section IV Should

Sources Sum of Squares Mean Square DF

Between .122 .061
Within 9.188 .074

Total 9.310

2

125
127

.831
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CLUSTER 9 Section IV Does

Sources

Between
Within
Total

Suin of S uares Mean S are DF

. 123
14.350
14.473

. 061 2

. 115 -_125 .534
127

CLUSTER 10C, Leadership Difference

Sources Sum of S uares Mean S uare DF

Between
Within
Total

. 145
11.205
11.350

.072

.090
2

125
127

.807

CLUSTER 11C, Regulation Difference

Sources

Between
Within
Total

Sum of Squares Mean Square DF

.080
11.855
11.935

. 040

.095

2

125
127

.421

CLUSTER 12C, Involvement Difference

Sources Sum of S uares Mean S uare DF

Between
Within
Total

. 151
8.824
8.975

.076

.071
2

125 1.073
127

CLUSTER 13C, Section IV Difference

Sources Sum of S uares Mean S uare

Between
Within
Total

. 010
12.791
12.801

. 005
. 102

2

125 .049
127
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1

.

N=905

Group N

Legislators (Leg.)
Advisory Group (Adv. Gp.)
SDVE
State Board (St. Bd.)

17

29
205
26

CLUSTER 1, Actual Leadership

Sources Sum of S. ares Mean S uare DF

Between .251 .084

Within 10.369 .038

Total 10.620

3

273
276

2.202

CLUSTER 2, Ideal Leadership

Sources Sum of S uares Mean S uare DF

Between .147 .049

Within 11.393 .042

Total 11.540

3

273
276

1.175

CLUSTER 3 Actual Re ulation

Sources Sum of Squares Mean Square DF

Between .233 .078

Within 11.150 .041

Total 11.383

3

273
276

1.904

IV-28



CLUSTER 4, Ideal Regulation

Sum of S ares Mean S are DFSources

Between
Within
Total

.067
7.842
7.909

.023

.029
3

.-273
276

.783

CLUSTER 5 Attitude

Sources Sum of S ares Mean S uare DF

Between
Within
Total'

.334
5.473
5.807

.111

.020
3

273
276

5.556(.01)

CLUSTER 6, Actual Involvement

Sources Sum of Squares Mean Square DF

Between .844 .281

Within 10.465 .038 .

Total 11.309

3
273
276

7.336 (.01)

CLUSTER 7, Ideal Involvement

Sources Sum of Squares Mean Square DF

Between .019 .006
Within 8.372 .031
Total 8.391

3

273
276

.209

CLUSTER 8, Section IV, Should

Sources Sum of Squares Mean S uare DF

Between 3.100 1.033

Within 14.594 .053

Total 17.694

3

273
276

19.328 (.01)
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CLUSTER 9 Section IV Does

Sources Sum of S area Mean S uare DF

Between 1.367 .456 3

17.892 .066 -.273 6.952(.01).
Total 19.259 276

CLUSTER 10C Leadershi Difference

Sources Sum of Squares Mean Square DF

Between .470 .157 3

Within 13.670 .050 273 3.130(.05)

Total 14.140 276

CLUSTER 11C, Regulation Difference

Sources Sum of Squares Mean Square DF

Between .429 .143

Within 11.812 .043

Total 12.241

3

273
276

3.302 (.05)

CLUSTER 12C Involvement Difference

Sources Sum of Squares Mean Square DF

Between .394 .131

Within 14.399 .053

Total 14.793

3

273
276

2.493

CLUSTER 13C Section IV Difference

Sources Sum of Squares Mean Square DF

Between .497 .166
Within 22.274 .082
Total 22.771

3

273
276

2.031
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Group

(N=878 )

N

Legislators (Leg.)
Advisory Group (Adv. Gp.)
SDVE
State Board (St. Bd.)

10
101
189
17

CLUSTER 1 Actual Leadershi

Sources Sum of S ares Mean S uare DF

Between .125 .042
Within 14.707 .047

Total 14.832

3

313
316

.888

CLUSTER 2 Ideal Leadershi

Sources Sum of S uares Mean Square DF

Between .323 .108
Within 10.148 .032
Total 10.471

3

313
316

3.319 (.05)

CLUSTER 3, Actual Regulation

Sources Sum of S uares Mean Square DF

Between .497 .166

Within 18.884 .060

Total 19.381

3

313
316

2.747 (.0.5)
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CLUSTER 4, Ideal Regulation

SoUrces Sum of Squares Mean Square DF

Between
Within
Total

.223
6.988
7.211

.074

.022

3

.-313
316

3.33(.05)

CLUSTER 5, Attitude

Sources Sum of Squares Mean Square DF

Between .311 .104

Within 7.819 .025

Total 8.130

3

313
316

4.144(.01)

CLUSTER 6 Actual Involvement
Wows.

Sources Sum of Squares Mean Square DF

Between .968 .323

Within 17.472 .056

Total 18.440

3

313
316

5.779(.01)

CLUSTER 7, Ideal Involvement

Sources Sum of S uares Mean S uare DF

Between .365 .122

Within 8.534 .027

Total . 8.899

3

313
316

4.466(.01)

CLUSTER 8 Section IV, Should

Sources Sum of Squares Mean Square DF

Between 2.517 .839

Within 16.215 .052

Total 18.732

3

313
316

16.196(.01)
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CLUSTER 9, Section IV Do -s

SoUrces Sum of Squares Mean Square DF

Between 2.196 .732 3

Within 27.867 .089 ..313 8.223(.01)

Total 30.063 316

CLUSTER 10C Leadershi Difference

Sources Sum of S uares Mean S uare DF

Between .228 .076 3

Within 21.493 .069 313 1.107

Total 21.721 316

CLUSTER 11C Re ulation Difference

Sources Sum of Squares Mean S uare DF F

Between .089 .030 3

Within 20.950 .067 313 .442

Total 21.039 316

CLUSTER 12C, Involvement Difference

Sources Sum of Squares Mean Square DF

Between .380 .127 3

Within 21.067 .067 313 1.883
Total 21.447 316

CLUSTER 13C, Section IV Difference

Sources Sum of S uares Mean Square DF

Between .138 .046 3

Within 30.234 .097 313 .475

Total 30.372 316
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(N=878)

Group

Other Respondents
Legislators (Leg.)
Advisory Group (Adv. Gp.)
State Board (St. Bd.)

126
10

101
17

CLUSTER 1 Actual Leadershi

Sources Sum of S ares Mean Square DF

Between .626 .209
Within 14.137 .057
Total 14.763

3

250
253

3.690 (.05)

CLUSTER 2 Ideal Leadershi

Sources Sum of S uares Mean Square DF

Between .173 .058
Within 9.831 .039
Total 10.004

3

250
253

1.465

CLUSTER 3, Actual Regulation

Sources Sum of Squares Mean Square DF

Between .647 .216
Within 23.181 .093
Total 23.828

3

250
253

2.326
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CLUSTER 4 Ideal Re lation

Sources Sum of Squares Mean Square DF

Between
Within
Total

.110
5.792
5.902

.037

.023
3

250
253

CLUSTER 5 Attitude

Sources Sum of Squares Mean Square DF

Between
Within
Total

.033
5.602
5.635,

.011

.022
3

250
253

CLUSTER 6, Actual Involvement

1.582

.495

Sources Sum of Squares . Mean Square DF

Between
Within
Total

1.789
24.712
26.501

. 596 3

. 099 250 6.034 (.01)
253

CLUSTER 74 Ideal Involvement

Sources Sum of Squares Mean Square DF

Between
Within
Total

.097
8.256

. 8.353

.032

.033
3

250
253

.974



CLUSTER 9, Section IV, Does

Sources Sum of S ares Mean are DF

Between
Within
Total

4.706
31.717
36.423

1.569
.127

3

..250
253

12.365(.01)

CLUSTER 10C Leadership Difference

Sources Sum of S uares Mean S uare DF

Between
Within
Total

1.010
24.006
25.016

.337

.096

3

250
253

3.506(.05)

CLUSTER 11C Re ulation Difference

Sources Sum of S uares Mean S uare DF

Between
Within
Total

.795
24.833
25.628

.265

.099
3

250
253

CLUSTER 12C Involvement Difference

2.668 (.05)

Sources Sum of S uares Mean S uare DF

Between
Within
Total

.460
21.476
21.936

.153

.086
3

250
253

CLUSTER 13C Section IV, Difference

1.786

Sources Sum of S uare

Between
Within
Total

.206
25.048
25.254

Mean _S uare DF

. 069

. 100
3

250 .684
253
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N=905)

Grow

Legislators (Leg.)
Advisory Group (Adv. Gp.)
State Board (St. Bd.)
Other Respondents

17

29
26

146

CLUSTER 1, Actual Leadership

Sources

Between
Within
Total

Sum of S ares Mean Square DF

1.320
18.064
19.384

.440 3

. 084 214 5.213(.01)
217

CLUSTER 2 Ideal Leadershi

Sources

Between
Within
Total

Sources

Between
Within
Total

Sum of Sc[uares

.025
10.018
10.043

Mean Square DF

. 008 3

.047 214

217
.181

CLUSTER 3 Actual Regulation

Sum of Squares Mean Square DF

.870
23.739
24.609

. 290 3

214 2.615
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1
Sources Sum of Squares Mean Square DP

CLUSTER 4, Ideallegulation

Between
Within
Total

. 115
9.755
9.870

.038 3

.046 .-214
217

F

.840

CLUSTER 5 Attitude

Sources

Between
Within
Total

Sum of S uares Mean are DF

. 141
4.763
4.904

.047

. 022
3

214 2.109
217

CLUSTER 6 Actual Involvement

Sources Sum of Squares Mean Square DF

Between
Within
Total

1.097
18.e-1
19.938

. 366

. 088
3

214 4.153(.01)
217

CLUSTER 7, Ideal Involvement

Sources Sum of Squares Mean Square DF

Between
Within
Total

.032
7.432
7.464

.011

.035
3

214
217

.311

CLUSTER 8, Section IV, Should

Sources Sum of Squares Mean S uare DF

Between
Within
Total

.560
16.482
17.042

.187

.077
3

214
217

2.424
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CLUSTER 9 Section flit Does

Mean Square DFSources Sum of Squares

Between
Within
Total

'2.665
25.249
27.914

.888
'(.118

3

.214
217

7.530(.01)

CLUSTER 10C, Leadership Difference

Sources Sum of S ares Mean S are OF

Between .934 .311

Within 20.465 .096

Total 21.399

3

214
217

3.256 (.05)

CLUSTER 11C, Regulation Difference

Sources Sum of Squares Mean Square DF

Between .584 .195

Within 23.800 .111
Total 24.384

3

214
217

1.750

CLUSTER 12C, Involvement Difference

Sources Sum of Squares Mean Square DF

Between 1.226 .409

Within 16.477 .077

Total 17.703

3

214
217

5.306 (.01)

CLUSTER 13C, Section IV Difference

Sources Sum of Squares Mean Square DF

3

214
217

4.089 (.01)
Between 1.303 .434

Within 22.733 .106

Total 24.036
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(N=905)

Group N

Local Schools (L. Sch.)
Area Schools (A. Sch.)
Higher Education (H.E.)

226
70

114

CLUSTER 1 Actual Leadershi

Sources Sum of_Equares Mean Square DF

Between
Within
Total

.439
26.990
27.429

.220

.066
2

407
409

3.310(.05)

CLUSTER 2 Ideal Leadershi

Sources Sum of S uares Mean S uare DF

Between .594 .297
Within 17.513 .041
Total 17.107

2

407
409

./.315(.01)

CLUSTER 3 Actual Re ulation

Sources Sum of S uares Mean S uare DF

Between .280 .140

Within 25.262 .062

Total 25.542

2

207
209

2.260
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CLUSTER 4, Ideal Regulation

Sources Sum of Squares Mean Square DF

Between .638 .319

Within 17.106 .042

Total 17.744

2

407
409

7.588 (.01)

CLUSTER 5 Attitude

Sources Sum of Squares Mean Square DF

Between .073 .036

Within 9.139 .022

Total 9.212

2

407
409

1.616

CLUSTER 6, Actual Involvement

Sources Sum of Squares Mean Square DF

Between .113 .056

Within 22.306 .055

Total 22.419

2

407
409

1.027

CLUSTER 7, Ideal Involvement

DFSources Sum of Squares Mean Square

Between .090 .045

Within 11.729 .029

Total 11.819

2

407
409

1.558

CLUSTER 8, Section IV, Should

Sources Sum of Squares Mean Square DF

2

407
409

1.310

411M

Between .189 .094

Within 29.344 .072

Total 29.533
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CLUSTER 9, Section IV, Does

Sources Suitt of S aces Mean S uare DF

Between .078 .039

Within 41.296 .101 -.407

Total 41.374

2

409
.385

CLUSTER 10C Leadershi Difference

Sources Sum of Squares Mean Square DF

Between .647 .324

Within 25.552 .063

Total 26.199

2

407
409

5.155 (.01)

CLUSTER 11C, Regulation Difference

Sources Sum of Squares Mean Square DF

Between .008' .004

Within 24.772 .061

Total 24.780

2

407
409

.068

CLUSTER 12C Involvement Difference

Sources Sum of Squares MemSgmaxe Dr

Between
Within
Total

.476
26.973
27.449

.238

.066
2

407
409

3.589 (.05)

CLUSTER 13C, Section IV, Difference

Sources Sum of S uares Mean S uare

Between
Within
Total

.161
42.907
43.068

.080

.105
2

407
409

.763
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1

Group

Local Schools (L. Sch.)
Area Schools (A. Sch.)
Higher Education (H.E.)

189
48
115

CLUSTER 1 Actual Leadershi

Sources Sum of S ares Mean S uare DF

Between
Within
Total

.125
19.815
19.940

.063

.057
2

349
351

1.102

1=11-=111111.M.

CLUSTER 2 Ideal Leadershi

Sources Sum of Squares Mean Square DF

Between
Within
Total

.047
12.393
12.440

.023

.036
2

349
351

.659

CLUSTER 3 Actual Re ulation

Sources Sum of Squares Mean Square DF

Between
Within
Total

.095
21.698
21.794

.048

.063
2

349
351

.766
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CLUSTER 4, Ideal Regulation

Sources Sum of Squares Mean Square DF

Between .082 .041

Within 8.182 .023

Total

2

.-349

351

1.742

CLUSTER 5, Attitude

Sources Sum of S uares Mean S are DF

Between .000 .000
Within 7.983 .023

Total 7.983

2

349
351

.001

CLUSTER 6 Actual Involvement

Sources Sum of Squares Mean Square DF

Between .018 .009

Within 23.385 .067

Total 23.403

2
349

351

.134

CLUSTER 7, Ideal Involvement

Sources Sum of _guares Mean Square DF

2

349
351

.064
Between .004 .002

Within 9.472 .027

Total 9.476

CLUSTER 8 Section IV, Should

Sources Sum of Squares Mean Square DF

Between .120 .060

Within 23.436 .067

Total 23.556

2

349
.351

.890
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CLUSTER 9, Section_IV Does

Sources Sinn of S aces Mean Sc uare

Between
Within
Total

1

. .049
38.277
38.326

.024

.110

CLUSTER 10C Leadershi

DF F

2

..349
351

.223

Difference

Sources Sum of S uares Mean S uare DF

Between
Within
Total

.188
26.487
26.675

.094

.076
2

349
351

CLUSTER 11C, Regulation Difference

1.239

Sources StmofEguares Mean Square DF

Between .005' .003 2

Within 20.134 .058 349

Total 20.139 351

CLUSTER 12C, Involvement Difference

.044

Sources Sum of Squares Mean Square DF

Between
Within
Total

.153
25.905
26.058

.077

.074
2

349
351

1.034

CLUSTER 13C, Section IV, Difference

Sources Sum of Squares Mean Square DP

Between 194 .097 2

Within 32. 194 .092 349

Total 32. 388 351
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.

(N=905)

Grou N

SDVE
Local Schools (L. Sch.)
Area Schools (A. Sch.)
Higher Education (H.E.)

205
226
70

114

CLUSTER 1, Actual Leadership

Sources Sum of Squares Mean Square DP

Between 2.431' .810

Within 34.239 .0-56

Total 36.670

3

611
614

14.461(.01)

CLUSTER 2 Ideal Leadershi

Sources um of S uares Mean S uare DF

Between 1.171 .390

Within 24.341 -.040

Total 25.512

3

611
614

- 9.798.(.01)

CLUSTER 3 Actual Re ulation

Sources Sum of Squares Mean 'S uare DF

Between
Within
Total

1.723
31.861
33.584

.574

.052

3

611
614

11.013 (.01)
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CLUSTER 4; Ideal Regulation

Sources Sum of Squares Mean Square DF

Between 1.097 .366

Within 22.291 .036

Total 23.388

3

--611
614

10.021(.01)

CLUSTER 5, Attitude

Sources Sum of Squares Mean Square DF

Between .825 .275

Within 13.037 .021

Total 13.862

3

611
614

12.895(.01)

CLUSTER 6, Actual Involvement

Sources Sum of Squares Mean Square DF

Between 2.616 .872
Within 29.289 .048
Total 31.905

3
611
614

18.191(.01)

CLUSTER 7 Ideal Involvement

Sources Sum of Squares Mean Square DF

Between
Within
Total

.164
17.873

.18.037

.055

.029

3

611
614

1.872

CLUSTER 8 Section IV Should

Sources Sum of Squares Mean Square DF

Between
Within
Total

4.880
39.238
44.118

1.627
.064

3

611
614

25.329(.01)
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.

"""h '-£`,7

.....__salganALAgatiauar, Does

Sources Sum of Squares Mean Square DF

Between 6.426 2.142

Within 54.165 .089 ..611

Total 60.591

3

614
24.161(.01)

CLUSTER 10C Leadership Difference

Sources Sum of S ares Mean S uare DF

Between 2.353 .784

Within 34.959 .057

Total 37.312

3

611
614

13.706(.01)

CLUSTER 11C, Regulation Difference

Sources Sum of Squares Mean Square DF

Between .602 .201
Within 31.669 .052
Total 32.271

3

611
614

3.873(.01)

CLUSTER 12C, Involvement Difference

Sources Sum of Squares Mean Square DF

Between 2.333 .778

Within 37.360 .061

Total 39.693

3

611
614

12.720(.01)

CLUSTER 13CL Section IV, Difference

Sources Sum of Squares Mean Square DF

Between 1.883 .628
Within 58.034 .095

Total 59.917

3

611
614

6.607(.01)
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N=878)

Grou

SDVE
Local Schools (L. Sch.)
Area Schools (A. Sch.)
Higher Education (H.E.)

189
189
48
115

CLUSTER 1 Actual Leadership

Sources Sum of Squares Mean Square DF

Between .776. .259
Within 28.107 .052
Total 28.883

3

537
540

4.940 (.01)

CLUSTER 2 Ideal Leadershi

Sources Sum of S uares Mean S ware DF

Between .348 .116
Within 17.364 .032
Total 17.712

3

537
540

3.589 (.05)

CLUSTER 3, Actual Regulation

Sources Sum of S uares Mean Square DF

Between .476 .159
Within 31.154 .058
Total 31.630

3

537
540

2.735 (.05)
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CLUSTER 4, ideal Regulation

Sources Sum of S ares. Mean S are DF

Between
Within
Total

.222
11.976
12.198

.074

.022
3

'537
540

CLUSTER 5 Attitude

Sources. Sum of S uares Mean S. are DF

Between
Within
Total

.585
12.514
13.099

.195

.023
3

537
540

CLUSTER 6.1 Actual Involvement

8.366 (.01)

Sources Sum of Squares Mean Square DF

Between 1.778 .593

Within 30.514 .057 . 537 10.430(.01)

Total 32.292 540

CLUSTER 7, Ideal Involvement

Sources Sum of Squares Mean Square DF

Between
Within
Total

.102
13.710
.13.812

.034

.026
3

537
540

1.335

CLUSTER 8, Section IV Should

Sources Sum of Squares Mean Square DF

Between
Within
Total

3.316
30.463
33.779

1.105
.057

3

537
540

19.483(.01)
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CLUSTER 9 Section IV Does

Sources Sum of Squares Mean Square DF

Between 5.679 1.893
Within 51.794 .096

Total 57.473

3

537
540

19.626(.01)

CLUSTER 10C, Leadership Difference

Sources Sum of Squares___Mean Square DF

3

537
540

2.340
Between .481 .160
Within 36.775 .068
Total 37.256

CLUSTER 11C, Regulation Difference

Sources Sum of Squares Mean Square DF

Between .100 .033

Within 29.228 .055

Total 29.328

3

537
540

.613

CLUSTER 12C Involvement Difference

Sources Sum of S uares Mean Square DF

Between 1.527 .509

Within 38.148 .071

Total 39.675

3

537
540

7.167(.01)

CLUSTER 13C Section IV, Difference

Sources Sum of Squares Mean Square DF

Between
Within
Total

2.163
49.638
51.801

. 721

. 092

3

537
540

7.798 (.01)
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APPENDIX IV (continued)

G. Consensus and Location of Consensus of
SDVE Group and Total Sample on Items

from Group Interview Guide

To classify items according to states of agreement reflec-1
ted in responses, consensus has been operationally defined
as that sum of the percent of responses in two contiguous
response categories which produce the highest total percent.
In computing this percent, response categories "uncertain,"
"don't know," and no response were omitted.

Location of consensus indicates the two contiguous response
categories contributing to consensus. Four possible con-
sensus locations are designated: 1) between responses 1
and 2, 2) between responses 2 and 3, 3) between responses
3 and 4, and 4) between responses 4 and 5. Example:

Response Categories Consensus Location

1. Strongly Agree
2. Agree
3. Uncertain
4. Disagre
5. Strongly Disagre

1

2

3

4

Occasionally, if there is only minimal difference between
the percentages in two categories, both locations and per-
cents are reported; only the higher, however, is the point
of consensus. Consensus is given only for the SDVE group
and the total sample. When the location of consensus
differs between groups, both locations are given. Consensus
and location of consensus can be computed for other groups
from Appendix I, H. "Response Frequencies of Respondent
Groups (Expressed in Percents).".

Roman numerals refer to sections of the Group Interview
Guide; Arabic numerals to items. D refers to a Does item;
S refers to a Should item. A refers to items from the
Addendum to the "Group Interview Guide."
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CONSENSUS AND LOCATION OF CONSENSUS OF
SDVE GROUP AND TOTAL SAMPLE ON ITEMS

FROM GROUP INTERVIEW GUIDE

Section
Item

Consensus(%) Section
Item

Consensus (/)
SDVE TOTAL Loc. SDVE TOTAL Loc.

I- 1 61 64 4 1-32 79 76 1
2 50 50 1 33 63 69 1

3 48 38 4 34 82 81 1

4 92 89 4 35 62 59 1

5 89 86 1 36 50 41 4
6 50 49 4 37 48 47 1

7 60 62 1 38 55 61 1

8 90 83 4 39 87 79 4
9 91 90 1 40a 45 1

10 61 59 1 40a 53 41 4
11 85 81 4 40b 65 51 4
12 95 91 4 40c 90 85 4
13 87 77 4 40d 72 70 4
14 41 43 1 41 79 80 1

14 42 27 4 42 94 91 1

15 89 81 1 43 85 84 1

16 96 92 4 44 57 41 4
17 76 70 1 45 90 85 1

18 77 80 1 46 64 65 1

19 47 58 1 47 70 70 1

20 95 94 1 48 45 46 1

21 75 71 4 49 N/A
22 97 96 1 50 N/A
23 60 60 4 51 N/A
24 95 91 1 52 N/A
25 47 1 53D 88 74 1

25 35 4 53S 88 83 1

26 95 92 1 54D 94 86 1

27 91 90 1 54S 92 91 1

28 59 44 1 1A 83 72 4

29 80 85 1 2A 91 81 1

30 48 1 3A 51 44 4
30 53 4 4A 89 88 1

31 93 90 1 5A 48 34 1

IV 57



Section Consensus(%)
Item SDVE TOTAL Loc.

I- 5A 36 4
6A 41 1
6A 56 4
7A 86 67 1
8A 67 67 1

II- LID 72 1
1D 64 2
1S 95 93 1
2D 78 60 1
S 96 91 1

3D 55 49 3
S 81 80 1

4D 69 55 2
S 91 87 1

5D 74 63 1
S 74 73 1

6D 82 62 1
S 96 92 1
7D 62 54 2
S 92 84 1

8D 67 58 2
S 95 90 1
9D 68 60 2
S 97 80 1

10D 66 1
D 53 2

S 81 68 1
11D 57 53 2

S 66 58 1
12D 60 54 1
D 60 58 2
S 94 88 1

13D 62 54 2
S 90 84 1

14D 64 55 1
S 91 85 1

IV-58

Section Consensus(%)
Item SDVE TOTAL Loc.

II-15D 68 60 2
S 68 65 1

16D 60 53 2
s 88 85 1

17D 73 62 2
S 96 94 1

18D 69 62 2
S 95 91 1

19D 64 50 2
D 61 54 3
S 69 65 2

20D 70 61 2
S 93 91 1

21D 63 54 2
S 94 92 1

22D 56 56 1
D 61 56 2
S 92 92 1

23D 71 61 2
S 93 89 1

24D 46 43 2
S 51 45 1

25D 64 1
D 55 2
S 96 92 1

26D 23 2
D 25 23 3

26S 30 1
S 30 2
RDA 72 55 2
S 92 82 1

10DA 74 66 2
S 95 90 1

11DA 35 33 3
D 35 28 4

11S 34 2
S 31 4



Section Consensus(%) Section Consensus(%)
Item SDVE TOTAL Loc. Item SDVE TOTAL Loc.

II-12DA 67 1 IV- 3D 46 2

D 65 60 2 D 57 4

S 92 90 1 S 68 1

13DA 68 63 2 S 50 2

S 90 87 1 4D 68 49 2

14DA 44 41 2 S 83 1

D 42 41 3 S 66 2

S 43 40 2 5D 50 2

D 53 4

III- 1 99 99 1 S 82 1

2 94 93 1 S 68 2

3 99 97 1 6D 56 1

4 98 98 1 D 56 4

5 99 97 1 S 78 48 1

6 7D 57 1

7 D 41 2

8 98 97 1 D 42 3

9 97 96 1 S 86 71 1

10 71 67 1 8D 58 46 2

10 68 2 D 45 3

11 99 98 1 S 85 64 1

12 79 79 1 S 65 2

13 100 98 1 9D 51 2

14 99 98 1 D 50 4

15 93 88 1 S 71 1

16 90 89 1 S 67 2

17 95 93 1 10D 64 1

15A 96 95 1 D 59 2

16A 99 98 1 S 86 69 1

11D 62 52 2

IV- 1D 68 1 S 88 67 1

D 59 2 12D 51 2

S 92 75 1 D 50 4

2D 52 1 S 73 1

D 50 37 2 S 63 2

D 37 3 13D 56 49 2

S 80 65 1 S 86 69 1

'V-59



Section Consensus (%) Section
Item SDVE TOTAL Loc . Item

Consensus (%1
SDVE TOTAL Loc

IV-14D 67 61 4 V-15D
S 54 54 2 S

16D 73 57 2

V- 1D 78 63 1 S 81 78 1

S 95 91 1 17D 86% Don't Know
2D 76 58 2 S Responses
S 86 86 1 17DA 72 56 2

3D 66 54 1 S 85 82 1

S 89 84 1 18DA 76 58 2

4D 92 76 1 S 88 85 1.

S 97 93 1 19DA 70 54 2

5D 72 56 1 S 77 77 1

S 85 82 1

6D 68 55 2 VI- 1D 72 61 1

S 70 70 1 S 95 91 1

7D 47 41 1 2D 70 53 2

D 49 41 2 S 80 84 1

S 69 72 1 3D 74 62 1

8D 49 1 S 87 88 1

D 73 50 2 4D 91 77 1

S 76 75 1 S 97 95 3.

9D 55 44 2 5D 81 64 1

S 56 57 1 S 90 89 1

S 56 54 2 6D 58 52 2

10D 69 60 2 S 65 66 2

S 89 87 1 7D 51 42 2

11D 72 56 2 S 58 58 1

S 88 84 1 8D 72 51 2

12D 57 44 2 S 71 65 2

S 74 73 1 9D 55 42 2

13D 72 54 1 S 60 60 2

S 86 85 1 10D 71 57 2

14D 61 34 3 S 74 75 1

S 51 1 11D 72 54 2

S 54 51 2 S 72 1

IV - 60



Section Consensus(%)
Item SDVE TOTAL Loc.

Section Consensus (%)
Item SDVE TOTAL Loc.

VI-11S 72 2 VII- 7D 67 55 1
12D 58 45 2 D 65 58 2

S 63 1 S 84 83 1
S 67 2 8D 73 64 1

13D 58 47 2 D 70 63 2

S 74 78 1 S 84 82 1

14D 62 40 3 9D 86 65 1

S 52 2 S 93 90 1
S 56 3 10D 93 76 1

15D 41 28 1 S 92 88 1

S 61 55 1 11D 88 73 1

16D 68 51 2 S 94 94 1

S 77 68 2 12D 88 70 1

17D 90 Don't Know S 97 96 1

S Responses
20DA 67 53 2

S 68 1

S 67 2

21DA 68 55 2

S 65 70 1

S 65 65 2

22DA 68 54 2

S 68 68 2

VII- 1D 84 73 1

S 98 96 1

2D 78 66 1

S 95 96 1

3D 78 66 2

S 93 94 1

4D 89 73 1

S 98 97 1

5D 74 63 2

S 89 91 1

6D 71 50 1

D 71 64 2

S 96 96 1

IV-61
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APPENDIX IV (continued)

J. Parameters of the Sample of Resjondents to the
Group Interview Guide

Less
Than

40
AGE

418

41-50

622

More
Than

50 N/R

741 2

Some High
High School
School Graduate

EDUCATION I 10 39

\,Some College
College Degree(s)

124 1608

N/R

MAJOR FULL-TIME WORK EXPERIENCE
(More than ten years)

Professional or Technical (not education) 161
Agriculture Production 81
Manager or Proprietor 123
Sales (N= 878) 12
Office Occupations (N=878) 8
Craftsman 69
Service Occupation 13
Unskilled Laborer 2
Military 43
Housewife (N=878) 17
Clerical or Sales (N=905) 17

EDUCATION BOARD EXPERIENCE

None 00-03 Four or More
State Level
Local Level
Other

IV-64
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EDUCATION ADVISORY COMMITTEE (N =878)

None 100 -2 1 3-5 1 6 or more
State Level 693 88 56 41
Local Level 771 39 40 28
Other 847 11 7 13

EDUCATION ADVISORY COMMITTEE (N=905)

None 100 -2 13 -5 16 or more 1 99

State Level
Vocational 711 91 52 35 16
Other 803 29 35 26 12

Local Level
Vocational 740 41 52 9 10

EDUCATION ADMINISTRATIVE EXPERIENCE (N=905)

ocational
eneral

None 00-2 3-6
524
625

82
33

106
59

7-10 11 or more 99
64 115 14
57 116 115

EDUCATION ADMINISTRATIVE EXPERIENCE (N=878)
11 or

None 1 00-2 1 3-6 1 7-10 1 More I 99

Vocational: 0 . I

Secondary 639 60 66 32 79 2
Post-Secondary 788 24 29 13 22 2
Higher Education 800 19 25 , 11 22 1

General:
Secondary 643 37 77 49 81 1
Post-Secondary 856 7 6 2 7
Higher Education 813 16 22 13 13 1

Other: 775 - - I - 103
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TEACHING EXPERIENCE (N=905)

None 00-3 4-6 17 -10 111 or More 199
Vocational 441 95 83 86 183 17
General 494 107 93 85 105 21

TEACHING EXPERIENCE (N=878)

None 00-2 3-6 7-10
11 or
More 99

Vocational:
Secondary
Post-Secondary
Hillier Education

General:
Secondary
Post-Secondary
Hi her Education

Other:

463 44
773 39
72*__. 35

469 73
850 13
754 47

139 96
48 7
3$ 20

129
8

23

84
2

26

133
10
62

123
5

28

2
1

1

MD

MO

MD

763 MO MO ell 115

LOCATION OF HOME AND WORK

Urban Rural N/R
Lived most of life . . . 1203 564 16

Worked most of life . 1313 424 46

Live now (N=905) . 671 227 7

Work now (N=905) . . . 747 137 21



CONTACTS WITH SDVE IN AVERAGE YEAR

1. Frequency 0 1-15 16-30 Over 30 N/R
gl 555 242 ---T39--- 530

2. Appraisal Too Often AbolisizliRight Too Seldom N/R
17 824 340 602

3. Approx. Per- 0-25 26-50 51-75 76-100 N/R
cent Personal 162 156 147 177 263
Contacts
(N=905)

ENROLLMENT OF PUBLIC SCHOOL DISTRICT ATTENDED BY PUPILS
FROM YOUR AREA OF RESIDENCE (N=905)

1 -1199 97
1200-2999 118
3000-5999 158

SEX (N=905)

M
F

N/R

784
119

2

6000-11,999 109
12,000-24,999 111

25,000 149

N/R = 163



APPENDIX Iv (continued)

K. Respondent Category List and Numerical Designations,
for Use in Data Processing, Including Frequency

Code N N Tot
Number Respondent Category 905 878 17:

101. Office of Chief State School Officer . . 22 18
102. State Director of Vocational Education 15 14
103. Person in charge of education program

area(s) within State Department of
Education (SDE) 46 57

104. Person concerned with multiple edu-
cation program areas within SDVE
(other than State Director) 60 44

105. Person concerned with education
research (design) - SDE 4 8

106. Person concerned with vocational
rehabilitation 9 12

111-122 Person concerned with single education
program area within State Division
of Vocational Education (SDVE)

111. Adult and Veterans Education 4 9

112. Guidance 6 7

113. Agriculture Education 15 22
114. Business and Office Education 9 17

115. Distributive Education 8 12
116. Health Occupations Education 8 6

117. Home Economics Education 23 15
118. Industrial Arts Education 5 6
119. Trades and Industrial Education 20 18
120. Technical Programs 3 2

121. Public Services 1 1

122. Manpower Development Training 22 9

131-132 Person concerned with Research
Coordinating Unit

131. In SDVE and/or SDE 6 7

132. In higher education 11 3

210-250 Local Schools CF-121.
Board members210. 14 3
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N N Total
905 878 1783

220. Administrators other than Directors
of Vocational Education 101 69 170

230. Directors of Vocational Education. . 45 31 76

240. Teachers of Vocational Education . . . 49 55 104

250. Teachers in General Education 17 31 48

310-330. Community and/or Junior Colleges
310. Administrators 26 16 42

320. Teachers in Vocational Education . . . 5 6 11

330. Teachers in General Education 1 2 3

410-420 Area Vocational Schools
410. Administrators 35 21 56

420. Teachers 3 3 6

450. Representatives from private
vocational schools 9 10 19

510-520 Higher Education
510. Vocational Education (only) 73 77 150

520. Other 30 35 65

610-630 State Education Board Member
610. Vocational Education (only) 5 0 5

620. General Education (only) 0 1 1

630. General and Vocational Education 21 16 37

710. State Vocational Technical
Advisory Committees 29 101 130

720. Analyst Responsible for SDVE Budget
(not staff member of SDE or SDVE) . 10 5 15

730. Legislators 17 10 27

741. Representative for Employment
Security or Civil Service 17 7 24

742. Representative for State
Apprenticeship Council 12 7 19

743. Chamber of Commerce (or other civic
organization) 6 12 18

744. Representative from Labor
organization 16 7 23

745. Representative from Management . 27 28 55

746. Representative from Agriculture. . . . 8 11 19

900. Other 32 27 59

k.
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APPENDIX IV (continued)

L. Group Interview Guide
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GROUP INTERVIEW GUIDE

A NATIONWIDE STUDY OF THE ADMINISTRATION

OF VOCATIONAL-TECHNICAL EDUCATION AT THE STATE LEVEL

School of Education
Program for Research and Development

in Vocational-Technical Education
University of California
Berkeley, California



Foreword

The questions which follow are carefully structured to elicit
your perceptions of current administration of vocational-technical
administration at the state level.

We believe state-level administration to be characterized by
much excellence--and yet there is ample room for improvement.

We are identifying the opinions of a cross section of the public
in each state. Although you may or may not consider yourself
qualified in administration, we want your perceptions of what is
and your concept of the ideal for your state. We believe you are
in a position to have valuable opinions regarding most of the
questions.

Complete frankness on your part is essential. Although our
research is in no way conceived as a "witch-hunting expeditione"
some persons (respondents) may be reluctant to speak frankly
for fear of possible embarrassment at a later date. This instru-
ment is designed so that your responses will not be identified
with your name in our reports and research findings.

The material which follows is divided into two main parts:

1. Personal data (in order that we can identify
the kinds of responses given by various kinds
of people)

2. Seven groups of questions (designed to ascertain
your perceptions, opinions and suggestions for
maintaining the current status or for change).

appreciate your cooperation in this research, and look forward
responses and reactions.

Allen Lee
Project Director



For Your Information

Names of individuals responding to this instrument will
not be identified with specific responses. Summaries
of findings in general for individual states will be
given to the respective State Directors of Vocational
Education for such disposition as deemed appropriate.

Other requests concerning use of this instrument and
information on findings and related matters should be
submitted to the Project Director who has sole respon-
sibility on such matters. This policy was established
for the best interests of all concerned.

ii



I. General Information:

A. State

B, Name

PERSONAL DATA

C. Age: 1. Less than 40
2. From 41-50
3. Over 50

D. Check highest education level completed.
1. Some high school
2. High school graduate
3. Some college
4. College degree(s)

.1.1.1MMEMIIM

E. Are you now a member of a board of education?
1. Yes No Check one: Local State
2. Name of board

F. Are you now a member of an advisory board?
1. Yes No Check one: Local State
2. Name of board

II. Major full-time work experience:

A. Current Employment:
1. Job Title
2. Name of Employer

B. Previous Work Experience:
1. Professional, such as in medicine,

dentistry, and law (do not
include employment in education)

2. Agriculture Preddbtion
3. Manager or Proprietor
4. Sales
5. Office Occupation (e.g., secretarial,

clerical, etc.)
6. Craftsman
7. Service Occupation
8. Unskilled Laborer
9. Military

10. Housewife

Approx.,
no. years

01111

CD-1
1-41



11. Teaching Experience:
Approx. No. Approx. No.

years Vocational years General
a. Secondary
b. Post-Secondary
c. Higher Education
d. Other

amon

(54)

12. Education Administrative Experience:
Approx. No. Approx. No.

years Vocational years General
a. Secondary
b. Post-Secondary
c. Higher Education .

d. Other

III. Education Board Experience:
Approx. No.

years
A. State Level
B. Local Level
C. Other

MENIIMISIONIMMIMMIMID

IV. Advisory Board (Committee) Experience:
Approx. No.

years
A. State Level
B. Local Level
C. Other

V. Check to indicate:

Where you have lived most
of your life

Where most of your work ex-
perience has been

awmlosea

111101111

(67)

CD-1
42-7g

Urban Area Rural Area

=LI
VI. Your average number and appraisal of yearly contacts with

the Division (omit if you are an SDVE staff member):

Number Appraisal

None Too often
1-15 Adequate

16-30 Too seldom
Over 30

-iv-

CD-2
9-12



CLARIFICATION OF TERMS

As you read the material which follows, occasionally you
may have some doubt or question concerning the intended
meaning of certain words.

Below are some brief explanations of a few terms used.
(Please feel free to ask the group leader for additional
clarification on these or other items at any time.)

Terms

1. DIVISION -- The state agency for vocational-technical
education. Often known by such names as
State Division (Bureau or Department) of
Vocational Education.

2. DISSEMINATION -- Distribution of information con-
cerning methods, materials and curri-
cula in education.

3. FIELD TESTING -- Determining to what extent materials,
methods and curricula may be successful
and desirable by actual trial in
existing situations.

4. GOAL SETTING -- Identifying and agreeing upon objectives
and ideals in education.

5. IMPLEMENTATION -- Current practice such as method,
materials, curricula and administration
in schools and classrooms.

6. LOCAL SCHOOLS -- Grades 1-14 of public schools.

7. PLANNING -- Devising, designing and projecting
method, system, manner, arrangements
to achieve objectives.



8. POLICY FORMULATION -- Defining and establishing agree-
ment concerning principles and
guidelines which administrative
officers shall follow.

9. PROBLEM DEFINITION -- Identifying obstacles or unsatis-
factory situations (including
finances, methods, materials,'
curricula, administration and
training) which need change or
improvement.

10. PROGRAM DEVELOPMENT -- Inventing, designing and re-
fining combinations of methods,
materials and subject matter.

11. RESEARCH -- Seeking new or better methods, materials and
curricula in education.
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SECTION I

INSTRUCTIONS

1. Please do not turn this_pAge until advised.

2. Please do not discuss this material or exchange
thinking with other members of the group during the
next hour.

3. In general, you are asked to give your personal best
judgment or reaction. (You are requested not to
speak for any organization or in an official capacity.)

4. The questions pertain to Maur (however
extensive or limited this may be) of the situation
in this state.

5. Your own spontaneous reactions are requested--do not
deliberate at length on any of the questions

6. If you do not understand the meaning of any question,
raise your hand and the group leader will respond.

7. Please make whatever additional comments you have on
the margins of any page.

8. Please make memos on the small cards with which you
are supplied as a reminder of items you want to have
discussed orally in the group session to follow.

Thank you .



SECTION I

Instructions:
Read each statement, and

check one of the opposite boxes.

Code: SA - Strongly Agree
A - Agree
U - Uncertain
D - Disagree
SD - Strongly Disagree

1. Current programs meet existing
needs

2. Requirements for high school
graduation discourage enroll-
ment in vocational courses

3. High school vocational education
decreases the probability of
students' meeting college
entrance requirements

4. Vocational courses should not
be offered before grade 13

5. Additional funds are essential
if the need for vocational
education is to be met

6. Procedures for local districts
to secure state vocational
funds are efficient and
uncomplicated

7. State and Federal funds should
be allocated to districts with
the greatest capability for
utilization

8. Vocational education in high
school decreases the probability
for success in college

SA A U D SD

O

El I= El ED

El =I

moo
9. The state agency (Division) for

vocational-technical education
should be an integral part of the
State Department of Education .... r--1

-2-
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1. Regulations of the Division are
in need of change and up-dating ..

SA A U D SD*

Current training programs pro-
duce an adequate supply of com-
petent teachers and administra-
tors for vocational education .... [::] r--1 r--1 [::] [::]

Vocational education should be
designed primarily for students
who cannot succeed in general
education

3. Vocational education is designed
primarily for students not
adapted for success in general
education

4. Certification requirements for
vocational teachers are out-
moded

5. High schools are primarily
concerned with preparing
students for college

6. High schools should be pri-
marily concerned with pre-
paring students for college

Inadequate salaries hamper
recruitment of Division
personnel

The prestige of vocational
education is lower than that
of general education

0o El

0000 0
0000 Q
0000

El D El O C::1

,9. Vocational education needs
drastic change for improvement EL1 1:=1

*SA - Strongly Agree; A - Agree; U - Uncertain;
D - Disagree; SD - Strongly Disagree.
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20. Achievement of excellence is
equally possible in both general
and vocational education

21.

22.

23.

24.

25.

26.

27.

Vocational training opportunities
for women are generally adequate .

Occupational preparation should
be a fundamental part of educa-
tion

Increasing demands for specialized
skills justify more emphasis upon
vocational-technical education
and less upon general education ..

Vocational education should be
an integral part of a total
education program rather than
a separate kind of education

State-level implementation of
recent Federal vocational acts
adequately meets the intent of
the legislation

Vocational education should
serve a greater number of
occupational areas

There is need to devote greater
emphasis to designing new pro-
grams and revising old ones

28. Available funds are being
efficiently utilized in
vocational education

29. Vocational education lacks
public appeal and needs an
improved image

SA A U D SD*

0 0 D 0o a
D El CI

El ED d ED El

ED O D

0000
El- El =1 E:1

000 CD
O

000
*SA - Strongly Agree; A - Agree; U - Uncertain;
D - Disagree; SD - Strongly Disagree.
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30. High school vocational courses
are more exploratory than
vocational in nature

31. The Division should assume major
responsibility for adapting
vocational education programs
to changing needs

32. Self-evaluation (supplemented
by use of outside consultants)
is more conducive to improvement
of the Division than an evaluation
done by outside sources alone ....

33. Vocational programs are often
conducted with inadequate and
obsolete facilities

34. The public schools are turning
out large numbers of young
people who are unqualified
for employment

35. Local districts should have the
major responsibility for the
nature and extent of local
vocational programs

36. Admission requirements for
vocational programs exclude
many who need the training

37. Vocational education is appro-
priate for students not
adapted for success in the
general program

38. Vocational education has
tended to perpetuate stereo-
typed and rigid programs
rather than to adapt to
changing needs

SA A U D SD*

El ED

noon a
.0

0000 0
*SA - Strongly Agree; A - Agree; U - Uncertain;
D Disagree; SD - Strongly Disagree.



39. The increasing complexity of
education and the attendant
challenges for understanding
warrant less and less involve-
ment of lay citizens in
decision-making

40. There is appreciable discrimina-
tion in vocational education
based upon:

a. Sex

b. Age

c. Religion

d. Race

41. Vocational education should be
one of the major purposes of
the two-year junior or community
college

42. There is a need for the devel-
opment of a procedure and
criteria for self-analysis of
Division operations

43. There is some social stigma
attached to enrollment in
vocational programs

44. Existing Federal acts set voca-
tional education apart from
general education, creating an
undesirable dual system

45. Vocational education is appro-
priate for students who are
well-adapted for success in
general education

SA A U .D SD*

El D El

EI El
0 El El ED

Ej El Ei D El
Ell El El

*SA - Strongly Agree; A - Agree; U - Uncertain;
D - Disagree; SD - Strongly Disagree.
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46. Due to the mobility of the
population, heavy local tax
loads, superiority of the
Federal tax collecting machinery,
etc., there should be more
Federal financing of education

47. It is possible to have major
Federal financing of education
and still maintain local Control .

48. The public should not fear
Federal control of education

49. Ideally, all public post-high
school vocational-technical
education (13th and 14th grades)
should be under the jurisdiction
of: (If you believe the respon-
sibility should be divided,
check more than one.)

SA A U D SD*

E-1 Ei =:1 1= El

El ILI El

EI

a. Local Boards

b. State Board for Vocational Education

c. State Board of Education

d. State Board of Higher Education

e. Other

omments :

*SA - Strongly Agree; A - Agree; U - Uncertain;
D Disagree; SD - Strongly Disagree.

El

61-68



50. State Division personnel should consult and
advise:

a. Primarily with teachers

b. Primarily with administrators II

c. With teachers and administra- El
tors equally Po

Comments:

51. Who does have and who should have
responsibility for determining what
in-service education is needed for
personnel of vocational-technical
programs in the state? (Check one
or more in each column.) Does Should

a. State Division

b. Local Schools

c. Teacher Education
Institutions

d.. Other:

Comments: CD-2

52. Who does have and who should have
responsibility for providing in-
service education for personnel of
vocational-technical programs in
the state? (Check one or more in

69-77

each column.)

a. State Division

b. Local Schools

c. Teacher Education

Does Should

Institutions

d. Others:

Does and/or Should the Division:

53. Supervise private schools?

54. Set standards for
certification of teachers?

Yes No Yes No

Yes No Yes No,
CD-3
9-24
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WHAT ARE YOUR COMMENTS AND SUGGESTIONS ON THE PRECEDING OR

OTHER PERTINENT QUESTIONS?



SECTION II

INSTRUCTIONS

1. Please do not turn this page until advised.

2. Please do not discuss this material or exchange
thinking with other members of the group during the
next hour.

3. In general, you are asked to give your personal best
judgment or reaction. (You are requested not to
speak for any organization or in an official capacity.)

4. The questions pertain to your perception (however
extensive or limited this may be) of the situation
in this state.

5. Your own gRpntaneous reactions are requesteddo not
deliberate at length on any of the questions.

6. If you do not understand the meaning of any question,
raise your hand and the group leader will respond.

7. Please make whatever additional comments you have on
the margins of any page.

8. Please make memos on the small cards with which you
are supplied as a reminder of items you want to have
discussed orally in the group session to follow.

Thank you.



SECTION II

Instructions:
Read each statement, and then

circle one letter in each of the two
right-hand columns to indicate your
perception of how frequently the
Division DOES and SHOULD:

How frequently DOES and how
frequently SHOULD the Division:

1. Consult with local district
representatives on important
vocational education matters? .

Code: A - Almost Always
B - Frequently
C - Occasionally
D - Seldom
E - Almost Never

DOES

.ABCDE
2. Work cooperatively with teacher

education institutions? A B C D E

3. Assist local school districts
with research design, writing
proposals and securing funds
for conducting researdh? A B C D E

4. Promote an environment for
experimentation and innovation? A B C D E

5. Emphasize minimum standards? A B C D E

6. Provide consultative help? A B C D E

7. Provide for in-service devel-
opment of Division personnel? A B C D E

8. Encourage evaluation and
appraisal of local programs? ABCDE

9. Conduct studies? A B C D E

10. Exercise general supervision
of local programs? A B C D E

-12-

SHOULD

ABCDE

ABCDE

ABCD

ABCD
ABCDE
ABCD

ABCD

ABCDE
ABCD

ABCDI

CD-.
25-44



How frequently DOES and
how frequently SHOULD the Division:

DOES SHOULD
11. Exercise major responsibility

for the nature and extent of
local vocational programs? A B C D E I A B C D 2*

12. Utilize advisory groups? A B C D E A B C D E

13. Encourage field testing of
new programs? A B C D E A B C D E

14. Determine and enforce minimum
standards for facilities? A B C D E A B C D E

15. Inspect instructional programs? A B C D E I A B C D E

16. Determine and enforce minimum
standards for safety of
students? A B C D E A B. C D E

17. Inform the public about pro-
grams and needs? A B C D E A B C D E

18. Assume leadership for defining
education goals? A B C D E A B C D E

L19. Waive requirements (e.g., min-
imum standards) to allow
experimentation and research? . A B C D E A B C D E

20. Disseminate information about
teaching methods and materials? A B C D E A B C D E

21. Promote unity and balance
between general and vocational
education within the state? ... A B C D E A B .0 D E.

22. Maintain adequate communica-
tions with the Legislature? ... A B C D E A B C D E

I
I

*A - Almost Always; B - Frequently; g- Occasionally;
D - Seldom; E - Almost Never.

45-70
(65-6600
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How frequently DOES and
how frequently SHOULD the Division:

DOES SHOULD
23. Evaluate its operations and

organization? ABCDE I ABCDE
24. Assign responsibilities for

regulation and leadership
activities to separate persons? A B C D E A B C D E

25. Make decisions in vocational
education with due regard for
the total program of education? A B C D E A B C D E

26. Provide financial aid to en-
courage new programs even
though this means reducing
reimbursement for established
programs? A B C D E A B C D E

*A - Almost Always; B - Frequently; C - Occasionally;
D - Seldom; E - Almost Never

-14-
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WHAT ARE YOUR COMMENTS AND SUGGESTIONS ON THE PRECEDING OR

OTHER PERTINENT QUESTIONS?
.



SECTION III

INSTRUCTIONS

1. Please do not turn this page until advised.

2. Please do not discuss this material or exchange
thinking with other members of the group during the
next hour.

3. In general, you are asked to give your personal best
judgment or reaction. (You are requested not to
speak for any organization or in an official capacity.)

4. The questions pertain to your perception (however
extensive or limited this may be) of the situation
in this state.

5. Your own spontaneous reactions are requested--do not
deliberate at length on any of the questions.

6. If you do not understand the meaning of any question,
raise your hand and the group leader will respond.

7. Please make whatever additional comments you have on
the margins of any page.

8. Please make memos on the small cards with which you
are supplied as a reminder of items you want to have
discussed orally in the group session to follow.

Thank you.
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SECTION III

_Instructions :

Read each question, and
then check one of the opposite
boxes to indicate your percep-
tion or opinion.

How IMPORTANT is it for the
Division to:

Code: A - Of Extreme Importanc
B Of Moderate Importan
C - Of Little Importance

1. Identify problems or obstacles which
hinder the achievement of goals?

2. Maintain records on school operation,
enrollment, cost statistics, etc.? .....

3. Promote unity and balance between
general and vocational education
within the state?

4. Promote an environment favorable to
experimentation and innovation?

5. Provide for in-service development
of Division personnel?

6. Evaluate its operations and
organization?

7. Make decisions in vocational
education with due regard for
the total program of education?

8. Encourage development of local
leadership?

9. Seek increased vocational funds?

10. Develop uniform statewide curricula?

11. Maintain a staff which is sensitive
to needs of local-districts,

-18-
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Determine and enforce minimum stan-
dards for safety of students?

Provide consultative services to
local districts?

Develop long range plans?

Check local district compliance
with state regulations?

'.6. Encourage the participation of the
public in policy formulation?

17. Represent the needs of vocational
education before the public and the
state government?

*A - Of Extreme Importance; B - Of Moderate Importance;
- Of Little Importance.

-19-
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WHAT ARE YOUR COMMENTS AND SUGGESTIONS ON THE PRECEDING OR

OTHER PERTINENT QUESTIONS?



SECTION IV

INSTRUCTIONS

1. Please do not turn this page until advised.

2. Please do not discuss this material or exchange
thinking with other members of the group during the
next hour.

3. In general, you are asked to give your personal best

judgment or reaction. (You are requested not to
speak for any organization or in an official capE..lity.)

4. The questions pertain to your perception (however
extensive or limited this may be) of the situation
in this state.

5. Your own spontaneous reactions are requested - -do not

deliberate at length on any of the questions.

.6. If you do not understand the meaning of any question,
raise your hand and the group leader will respond.

7. Please make whatever additional comments you have on
the margins of any page.

8. Please make memos on the small cards with which you
are supplied as a reminder of items you want to have
discussed orally in the group session to follow.

Thank you.

-21-



SECTION IV

Instructions:
Note each question, and then

indicate your perception or
opinion by circling one letter
under DOES and one under SHOULD
for each question.

Code: A - Almost Always
B - Frequently
C - Occasionally
D - Seldom
E - Almost Never

How
frequently
involve

frequently D_ OES and how

DOES SHOULD

SHOULD the Division
persons like you in

1. Planning activities? ABCDE ABCDE
2. Formulating policy? ABCDE ABCDE
3. Determining its staff needs? A B C D E ABCDE
4. Promotional activities? ABCDE ABCDE
5. Evaluating itself? ABCDE ABCDE
6. Developing budget requests? A B C D E ABCDE
7. Setting goals? A B CD E ABCDE
8. Defining problems and

assigning priorities? ABCDE ABCDE
9. Research activities? ABCDE ABCDE

10. Developing programs? ABCDE A tB C D E

11. Disseminating information? A B C D E ABCDE
12. Field-testing new methods,

materials, etc ' ABCDE ABCDE
13. Implementing new ideas and

programs? ABCDE ABCDE
14. Appearing before legislative

committees? ABCDE ABCDE

-22-
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WHAT ARE YOUR COMMENTS AND SUGGESTIONS ON THE PRECEDING OR

OTHER PERTINENT QUESTIONS?



SECTION V

INSTRUCTIONS

1. Please do not turn this page until advised.

2. Please do not discuss this material or exchange
thinking with other members of the group during the
next hour.

3. In general, you are asked to give your personal best
judgment or reaction. (You are requested not to
speak for any organization or in an official capacity.)

4. The questions pertain to your perception (however
extensive or limited this may be) of the situation
in this state.

5. Your own spontaneous reactions are requesteddo not
deliberate at length on any of the questions.

6. If you do not understand the meaning of any question,
raise your hand and the group leader will respond.

7. Please make whatever additional comments you have on
the margins of any page.

8. Please make memos on the small cards with which you
are supplied as a reminder of items you want to have
discussed orally in the group session to follow.

Thank you.

-25-



SECTION V

Indicate your perception and
opinion by circling one letter
under the DOES column and one
letter under the SHOULD column
opposite each item.

In PLANNING Division activities

Code: A
B
C
D
E

- Extensively
- Some
- Little
- None
- Don't Know

to
extent
State
following:

1.

2.

3.

what extent DOES and to what

A

ABCDE
A

B

B

DOES

D

D

.E

E

ABCDE

ABCDE
ABCDE

SHOULD

SHOULD the Division (or
Board) involve the

Division Personnel

Other State Department of
Education Personnel

Chief State School Officer ....

C

C

4. State Vocational Director A B C D E A B C D

5. State Board for Voc. Educ. A B C D E A B C D

6. Legislators A B C D E A B C D

7. State Finance Officer A B C D E A B C D

8. U.S. Office of Education A B C D E A B C D

9. Intermediate (County) Offices . A B C D E ABCDEI
10. Local School Officials A B C D E A B C D

11. Universities and Colleges A B C D E ABCDE,
12. Community or Junior Colleges .. A B C D E A B C D

13. Area Vocational Schools A B C D E A B C D

14. Private Vocational Schools .... A B C D E A B C D

15. State Advisory Council A B C D E i A B C D

16. Education Organizations A B C D E A B C D

17. Other A B C D E A B C D

CD5

-26-
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WHAT ARE YOUR COMMENTS AND SUGGESTIONS ON THE PRECEDING OR

OTHER PERTINENT QUESTIONS?
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SECTION VI

INSTRUCTIONS

1. Please do not turn this a e until advised.

2. Please do not discuss this material or exchange
thinking with other members of the group during the
next hour.

3. In general, you are asked to give your personal best

judgment or reaction. (You are requested not to
speak for any organization or in an official capacity.)

4. The questions pertain to your perception (however
extensive or limited this may be) of the situation
in this state.

5. Your own spontaneous reactions are requested - -do not

deliberate at length on any of the questions.

6. If you do not understand the meaning of any question,
raise your hand and the group leader will respond.

7. Please make whatever additional comments you have on
the margins of any page.

8. Please make memos on the small cards with which you
are supplied as a reminder of items you want-to have
discussed orally in the group session to follow.

Thank you.

-29-
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SECTION VI

Indicate your perception and
opinion by circling one letter
under the DOES column and one
letter under the SHOULD column,
opposite each item.

In its own POLICY FORMULATION,

Code: A - Extensively
B - Some
C Little
D - None
E Don't Know

to
extent
State
following:

what extent DOES and to what

DOES

SHOULD the Division (or
Board) involve the

1. Division Personnel ABCDE
2. Other State Department of

Education Personnel ABCDE
3. Chief State School Officer ABCDE
4. State Vocational Director ABCDE
5. State Board for Voc. Educ. ABCDE
6. Legislators A B C D E

7. State Finance Officer ABCDE
8. U.S. Office of Education ABCDE
9. Intermediate (County) Offices ... A B C D- E

10. Local School Officials ABCDE
11. Universities and Colleges ABCDE
12. Community or Junior Colleges .... A B C D E

13. Area Vocational Schools ABCDE
14. Private Vocational Schools ABCDE
15. State Advisory Council ABCDE
16. Education Organizations ABCDE
17. Other 0 ABCDE

-30-
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ABCD
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A B C

ABCD
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WHAT ARE YOUR COMMENTS AND SUGGESTIONS ON THE PRECEDING OR

OTHER PERTINENT QUESTIONS?
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SECTION VII

INSTRUCTIONS

1. Please do not turn this page until advised.

2. Please do not discuss this material or exchange
thinking with other members of the group during the
next hour.

3. In general, you are asked to give your personal best
judgment or reaction. (You are requested not to
speak for any organization or in an official capacity.)

4. The questions pertain to your perception (however
extensive or limited this may be) of the situation
in this state.

5. Your own spontaneous reactions are requested--do not
deliberate at length on any of the questions.

6. If you do not understand the meaning of any question,
raise your hand and the group leader will respond.

7. Please make whatever additional comments you have on
the margins of any page.

8. Please make memos on the small cards with which you
are supplied as a reminder of items you want to have
discussed orally in the group session to follow.

Thank you.
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SECTION VII

Circle
of

To
extent
itself

one letter under each
the two right-hand columns.

what extent DOES and to w]tat

Code: A
B
C
D
E

- Extensively
- Some
- Little
- None
- Don't KnowSHOULD the Division .involve

in the following activities:
DOES SHOULD

1. Goal Setting A B C D E A B C D E

2. Problem Definition A B C D E A B C D E

3. Research A B C D E A B C D E

4. Program Development ABCDE ABCDE
5. Field Testing ABCDE ABCDE
6. Dissemination ABCDE I ABCDE
7. Practice ABCDE ABCDE
8. Inspection and Regulation A B C D E A B C D E

9. Supervisory Visits A B C D E A B C D E

10. Preparation of Reports A B C D E A B C D E

11. Maintenance of Standards A B C D E A B C D E

12. Service to Districts A B C D E I A B C D E

-34-- 47-72
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WHAT ARE YOUR COMMENTS AND SUGGESTIONS ON THE PRECEDING OR

OTHER PERTINENT QUESTIONS?
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GROUP INTERVIEW GUIDE
ADDENDUM

1

Two versions of the Group Interview Guide were used in this Study.
The following items were included in the instrument administered to
the first sample of 905 respondents, but were deleted. from the second
instrument to which there were were 878 respondents.

Section I.

Item 1A- "Students should be encouraged to emphasize general
education through grade 12, reserving vocational training
for grades 13 and later."

Item 2A--"High school guidance personnel tend to direct students
toward liberal arts college-prep courses."

Item 3A--"Administrators and non-vocational teachers believe
that excellence is possible in vocational education. '!

Item 4A--"Vocational education is an integral part of a total edu-
cation program rather than a separate kind of education."

Item 5A--"The Division exerts adequate efforts to make the vo-
cational field appealing."

Section III.

Item 16A "How important is it for the Division to work with
national, state, and local organizations (public and private)
on activities relating to vocational education?"



APPENDIX IV (continued)

Sup lementary Materials for the Study of Perceptions of State-
Level A ministration of Vocational-Technical Education



APPENDIX IV (contiroted)

M. Response Frequencies of Resaindent Groups
Expressed as Percents

This table includes a summary of responses to items
from the "Group Interview Guide." Responses are reported
as percents; the number upon which each percent was computed
is also reported. Due to rounding, percents occasionally do
not total to 100 percent.

Abbreviations are used throughout the table to indicate
(1) respondent groups, (2) response choices, and (3) items
and sections from the "Group Interview Guide."

1. Respondent Groups

SDVE
SDE
LOC SCH
AR SCH
HI ED
ST BD

ADV GP
LEG
ST DIR

CSSO

OTHER

N

State Division of Vocational Education
State Department of Education (excluding SDVE)
Local Schools
Area Schools (including junior colleges)
Higher Education
State Board of Education (or Vocational

Education)
Vocational Advisory Group or Council (State)
Legislator
State Director of Vocational Education (includ-

ed also in SDVE)
Office of the Chief State School Officer

(included also in SDVE)
All other respondents (see respondent category

list, Appendix , for specific designations)
Number of respondents

2. Response Choices

Sections II, IVSection I
SA Strongly Agree AA Almost Always
A Agree Freq Frequently
U Uncertain Occ Occasionally
D Disagree Sel Seldom
SD Strongly Disagree AN Almost Never

IV-114



1

Section III
Exten of extreme importance
Some of moderate importance

Little of little importance
None of no importance and

no response

NR indicates no response

Other Response Choices (Section I,
Loc. Bd. Local Boards
St.Bd. VE State Board of

Vocational Education
St.Bd. Ed. State Board of

Education
St.Bd. HE State Board of

Higher Education

3. Section and Item designations:

Sections V, VI, VII
Exten Extensively
Some Some

Little Little
None None
DK Don't Know

items 49-52 only)
Tch. Ed. Teacher Ed-

ucation in-
stitutions

Loc. Sch. Local Schools
Admin. Administra-

tors
Tchrs. Teachers
Both Both Teachers

and Admmi-
strators

Roman numerals (I, II, etc.) refer to SECTIONS of the
"Group Interview Guide"

Arabic numerals (1, 2, 3, etc.) refer to ITEMS from the
"Group Interview Guide"

D, or DOES, indicates a "does" item (Sections II, IV,
V, VI, VII only)

S, or SHOULD, indicates a "should" item (Sections II,
IV, V, VI, VII only)

A indicates an item reported in the Appendix to the
"Group Interview Guide."
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RESPONBES AS PERCENTAGES

SECTION I

1.1 CURRENT PROGRAMS MEET EXISTING NEEDS

REP, LOC AR NI ST ADV ST OVER.
GROUPS BOVE &DE SCH SCH ED BO OP LEG DER CSSO OTHER ALL

N 394 155 415 118 229 43 130 27 29 40 272 1783

SA 3 0 2 1 0 5 3 4 3 0 1 2

A 24 15 23 ao 21 19 25 26 17 11 13 21
U 12 15 13 9 13 9 15 7 0 18 16 13
D 47 53 52 40 92 47 42 41 69 53 50 49

SD 14 15 11 20 14 21 15 22 10 10 18 15

N/R 1 2 0 0 0 0 0 0 0 3 0 1

1102 REQUIREMENTS FOR HIGH SCHOOL GRADUATION DIS
CCuRAGE ENROLLMENT IN VOCATIONAL COURSES

N 394 195 415 118 229 43 130 27 29 40 272 1783

SA 16 7 13 11 14 12 15 0 14 8 to 13

A 34 39 3b 36 42 33 39 37 30 20 41 37

U 12 6 7 13 13 5 12 15 17 10 1s 11
0 31 34 34 30 26 42 29 22 28 43 27 31

SD 5 6 6 '8 1 5 3 4 3 13 3 e

N/R 2 7 4 3 3 5 2 22 0 8 4 4

1.3 HIGH SCHOOL VOCATIONAL EDUCATION DECREASES THE
PROBABILITY OF STUDENTS MEETING COLLEGE ENT.
RANCE REQUIREMENTS

N 394 05 415 118 229

SA 9 13 13 19 14

A 32 43 40 37 32
U 9 11 7 8 7

0 36 22 30 25 34
SD 12 s 7 7 10
N/R 2 6 4 3 2

43 130 27 29 40 272

9 6 4 3 13 10
44 38 37 38 28 48

\16 10 7 10 8 11

16 40 26 41 36 25
9 s 11 7 8 3

5 2 15 4 8 3
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RESPONSES AS PERCENTAGES .

1.4 VOCATIONAL COURSES SHOULD NOT BE OFFERED
BEFORE GRADE 13

RESP. LOC AR HI ST ADV ST OVER.
GROUPS SOVE ODE SCH SCH ED BD OP LEG DIR CSSO OTHER ALL

N 189 83 189 48

SA 3 0 4 0
A 2 6 3 15
U 3 7 2 2
D 24 40 31 42

8D 68 46 60 42
N/R 1 1 C 0

115 17 101 10 14 18 126

5 12 3 0 0 0 1

3 0 5 10 0 11 7
3 0 1 0 0 6 3

30 29 48 40 36 44 49
58 59 44 50 64 39 39
0 0 0 0 0 0 1

105 ADDITIONAL FUNDS ARE ESSENTIAL :F THE NEED FOR
VOCATIONAL EDUCATION IS TO BE MET

N 394 155 415 118 229

SA 58 37 47 57 47
A 31 46 38 29 40

U 6 11 8 6 9

D 4 3 7 8 4

SD 1 1 1 1 0

N/R 0 1 0 0 0

78

3
5
3

35
54
0

43 130 27 29 40 272 1783

60 42 59 72 30 35 48
26 38 30 24 48 46 38
7 In 4 0 18 12 a
2 9 7 3 3 6 5
2 0 0 0 0 0 1

2 0 0 0 3 0 0

1.6 PROCEDURES FOR LOCAL DISTRICTS TO SECURE STATE
VOCATIONAL FUNDS ARE EFFICIENT AND UNCOMPLi
CATED

N 394 195 415 118 229 43 130 27 29 40 272 1783

SA 3 3 2 3 1 2 1 0 7 5 2 2

A 28 19 21 31 19 23 24 22 48 23 11 22
U 15 26 17 10 28 26 29 26 7 18 39 23
D 39 33 40 31 36 33 34 22 34 30 32 36

SD 11 12 15 22 12 14 9 15 0 15 10 13

NM 3 8 5 3 3 2 3 15 3 10 6 5
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RESPONSES AS PERCENTAGES

1.7 STATE AND FEDERAL FUNDS SHOULD OE ALLOCATED TO
DISTRICTS WITH THE GREATEST CAPABILITY POR
UTILIZATION

REP, LOC AR HI ST ADV ST OVER.GROUT SINE SD! SCM $CH ED BD GP LEG DIR MO OTHER ALL

N 169 83 189 48 115 17 101 10 14 18 126 676

SA 17 11 21 19 18 24 14 30 14 11 11 17A 43 33 50 46 40 29 50 40 43 26 51 45
U 11 11 lc 4 12 6 5 0 7 17 13 100 22 39 15 21 17 35 25 to 29 33 19 21

SD 5 6 5 8 8 6 4 20 0 11 3 5
N/R 2 1 1 2 4 0 2 0 7 0 3 2

1.8 VOCATIONAL EDUCATION IN HIGH SCHOOL DECREASES
THE PROBABILITY FOR SUCCESS IN COLLEGE

N 169 83

SA 2 2
A 3 16
U 5 8
0 39 52

SD 51 20
N/R 0 1

N

SA
A

U

0
SD
N/R

189

1

6
5

45
41
0

48 115 17 101 10 14 16

2 2 0 3 0 0 0
4 10 12 7 20 7 11

15 6 6 8 10 7 17
38 45 41 51 40 36 33
40 37 41 30 30 50 39
2 0 0 1 0 0 0

126 678

2 2
13 8
a 7

54 46
22 37
2 1

1.9 THE STATE AGENCY (DIVISION) POR VOCATIONAL.
TECHNICAL EDUCATION SHOULD SE AN INTEGRAL PART
OF THE STATE DEPARTMENT OF EDUCATION

189 83 189 48 115 17 101 10 14 18 126

66 73 56 54 63 71 50 60 71 94 31
25 22 39 25 30 24 42 30 0 0 52

2 g 3 8 3 6 5 10 7 0 9
4 0 2 6 2 o 4 0 7 0 8
3 2 0 4 2 0 0 0 14 6 1
0 1 0 0 0 0 0 0 0 0 0
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RESPONSES AS PERCENTAGES

1.10 REGULATIONS OPINE DIVISION ARE IN NEED OF
CHANGE AND UPDATING

RUIN LOC AR HI ST ADV ST OVER.
GROW; SDVE SDE SCM SCH ED SD OP ,LEG DIR CSSO OTHER ALL

N 394 158 415 118 229 43 130 '27 29 40 272 1783

SA 11 .8 11 18 16 12 7 11 7 10 8 11
A 80 48 52 49 44 51 49 26 52 55 40 48
u 17 17 24 17 16 14 28 30 17 20 40 25
o 16 to 9 13 9 19 II 15 17 8 5 11

SD 1 0 0 0 1 2 2 4 3 0 0 1

N/R 3 7 4 4 4 2 4 IS 3 8 6 4

N

SA
A 7 3 7 6 1

.

6
U 4 10 8 5 5 16 6 8 14 0
0 49 50 46 39 48 SI 45 44 82 63 54 49

SD 36 3o 32 47 32 26 36 '22 28 20 21 .32

N/R 2 7 3 3 3 5 -1 15 0 $ 4 3

1.11 CURRENT TRAINING PROGRAMS PRODUCE AN ADEQUATE
SUPPLY OP COMPETENT TEACHERS AND ADMINISTRA.
TORS FOR VOCATIONAL EDUCATION

394 155 415 118 229 43 130 27 29 40 272 1703

2 1 1 1 1 0 3 0 3 0 1 1

1.12 VOCATIONAL EDUCATION SHOULD SE DESIGNED PRI.
MARILY FOR STUDENTS WHO CANNOT SUCCEED IN
GENERAL EDUCATION

N 189 83 189 48 115 17 101 10 14 18 126 478

SA 2 2 2 6 3 0' 1 0 0 11 2 2
A 1 4 4 6 2 6 5 30 0 0 6 4

U 2 0 2 2 1 0 .2 20 0 '0 .4 2
D 24 55 38 29 37 47 42 30 7 33 So 38

SD 71 37 53 56 57 4/ 50 20 93 56 37 53
N/R 1 1 1 0 1 0 0 0 0 0 0 1
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RESPONSES AS PERCENTAGES

1013 VOCATIONAL EDUCATION IS DESIGNED PRIMARILY
FOR STUDENTS NOT ADAPTED FOR SUCCESS IN OEN.
ERAL EDUCATION

RESP. LOC AR MI ST ADV ST OVER.
GROUPS SDVE $DE SOH 60H ED SD OP LEG DIR CSSO OTHER ALL

N 394 155 415 118 229 43

SA 2 2 3 3 2 2
A 9 20 16 13 16 12
U 2 3 4 3 5 2
D 33 46 38 26 38 53

SD 54 27 39 53 38 30
NIR 1 1 0 0 1 0

130

2
26
6

36
29
0

27 29 40 272

0 0 0 1

22 7 13 20
15 0 5 5
37 36 55 43
26 55 25 30
0 0 3 1

1.14 CERTIFICATION REouIRVINT$ FOR VOCATIONAL
TEACHERS ARE OUTMODED

155 415 116 229 43 130 27 29 40 272 1783

8 9 19 17 2 14 4 7 13 9 10
34 34 33 36 35 32 16 38 26 24 33
30 25 15 15 33 32 41 14 23 46 .25

15 24 26 24 23 17 11 31 23 10 23
4 4 3 2 2 3 4 10 8 3 4
8 4 3 3 5 2 15 0 6 7 4

N 394

SA 7
A 34
U 14
D 33

SD 9
N/R 2

1783

2
16
4

38
39
1

1015 HIGH SCHOOLS ARE PRIMARILY CONCERNED WITH
PREPARING STUDENTS FOR COLLEGE

N 394 155 415 118 229 43 130 27 29 40 272

SA 36 17 27 40 34 16 30 22 26 8 22
A 53 62 45 47 49 53 58 59 62 68 59
U 1 1 1 A 4 9 1 4 0 3 3

D 5 14 20 7 10 16 6 7 0 16 12
SD 4 5 7 2 3 5 4 4 10 3 4

Nlo 1 1 o 0 0 0 0 4 0 3 0
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RESPONSES AS PERCENTAGES

1.16 NIGH SCHOOLS .SHOULD SE PRIMARILY CONCERNED
WITH PREPARING STUDENTS FOR COLLEGE

nee. LOC AR MI
GROUPS SDVE log $CH 8CM go

N 189 83 189 48 115

ST ADV ST OVER.
OD GP LEG DIR CSSO OTHER ALL

17 101 10 14 18 126 $76

SA 2 1 2 0 3 6 1 0 7 0 2 2

A o 4 1 4 3 6 9 10 0 6 11 4

U 1 2 1 0 1 0 0 0 0 0 3 1

0 37 52 53 31 43 41 50 70 38 50 56 47

SD 59 39 43 63 50 47 41 10 57 44 28 4$

N/R 1 2 1 2 1 0 0 10 0 0 1 1

1.17 INADEQUATE 6ALARIES.MANPER RECRUITMENT OF
DIVISION PERSONNEL

N 394 155 416 118 229 43 130 '27 39 40 272 1783

SA
A

U
0

SD
N/R

43 31 27 37 31 30 25 11 48 33 21 31

33 45 43 37 41 35 40 '37 .34 36 36 39

9 11 10 13 14 21 10 19 3 S 26 17

13 6 6 6 11 9 10 15 14 13 8 9

1 .1 0 .1 0 2 '1 4 0 3 1 1

2 6 4 3 2 2 4 15 0 8 6 4

1.16 THE PRESTIGE OF VOCATIONAL .EDUCATION IS LOWER
THAN THAT OF GENERAL EDUCATION

N 394 155 415 118.229 43 130 17 29 40 272 1783

SA 22 17 23 28 :29 28 31 '22 10 10 21 24

A 55 55 55 59 53 49 98 37 69 48 63 56

U 7 i 6 vo 4 .5 1 I i '7 6 3 5

13 10 12 8 10 19 7 19 10 33 10 11

30 3 :2 4 1 3 0 4 IS 3 0 3 4

N/R 1 i 0 0 0 0 0 0 0 3 0 0



RESPONSES AS PERCENTAGES

1649 VOCATIONAL EDUCATION NEEDS DRASTIC CHANGE FOR
IMPROVEMENT

RUC' .LOC AR HI ST ADV ST OVER.
CROUP. SINE SIDE SOH SCM 'ED 00 OP LEG DIR MO OTHER ALL

N 394 155 415 118 229 43 130 27 29 40 272 1783

SA 10 14 10 23 20 16 18 19 3 8 17 16

A 37 53 44 37 43 35 43 30 36 50 45 42
U 11 13 15 8 15 12 12 II 10 10 21 14
D 37 14 20 26 19 26 25 19 45 25 14 23

SD '3 0 1 3 0 7 0 4 3 0 0 1

N/R 2 6 4 3 3 2 2 19 0 8 4 4

le20 ACHIEVEMENT OP EXCELLENCE IS EGUALLY POSSIBLE
IN BOTH GENERAL AND VOCATIONAL EDUCATION

N 189 63 169 46 115 17 101 10 14 18 126 676

SA 53 40 46 44 60 41 50 20 64 39 31 47
A 42 47 47 50 37 53 46 70 36 56 62 47

U 1 1 2 2 2 0 1 10 0 0 3 2

0 3 6 6 4 1 6 3 0 0 6 3 4

SD 1 0 .0 0 0 0 1 0 0 0 1 0

N/R 0 1 0 0 0 0 0 0 0 0 0 0

1.21 VOCATIONAL TRAINING OPPORTUNITIES FOR WOMEN
ARE GENERALLY ADEQUATE

N 394 155 415 116 229 43 130 27 29 40 272 1783

SA
A
U
0

SD
N/R

2 .2 1 1 3 2 1 o 3 3 2 2

16 6 15 13 14 12 19 19 10 13 17 15
6 8 7 4 11 14 16 15 0 13 is 10

57 63 58 56 49 51 51 41 76 55 51 55
18 14 16 24 21 19 12 11 10 10 9 16

2 6 3 3 3 2 1 15 0 6 3 3
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1442 OCCUPATIONAL PREPARATION SHOULD OE A FUNDA.
MENTAL PART OF EDUCATION

REP, LOC AR HI ST ADV ST OUP,
GROUPS 60VE SCE SCM SCM ED SD GP LEG. DIP CSSO OTHER ALL

N 394 195 415 118 229 43 130 27 29 40 272 1783

SA 57 30 47 51 55 44 43 41 69 35 46 49
A 40 56 50 A? 43 A? 51 $2 31 60 49 4?
U 1 2 0 1 0 2 1 0 0 3 1 1
0 2 1 3 c 1 5 4 7 0 0 2 2

SD 0 0 1 1 0 0 1 0 0 0 1 0
N/R 0 ,2 0 0 0 2 1 0 0 a 1 0

1.23 INCREASING DEMANDS FOR SPECIALIZED SKILLS
JUSTIFY MORE 'EMPHASIS UPON VOCATIONAL.TECHNI.
CAL.EDUCATION AND LESS UPON GENERAL EDUCATION

N 394 155 415 110 229 43 130 27 29 40 272 1783

SA 8 6 6 8 4 ? 12 0 7 3 a 7
A 20 14 21 17 20 14 27 22 17 10 25 21
U 10 6 ? 8 7 12 go 18 3 5 o
0 43 47 47 41 41 40 42 26 86 53 45 44

SD 17 19 15 24 22 26 8 15 7 23 11 16
N/R 2 7 4 3 3 2 2 22 0 8 4 4

1.24 VOCATIONAL EDUCATION SHOULD SE AN INTEGRAL
PART OF A TOTAL EDUCATION PROGRAM RATHER THAN
A SEPARATE KIND OF EDUCATION

N 189 83 149 48 115 1? 161 10 14 18 126 876

SA 55 47 55 56 57 29 45 0 71 72 35 49
A 40.46 39 33 40 99 46 50 29 28 48 42
U 3 5 2 0 1 6 5 30 0 0 6 3
0 2 1 4 6 3 0 4 20 0 0 9 4

SD 1 0 1 2 0 0 1 0 0 0 1 1

PAIR 0 1 .0 0 0 6 0 0 0 0 2 0
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RESPONSES Al PERCENTAGES

1.25 STATELEVEL IMPLEMENTATION OF RECENT FEDERAL
VOCATIONAL ACTS ADEQUATELY MEETS THE INTENT
OF THE 11018LATION

REP, LOC AR HI ST ADV ST OVER.
GROUPS SOVE 80E SCH SCH ED OD OP LEO DIR CISO OTHER ALL

N 394 155 415 118 229 43 130 27 29 40 272 1783

SA 4 1 3 3 2 7 2 0 3 0 2 3
A 43 36 25 36 '20 23 31 19 55 53 19 29
U 22 31 34 19 24 30 35 33 17 13 42 30

22 20 .28 27 41 30 27 30 17 23 27 28
SO 7 5 6 to 11 7 5 4 7 5 6 7
N/R 3 7 4 3 3 2 1 15 0 8 5 4

N

SA
A
U

0
SD
N/R

146 VOCATIONAL EDUCATION SHOULD SERVE A GREATER
NUMBER OF OCCUPATIONAL AREAS,

394 155 415 116 229 43 130 27 29 40 272 1783

38 24 36 46 15 40 27 33 48 18 28 34
57 63 58 48 57 53 62 67 62 65 61 58
4 10 4 3 6 2 5 0 0 18 7 5
2 1 2 3 1 5 5 o 0 0 3 2
o 0 0 0 0 0 1 0 0 0 0 0
0 2 0 0 0 0 0 0 0 3 1

1.27 THEME IS NEED TO DEVOTE GREATER EMPHASIS TO
DESIGNING NEN PROGRAMS AND REVISING OLD ONES

N 394 155 415 118 229 43 130 27 29 40 272 1783

BA 34 30 28 36 34 40 35 19 38 28 25 31
A 57 56 63 51 55 40 09 56 59 60 64 59

i

E U 4 8 4 5 .5 12 2 22 0 10 7 5
[

0 . 4 4 4 8 5 9 2 4 3 0 1 4
SD 1 0 0 0 0 0 0 0 0 0 1 0
N/w 0 2 0 0 0 0 1 0 0 3 1 1

IV-124
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1026 AVAILAILa FUNDS ARE BEING EFFICIENTLY UTILI
ZED IN VOCATIONAL EDUCATION

RM. LOC AR MI ST ADV ST OVER.
WW1 SDVE SD! SCW SCM ED 80 OP LEO DIR CSSO OTHER ALL

N 394 155 415 118 229 43 130 27 29 40 272 1783

SA 13 5 7 6 6 .9 5 15 21 8 3 4

A 46 37 31 42 28 40 39 30 59 38 28 36

U 17 inv 19 20 26 30 27 26 3 26 36 26
0 19 .25 26 11 30 14 24 19 10 20 22 23

SD 4 3 6 10 S 7 5 11 3 5 9 6
N/R 1 :2 1 1 1 0 0 0 3 3 1 1

I.'29 VOCATIONAL EDUCATION LACKS PUBLIC APPEAL AND
NEEDS AN IMPROVED IMAGE

N 189 83 189 48 115 17 101 10 14 18 126 676

8A 26 31 38 42 34 18 39 20 29 22 35 33
A 54 47 42 52 54 65 50 40 50 44 58 52
U 5 6 4 2 3 0 3 0 7 6 2 4

0 13 12 7 2 7 12 8 20 7 28 6 9

8D 1 0 2 2 1 6 1 20 7 0 0 1

N/R 1 1 1 0 1 0 0 0 0 0 0 0

1030 MOM SCHOOL VOCATIONAL COURSES ARE MORE Ex.
PLORATORY THAN VOCATIONAL IM NATURE

N 394 155

SA 4 7
A 30 55
U 11 12
0 45 16

SD 8 1

[[

N/R 3 8

415 118 229

6 7 10
42 48 34
6 11 17
34 23 33
.4 8 4
4 3 2

43 130 27 29 40 272 1783

5 4 0 0 5 6 6
58 49 37 34 45 47 42
19 14 22 14 15 25 14
16 30 26 45 23 15 34
0 2 0 14 3 1 4

2 1 15 3 10 6 4
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1.31 THE DIVISION .SHOULO ASSUME MAJOR RESPONSISI.
LITT 'FOR ADAPTING VOCATIONAL EDUCATION PRO.
GRAMS TO .CHANGING NEEDS

REP, LOC AR HI ST ADV ST OVER.
GROUPS LOVE SOE SOH $CH ED 80 OP LEG DIR CSSO OTHER ALL

N 394 185 415 116 229 43 130 27 29 40 272 1783

SA 40 37 30 25 33 47 37 19 38 3Q 33 34
A 53 54 57 63 .56 47 60 56 59 56 59 56
U 3 0 4 3 3 2 2 11 0 0 2 3
0 2 1 5 7 6 2 0 0 0 3 1 3

SD 0 0 1 1 0 0 0 0 0 0 0 1

N/R 3 8 3 .3 2 2 1 15 3 10 4 3

1.32 SELP4EVALUATION /SUPPLEMENTED .ey USE OF OUT.
SIDE CONSULTANTS) IS MORE CONDUCIVE TO WPCs
vigm,NT OF THE DIVISION THAN AN EVALUATION
DONE SY OUTSIDE SOURCES ALONE

N 394 155 415 118.229 43 130 27 29 40 272 1763

SA 35 33 25 25 39 28 33 7 52 25 20 29
A 44 43 51 51 40 40 48 48 34 55 51 47

U 7 4 7 .0 6 16 7 19 3 0 10 6

0 8 6 8 8 9. 9 9 4 3 8 to 8

SD 2 1 2 5 2 0 2 0 0 0 2 2

N/R 5 10 7 3 4 7 1 22 7 13 7 6

1433 VOCATIONAL PROGRAMS ARE OFTEN 'CONDUCTED WITH
INADEQUATE AND OBSOLETE FACILITIES

N 394 155 415 118 229 43 130 27 29 4Q 272 1763

IA 17 18 23 16 '27 19 25 15 7 10 14 20
A 46 44 0 16 51 44 40 33 48 48 54 49
U 6 19 9 8 11 12 8 26 3 13 16 11
0 26 14 20 15 10 21 19 '26 24 12. 12 18

SD 3 3 1 .3 1 5 1 0 7 0 1 2
N/R 1 3 0 0 0 0 1 0 7 1 2 1

IV-126
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1.34 THE PUBLIC SCHOOLS ARE TURNING OUT.LARGE NUN.
SERa OF YOUNG PEOPLE WHO ARE .UNQUALIFIED 'FOR
EMPLOYMENT

REST' IOC AR NI ST ADv ST OVER.
'GROUPS SDVE SDE ICH 50M ED BO .GP LEG DIR cello OTHER ALL

N 394 155 415 118 229 4; 130 27 29 40 272 1783

SA . 43 28 33 88 43 40 42 26 41 18 36 38
A 39 49 47 a 41 40 -45 48 36 48 42 43
U 3 5 0 4 7 9 2 .11 3 6 6 5

10 14 11 12 0 9 9' 15 3 23 11 11

SD 4 .2 2 3 0 2 2 0 10 0 3 2

N/R 2 2 .0 2 0 0 0 0 3 5 1 1

1-35 LOCAL 010TRICT0,0NOULD HAVE THE MAJOR REaPoN
SISILITY FOR.THE NATURE AND EXTENT OF LOCAL
VOCATIONAL PROGRAMS

N 394 155 415 116 229 43 130 27 29. 40 272 1783

SA 18 9 23 28 16 7 9 15 3 5 10 16

A 44 43 45 32 45 37 48 46 59 58 43 43
U 10 9 7 6 9 9 12 7 7 8 11 9

D 10 25 16 15 21 26 23 22 21 20 24 20
SD 2 3 2 7 4 7 6 7 0 0 4 3

NiR 9 11 8 12 4 12 2 0 10 10 9 8

1.36 ADMISSION REQUIREMENTS FOR vOCATIONAL.PRO.
GRAMS EXCLUDE MANY WHO NEED THE TRAINING

N 394 155 415 118 229 43 130 27 29 40 272 1783

SA 7 8 8 8 12 2 10 4 7 8 a 8

A 30 36 34 29 28 40 22 19 24 35 28 30
U 13 26 14 la 20 .23 24 44 10 18 36 20
0 44 .27 40 90 36 33 42 30 46 35 25 37

SO 6 0 4 8 3 0 1 4 7 0 3 4

Nift 1 3 1 1 1 2 1 0 3 5 3 1
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1.37 VOCATIONAL EDUCATION IS APPROPRIATE FOR STUN,
DENTS NOT ADAPTED FOR SUCCESS IN THE GENERAL
PROGRAM

REP, LOc AR HI ST ADV ST OVER.
GROUPs SOH SCE SCH SCH 20 BO SP LEG DIR CSSO OTHER ALL

N 394 155 415 118 229 45 130 27 29 40 272 1783.

SA 9 8 7 10 11 2 8 4 10 8 6 8

A 39 42 all all 38 47 44 44 38 35 41 39
U 6 6 6 7 10 0 7 7 7 6 8 7

D 23 32 23 21 .20 26 29 15 14 35 20 23
SD 10 4 12 12 12 9 9 4 14 to 8 10
N/R 14 18 14 14 9 16 3 26 17 15 IS 13

1.36 VOCATIONAL EDUCATION HAS TENDED TO PERPETUATE
STEREOTYPED AND RIGID .PROGRAMS RATHER THAN TO
ADApT TO CHANGING NEEDS

N 189 83 169 48 115 17 101 10 14 1 126 678

SA 6 22 14 6 16 12 13 10 7 28 10 12
A 47 51 50 54 49 41 45 40 64 90 52 49
U 6 14 13 6 8 12 II 30 14 6 17 12
0 29 10 20 29 23 35 26 '20 7 11 19 23

SD 7 2 a 4 1 0 5 0 7 6 1 4

N/R I 1 0 0 0 0 I 0 0 0 2 1

1.39 THE INCREASING COMPLEXITY OF EDUCATION AND
THE ATTENDANT CHALLENGES FOR UNDERSTANDING
WARRANTLESS AND LESS INVOLVEMENT OF LAY CIT
12ENS IN DECISION.MAKING

N 189 413 169 48 115 17'101 10 14 18 126 878

SA 2 5 2 4 2 0 3 0 0 6 3 3

A 7 5 20 10 10 6 12 20 7 II 13 12

U 3 7 6 8 7 6 4 0 0 11 5 5
0 56 47 47 46 40 47 44 40 36 44 45 48

SD 31 '35 24 31 '32 35 37 40 57 26 32 31

N/R 1 1 1 0 i 6 1 0 0 0 2 1
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I--

140 THERE IS APPRECIABLE DISCRIMINATION IN VOCA
T1ONAL EDUCATION BASED UPON SEX

RM. IOC AR 1411 ST ADV ST OVER.
OROUPS SOVE.SDE SCH.SCH ED BO 00 LEG DIP MO OTHER ALL

N 189 83 189 48 115 17 101 10 14 18 126 878

SA 6 12 9 10 8 6 8 10 0 17 2 7
A 32 44 40 42 47 47 34 20 57 50 34 38
U 8 6 10 4 8 6 18 10 21 11 23 12
D 40 19 33 19 30 29 32 40 21 17 34 32

SD 13 8 7 23 5 12 6 10 0 6 5 9
NOR 1 4 2 2 2 0 ; 10 0 0 2 2

1.40 THERE IS APPRECIABLE DISCRIMINATION IN vOcA
TONAL EDUCATION BASED UPON AGE

N 189 83 189 48 115 17 101 10 14 18 126 478

SA 3 / 4 6 4 0 4 0 0 6 2 4
A 21 34 :27 25 32 41 Re 40 43 39 36 29
U 10 17 12 13 13 6 12 10 14 22 20 13
0 49 25 45 20 43 35 46 20 36 28 32 41

SD 16 11 9 23 5 12 6 10 7 6 6 10
NOR 1 4 3 4 2 6 5 20 0 0 5 3

1.40 THERE Is APPRECIABLE DISCRIMINATION IN VOCA
T1ONAL EDUCATION BASED UPON RELIGION

N 189 83 189 48 115 17 101 10 14 18 128 878

3A 1 0 0 0 0 6 1 0 0 0 0 0
A 2 1 0 2 2 0 1 0 0 6 2 1

U 6 II 6 8 10 12 II 20 7 17, 17 10
0 46 43 49 46 45 41 46 50 71 50 51 47

SD 44 40 39 40 40 35 37 20 21 28 25 36
NOR 2 5 6 4 3 6 5 10 0 0 6 4
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14140 THERE IS APPRECIABLE DISCRIMINATION IN VOCA.
TIONAL EDUCATION BASED UPON RACE

REP, LOC AR MI ST ADv ST OVER.
GROUP/ 8DVE ODE ICH 8014 ED OD OP Igo 01R 0000 OTHER ALL

N 119 83 169 48 115 17 101 10 14 18 126 876

8A 2 .4 3 4 6 6 3 0 0 6 2 3
A 9 14 10 10, 16 la 10 0 21 11 14 12
U 6 la 11 13 14 12 12 20 7 26 20 12
D 46 40 4111 38 36 30 4? '50 50 39 40 43

8D 38 25 25 33 114 29 26 20 21 17 16. 27
NOR 2 5 3 "2 2 6 3 10 0 0 6 3

1.41 VOCATIONAL EDUCATION SHOULD BE ONE OP THE
MAJOR IMPOSES OF THE TWO-YEAR 'JUNIOR OR COM
MUNITY 'COLLEGE

N 169 63 189 46 115 17 101 10 14 1S 126 878

SA 43 43 32 54 43 29 34 20 43 33 17 36
A 36 49 47 25 4t 35 46 50 29 56 55 44
U 6 7 9 .2 3 16 4 10 7 11 11

D 8 .2 11 4 9 12 10 ao at 0 13 9
SD 5 1 2 10 2 6 4 0 0 0 2 3
NIP 1 1 1 2 1 0 1 0 0 0 2 1

1.42 THERE IS .A NEED FOR THE DEVELOPMENT OF A PRO.
CEDuRE AND CRITERIA FOR SELFANALYSIS OF DIV
ISION OPERATIONS

N 189 83 169 41 118 17 101 10 14 18 120 876

SA 35 .40 14 42 32 24 26 10 64 44 22 30
A 99 12 67 50 ,60 71 65 GO 36 56 63 61
U 3 6 8 6 6 0 7 20 0 0 14 7

0 2 0 1 2 1 0 0 10 0 0 0 1

SD 0 0 1 0 0 0 0 0 0 0 0 0
NOR 1 2 0 0 1 6 2 0 0 0 1
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1443 THERE IS SOME SOCIAL STIGMA ATTACHED TO EN
ROLLMENT IN VOCATIONAL PROGRAMS

RESP, LOC AR HI ST ADV ST OVER.
GROUPS SOVE SDE SCM SCM ED SD OP LES DIR CSSO OTHER ALL

N 394 155 41$ 110 229 43 130 37 29 40 272 1783

SA 20 17 23 31 30 12 17 4 7 10 18 21
A 65 GI Go 69 62 6$ 62 78 83 53 66 63
U 7 8 5 1 3 14 4 11 0 10 4 6
0 7 12 10 $ 4 9 12 7 7 '23 10 9

SD 0 I 2 I 0 0 4 0 0 0 1 1

N/R I 2 0 0 I 0 2 0 3 $ 0 1

1.044 EXISTING FEDERAL ACTS .SET VOCATIONAL EDUCA.
'ION APART FROM 4ENERAL EDUCATION.. CREATING
AN UNDESIRABLE DUAL SYSTEM

N 189 SS 189 48 116 0 101 10 14 18 126 878

SA 6 22 13 8 a ta 0 to o 22 3 9
A 20 45 53 40 3$ 29 35' 0 0 39 33 31
U 15 7 15 4 11 24 20 60 0 11 32 17
D 46 .23 34 31 :38 '29 31 .20 64 28 29 34

SO 11 '2 .5 13 10 0 5 10 36 0 2 ?
N/R 2 1 0 0 2 0 2 0 0 0 2 1

1.45 VOCATIONAL EDUCATION IS APPROPRIATE PoR strum
DENTS WHO ARE WELLADAPTED FoR SUCCESS IN
GENERAL 'EDUCATION

N 169 83 189 46 115 17 101 10 14 1$ 126 878

301 28 .25 21 17 29 24 29 0 43 28 7 22
A 62 56 62 67 63 GE 81 30 57 GP 70 63
U 7 '7 7 2 2 0 2 10 0 6 to I
0 3 6 G. 10 4 12 6 50 0 0 13 7

SD 0 0 3 A 2 0 1 0 0 0 0 1
N/R 0 1 0 0 1 '0 1 10 0 0 1 1
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RESPONSES AS PERCENTAGES

1.46 DUE TO THE MOBILITY OF THE POPULATION& HEAVY
LOCAL TAX LOADS, SUPERIORITY OF THE FEDERAL
TAX COLLECTING MACHINERY ETC.. THERE SHOULD
BE MORE FEDERAL FINANCING OF EDUCATION

REP, LOC AR HI ST ADV St OVER.
GROUPS SINE ODE SON SCH ED BD GP LEG DIR C880 OTHER ALL

N 189 83 189 48 115 17 101 10 14 16 128

3A 20 26 33 19 24 29 19 0 29 44 14
A 44 45 44 56 42 41 33 50 50 33 38
U 16 17 6 2 17 6 19 10 14 17 21
O 17 8 13 21 11 16 23 30 7 6 2c

SD 2 1 4 2 5 6 5 10 0 0 4
N/R 1 1 1 0 1 0 2 0 0 0 2

1-47 IT IS POSSIBLE TO HAVE MAJOR FEDERAL FINANC.
INS OF EDUCATION AND STILL MAINTAIN LOCAL
CONTROL

878

23
42
14
16
4
1

N 189 63 189 48 115 17 101 10 14 18 126 878

SA 21 20 27 23 30 16 11 0 29 33 13 21
A 49 93 48 44 50 47 56 30 50 44 44 49
U 14 10 8 10 9 6 9 20 14 0 17 11
D 12 10 14 23 9 16 17 20 7 22 17 14

SD 2 5 3 0 2 12 5 30 0 0 a 4
N/R 2 2 0 0 1 0 2 0 0 0 2 1

1.48 THE PUBLIC SHOULD NOT FEAR FEDERAL CONTROL OF
EDUCATION

N 189 83

SA 16 12
A 29 29
U 11 14
D 29 24

SD 14 19
N/R 1 1

189

15
34
11
20
12
1

48 115 17 101 10 14 18 126

10 29 12 6 0 14 11 6
36 35 24 35 0 29 33 30
6 10 6 11 20 14 11 13

35 17 41 32 20 36 33 33
10 10 16 13 40 7 11 14
0 1 0 2 0 0 0 2
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RESPONSES AS PERCENTAGES

1.49 IDEALLY. ALL PUBLIC PuST.HIGH SCHOOL VOCA.
TIONALTECHNICAL EDUCATION (1,TH AND 14TH
4RADES) SHOULD SE uNDER'THE JURISDICTION OF.
(IF YOU liELiEye THE RESPONSIBILITY SHOULD SE
DIVIDED. CHECK MORE THAN ONE.)

RESP, LOG AR HI ST ADV bT
GROUPs SDVE SDE SCP- SCM ED ioD GP LEG Ulf? 0330 DTwER

LOOOD
STRIVE
STIBDED
STSDHE
OTHER

ADMIN
TCHRS
SOTH
N/R

189

54
66
37
16
7

63 189

51 .50

31 54
54 3io

8 12
5 4

4d 115

58 .56

56 65
25 35.

al .33
13 8

17 101

65 52
71 66
59 :.35
24 19
6 9

1C

3a
40
bu
1.0

3u

14 18 126

71 72 43
79 17 6C
29 58 39
7 0 16
7 6 6

1.50 STATE DIVISION PERSONNEL SHOULD CONSULT AND
ADV7SEe

189

a
15
84
2

8a 189 46 115 17

1 2 6 0 0

18 14 29 14 6

So 82 65 86 94
1 2 0 0

101

4
21
72
3

OVER.
ALL

878

53
59
Ao
18

1g 14 18 126 878

0 U 0 0 1

26 36 28 15 16
at; 64 ti 82 81
0 0 0 2 2

. .

1.51 PHO DOES HAVE AND WHO SHOULD HAVE RESPONSI
OILITY FOR' DETERMINING WHAT INalsERvicE eDu
CATION Is NEEDED FOR PERSONNEL OF VOCATIONAL.
TECHNICAL PROGRAMS IN THE STATE (CHECK O;E
MORE IN EACH COLUMN.)

PESP. LOC AR hI ST ADV ST OVER.
4ROURs SDVE 6DE SCh SCH ED SD 0! LEW D1R OSSO OTHER ALL

N

SDVE
LOC8CH
TCH40
OTHER.

1b9

70
J4
38
7

83 189 46 115 17

69 66 69 73 65
35 31 33 34 15
2f5 22 21 49 12
1 3 0 7 1

IV-133

161

55
33
22,
1

10 14

.6t 86
30 29
lo 29
P 7

18

72
5(1
43
0

120 878

s4 66
24 32
11 27
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RWONSES AS PERCENTAGES

1.51 8mOUL.p.

REP, LOC AR MI ST ADV. 81 OVER.
GROUP. SOVE SDK SCW 6Cm ED 100 OP LEO DIR C880 OTHER .ALL

N 189

Mg 80
LOCSom 48
itHep 45

OTmek- 10

83 189 40 119

72 .71. 60 69
52 47 54 51
34 43 33 87

6 12 6 6 15

17

65
41
12
0.

101 10 14 18 126 878

74 76 64 72 .74 73
38 '40 36 .61 32
28 10 28 80 25 '38
7 o o 17 6 9

1.52 WHO DOES HAVE AND WHO SHOULD HAVE RESPONSI
SILITY FOR.PROVIDING IN8ERVIO2 EDUCATION FOR
PERSONNEL-OF VOCATIONALIDTEOHNICALPRPGRAMS IN

ICTHE 8T4TE tCHECONE OR MORE INIACH COLUMN.)

N 189 83 189 48 115

8DVE 69. 417 . 54 56 57
LoC$OM. 24 40 26 31 23
folgo . 57 39 32 35 83
OTHER. , 2 0 4 ? 2

17 101 10 14

47. 50 50 64
18 .24 30 14
35 30 10 . 64
0 1 0 0

i52 MULL;

N .159 83 189 48 115 17 101

SDVE 69 70. '71 50. 59 67

1.008Cm. 37 48 37 46 37 29' 27

IC 14

-5?.50

40 .14

18 126 878

78. 43 57
50 15 25
44.: -10 . 40
0 2 2

Ic 126 878

F11.
00 67

78 25 35
loom 67 53 .44 94 .75 29 44 _0.57 56 Z8 .53'

OTHER . 6 12 6 /O. 8 12 4 0 0 41 1 6

IV-134
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153D SUPERVISE PRIVATE SCHOOLS

Rae. LOC AR WI sT ADV ST OVER.
GROUPS SDVE SDE SOH SCM ED SD OP LEG DIR co1S0 OTHER ALL

N 394 135 415 118

SA 34 30 42 41
A 5n 46 29 37
U 0 0 0 0
0 0 0 0 0

SD 0 0 0 0
N/R 12 23 29 22

229 43 130 27 29 40 272 1783

35 53 34 33 41 23 31 37
42 23 32 10 45 53 26 37
0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0

23 23 35 46 14 25 43 26

1.53$ SUPERVISE PRIVATE SCHOOLS

N 394 155 415 110

SA 65 64 65 65
A 23 23 15 19
U 0 0 0 0
D 0 0 0 0

SD 0 0 0 0
N/R 12 14 21 16

229 43 130 27 29 40 272 1783

64 74 54 56 69 65 56 63
23 9 20 15 24 13 22 20
0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 n
13 16 26 30 7 23 22 17

1.54D SET STANDARDS FOR CERTIFICATION OF TEACHERS

N 394 155 415 118 229

SA 90 75 87 91 88
A 4 14 4 4 4

U 0 0 0 0 0
D 0 0 0 0 0

SD 0 0 0 0 0
N/R 6 II 9 5 7

43

91
o

0
0
0
9

130 27 29 40 272

74 67 88 73 57
5 4 7 18 6
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0

22 30 7 10 37

1783

81
5
0

0
0

Is



'RESPONSES Ak miNcENTAses

1.548 SET STANDARDS 'FOR :CERTIFICATION OF. TEACHERS_

REP. LOC AR 4111 ST ADV ST ;Vim
anouPe live ,SUE so, snot ED OD :SP LEO. DIR C$$0 OTHER ALL

N 394 155 415 118 229 43 130 27 29 40 272 1783

4A 91 87 91 05 12 88 85 85 86 83 85 89

A 1 7 to 3 0 1 .0 7 10 .3 2
0 '0 0 .0 0 0 0 0 0 0 0 0

U 0 0 .0 .0 :0 0 0 , 0 0 0 0 0

SO 0 0 0 0 0 0 0 0 0 0 0 0

N/R 8 6 9 3 .5 12 .15 45 7 8 ' 13 9

**MO STUDENTS SHOULD BE .ENCOURAGED TO EMPHASIZE
GENERAL EDUCATION THROUGH GRADE' 12. RESERV
tNG VOCATIONAL TRAINING FOR. GRADES 13 AND

LATER

N 205 72 226 70 114 26 29 17 15 22 146 905

SA 3 13 5 17 6 4 10 6 0 14 11 8

A 9 13 10 17 .25 15 21 6 13 9 17 14

U 5 7 4 AO 6 12 7 12 0 5 6 6

0 30 40 44 31 39 50 45 53 27 64 47 40

SD 53 21 36 *4 23 19 17 24 60 5 19 32

N/R 0 1 0 0 a 0 0 0 0 5 0 0

14214/ HIGH SCHOOL GUIDANCE PERSONNEL TEND TO DI.
RECT STUDENTS, TOWARD LIBERAL ARTS COLLEGE.
PREP COURSES

N 205 72 226 7* 1$4 26 29 II '15 22 146 905

SA 51 21 28 49 53 23 38 12 47 14 36 38

A 40 39 47 41 34 50 34 47 47 50 47 43

U 3 4 4 1 5 8 7 12 0 5 4 4

A 22 13 3 4 12 17 0 7 19 7 8

SD 1 1 2 3 0 4 0 6 0 0 2 1

3 13 6 4 4 4 3 34 0 14 4 5
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1,41A1 ADMINISTRATORS AND NONVOCATIONAL TEACHERS
BELIEVE THAT EXCELLENCE IS POSSIBLE IN VOC.
ATIONAL EDUCATION

PESP0 LOC AR HI ST ADV ST ovER
GROUP. SINE SDE SCH 3Cm ED SD GP LEG DIR CSSO OTHER ALL

N 205 72 226 7r

SA 3 4 7 1

A 20 36 37 31
U 25 22 17 10
D 40 35 33 49

SD II 1 6 7
N/p I I n 1

114 26 29 17 15 22 146

8 8 3 0 7 5 4

25 27 34 35 40 32 27
20 31 17 24 13 27 2,
41 35 34 24 40 32 34
5 0 7 12 0 0 4

1 0 3 6 0 5 3

1.41A) VOCATIONAL EDUCATION IS AN INTEGRAL PART OP
A TOTAL EDUCATIONAL PROGRAM RATHER THAN A
SEPARATE KIND OP EDUCATION

N 205

5A 58
A 31
U 2
0 8

SD 1

N/R 0

72 226 70

Se 46 Sr
18 45 36

1 2 4
6 7 9
3 1 0
3 0 1

114

54
33
1

II
0
1

26 29 17 15 22 146

42 24 29 67 41 25
42 62 59 27 45 61

0 0 6 0 0 3

15 14 6 7 9 7

0 0 0 0 0 3

0 0 0 0 5 1

1.51A1 THE DIVISION EXERTS ADEQUATE EFFORTS TO
MAKE THE VOCATIONAL FIELD APPEALING

N 205

SA 8
A 40
U II
D 30

sD i

Milt 8

72 226 70 114 2A 29

0 2 6 1 12 0

32 27 23 27 42 45
22 21 16 21 19 17

26 35 50 35 19 34
0 2 1 7 0 0

19 13 4 9 a 3

IV -137
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6
24
6
la
12
35

905

5
29
21
37
7
1

915

46
42
2
a

1

1

15 22 146 9115

7 0 2 4

33 41 23 30
13 5 30 20
33 36 24 33
0 0 5 3

13 1a 11 11



RESPONSES AS PERCENTAGES

1.6(A) VOCATIONAL EDUCATION PROGRAMS GIVE INADE
GUAM CONSIDERATION TO THE NEEDS OF THE
FUTURE

REP. LOC AR HI ST ADV ST OVER.
CROUPS BOVE SDI SCM SCM ED 8D'OP LEG DIR MO OTHER ALL

N 205 72 228 70

SA 2 8 4 7
A 22 42 35 37
U 11 17 II 7
D 48 15 32 39

SD 8 t 5 '6
NIP 9 18 13 4

114

9
49
15
28
0
9

26 29 17 15 22 146

8 3 0 0 6 8
50 41 29 7 45 49
8 17 29 13 14 14

27 28 0 40 16 19
0 3 6 27 0 0
8 7 35 13 16 10

17(A) THEWE IS A NEED FOR THE DEVELOPMENT OF A
PROCEDURE AND CRITERIA FOR 8ELFANALYSIS
OF DIVISION OPERATIONS

N 205 72

SA 23 IS
A 63 56
U 1 6
D 3 1

SD 0 0
N/R 9 19

226 70 114

15 20 34
62 66 45
6 9 11
2 1 1
0 0 0

14 4 10

26 29 17 15 22 146

23 14 12 20 14 8
50 48 41 60 SS 61
8 31 12 0 9 Is

12 0 0 7 0 1

0 0 0 0 A 0
8 7 35 13 23 13

1.8(A) EACH OCCUPATIONAL AREA OF VOCATIONAL ECU.
CATION MAS TENDED TO GUARD ITS OWN SPECIAL
GOALS RATHER THAN TO PROMOTE BROAD GENERAL
GOALS

N 205 72 226

3A 14 14 15
A 53 51 53
U 11 22 16
D 20 10 15

SD 1 0 0
N/R 1 3 1

70 114 26 29 17 15 22 148

24 28 0 10 0 7 18 15
50 59 38 52 35 60 55 47
11 3 31 17 47 7 5 30
13 10 31 17 16 13 14 5

0 0 0 0 0 7 0 1
1 1 0 3 0 7 9 1

IV-138
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SECTION II

WON FREQUENTLY DOES AND 140W FREQUENTLY SHOULD THE DIVISION
s

II10 CONSULT WITH LOCAL DISTRICT REPRESENTATIVES
ON IMPORTANT vocATIoNAL EDUCATION MATTERS

REP, LOC AR MI ST ADV ST OVER.

GROUPS SDVE 8DE SOH SCH ED SD GP LEG DIP Ctib0 OTHER ALL

N 394 155 415 118 229

AA 29 24 16 16 13

PPE° 43 44 33 25 38

OCC 24 21 34 43 32

SEL 2 3 9 8 a

AN n 0 3 4 3

N/P 2 9 4 3 6

43 130 27 29 40 272 1783

23 18 11 14 23 12 19

51 40 22 59 48 31 37

7 23 19 26 W1 10 47

5 5 15 0 0 J 6

2 2 4 0 0 2 2
12 12 30 o 10 45 10

11.18 CONSULT WITH LOCAL. DISTRICT REPRESENTATIvE6
ON IMPORTANT VOCATIONAL EDUCATION MATTERS

N 304 155 415 118 229 43 130 27 29 40 272 1783

AA 52 50 39 38 38 37 34 19 45 60 40 42

PRE0 43 44 55 54 57 58 58 63 52 33 0 51

oCc 3 1 4 4 1 5 2 4 0 0 4 3

3EL 0 102000000 0 0

AN 0 0 0 0 0 0 0 0 0 0 0 0

N/P 2 5 2 2 3 0 6 15 3 8 10 4

II20 WORK COOPERATIVELY WITH TEACHER EDUCATION

INSTITUTIONS

N 304 155

AA 40 25
'REG) 38 34
oCC 14 24
sEi. 4 4

AN 2 1

NIP 2 12

415 118 229 43 130 27 29 40 272 1763

25 19 20 23 30 11 31 18 14 27

33 35 34 41 27 26 62 36 23 33

22 25
7 8

1 2
12 10

21 7 25 7 3 33 17

a 7 4 4 3 3 a

3 n 1 0 n e 1

4 16 14 92 n 10 3o

IV 1 39
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RESPONSES AS PERCENTAGES

HOW PRURIENTLY 00111 AND NOW FREQUENTLY SHOULD THE DIVISION

11.141 WORK CCJPERATIVELY WITH TEACHER EDUCATION
INSTITUTIONS

RCP, LOC AR NI ST ADV ST OVER.
GROUPS SDVE SDE $CH SCH ED 80 OP LEG DIR CSSO OTHER ALL

1763N 394 155 415 118 229 43 130 '27 29 40 272

AA 86 54 53 45 62 56 92 41 55 60 46
FREG 30 37 36 47 36 42 3 33 41 33 36
ACC 1 3 5 2 1 2 2 0 0 0 5
SEL 0 0 0 0 0 0 0 0 0 0 0
AN 0 0 0 0 0 0 0 0 0 0 0
N/R 2 6 7 6 1 0 8 26 3 6 12

11.30 ASSIST LOCAL SCHOOL DISTRICTS WITH RESEARCH
DESIGN. WRITING PROPOSALS AND SECURING FUNDS
FOR CONDUCTING RESEARCH

N 394 155 415 118 229

AA 10 7 7 3 5
FRIG 16 18 19 19 10
DCC 33 25 30 11 28
SEL 22 26 25 30 25
AN 14 10 14 21 13
NI* 4 14 6 6 lo

55
36
3
0
0
6

43 130 27 20 40 272 1783

23 10 11 14 10 6 6
23 22 11 14 10 17 17
10 31 22 34 20 20 27
14 15 15 31 38 15 22
5 7 7 7 10 6 13
16 is 33 0 13 36 13

11.35 ASSIST LOCAL SCHOOL DISTRICTS WITH RESEARCH
DESION0 WRITING PROPOSALS AND SECURING FUNDS
FOR CONDUCTING RESEARCH

N 394 155 415 116 229 43

AA 30 33 33 25 30 42
FREG 51 50 51 57 47 46
OCC 14 12 12 15 15 12
SEL 1 0 1 0 0 2
AN 0 0 0 0 3 0
N/R 4 5 3 3 5 5

IV-140

130

32
47
io
2
0
8

27 29 40 272

41 28 33 29
33 55 4$ 46
7 14 13 11
0 0 0 1

0 0 0 1

19 3 10 12

1783

31
49
13
1

1
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RESPONSES AS PERCENTAGES

NOW FREQUENTLY DOES AND MOW FRESUENTLT SHOULD THE DIVISION

11404D PROMOTE AN ENVIRONMENT FOR EXPERIMENTATION
AND INNOVATION

REP, LOC AR HI ST ADV ST OVER.
GROUPs SOME SDE SOH SOH ED OD OP .LEG DIR CSSO OTHER ALL

N 394 155

AA 12 6
PRES 34 19
OCC 35 43
SEL 13 19
AN 3 2
N/R 3 12

415 118 229 43 130 27 29 40 272

9 8 7 16 13 7 10 8 4
24 25 20 28 21 15 28 5 17
32 .25 31 21 27 26 55 53 22
20 31 23 14 16 7 7 23 15
8 10 11 2 5 4 0 3 4
7 3 7 19 16 41 0 10 38

11.411 PROMOTE AN ENVIRONMENT FOR EXPERIMENTATION
AND INNOVATION

N 394

AA 53
pm) .38

OCC 6
SEL 0
AN 0
N/R 2

155 415 118 229 43 130 27

45 42 37 44 51 36 37
46 46 53 47 33 45 33
4 8 7 7 14 8 11
1 0 1 1 2 1 0
0 0 1 0 0 0 0
5 3 2 2 0 8 19

11.50 EMPHASIZE MINIMUM STANDARDS

N 394 155

AA 41 36
romo 33 34
OCC 18 11
SEL 5 5
AN 2 2
N/R 4 12

415 118 229 43 130 27

32 31 33 40 26 19
30 42 31 28 35 15
18 17 16 9 21 26
8 3 9 5 1 0
4 4 3 0 2 0
8 3 8 19 '16 41

IV-141

29 40 272

48 40 36
41 48 4Q
7 5 in
0 0 0
0 0 0
3 8 11

29 40 272

34 45 18
48 25 22
17 15 13
0 3 5
0 3 2
0 10 40

1783

9
24
31
18
6

13

1783

44
43
7
1

0
4

1783

32
31
16
5
3
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RESPONSES AS PERCENTAGES

NOW FREQUENTLY DOES AND NON FREQUENTLY SHOULD THE DIVISION

11058 EMPNAS1111 MINIMUM STANDARDS

REP. LOC AR 111 ST ADV ST OVER.
GROUPS SDVE SDI $CH SON ED SOW LEG DIR CSSO OTHER ALL

N 394 155 415 118 229 43 130

AA 52 47 44 45 45 56 45
PRE° 22 21 33 32 27 21 28
OCC 11 14 9 .0 12 14 9
SEL 6 4 4 4 7 0 .3

AN 5 G . 3 6 5 5 2
N/R 4 8 7 3 5 5 12

11.60 PROVIDE CONSULTATIVE HELP

N 394 155 415 118 229 43 130

AA 43 34 24 18 19 40 25
PREQ 39 44 30 31 35 33 36
OCC 14 II 27 33 29 14 18
SIL 3 .2 7 14 10 5 6
AN 0 0 2 3 3 0 2
N/R 2 10 4 1 3 9 12

11.68 PROVIDE CONSULTATIVE HELP

N 394 155 415 118 229 43 130

AA 70 81 51 46 49 60 56
FRED 26 32 41 47 43 35 35
OCC 2 1 4 5 5 2 3
SEL 0 0 0 0 0 0 0
AN 0 0 0 1 0 0 0
N/R 2 6 3 1 2 2 6

IV-142

'27 29 40 272 1783

33 41 46 41 46
22 41 18 28 27
15 14 20 9 10

0 0 8 3 4
0 0 0 4 4

30 3 8 15 8

27 29 40 272 1783

II 34 35 15 27
30 52 48 27 35
19 14 5 20 21

7 0 3 5 6
0 0 0 1 1

33 0 10 33 9

27 29 40 272 1783

58 52 73 43 55
30 45 111 40 37
0 0 3 5 4

0 0 0 0 0
0 0 0 0 0
15 3 6 11 4



RESPONSES AS PERCENTAGES

HOW FREQUENTLY DOES AND HOW FREGuENTLY SHOLLD THE DIVISION

11.70 PROVIDE FOR INSERVICE DEVELOPMENT OF DIV.
'SION PERSONNEL

REM°, LOC AN HI SI ADV ST OVER.
GROUPS SDVE $DE $CH SCN ED Su GP LEG DIP CSSO OTHER ALL

N 394 155 415 118 229 47 130 27 29 4( 272 1783

AA 11 9 12 6 6 21 18 7 21 1G 6 10
FRED 25 25 29 28 24 28 28 19 24 23 19 25
OCC 37 34 28 31 29 19 22 15 34 an 21 29
SEL 19 14 11 14 18 14 6 7 21 13 7 13
AN 6 5 2 4 9 o 5 n n 3 0 4

N/R 2 14 18 17 17 19 22 52 n 13 47 19

11078 PROVIDE FOR 1046ERVICE DEVELOPMENT OF DIV
!SION PERSONNEL

N 394

AA 51
FRED 41
OCC 5

SEL 1

AN 0
NO 2

155 415 118 229 43 130 27 29 43 272

43 38 35 41 47 49 33 41 48 :57

49 40 44 45 44 35 26 52 38 41
3 11 8 5 9 5 7 3 3 7
1 0 n 0 0 0 0 0 3 0
0 0 0 0 0 0 0 0 0 0
5 11 13 7 0 12 33 3 10 15

:PM ENCOURAGE EVALUATION AND APPRAISAL OF LOCAL
PROGRAMS

N 394

AA 23
FRED 38
OCC 31
SEL 7
AN 2
N/R 2

155 415 118 229 44 130 27 29 40 272

11 17 11 15 14 15 19 In 6 9

34 32 25 29 40 30 19 55 25 18
34 27 35 29 15 25 11 31 54 23
10 16 23 15 9 9 11 3 5 In
2 3 3 6 2 4 4 0 3 2

10 6 3 6 19 17 37 0 10 30

IV-143
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RESPONSES AS PERCENTAGES

NOW FREQUENTLY DOES AND MOW FREQUENTLY SHOULD THE DIVISION

11.66 ENCOuRAGE.EVALUATION AND APPRAISAL OP LOCAL
PROGRAMS

RM. LOC AR HI ST ADV ST OVER.
GROUP, SOU ODE ON SCM ED SD OP .LEG DIR 0680 OTHER ALL

N 394 155 415 118 229 43 130 27 29 40 272 1783

AA 63 57 47 39 55 37 46 -56 55 63 42 51

FRIG 32 32 44 40 41 53 36 30 38 23 40 39

0CC 3 5 7 12 3 7. 5 0 3 4 6 5

SEL 0 1 0 1 0 a 0 0 o 0 1 0

AN 0 0 0 0 0 2 0 0 0 0 0 0

N/R 2 5 3 3 2 0 11 15 3 6 11 5

1141,0D CONDUCT STUDIES

N -304 155 415 118 220 64. 130 27 29 40 272 1783

AA 4 7 7 3 4 7 6 0 0 3 3 5

FRES 26 21 25 25 17. 26 33 30 34 20 16 24
0CC 42 39 36 40 38 33 30 19 46 50 28 36

SEL 20 17 17 21 24 7 10 11 17 18 11 .17
AN 5 4 6 7 10 2 5 0 0 0 3 5

N/R 3 12 8 4 7 23 14 41 0 10 38 *3

1109 CONDUCT STUDIES

N 394 155 415 116 222 43 130 27 29 40 272 1783

AA 26 26 25 25 :30 26 25 22 14 30 19 25
DREG 61 57 55 57 54 53 55 41 60 53 49 55

OCC 11 11 15 14 14 12 13 7 10 10 21 14

SEL 1 1 0 1 1 2 2 0 3 0 0 :1

AN 0 0 0 0 0 0 0 0 0 0 0 0

N/R 1 5 4 3 1 7 5 30 3 8 10 5

IV-144
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HOW FREQUENTLY DOES AND HOW FREQUENTLY SHOULD THE DIVISION

11100 EXERCISE GENERAL SuPERVISION OF LOCAL PROS.
RAMS

REP. LOC AR ml ST ADV ST OVER.
GROWN) SDVE 'DESCH SCH ED OD OP LEO DIR 0680 OTHER ALL

N 304 155 415 116 229 43 130 27 29 40 272 1763

AA al le ty 12 21 21 16 7 24 23 10 20
FRO 35 37 25 25 34 33 28 26 41 43 22 29
OCC 22 15 32 36 21 28 22 26 31 15 16 24
SEL 7 6 15 16 14 7 14 4 o 10 7 11
AN 4 3 6 6 6 5 3 0 3 0 3 5
N/R I 0 5 3 4 9 IS 37 0 10 39 11

114,100 EXERCISE GENERAL SUPERVISION OF LOCAL Rm.
RAMS

N 394 155 415 118 229 43 130 27 29 40 272 1763

AA 41 32 21 16 26 37 26. 22 31 35 25 29
FRES 30 36 43 35 4 33 28 41 45 35 32 39
OCC 10 17 '14 .25 13 '21 23 15 14 18 22 19
SEL 3 5 6 i2 4 7 6 0 3 5 7 5
AN 5 3 4 6 4 0 5 0 3 0 2 4
N/R 2 5 2 4 3 2 10 22 3 8 11 5

11.11D EXERCISE MAJOR RESPONSIBILITY FOR THE NAT.
URE AND *EXTENT OF LOCAL VOCATIONAL PROGRAMS

N 180 83 169 46 115 17 101 10 14 16 126 676

AA 17 22 15 13 17 18 10 10 36 26 9 15
FRE0 33 17 23 29 26 24 26 0 21 II 25 27
OCC 14 25 30 25 33 12 30 20 21 22 go 26
SEL 14 1; 10 17 11 24 17 10 14 22 8 14
AN 8 2 7 6 4 0 5 0 0 6 2 5
N/R i 11 7 1 7 24 II 80 7 11 36 13

IV -145
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HOW FREQUENTLY DOES AND HOW FREQUENTLY SHOULD THE DIV1SION

11.118 EXERCISE MAJOR RESPONSIBILITY POR THE NAT.
URE AND EXTENT OP LOCAL VOCATIONAL PROGRAMS

LOC AR MI ST ADV ST OVER.
'GROUPS SDVE SCE SOH SCH CD OD GP LEG DIR 0580 OTHER ALL

N 189 83 189 48 115 17 101 10 14 18 126 878

AA 26 16 19 15 21 18 20 10 29 33 23 21
FRIO 40 .42 34 27 41 53 35 10 36 26 38 37
OCC 12 23 26 33 21 12 22 40 7 11 14 20
SEL 13 7 10 13 9 12 11 10 14 17 11 11
AN 4 2 7 3 5 8 7 10 0 6 5 5
N/R 6 / 4 4 3 0 6 20 14 6 9 6

11120 UTILIZE ADVISORY GROUPS

N 304 155 415 111 229 43 130 27 29 40 272 1783

AA 24 21 22 19 16 21 28 7 17 23 11 20
FRES 36 40 33 39 32 35 37 30 52 48 26 34
OCC 24 23 27 26 .29 28 15 11 28 20 22 24
SEL 11 5 9 8 11 2 11 11 3 0 8 9
AN 4 0 2 3 6 0 2 7 0 0 4 3
N/R 2 12 8 3 6 14 7 33 0 10 29 10

11.128 UTILIZE ADVISORY CROUPS

N 394 155 415 118 229 43

AA 53 42 38 47 44 .40

FRIG 41 44 49 40 .46 49
OCC 4 8 9 9 7 12
SEL 0 0 0 0 0 0
AN 1 0 0 0 0 0
N/R 2 6 3 3 2 0

IV-146

130 27 29 40 272 1783

48 22 48 40 39 44
42 48 48 48 42 44
6 11 0 5 10 8
1 0 0 0 1 0
0 0 0 0 0
3 19 3 8 10 4



RESPONSES AS PERCENTAGES

NOW FREQUENTLY DOES AND MOW FREQUENTLY SHOULD THE DIVISION

11.130 ENCOURAGE FIELD TESTING OP NEW PROGRAMS

RESP, .LOC AR MI ST ADV ST OVER.
GROUPS SDVE SCE SCH Sew ED VD GP LEG DIR CSIO OTHER ALL

N 394 155 415 118 229 43 130 27 29 40 272 1783

AA 12 8 9 4 4 12 14 4 7 5 4 a
FRED 27 15 25 20 *24 28 25 11 46 8 25 22
0CC 35 43 31 36 .35 28 26 37 34 50 22 32
SEL 17 15 17 30 '21 7 12 7 7 20 11 16
AN 6 4 8 6 9 0 4 4 3 3 4 6
N/R 4 15 10 4 7 26 16 37 0 15 44 15

111136 ENCOURAGE FIELD TESTING OF NEW PROGRAMS

N 394 155 415 118 229 4; 130 27 29 40 272 1763

AA 42 37 34 34 41 33 42 22 41 25 28 36
FREG 48 50 48 51 46 56 44 37 52 58 46 48
OCC 7 7 13 13 11 9 7 22 3 8 12 10
BEL 0 0 1 0 0 2 1 0 0 0 1 0
AN 0 0 0 0 0 0 0 0 0 0 0 0
N/R 3 6 4 3 2 0 6 19 3 10 11 5

11.14D DETERMINE AND ENFORCE MINIMUM STANDARDS FOR
FACILITIES

N 394 155 415 118 229 43 130 27 29 40 272 1783

AA 35 18 27 20 24 42 24 15 45 23 20 27
FRED 29 31 29 31 31 26 31 11 41 36 19 28
0CC 17 22 20 24 25 16 20 33 7 20 14 20
SEL 12 5 14 16 10 2 0 4 7 5 6 11
AN 3 3 5 4 3 2 2 0 0 3 2 3
N/R 4 12 6 5 7 12 15 37 0 13 38 12
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RESPONSES AS PERCENTAGES

MOW FREQUENTLY DOES AND MOH FREQUENTLY 8m0U100 THE DIVISION

11.14$ DETERMINE AND ENFORCE MINIMUM STANDARDS FOR
FACILITIES

REP. LOC AR MI ST ADV 6T OVER
GROUP* SUE SDE 8CH SO ED OD OP LEG DIR MO OTHER ALL

N 394 155 415 118 229 43 130 27 29 40 272 1763

AA 61 ea 48 37 50 56 48 44 66 43 52 52

FREQ 30 32 38 45 37 .35 35 19 31 35 24 33

OCC -4 7 9 13 8 5 9 19 0 IQ 10 8

SEL 2 1 1 2 1 0 1 4 0 3 1 1

AN 1 1 I 0 0 0 0 0 0 0 1 1

N/R 3 6 3 3 4 2 S 15 3 10 11 5

II15D INSPECT INSTRUCTIONAL PROGRAMS

N 394

AA 14
PREO 34
OCC 34
SEL 9
AN 6
N/R 4

155 415 116 229 43 130 27 29

11 9 8 10 2 16 7 10

33 25 23 28 44 31 11 36
'33 36 36 34 21 28 37 31
9 16 22 17 9 a 4 14

1 6 .5 6 2 2 0 7

13 7 3 5 21 16 41 0

11.156 INSPECT INSTRUCTIONAL PROGRAMS

N 394 155 415 118 229 43 130 .27 29

AA 28 20 21 17 21 14 32 15 24

FREQ 40 37 41 44 45 70 41 46 34

OCC 16 23 26 30 19 9 15 22 21

6EL 5 10 4 5 5 5 2 0 7

AN 6 4 3 1 6 0 2 0 10

NO 5 6 5 3 4 2 6 15 3

IV-148
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10 6 10
33 20 28
311 19 32
8 a 12
0 3 4
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RESPONSES AS PERCENTAGES

HOW FREQUENTLY DOES AND MOW FREQUENTLY SHOULD THE DIVISION

1116D DETERMINE AND .ENFORCE MINIMUM STANDARDS FOR
SAFETY OF STUDENTS

RESIN. LOC AR MI ST ADV ST OVER.
GRoUP1 SDVE SDE NH $CH ED BD OF LEG DIR CSSO OTHER ALL

N 169 63 169

AA 19 19 19
FREG 26 35 31
OCC 32 25 23
SEL 11 7 15
AN 5 1 8
N/R 4 12 7

48 115 17 101 10 14 16 126

6 17 29 21 20 29 17 10
29 26 16 23 0 29 44 23
35 30 12 23 30 29 22 18
15 10 18 11 0 7 0 7
8 5 0 3 0 7 0 3
4 13 24 20 50 0 17 39

II.188 DETERMINE AND ENFORCE MINIMUM STANDARDS FOR
SAFETY OF STUDENTS

N 169 63 169 48 115 17 101

AA 60 61 52 42 51 71 51
FREE 28, 25 35 33 37 24 29
OCC 5 6 6 17 a 0 7
SEL 1 0 1 0 0 6 4
AN 4 1 2 2 0 0 1

N/R 3 6 5 6 4 0 6

678

16
27
26
ii
5

14

10 14 16 126 676

30 71 50 55 54
40 14 33 29 31
20 0 6 5 6
0 0 0 1 1

0 7 6 1 2
10 7 6 10 6

11.170 INFORM 'THE PUBLIC ABOUT PROGRAMS AND NEEDS

N 394 155 415 116 229 43 130 27 29 40 272

AA 10 8 8 4 9 16 10 15 10 5 4

FREG 34 30 25 25 29 37 26 19 36 33 16
0CC 39 39 40 39 34 21 26 26 36 40 28
SEL 12 12 17 22 17 9 16 11 10 10 14
AN 3 1 6 6 6 5 4 7 0 0 7
N/R 2 10 9 3 6 12 13 22 3 13 29

W-149
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RESPONSES AS PERCENTAGES

HOW FREQUENTLY DOES AND MOW FREQUENTLY SHOULD THE DIVISION

11.17$ INFORM THE PUBLIC ABOUT PROGRAMS AND NEEDS

PEON LOC AR HI ST ADV 8T OVER.
GROUP SDVE SDE 8C14 SCH ED BD OP LEG DIR C$80 OTHER ALL

N 394

AA 64
PRO 32
OCC I
SEL 0
AN 0
N/R 2

155 415 118 229 43 130 27 29 40 272

51) 55 45 61 58 52 63 69 40 51
42 '39 49 36 30 39 30 31 46 40
3 4 1 1 7 "4 0 0 3 3

0 0 0 0 2 1 0 0 0 0
1 0 0 0 0 0 0 0 0 0
5 el 3 1 2 5 7 0 10 6

11.180 ASSUME LEADERSHIP FOR DEFINING EDUCATION
GOALS

415

13
32
37
8
2

N 394 155

AA 18 15
FREG 45 28
OCC 24 36
SEL 9 6
AN 2 1

N/R 2 12

118 229 41 130 27 29 40 272

9 12 33 22 19 28 15 11
34 30 10 34 26 48 23 18
36 34 16 17 22 21 40 25
14 14 5 4 3 8 In
3 5 2 4 4 0 3 3
3 5 14 15 26 0 13 33

11.168 ASSUME LEADERSHIP' FOR DEFINING EDUCATION
GOALS

N 394 155 415 118 229 43 10 27 29 40 272

AA 63 57 47 42 53 63 59 :52 62 53 48
FRED 32 36 41 47 40 28 30 37 34 40 34
OCC 2 2 7. :7 5 2 4. 4 '0 0 6
SEL 1 '0 0 0 0 5 1 0 0 0 1

AN 0 0 0 '2 0 0 0 0 0 0 0
N/R 2 5 4 3 2 2 6 7 3 8 11

IV-150
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RESPONSES AS PERCENTAGES

HOW PRESUENTLy DOES AND MOW FREQUENTLY SHOULD THE DIVISION

11019D WAIVE REQUIREMENTS MINIMUM STAN.
DARDS) TO ALLOW EXPERIMENTATION AND RE.
SEARCH

RESP, LOC AR HI ST ADV ST OVER.
'OMNI SOU .1114 SOW SCM ED BD OP LEG DIR 0810 OTHER ALL

N 394 155 415 118 229 43 130 27 29 40 272 1783

AA 7 1 3 2 4 0 4 0 7 3 1 3

FREO 20 6 19 14 17 19 17 4 31 8 7 15
OCC 44 44 .34. .36 :33 40 32 22 59 53 24 35
SEL 17 25 '20 31 21 19 16 19 0 23 13 19
AN 6 6 9 12 8 0 7 7 0 0 8 8

N/R 6 15 14 6 17 2; 25 48 3 15 4? 19

11.198 WAIVE REQUIREMENTS (E.G.. MINIMUM STAN.
DARDS) TO ALLOW EXPERIMENTATION AND RE.
SEARCH

N 394 155 415 118 229 43 130 27 29 40 272

AA 19 17 21 20 '22 21 17 22 17 10 13
PRE. 40 40 38 39 42 28 38 33 52 53 28
OCC 29 26 27 31 23 35 28 22 24 20 32
SEL 3 5 6 "4 3 7 3 0 0 5 6

AN 3 3 2 3 3 2 2 0 0 3 7

N/R 6 6 6 3 7 7 12 22 7 10 14

ttEOD DISSEMINATE INFORMATION ABOUT TEACHING MET.
NODS AND MATERIALS'

415

10
31
31
17
4

7

N 394 155

AA 14 14
FRED 41 35
OCC 29 29
SEL 10 10
AN 3 2
PaR 4 10

118 229 43 130 27 29 40 272

3 8 21 13 11 14 8 5
29 30 37 35 26 38 30 21
35 33 19 28 22 45 40 23
18 15 2 5 0 3 8 6
12 9 2 3 4 0 3 4
3 5 19 15 37 0 13 40

IV-151
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RESPONSES AS PERCENTAGES

MOW FREQUENTLY DOES AND HOW FREQUENTLY SHOULD THE DIVISION

1/41220 MAINTAIN ADEQUATE COMMUNICATIONS WITH THE
LEGISLATURE

REP. LOC AR HI ST ADV ST OVER.
GROUPS SPE SDK SCM SOH ED OD GP LEG DIR C880 OTHER ALL

N 394 155 415 118 229 43 130 27 29 40 272 1783

AA 20 20 25 24 26 26 25 22 14 13 17 22
FRE0 36 31 38 34 38 30 35 19 31 20 24 34
OCC 25 28 20 25 17 21 16 33 45 48 18 22
SEL 12 6 7 8 7 7 7 11 10 10 7 8
AN 4 2 1 4 3 2 3 0 0 0 3 2
N/R 3 14 9 6 10 14 13 15 0 10 32 12

11.22$ MAINTAIN ADEQUATE COMMUNICATIONS WITH THE
LEGISLATURE

N 394 155 415 118 229 43 130 27 29 40 272 1783

AA 64 56 68 65 68 56 63 56 48 45 56 64
FREQ 28 31 25 27 25 35 30 41 44 40 29 28
OCC 5 4 2 4 3 5 3 0 0 3 3 4
SEL 0 1 0 0 0 0 0 0 0 0 0 0
AN 0 3 0 0 k 0 0 0 0 5 0 0
N/R 2 6 4 3 3 2 4 4 3 8 it 5

II23D EVALUATE ITS OPERATIONS AND ORGANIZATION

N 394 155 415 116 229 43 130 27 29 40 272 1783

AA 8 3 9 3 5 14 9 7 14 8 5 7MO 34 27 30 30 23 26 37 30 28 18 19 28
OCC 37 41 33 37 35 30 22 19 52 50 28 33
SEL /4 15 13 20 109 7 12 4 3 10 6 13
AN 4 1 2 .3 8 2 3 0 0 5 4 4
NA 3 12 13 7 10 21 16 41 3 10 36 14

IV-153



RESPONSES AS PERCENTAGES

NOW FREQUENTLY DOES AND NOW FREQUENTLY "MOULD THE DIVISION

11.23$ .EVALUATE ITS OPERATIONS AND ORGANIZATION

IMP, LOC AR MI ST ADV 8T OVER.
GROUP. SDVE SDK SCM SCM ED SD .GP .LEG DIR 0880 OTHER ALL

N 394 155 415 118 229 43 130 27 29 40 272 1783

AA 54 40 51 43 .50 51 42 33 48 35 36 47
DREG 39 52 38 46 40 30 46 48 46 55 44 42
0CC 5 5 7 6 5 14. 5 4 0 3 7 6
SEL 1 o o o o 2 0 0 0 0 0 0
AN 0 0 0 0 0 0 0 0 0 0 0 0
N/R 2 4 4 3 4 2 5 15 3 4 13 5

1124D ASSIGN RESPONSIBILITIES FOR REGULATION AND
LEADERSHIP ACTIVITIES TO .SEPARATE PERSONS

N 394 155 415 118 229 43 130 27. 29 40 272 1783

AA 17 14 11 10 15 9 16 7 21 ao 5 12
DREG 21 19 22 28 26 16 26 7 34 25 11 22
0CC 19 24 24 17 24 19 21 19 14 23 19 21
SEL 17 14 14 22 11 9 6 15 21 16 11 14
AN 12 14 11 6 8 9 4 0 7 11 7 10
N/R 6 16 16 14 15 37 25 52 3 15 47 21

11.246 ASSIGN RESPONSIBILITIES FOR REGULATION AND
LEADERSHIP ACTIVITIES TO SEPARATE PERSONS

N 394 155 415 116 229 43 130 27 29 40 272 1763

AA 26 21 17 19 24 23 34 11 45 13 17 22
FRIO 25 28 23 19 23 16 SO 11 17 36 20 23
OCC 11 8 13 12 11 9 8 15 10 10 8 11
SEL 14 15 10 23 16 14 1 19 21 20 16 16
AN 16 16 17 14 12 12 9 11 7 15 15 15
N/R 7 12 11 14 12 26 12 33 0 1; 23 13
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RESPONSES AS PERCENTAGES

NOW FREQUENTLY DOES AND HOW FREQUENTLY SHOULD THE DIV/8/0N

11.250 NAKE DECISIONS IN VOCATIONAL EDUCATION WITH
DUE REGARD FOR THE TOTAL PROGRAM OF EN.
CATION

RM. LOC AR HI ST ADV ST OVER.
GROUPS $DVE SDE SCH SCH ED OD GP ,LEG DIR CaSO OTHER .ALL

1

N 189 83 189 48 115 17 101 10 14 18 126 878

AA 29 7 22 23 17 18 24 20 43 II 10 20
DREG 35 37 33 29 32 12 31 30 43 44 21 31
OCC 21 25 23 27 ,31 24 17 10 7 22 .27 24
$EL 10 20 6 10 7 12 12 0 0 11 6 IQ
AN 2 1 3 4 5 6 2 0 0 0 1 3
N/R 3 8 10 6 7 29 15 40 7 11 36 13

i 11.255 MAKE DECISIONS IN VOCATIONAL EDUCATION WITH
DUE REGARD FOR THE TOTAL PROGRAM OF EN
CATION

N 189 83 189 48 115 17 101 10 14 18 126 878

, AA
FRED
OCC

1 sEL
AN
N/R

71 67 66 56 59 59 64 30 79 67 57 64
25 28 26 29 35 24 30 50 7 22 30 28
1 0 4 2 3 8 2 is 7 0 3 2
1 0 0 0 1 0 0 0 0 0 1 0
1 1 1 2 0 6 0 0 0 6 0 1

2 4 4 10 3 6 4 10 7 6 9 4

11260 PROVIDE FINANCIAL AID TO ENCOURAGE NEW
PROGRAMS EVEN THOUGH THIS MEANS REDUCING
REIMBURSEMENT FoR g$TABLIIIINED PROGRAMS

N 394 155 415 110 229 43 130 27 29 40 272 1783

AA 6 1 5 3 3 2 2 4 10 0 1 4
FREG 9 8 9 8 11 0 16 0 17 10 4 9
OCC 16 23 13 14 14 2 21 7 17 20 7 14
SEL In a 6 7 9 9 18 4 0 5 9 9
AN 4 8 5 5 6 2 4 0 3 5 4 4
N/R 56 55 62 63 57 74 40 85 52 GO 75 Go
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RESPONSES AS 'PERCENTAGES

MOW FREQUENTLY DOE8 AND MOW FREQUENTLY 'MOULD THE 01VIsION

11.268 PROVIDE FINANCIAL AID TO ENCOURAGE NEW
.PROORAM$ EVEN THOUGH TMt$ MEANS REDUCING
REIMBURSEMENT FOR ASTABLISMED PROGRAMS

REIM, LAC AR MI 8T ADV ST OVER.
GROUPs SDVE SDE 'CM 8CM ED 9D GP .LEG DIR 0$80 OTHER ALL

N 394 155 415 118 229 43 130 .27 29 40 372 1783

AA 13 8 10 '9 10 7
FRIG 17 23 15 16 19 14
OCC 9 14 10 15 14
SEL 4 3 3 4 3 2
AN 2 1 5 .1 1 0
N/R 55 51 57 61 53 .63

N

AA
FRIG
OCC
SEL
AN
N/R

14 4 14 5 6 10
26 4 21 23 13 17
33 19 10 15 15 134000 5 3
3 0 0 0 2 2

30 74 55 58 60 55

11.90(A) PROVIDE FOR INSERVIcE DEVELOPMENT OF
LOCAL 1101001. PERSONNEL

262 72 226 70 114 26 29 17 15 22 146 905

i1 7 14 4 7 15 14 6 0 9 4 9
44 25 31 17 24 23 21 24 60 32 14 26
28 43 27 39 35 3i 28 i8 40 41 19 29
9 4 19 26 le 12 10 6 0 5 12 14
5 .7 7 10 II 0 7 0 0 5 3 6
2 14 11 4 6 19 21 47. 0 9 .47 15

11.9$(A1 'PROVIDE FOR INalleRVICE DEVELOPMENT OF
LOCAL SCHOOL PERSONNEL

N 205 72 226 70 114 26 .29 I? 15 22 146 905

AA
FRIG
OCC
$EL
AN
N/R

47 40 35 23 41 '27. 45 29 20 36 26 36
45 49 46 59 47 50 38 41 80 55 40 46
5 7 12 14 7 23 3 6 0 0 14 10
1 0 0 I 2 0 0 0 0 0
0 0 0 I 2 0 0 0 0 0 1

1 4 .6 1 1 0 14 24 0 9 19 6

IV-156



RESPONSES AS PERCENTAGES

HOW FREQUENTLY DOES AND HOW FREQUENTLY SHOULD THE DIVISION

110,100IA1 PROMOTE CHANGE (IMPROVEMENT)

RESIN, LOC AR HI ST ADV ST OVER.
oRCUPs ODVE SDE SCM SCM ED OD OP LEG DIR 05$0 OTHER ALL

N 205 72 226 70 114 26 29 17 15 22 146 905

AA 21 10 12 7 11 27 14 6 20 5 7 13
FRe0 50 35 34 37 27 35 38 18 67 41 19 35
OCC 24 33 36 37 38 19 28 3$ 13 36 23 31
SEL 4 a 12 10 14 8 10 12 0 5 it 10
AN 013 660 060 6 1 2
N/R 0 13 3 3 4 12 10 24 0 9 39 10

11.1®S(A) PROMOTE CHANGE (IMPROVEMENT)

N 205 72.226 70 114 26 29 17 15 22 146 905

AA 60 54 42 49 60 65 45 35 60 50 38 50
FREI; 35 36 47 40 36 31 45 29 40 36 41 40
OCc 4 6 9 11 3 0 7 18 0 5 7 7
551, 0 0 0 0 0 4 3 0 0 0 1 0
AN 0 0 0 0 0 0 0 0 0 0 0 0
N/R 1 4 2 0 2 0 0 18 0 9 13 4

1111D(A) GOVERN .LOCAL VOCATIONAL PROGRAMS

N 205 72 226 70 114 26 29 17 15 22 146 905

AA 8 8 12 4 a .6 7 12 0 5 6 6
FRIG 12 17 10 14 17 4 14 12 7 14 9 14
CCC id 18 19 24 25 31 24 41 13 27 10 19
SEL 17 6 16 19 18 12 10 6 13 6 9 14
AN 18 22 13 21 11 23 3 0 27 27 9 14
N/R 28 29 23 17 23 23 41 .29 40 23 57 30
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RESPONSES AS PERCENTAGES

HOW FREQUENTLY DOES AND HOW FREQUENTLY SHOULD THE DIVISION

11.115(A) GOVERN .LOCAL VOCATIONAL PROGRAMS

REP, LOC AR HI ST ADV $T OVER.
GROUPS SDVE ODE SOH SOH ED SD OP LEO DIR CSSO OTHER ALL

N 205 72 226 70 114 26 29 17 15 22 146 905

AA 11 13 12 7 5 12 10 18 0 9 10 10FM 17 15 15 0 21 6 17 24 13 14 15 16
0CC 13 18 24 16 II 27 28 IS 0 14 15 16
SEL 13 15 13 20 19 15 10 11 20 .23 13 15
AN 18 19 15 30 1 23 7 0 27 16 12 17
N/R 29 22 22 19 1S 15 26 .211 40 23 36 25

11012D(A) PROVIDE STAFF TO CONSULT ON ,EDUCATIONAL
ISSUES

N 205 '72 226 70 114 26 29 It 15 22 146 905

AA 27 17 14 23 11 31 31 0 33 14 10 18
!MEG 40 46 40 .24 30 31 34 41 40 50 23 35
0CC 25 21 27 34 27 31 17 18 20 23 16 25
SEL 3 3 12 14 16 0 7 6 7 5 6 9
AN 3 0 3 1 6 0 0 12, 0 0 2 3
N/R 2 14 5 3 7 6 10 24 0 9 42 12

11.1251/4 PROVIDE STAFF TO CONSULT ON EDUCATIONAL
ISSUES

N 205 72 226 70 114 26 29 .17 15 '22 146 905

AA 50 53 48 46 -54 35 52 -41 60 .50 39 49
FRED 36 39 45 44 :36 56 El 41 33 36 42 41
OCC 3 1 5 7 4' 4 0 0 7 5 3 4
SEL 10001 03000 1 1
AN 0 0 0 0 0 0 0 0 0 0 0 0
N/R 3 7 2 3 4 4 3 ill 0 9 14 5
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RESPONSES AS PERCENTAGES

MOW FREQUENTLY DOES AND NOW FREGUENtLY SHOULD THE DIVISION

Itio1301ArCONSULT WITH EDUCATORS 'FROM OUTSIDE THE
DIVISION

REP. LOC AR HI ST ADV ST OVER.
GROUP. SIM ODE SCH SCH CD SD OP LEG DIR CSSO OTHER ALL

N 205 72 226 70 114 26 29 17 15 22 146 905

AA 20 10 14 10 17 19 24 12 20 9 6 14
FREG 45 38 37 34 31 50 34 24 60 18 23 36
OCC 23 35 28 43 32 12 21 29 13 55 11 27
SEL 8 7 6 4 8 0 3 0 0 9 6 6
AN 1 0 2 .4 6 0 0 0 0 0 0 2
N/R 3 11 12 4 7 19 17. 35 7 9 44 15

11.130(A) CONSULT NITH EDUCATORS FROM OUTSIDE THE
DIVISION

N 205 72 226 70 114 26 29 17 15 22 146 905

AA 45 49 42 39 50 46 45 24 27 55 32 42
FM 45 43 44 el 46 42 41 59 60 32 43 45

OCC 6 1 7 7 1 8 3 0 7 5 9 6

SEL 0 1 0 0 1 0 0 0 0 0 0 0
AN 0 0 0 0 0 0 0 0 0 0 0 0

NA 4 6 7 3 2 4 10 16 7 9 16 7

II140IA) WORK DIRECTLY WITH TEACHERS RATHER THAN
THROUGH SUPERVISORY OR ADMINISTRATIVE
PERSONNEL

N 205 72 226 70 114 26 29 17 15 22 146 905

AA 7 7 5 3 4 0 3 0 0 5 3 5

FRED 21 19 21 4 23 12 10 6 7 27 7 17

OCC 23 22 26 39 22 27 28 18 33 23 19 24

SEL 19 13 16 27 20 le 10 12 27 0 11 17

AN 19 7 12 20 15 8 14 0 27 9 8 13

N/R 10 32 19 7 16 38 34 65 7 27 52 24
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RESPONSES AS PERCENTAGES

HOW FREQUENTLY DOES AND HOW FREQUENTLY SHOULD THE DIVISION

11.14114A1 WORK DIRECTLY WITH TEACHERS RATHER THAN
THROUGH SUPERVISORY OR ADMINISTRATIVE
PERSONNEL

REP, LOC AR HI ST ADV ST OVER.
GROUPS SDVE ODE 8CH ICH ED OD GP LEG DIP C880 OTHER ALL

N 205 72 226 70 114 26 29 17 15 22 146 905

AA 10 6 14 6 9 6 10 6 0 0 5 9
FREO 26 19 24 9 29 19 17 24 13 16 22 23
OCC 17 10 15 23 16 27 17, 6 20 16 16 17
ISEL 12 16 12 29 12 10 14 6 20 23 13 14
AN 24 17 21 29 24 15 17 0 40 14 16 21
N/R 10 22 14 0 11 la 24 59 7 27 25 16

IV-160



RESPONSES AS PERCENTAGES

SECTION Itt

NOW IMPORTANT 18 IT FOR THE DIVISION TO

Mel IDENTIFY 'PROBLEMS OR OBSTACLES WHICH HINDER
THE ACHIEVEMENT OF GOALS

REP. LOC AR Mt ST ADV ST OVER*
GROUPS SDVE ODE ICM SCM ED SD GP LEG DIR C6S0 OTHER ALL

N 394 156 415 116 229 43 130 27 29 40 272 1763

MIN 95 91 92 87 93 93 94 76 97 66 93 93
SOME 4 5 7 12 6 7 5 15 3 5 6 6

LITTLE 1 1 0 0 0 0 0 4 0 3 1 0
NONE 1 4 0 1 0 0 1 4 0 5 0 1

111.2 MAINTAIN RECORDS ON SCHOOL OPERATION. EN.
ROLLMENT COST STATISTICS. ETC.

N 394 155 415 116.229 43 130 27 29 40 272 1763

MEN 60 55 54 51 66 44 65 59 72 41 64 59
SOME 34 33 37 40 30 44 31 33 24 36 32 34

LITTLE 5 6 8 6 4 7 2 7 3 10 3 6
NONE 1 4 0 1 0 0 2 0 0 5 1 1

111.3 PROMOTE UNITY AND BALANCE BETWEEN GENERAL
AND VOCATIONAL EDUCATION WITHIN THE STATE

N 394 155 415 118 229 43 130 27 29 40 272 1783

EXTEN 87 85 64 75 92 72 83 70 79 65 79 84
SOME 12 10 12 20 7 21 15 26 21 5 16 13

LITTLE 1 1 3 3 1 7 0 4 0 5 2 2
NONE 0 5 1 2 0 0 2 0 0 5 1 1



RESPONSES AS PERCENTAGES

mON IMPORTANT Is IT FOR THE DIVISION TO

111.4 PROMOTE AN .ENVIRONMENT FAVORABLE TO MERL.
MENTATION AND INNOVATION

REP, LOC AR HI ST ADV ST OVER.
GROUP. SDVE $DE SCH 8CH ED 80 OP LEG DIR CSSO OTHER ALL

394 155 415 118 229 43 130 .27 29 40 272 1763

EXTEN 61 75 74 74 141 65 79 56 93 78 67 76
SOME 17 19 24 25 14 34 16 41 7 15 29 22
LITTLE 0 1 1 1 0 5 a 0 '0 0 3 1

NONE 1 4 1 1 0 0 1 4 0 5 1 1

111.5 PROVIDE FOR INENSERVICE DEVELOPMENT OF DIV
!SION PERSONNEL

N 394 155 415 118 229 43 130 27 29 40 272 1783

EXTEN 85 75 76 77 86 81 75 41 93 73 72 78
SOME 14 19 21 20 14 16 23 46 3 20 25 19
.LITTLE 1 1 3 1 1 2 1 7 3 3 2 2
NONE

1 5 1 2 0 0 1 4 0 5 1 1

111.6 RVALUATE ITS OPERATIONS .AND ORGANIZATION

N 394 155 415 116 229 43 130 27 29 40 272 1743

EXTEN 67 '77 63 70 90 '79 42 63 93 78 79 63
SOME 12 It 14 13 10 19 15 36 15 16 15
LITTLE 1 .1 2 0 2 2 4 0 3 2 1

NONE 1 4 0 1 0 0 ,1 4 0 ! 1 1
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ASSPONSES AS PERCENTAOES

NOW IMPORTANT IS IT FOR THE DIVISION TO

1114'10 DEVELOP UNIFORM STATEWIDE CURRICULA

REP, LOC AR MI ST ADV ST OVER.
CROUP. 60vIt SUE SCH ECM ED SD OP LEO DIR CSSO OTHER ALL

N 394 155 415 III 229 43 130 27 29 40 272 1763

'WM 24 16 2 10 23 23 32 .22 31 11 37 25
SOME 47 32 41 45 39 44 42 20 45 30 47 42
LITTLE 23 37 27 30 24 21 25 44 21 43 19 20
NONE 1 0 0 .1 2 0 a 4 0 2 8

11111 MAINTAIN A STAFF WHICH IS SENSITIVE TO
NEEDS OP .LOCAL DISTRICTS

N 394 155 415 111 .229 43 130 27. 29 40 los

MEN 90 82 63 12 83 74 66 63 100 85 75 13
SOME 9 13 15 10 16 .21 12 ,30 0 10 23 15
LITTLE 1 1 2 .1 1 (15 a 4 0 0
NONE 0 5 0 1 0 0 1 4 0 5 1 1

111.11 DETERMINE AND .ENFORCE MINIMUM STANDARDS FOR
SAFETY OF. STUDENTS

N 394 155 415 118 229 43 130 27 29 40 272 1783

VITEN 52 51 50 33 49 49 64 52 46 43 54 51
SOME 27 10 29 36 29 23 105 30 34 3$ 26 24
LITTLE 16 10 14 .23 14 19 9 15 17 10 12 14
NONE 1 IS 1 1 0 2 1 0 0 5 2



RESPONSES AS PERCENTAGES

HOW IMPORTANT IS IT FOR THE DIVISION TO

111.13 PROVIDE CONSULTATIVE SERVICES TO LOCAL DUI-
TRICTS

REP. .LOC AR HI ST ADV ST dOVER
GROUP. 8OVE SDI SCH SCH ED OD OP LEG DI, CSSO OTHER ALL

394 135415 118.229 43 130 27 29 40 272 1783

EXTEN 85 81 70 71 81 70 75 59 93 75 83 76
SOME id is 14 28 18 30 24 33 7 18' 34 22
LITTLE 0 1 1 2 0 0 1 7 0 3 2
NONE 0 4 0 1 0 0 1 0 0 .1 1 1

111.14 DEVELOP LONG RANGE PLANS

N 394 135 415 118 229 .43 130 27 29 40 272 1783

EXTEN 94 85 86 91 92 91 94 81 97 85 80 89
SOME 5 9 11 8 7 9 8 15 3 8 17 9
LITTLE 0 I 1 .0 0 0 0 4 0 3
NONE I 5 0 1 0 0 2 0 0 d 1

111.15 CHECK .LOCAL DISTRICT COMPLIANCE WITH STATE
REGULATIONS

394 133 413 118 229 43 130 27 29 40 272 1783

EXTEN 49 32 45 32 42 40 48 48 41 28 41 43
SOME 44 51 43 49 44 53 45 37 52 53 46 45
LITTLE 5 11 11 18 11 d 4 15 7 13 10 9
NONE 1501102095 2 1
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RESPONSES AS PERCENTAGES

MOW IMPORTANT IS IT FOR THE DIVISION TO

111.16 ENCOURAGE THE PARTICIPATION OF THE PUBLIC
IN POLICY FORMULATION

REP. LOC AR HI ST ADV ST OVER.
GROUP1 SDVE SD! SCH SCH ED SD OP .LEG DIR 0880 OTHER ALL

N 394 155 415 118 229 43 130 27 29 40 272 1783

EXTEN 01 57 Sc 53 63 51 67. 52 79 60 63 54
SOME 29 28 35 37 28 28 30 22 17 23 28 31
.LITTLE 3 3 7 -6 4 16 1 4 0 3 3 5
NONE 5 11 8 3 4 1 2. 22 ; 13 6 6

111.17 REPRESENT THE NEEDS OF VOCATIONAL EDUCATION
BEFORE THE PUBLIC AND THE STATE GOVERNMENT

N 394 155 415 115 .229 43 130 .27 29 40 272 1783

EXTEN 90 75 85 90 88 84 91 78 93 73 76 85
SOFA 5 13 7 7 7 0 7 0 3 13 14 8
LITTLE 0 0 1 0 1 a 0 0 0 0 1 1
NONE 5 12 7 3 4 5 2 22 3 13 7 6

111.15(A1 CONDUCT .LEADERSHIP CONFERENCES FOR LOCAL
PERSONNEL

N 205 72 226 70 114 Z6. 29 17 15 22 146 905

EXTEN 68 56 59 40 66 .54 55 41 73 59 48 59
SOME 28 38 8 46 441 31 34. 41 27 36 44 36
LITTLE 2 t 4 4 2 t2 10 6 0 0 6 4
NONE 0 6 4 0 0 0 0 6 0 5 1 1

IV - 166
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RESPONSES AS PERCENTAGES

NOW IMPORTANT IS IT FOR THE DIVISION 'TO

11116(A) WORK WITH NATIONAL. STATE. AND LOCAL
ORGANIZATIONS (PUBLIC AND PRIVATE) ON
ACTIVITIES RELATING TO VOCATIONAL EDUCA.
TION

REP. LOC AR HI ST ADV ST OVER.
GROUPS SOME SDK SCM SCM ED SP OP LEG DIR CIAO OTHER ALL

N aos 72 226 70 114 26 29 17 15 22 146 905

EXTEN 80 61 77 67 64 50 72 59 73 45 79 76
SOME 19 29 21 29 16 48 28 29 27 45 19 23
LITTLE 0 4 I 4 0 0 0 12 0 5 1 1

NONE 0 6 0 0 0 0 0 0 0 5 1 1

IV - 167



RESPONSES AS PERCENTAGES

SECTION IV

NOW FREQUENTLY DOES AND HOW FREQUENTLY SHOULD THE DIV/010N
INVOLVE PERSONS LIKE YOU IN

tVlD PLANNING ACTIVITIES

REP, .LOC AR HI ST ADV ST OVER.
GROUPS SOU SDE SON SOH ED $0 OP LEG DIR CSSO OTHER ALL

N 394 155 415 116 229 43 130 27 29 40 271 1783

AA 35 6 7 6 8 26 12 0 .6 13 3 13
PRIG 33 24 14 34 29 26 48 15 36 35 22 26
OCC 22 '26 39 44 36 16 30 19 10 15 27 31
51L1 6 16 16 12 14 21 11 37 0 20 21 14
AN 3 19 10 6 6 5 6 19 0 15 19 10
N/R 1 6 3 2 3 7 3 11 3 3 9 4

!V'. PLANNING ACTIVITIES

N 394 155 415 116.229 .43 130 27 29 40 272 1703

AA 511 22 20 23 21 30 26 7 66 30 18 29
FRIO 36 46 49 88 61 35 45 48 31 48 42 46
OCC 6 23 25 20 14 26 23 30 0 15 31 20
$EL 0 4 4 0 1 7 2 7 0 3 4 2
AN 0 2 0 0 1 2 0 '7 0 6 2 1
N/R 2 4 1 2 2 0 3 0 ; 5 3 2

IV20 PORMULATINO POLICY

N 394 155 415 116.229 43 130 27 29 40 272 1783

AA 27 11 5 8 6 30 11 0 55 30 1 11
PRIG 25 16 16 21 17 30 25 19 31 18 13 19
OCC 25 '22 33 36 32 23 28 22 10 13 20 21
SEL 13 17 24 19 24 .1 19 22 0 25 10 19
AN 7 27 19 18 19 7 10 36 0 13 36 19
N/R z '7 3 '2 3 6 11 3 3 11 5

IV -168
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RESPONSES AS PERCENTAGES

HOW FREQUENTLY DOES AND HOW FREQUENTLY SHOULD THE DIVISION
INVOLVE PER0ONs LIKE YOU IN

Iv.26 FORMULATING POLICY

REP. LOC AR HI ST ADV ST OVER.
GROUP. 6DVE SDE SCH SCH ED VD GP LEG OIR CSSO OTHER ALL

N 394 155 40 118.220 43 130 27 29 40 272 1783

AA 46 23 17 25 19 St 24 15 90 45 13 25
FRED 34 37 46 46 45 35 42 26 7 35 38 40

OCC 15 24 '26 25 29 12 27 37 0 13 30 24

SEL 2 6 7 1 4 2 4 7 0 0 10 5

AN 1 6 2 3 1 0 2 15 0 0 7 3

N/R 2 5 2 2 1 0 2 0 3 8 3 2

IV3D DETERMINING ITS STAFF NEEDS

N 394 155 415 116 229 43 130 27 29 40 272 1783

AA 21 15 5 3 2 19 5 II 66 33 3 9

FREO 22 12 4 10 10 26 9 11 10 le 1 to

OCC 24 16 16 19 21 14 16 22 21 10 13 16

SEL 15 14 23 25 21 21 22 It 0 20 13 19

AN 14 36 47 41 43 12 41 33 0 18 55 38
N/R 4 7 5 4 3 7 6 11 3 3 14 6

IV.311 DETERMINING ITS STAFF NEEDS

N 394 155 415 116 229 43 130 .27 29 40 272 1763

AA 35 23 9 13 7 18 12 11 76 43 8 16

FRED 33 17 19 80 26 30 20 22 14 23 14 22
OCC 22 21 32 35 34 19 27 37 7 IS 25 28

SEL 3 16 17 id 19 14 16 7 0 10 21 14

AN 4 17 21 14 13 0 20 22 0 5 28 16

N/R 3 5 3 3 2 0 3 0 3 5 4 3

IV-169
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RESPONSES AS PERCENTAGES

MOW FREQUENTLY DOES AND NOW FREQUENTLY SHOULD THE DIVISION
INVOLVE PERSONS LIKE YOu IN

IV40 PROMOTIONAL ACTIVITIES

ESP, LOC AR MI ST ADV ST OVER
Mae 80VE ODE SCH SCH ED SD OP LES DIR CSSO OTHER ALL

N 394 155 415 116 229 43 130 27 29 40 272 1723

AA 23 7 4 6 4 9 8 0 41 15 2 6

FREO 34 13 21 18 21 23 21 22 41 18 10 21

OCC 24 26 29 31 33 35 32 33 14 30 24 28

SEL 11 17 21 22 18 14 18 11 0 13 18 17

AN 6 29 21 22 21 12 16 19 0 23 33 20

N/P 3 5 4 2 2 7 5 15 3 3 13 5

tv411 PROMOTIONAL ACTIVITIES

N 394 155 415 118 229 43 130 27 29 40 272 1783

AA 36 12 15 19 12 12 18 11 66 23 14 20

FREO 45 30 40 42 45 42 42 48 24 30 32 40
OCC 11 32 32 29 26 40 28 30 7 28 31 26

SEL 2 12 7 4 9 2 5 7 0 5 10 7

AN 1 9 4 2 3 2 5 4 0 10 a 4

N/A 3 5 2 3 2 2 2 0 3 9 4 3

IV50 EVALUATING ITSELF

N 394 155 415 118 229 43 130 27 29 40 272 1723

AA 17 6 3 a 3 7 5 4 38 15 1 6

FRED 22 a 8 a 10 26 18 11 38 5 7 13

OCC 28 21 22 19 22 21 23 11 14 34 16 22

SEL 18 19 22 24 20 21 16 15 7 20 16 20
AN 12 35 41 45 41 16 29 41 0 20 44 33

N/R 3 6 4 3 3 9 , 19 3 3 14 6
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ImPoNsgs As penciNTAsgs

HOW FREQUENTLY Dogs AND MOW FREQUENTLY SHOULD THE DIVISION
INVOLVE PERSONS LIKE you IN

:yms IVALUATIN0 ITSELF

imp, LOC AR HI ST Am, ST OVER.

QR0UPs 0DVE 011I SCHUH ED OD OP LEG DIR CSSO OTHER ALL

N 594 155 413 118 .229 43 130 27 29 40 272 1763

AA 39 19 14 14 12 26 18 11 66 30 11 20

FRU 43 30 37 33 40 30 33 33 28 35 28 36

OCC 14 34 37 311 37 35 35. 30 3 28 .41 32

3
SEL 1 4 6 9 6 7 7 7 0 0 7 is

AN 1 6 4 3 2 4 19 0 0 9 4

N/R 3 6 2 2 3 0 3 0 3 8 4 3

IV60 DEVELOPING BUDGET REQUESTS

N 394 155 415 118 229 43 130 27 29 40 272 1783

AA 35 18 6 12 7 37 14 15 62 35 6 16

FRIO 11 10 7 11 6 21 15 86 14 15 5 11

OCC 15 10 12 10 10 12 13 26 21 8 6 11

811. 11 go 19 16 17 7 16 4 0 15 14
25 54

1

3

5

AN 14 45 SI 47 57 14 3$ 15 0 41

N/R 3 6 4 4 9 7 15 3 3 14 6

!Will DEVELOPING UNIT mums
N 394 155 415 116 119 43 130 27 29 40 272 1783

AA 92 25 14 23 13 40 23 30 79 50 14 26

FRES 26 14 23 25 21 28 2$ $2 17 II 16 22

CCC 15 15 27 19 32 14 24 11 0 le 23 22

SEL 3 15 13 12 14 5 9 0 0 15
5

15 10

AN 2 24 19 19 16 5 17 7 0 26 16

N/R 3 7 3 3 3 0 2 0 3 6 3

IV-171
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RESPONSES AS PERCENTAGES

MOW PREGUENTLY DOES AND HOW FREQUENTLY SHOULD THE DIVISION
INVOLVE PERSONS LIKE YOU IN

IVD SETTING GOALS

REP, LOC AR NI ST ADV ST .OVER
GROUP. SDVE SDE SCH SCH ED SD OP LEG DIR CSSO OTHER ALL

N 394 155 415 118 229 43 130 27 29 40 272

AA 33 10 6 5 5 26 14 4 52 20 4
'REG 24 13 18 21 20 23 24 11 24 23 10
CCC 22 25 25 31 28 14 29 26 21 30 18
SEL 11 13 21 23 14 21 18 26 0 0 18
AN 8 32 27 18 26 9 9 19 0 10 38
NOR 2 7 4 2 2 7 5 15 3 3 13

IVS SETTING GOALS

N 394 155 415 118 229 43 130 27 29 40 272

AA 55 21 21 24 25 44 32 15 76 35 17
FRO 31 36 47 40 53 37 45 37 21 45 .37
CCC 9 25 25 21 19 19 18 33 0 13 31
SEL i 6 3 3 2 0 2 4 0 3 6
AN 1 6 3 1 0 0 0 11 0 0 5
m/R 3 6 1 3 1 0 2 0 3 5 4

IV00 DEFINING PROBLEMS AND ASSIGNING PRIORITIES

N 394 155 415 118 229 43 130 27 29 40 272

AA 21 S 3 3 4 9 9 4 45 18 2
PIM) 31 12 15 19 17 37 20 15 24 20 8
0CC 27 28 26 32 26 23 30 22 28 28 19
SEL 11 14 24 24 .24 9 20 22 0 15 17
AN 7 30 27 21 25 12 15 22 0 20 41
N/R 3 7 4 1 2 9 5 15 3 3 13

IV-172
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RESPONSES AS PERCENTAGES

MOW FREQUENTLY DOES AND MOW FREQUENTLY 8HOUL0 THE DIVI8ION
INVOLVE PERSONS .LIKE YOU IN

IV100 DEVELOPING PROGRAMS

REP, LOC AR MI 8T *DV ST OVER.
GROUP. SOVE SDE Sem SCM ED SD GP LEG DIR CSSO OTHER ALL

N 394 155 415 118 229 43

AA 33 10 7 a 5 7
FRED 31 10 22 18 23 28
OCC 19 30 33 39 29 21
SEL 9 16 18 19 21 23
AN 5 28 17 14 19 12
N/R 2 6 3 a 3 9

:yu* DEVELOPING PROGRAMS

130

12
23
32
17
12
5

394 155 415 118 229 43 130

AA 56 22 23 23 21 21 22
FREO 36 31 47 43 54 35 42
CCC 9 28 23 27 17 30 24
SEL 1 7 4 3 4 7 7
AN o 6 2 2 1 7 2
N/R 3 5 2 2 2 0 3

tv110 DISSEMINATING INFORMATION

N 394 155 41b 118 229 43 130

AA 23 6 9 8 6 9 12
FREG 37 16 26 24 24 26 25
CCC 25 25 33 33 31 30 23
SEL 8 21 14 19. 14 14 19
AN 4 26 16 14 21 14 15
N/R 2 6 3 2 4 7 5

IV-174

27 29 40 272 1783

0 36 le 3 12
15 38 13 14 22
11 17 241 22 27
30 3 18 21 17
26 0 23 28 17
19 3 3 13 5

27 29 40 272 1763

7 59 30 13 27
26 28 43 42 42
41 7 18 29 21
7 3 3 7 4

11 0 3 4 2
7 3 5 5 3

27 29 40 272 1783

4 31 6 3 11
4 41 15 11 25

19 24 33 21 27
30 0 23 22 15
26 0 20 30 17
19 3 3 13 5



RESPONSES AS PENCENTASES

HOW FREQUENTLY 00E8 .AND NOW FREQUENTLY *SHOULD THE DIVISION
INVOLVE PERSONS .L1KE YOU IN

!Veil. DIOSEMINATINS.INFORNATION

REP. LOC AR NI ST ADV ST OVER
080UF1 SOME .801 SOH SCH ED RD OP .112 0111 .C8S0 OTHER ALL

N 394 155 415 110.229 43 130 27 29 40 27; 1703

AA 43 17 .23 22 :21 19 25. 11 48 28 16

TRES 45 30 47 40 44 35 43 22 .38 33 37
0CC I 27 21 21 24 37 20 37 10 15 , 29
SEL 1 10 4 3 6 5 5 15 0 10 'fli

AN 1 10 4 4 1 5 3 .7 0 10 0

Milt 2 5 .2 2 3 0 .5, 7 .3 5 4

25
42
21
I
4
3

1V120 FICLIISTING NEW METHODS. MATER10116 ETC.

N 394 155 415 118 229 43 130 .27 29 40 272 1783

AA 14 2 3 4 6 5, 7' 4 28 8 1 6
IP10469 20 6 19 11 11 .9 12 0 28 0 2 13
OCC 31 '20 28 29 24, '33 24 15 34 '30 14 25
511 19 .20 21 '27 .23 .1a 23 19 7 25 15 20
AN 13 45 24 28 '32 33 26 44 0 33 53 30
N/R 4 6 5 1 3 '9 6 19 .3. 9 14 6

IV12$11ELNITESTINO.NEW METHODS, NATERIAI.SivETC.

N 394 155 415 118 229 43 130 27. 29 40 .272 1783

AA 28 9 16 IL :21 12 16 4 38 15 8 17
FRES 45 31 46 47 48 .21 34 :22 38 30 23 39
OCC 19 :24 24 *19 19 21 27 .36 17 .30 '31 .24,

en 2 9 7 4 4 21 .9 15 3 :3 14 7

AN 3 '22 5 1 5 16 10 22 0 15 20 9
NM 3 .6 3 A 3 0 4 7. 3 IA 4 3

IV-175
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RESPONSES A8 PERCENTAGES

HOW FREQUENTLY DOES AND HOPI FREQUENTLY SHOULD THE DIVISION
INVOLVE PERSONS LIKE YOU IN

ly130 IMPLEMENTING NEW IDEAS AND PROGRAMS

RESP, LOC AR HI ST ADV ST OVER.
GROUPs WIVE SDE SCH SCH ED SD GP LEG DIR MO OTHER ALL

tv

AA
FRO
OCC
SEL
AN
N/R

394 155 415 118 229

24 6 5 3 6
30 12 24 19 '20

28 28 32 41 29
11 17 18 24 24
6 30 17 13 19
3 6 3 1 3

43 13p

9 13
.28 20
19 28
19 20
19 15
7 5

27 29 40 272

0 45 10 2
11 28 20 10
22 24 23 22
26 0 18 20
22 0 25 33
19 3 5 13

IV1311 IMPLEMENTING NEW IDEAS AND PROGRAMS

N 394 155 415 118 229 43 130 27 29 40 272

AA 44 19 03 23 26 26 28 7 72 26 12
FRU 42 34 46 53 53 30 40 26 17 45 38
OCC 9 25 23 23 14 19 20 37 7 8 34
SEL 1 8 4 0 2 16 5 7 0 5 7
AN 1 6 2 1 2 9 4 15 0 10 6
N/R 2 6 1 1 2 0 3 7 3 5 3

IV14D APPEARING BEFORE LEGISLATIVE COMMITTEES

N 394 155 415 118 229 43 130 27 29 40 272

AA 7 8 6 8 1 14 4 15 45 20 3
'REG ci 7 9 14 4 26 13 15 14 5 8
OCC 13 15 16 16 10 23 14 30 14 20 11
SEL . 16 5 14 15 16 12 13 4 17 5 16
AN 49 52 42 43 61 16 50 0 3 40 48
N/A 7 14 11 3 7 9 6 37 7 10 19

IV-176
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RESPONSES AS PERCENTAGES

MOW PRECUENTLY DOES AND MOW FREQUENTLY SHOULD THE DIVISION
INVOLVE PERSONS LIKE Ulu IN

IV14$ APPEARING BEFORE LEGISLATIVE COMMITTEES

RESP, LOC AR HI ST ADV ST OVER
GROUP, 'AVE SDE SCSI SCH ED OD GP LEG D1R CSSO OTHER ALL

N 394

AA 14
FRED 18
OCC 36
sEL 15
AN 12
N/P 6

155 415 116 229 43

13 13 19 8 30
14 28 29 16 33
21 36 34 41 21
10 10 6 15 5
29 la 8 14 7
13 9 5 6 5

130

16
25
35
7
15
.3

27 29 40 272

19 55 25 14
33 28 20 23
19 10 15 29
0 0 8 10
4 0 20 IS

26 7 13 9

1783

14
22
32
11
13

ii



RESPONSES AS PERCENTAGES

SECTION V

IN PLANNING DIVISION ACTIVITIES, to WHAT EXTENT DOES AND TO
WHAT EXTENT SHOULD THE DIVISION ICR STATE BOARD) INVOLVE
THE FOLLOWING

V.10 DIVISION PERSONNEL

REP, LOC AR HI
GROUPo sDVE $DE SON SCH ED

ST ADV ST OVER'
SD GP ,LEG DIR CISO OTHER ALL

N 394 155 415 118 229 43 130 27 29 40 272 1783

EXTEN 47 39 38 36 33 44 47 22 72 50 29 39
SOME 31 31 21 26 25 33 12 11 21 38 19 24

WILE 14 10 7 13 11 7 7 0 3 3 4 9

NONE 4 3 2 3 1 2 2 0 0 3 0 2

DK 4 15 29 21 27 12 32 52 3 8 46 24

N/R 0 1 3 3 2 2 1 15 0 0 2 2

V.IS DIVISION PERSONNEL

N 394 165 415 118 229 43 130 27 29 40 272 1783

EXTEN 78 80 74 72 80 65 79 41 90 ea 67 76
SOME 17 14 15 19 14 26 11 22 7 10

LITTLE 3 1 3 3 3 2 0 0 0 0

NONE 0 0 0 1 0 2 2 0 0 0

DK 2 5 4 3 3 2 7 22 3 3.

N/A 0 1 3 3 1 2 1 16 0 0

19 16
3 2
0 0
8 4

3 3

V.20 OTHER STATE DEPARTMENT OF EDUCATION PERSONNEL

N 394 155 415 118 229 43 130 27 29 4p 272

EXTEN 6 5 8 6 7 9 11 11 14 3 8

SOME 40 36 36 38 28 42 37 22 59 38 25

LITTLE 36 41 16 22 24 23 15 4 21 48 15

NONE 10 8 3 3 3 Y 3 0 3 6 0

DK 7 10 33 29 36 16 34 46 3 5 49

NOR 1 1 3 3 2 2 1 15 0 0 3

IV-178
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RESPONSES AS PERCENTAGES

IN PLANNING DIVISION ACTIVITIES. TO WHAT EXTENT DOES AND TO
WHAT EXTENT SHOULD THE DIVISION (OR STATE BOARD) INVOLVE
THE FOLLOWING

VeSS OTHER STATE DEPARTMENT OF EDUCATION PERSONNEL

RESPe LOC AR Ml
GROUPs SDVE IDE SOH 841 ED

N 304 155 415

EXTEN 29 39 41

SOME 57 53 46
LITTLE 9 4 5

NONE 1 1 1

DK 4 3 4

N/R 0 1 3

118 229

ST ADV ST OVER.
SD GP LEG DIR CSSO OTHER ALL

43 130

25 35 37 38
63 53 42 46
3 6 7 5

I 2 2
5 4 7 8
3 1 5 1

V4.30 CHIEF STATE SCHOOL OFFICER

155

33
34
10
3

19
i

N 394

EXTEN 35
SOME 31

LITTLE 16
NONE 6
DK 12
NO A

415 118 229 43

26 27 21 42
24 19 28 28
7 16 10 9
3 3 3 7

36 32 35 12
_ 3 3 3 2

130

34
25
4
5

32
I

y.38 CHIEF STATE SCHOOL OFFICER

118

42
36
8

I

10
3

N 394 155 415

EXTEN 53 63 53
SOME 36 25 27
LITTLE 4 4 7

NONE 1 2 1

111( 6 6 9
Ntp o 1 3

229 43 130

50 63 49
37 26 33
4 5 7

1 2 2
7 2 8
1 2 1

IV-179

27 29 40 272

22 31 50 34
46 42 43 48
0 3 5 7

0 0 0 1

15 3 3 8
15 0 0 3

27 22 40 272

22 41 35 25
Ii 48 40 19
7 10 15 6
4 0 3 1

41 0 8 46
15 C 0 3

27 29 40 272

44 59 65 55
19 34 25 27
7 3 8 4

0 0 0 1

15 3 3 11
15 0 0 3
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RESPONSES AS PERCENTAGE@

IN PLANNING' DIVISION AcTIVITIES. TO WHAT EXTENT DOES ANC TO
WHAT EXTENT SHOULD THE DIVISION IOR STATE BOARD) INVOLVE
THE FOLLOWINS

V.40 STATE VOCATIONAL DIRECTOR

REP, LOC AR HI ST ADV $T OVER.
GROUT SOVE SDE SCM $Cm ED SDI, LEG Din CSSO OTHER 04.1.-,

N 394 155 415 118.229 43 130 27 29 40 .272 1783

VITEN 82 79 59 64 64 79 82 37 93 00 50 86

SOME 10 6 12 8 10 12 15 15 7 3 10 10
LITTLE 2 2 2 6 3 0 1 0 0 3 1. A
NONE 1 1 1 2 2 0 1 0 0 0 0 1

DK 4 10 22 18 18 7 21 33 0 5 36 184

N/R 0 2 3 3 a a 1 15 0 0 3 , 3

V411 STATE VOCATIONAL DIRECTOR

N 394 155 415 118 229 43 130 27 29 40 272 1785

EXTEN 90 90 83 60 85 84 90 67 90 95 84 85

SOME 7 5 9 9 11 12 5 4 7 3 0
LITTLE 0 1 1 3 0 0 0 0 0 0 . 1 1

NONE 1 0 i 0 0 0 0 0 0 0 0.
DK a 3 3 5 a .2 4 15 a a 4

N/R 0 1 4 3 1 .2 I 15 0 0 3 ,g

V.80 STATE BOARD FOR VOCATIONAL EDUCATION

N 394 155 415 118 229 43 130 27 29 40 272 1783

ExTEN 48 30 32 35 28 42 36 22 41 25 23 32
SOME 32 20 28 26 .24 28 18 11 38 38 18 24
LITTLE 13 , 8 7 14 12 9 6 4 14 15 6 9
NONE 4 IS 8 4 3 0 8 4 7 8 3 3
DK 11 25 35 28 30 19 36 44 0 15 47 29
NA 0 a 3 3 2 2 1 15 0 0 3 a

1V-180



RESPONSES AS PERCENTAIAS

IN PLANNING DIVISION ACTIVITIES. TO WHAT EXTENT DOES AND TO
WHAT EXTENT SHOULD THE DIVISION (OR STATE BOARD) INVOLVE
THE FOLLOWING

V55 STATE BOARD POR VOCATIONAL EDUCATION

REP, LOC AR HI ST ADV ST OVER.
GROUPS oDVE SDE SCM SCM ED BD OP LEO UIR C850 OTHER ALL

N 394 155 415 11

EXTEN 56 46 58 55
SOME 29 3o 24 25
LITTLE 6 4 3 4
NONE 2 3 1 2
DK 8 15 11 11
N/R 0 1 3 3

V.60 LEGISLATORS

N 394 155 415 118

EXTEN 5 3 7 7

SOME 32 35 30 25
LITTLE 36 25 23 34
NONE st 12 5 8
OK 15 25 32 25
N/R 0 2 3 3

V»611 LEGISLATORS

229 43 130 27 29 40 272 1783

57 65 59 44 48 40 63 57
28 21 22 11 41 35 19 25
5 0 5 0 3 13 4 4
2 0 2 7 3 3 1 1

7 12 12 22 3 10 11 10
1 2 1 15 0 0 3 2

229 43 130 27 29 40 272 1783

6 9 11 4 3 3 4 6
18 30 22 30 41 30 22 27
26 21 3o 26 38 45 24 28
10 14 6 11 14 10 6 8
37 21 26 19 3 13 42 29
2 5 1 11 0 0 3 2

N 394 155 416 116 229 43 130 27 29 40 272 1783

EXTEN 20 17 31 29 23 30 28 22 24 15 26 25
SOME 50 52 43 34 44 40 45 48 59 48 45 45
LITTLE 16 17 12 22 19 7 17 11 10 16 15 16
NONE 4 6 6 4 6 14 7 7 3 13 5 5
OK lo 8 5 6 7 7 3 0 3 8 7 7
N/R 0 1 3 3 1 2 1 11 0 0 2 2
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RISPONSE AS PERCENTAGES

IN PLANNING DIVISION ACTIVITIES. TO WHAT EXTENT DOES AND TO
WHAT EXTENT SHOULD THE DIVISION `OR STATE HARD) INVOLVE
THE FOLLOWING

v70 STATE FINANCE OFFICER

REIN LOC AR NI ST ADV ST OVER.
GROUPS Mr SCE UN .8CH ED so GP LEG DIR cm OTHER ALL

N 394 155 415 118 219 43 190 27 29 40 272 1763

EXTEN 18 14 15 14 15 9 21 19 10 5 14 16

SOME 29 31 27 .26 20 .26 .20 11 52 35 16 25-

LITTLE 20 23 12 14 14 35 11 11 21 33 11 16

NONE 13 9 3 7 6 14 7 0 14 15 2

DK 10 '23 40 34 41 14 40 44 3 13 52 35

N/R 1 1 3 -3 3 2 1 15 0 0 3 2

V.71 STATE FINANCIL OFFICER

N 394 155 415 116 229 43 130 27 29 40 272 1783

EXTEN 31 29 37 36 37 33 35 41 28 20 39 35

SOME 38 43 37 32 34 33 37 26 55 45 38 37

LITTLE 12 13 9 13 15 16 12 4 10 14 8 11

NONE 6 4 3 3 4 7 6 4 3 10 2 4

DK 12 10 10 14 9 9 8 II 3 6 it 10

N/R 0 1 3 3 1 2 I 15 0 0 3 2

V60 U.S. OFFICE OF EDUCATION

N 394 155 415 118 220 43 130 27 29 40 272 1743

EXTEN 13 19 17 11 14 19 11 11 7 23 11 15

SOME 49 37 30 40 31 37 26 22 59 31 33 34

LITTLE 24 19 11 1S 11 16 14 0 24 28 0 16

NONE 4 5 2 1 4 ,5 7 0 10 5 1 3

DK 9 19 36 26 J31 21 38 52 0 6 54 30
NA o 1 3 ; .2 .2 1 15 0 0 3 2
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RESPONSES AS PERCENTAGES

IN PLANNING DIVISION ACTIVITIES, TO WHAT EXTENT DOES AND TO
WHAT EXTENT SHOULD THE DIVISION (OR STATE BOARD) INVOLVE

THE FOLLOWING

VSS U.B. OFFICE OF EDUCATION

RESIN. LOC AR HI ST ADV ST OVER.

GROUP; JOVE SDE SCH SCUP ED OD GP LEG DIR C880 OTHER ALL

N 394 155 415 118 229 43 130 27 29 40 272 1783

EXTEN 19 28 33 24 26 33 27 26 17 30 22 26

SOME 57 49 44 52 '52 42 45 30 59 50 47 49

LITTLE 15 15 11 14 14 7 12 4 17 18 13 13

NONE 2 2 2 3 2 9 5 7 3 0 3 3

0K 7 5 6 5 6 7 9 19 3 3 13 8

N/R 0 1 3 3 1 2 1 15 0 0 3 2

V.9D INTERMEDIATE (COUNTY) OFFICES

N 394 155 415 118 229 43 130 27 29 40 272 1783

EXTEN 8 3 5 3 3 7 9 0 3 3 2 4

SOME 30 24 19 19 19 19 22 7 45 25 17 21

LITTLE 25 19 26 31 22 26 21 19 28 28 15 23

NONE 17 14 6 6 9 12 5 11 14 15 2 9

DK 21 38 41 36 45 35 42 48 10 28 62 40

N/R i 3 3 3 3 2 1 15 0 3 3 2

V10911 INTERMEDIATE (COUNTY) OFFICES

N 394 155 415 118 229 43 130 27 29 40 272 1783

EXTEN 16 21 21 17 18 23 21 11 24 8 17 18

SOME 40 30 40 39 41 21 35 41 45 40 44 39

LITTLE 18 15 13 19 16 19 18 7 14 23 13 15

NONE 12 8 5 7 4 5 6 7 7 3 4

DK 16 25 18 18 16 30 20 19 10 25 18 18

N/R 1 1 3 3 2 2 1 15 0 3 3 2
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RESPONSES AS PERCENTAGES

IN PLANNING DIVISION ACTIVITIES. TO WHAT £flCNT DOES AND TO
wwAT EXTENT SNOuLD 'Mg DIVISION (OR STATE HARD) INVOLVE
THE FOLLOWING

VlOO LOCAL SCHOOL OFFICIALS

REP. LOC AR MI ST ADV ST OVER
GROUP. SIM 801 SCM SCH ED OD OP ,LEG DIN CSSO OTHER ALL

415 118 229 43 130 27 29 40 272 1783

9 7 7 14 16 0 17 8 8 12
32 36 41 30 31 22 66 63 25 36
33 33 .20 .38 16 22 14 ill 16 24
7 9 9 9 3 0 3 5 2 5

15 12 30 16 31 41 0 6 46 21
3 3 3 2 1 15 0 0 3 2

N 394 155

EXTEN 21 10
SOME 46 54
LITTLE 23 17
NONE 3 .2

OK 6 15
N/R 0 .2

V10$ LOCAL SCHOOL OFFICIALS

N 394 155 415 118 229 43 130 27 29 40 272 1783

EXTEN 42 53 43 34 33 33 45 41 55 55 38 41
SOME 47 40 44 56 55 49 36 26 41 43 44 46
LITTLE 6 3 7 '3 4 14 6 7 0 0 7 6
NONE 0 1 1 0 0 0 2 0 0 0 1 1

OK 4 3 1 4 7 2 7 11 3 3 8 S
N/R 0 1 3 3 1 2 1 15 0 0 3 2

V41110 UNIVERSITLES AND COLLEGES

N 394 155 415 118 229 43 130 '27 29 40 272 1763

EXTEN 15 8 9 6 12 14 14 4 14 18 8 11
SOME 50 45 35 34 34 30 29 26 72 45 22 36
LITTLE 22 .21 17 26 29 16 18 4 10 23 11 20
NONE 5 2 3 6 11 7 3 0 3 3 3 5
OK 7 22 33 24 12 30 35 52 0 13 53 26
N/R 0 1 3 3 2 2 1 15 0 0 3 2
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RESPONSES AS PERCENTAGES

IN PLANNING DIVISION ACTIVITIEli TO WHAT EXTENT DOES AND TO
WHAT EXTENT SHOULD THE DIVISION (OR STATE NARDI INVOLVE
THE FOLLOWING

V115 UNIVERSITIES AND COLLEGES

RESP, LOC AR HI ST ADV ST OVER.
GROUPS ODVE IDE SCM 3CH ED SD OP LEG DIR C880 OTHER ALL

N 394 155 415 118 229 43 130 27 29 40 272 1783

EXTEN 39 41 41 28 06 42 33 33 31 53 35 40
SOME 49 46 43 53 37 33 45 30 59 35 44 44
LITTLE 7 6 6 11 3 14 12 4 7 $ 8 7
NONE I 1 1 / 0 5 2 0 0 0 1 1

DK 4 5 4 5 3 5 7 19 3 5 9 5
N/R 0 it 4 3 1 2 1 15 0 0 3 2

V12D COMMUNITY OR JUNIOR COLLEGES

N 394

EXTEN 12
SOME 34
LITTLE 2Z
NONE 13
DK 17
N/R n

155 415 118 229 43

10 7 11 4 14
28 22 28 21 23
19 20 30 19 19
6 5 15 8 7

35 44 15 45 35
1 3 3 3 2

130 27 29 40 272 1763

ta 4 14 tO 10
24 15 59 4; 19 25
1? 11 24 13. 8 19
4 0 3 8 5

42 Cal 0 28 5G 37
1 15 0 0 3 2

V128 COMMUNITY OR JUNIOR COLLEGES

N 394 155 415 118 229 43 130 27

EXTEN 30 37 34 36 34 40 38 30
SOME 44 37 38 35 40 26 34 3;
LITTLE 8 6 9 14 6 16 7 0
NONE 5 1 2 3 2 5 3 0
DK 13 18 13 9 17 12 17 22
N/R o 1 3 3 1 2 1 15

IV- 185

29 40 272 1783

38 36 37 34
55 38 37 39
0 5

0 0 2 3
7 20 13 14 .

0 0 3 2



RISPONGISAG.PERGENTAGE8

IN PLANNING DIVISION .AOTIVITIM tO WHAT EXTENT DOES AND TO
WHAt EXTENT amOuLD THE 'DIVISION ION STATE HARD) INVOLVE
THE FOLLOWINO

V.130 AREA VOCATIONAL SCOOLS

RESP, LOC AR MI i6T ADV ST OVER.
'OROUPI SINE 'DE SCM SCM ED SD OP LE9 RIR CISO OTHER ALL

N 394 155 415 118 229 43 130 .27 29 .40 272 1783

EXTEN 37 29 23 16 20 49 20 11 48 28 21 26
SOME 35 .33 27 33 26 21 27 .26 38 38 20 28
LITTLE 12 11 15 19 16 9 12 IS 10 16 8 13
NONE 3 3 2 8 3 2 2 0 0 8 2 3
0K 11 22 29 21 31 16 33 37 3 10 46 27
N/R 1 2 3 3 2 2 I 15 n 0 3 2

V131 AREA VOCATIONAL SCHOOLS

N 394 155 415 118 229 43 27 29 40 272 1783

EXTEN 57 65 58 47 48 63 60 48 66 63 64 57
SOV! 29 24 29 36 33 23 24 26 28 30 21 28
LITTLE 4 1 3 3 7 7 4 0 0 3 2 3

NONE 1 I 0 0 0 0 0 0 0 3 1 0
DK 10 9 7 9 10 5 12 II 7 3 10 9
N/R 0 1 3 3 1 2 I 15 0 0 3 2

v148 PRIVATE VOCATIONAL SCHOOLS

N 394 155 415 118 229 43 130 27 29 40 272 1783

EXTEN 3 1 2 3 0 9 5 4 3 3 4 3

SOME 9 13 12 11 9 14 12 7 to 15 8 10
LITTLE 22 IS 16 18 14 16 15 11 31. 23 14 16
NONE 39 23 9 15 18 9 II 0 41 20 $ 18
IIK 27 45 57 50 57 49 57 63 14 35 62 50
N/R 1 4 3 3 3 2 1 15 o 5 4 3
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RESPONSES A6 PERCENTAGES
.

IN PLANNING DIVISION ACTIVITIES. TO WHAT EXTENT DOES AND TO
IINAT EXTENT SHOULD THE DIVISION IOR STATEADARWINVOLVE

ftt. 1 . , OD. . .

THE FOLLOWING

y148 PRIVATE VOCATIONAL ,C119.0y4

RE6P, LOC AR HI ST ADV ST OVER-
GRoUps &Dye $0E Sem 9CH ED 60 GP LEG DIR 0660 OTHER ALL

N 394 155 415 11' 229 43 130 27 29 40 272 1783

EXTEN 7 17 22 14 16 16 15 26 3 10 26 17
SOME 30 36 33 33 38 37 30 19 45 4,5 39 34
LITTLE 24 12 15 19 16 10 17 '11 21 20 it 17
NONE 16 lo 6 9 7 9 13 0 17 '5 5 9
DK 22 21 20 21 .23 16 24 30 14 16 16 21
N/R 1 1 4 3 1 2 'A 15 0 3 3 2

V150 STATE ADVISORY COUNCIL

N 189 83 189 40 115 17 101 10 14 18 126 878

EXTEN 23 12 11 17 9 6 16 0 14 17 9 14
SOME 39 37 28 25 30 35 37 40 71 22 21 31
LITTLE 19 13 13 21 10 16 16 0 7 28 11 14
NONE 8 5 2 6 10 6 4 In 7 6 2 5
DK 11 33 41 29 42 35 26 50 0 26 57 35
WI, o 0 0 'o 0 II '0 0 0 0 0 0

V158 STATE ADVISORY COUNCIL

48

46
42
8

0

4

0

N 189 83 189

EXTEN 51 48 49
SOME 36 35 33
LITTLE -4 '6 '5
NONE 0 0 0
DK 8 11 11
N/p 0 0 6

115 17 101

39 41 50
50 35 30
2 i -4
0 0 2
9 6 6

0 0 0
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10 14 18 126 878

40 79 33 43 47
30 14 44 41 39
0 0 1? 3 -4
0 0 0 1 0

30 7 6 12 9
0 0 0 0 0



RESPONSES AS PERCENTAGES

IN PLANNING DIVISION ACTIVITIESs TO WHAT EXTENT DOES AND TO
WHAT EXTENT SHOULD THE DIVISION (OR STATE BOARD) INVOLVE
THE FOLLOWING

V160 EDUCATION ORGANIZATIONS

REM, LOC AR MI ST ADV ST OVER.
GROUP s BOVE SDE 8CH sCH ED OD GP LEG DIR CS$0 OTHER ALL

N

!XTEN
SOME
LITTLE
NONE
DK
NO

394 155 415 116 229 43 130 27 29 40 272 1783

9 5 6 6 5 9 10 4 3 .3 7 7
43 34 29 31 27 28 25 33 69 40 19 31
30 '29 27 31 28 .26 22 i1 24 38 18 26
7 10 4 7 0 7 6 4 3 13 3 6

10 21 30 22 29 28 35 33 o 8 50 28
0 1 4 3 3 2 1 15 0 0 3 2

V.16$ EDUCATION ORGANIZATIONS

N 394 155 415 118 229 43 130 27 29 40 272 1763

EXTEN 27 30 32 .21 24 28 26 30 36 28 26 26
SOME 54 49 46 58 .58 40 47 41 55 53 46 50
LITTLE 13 12 12 14 St 12 10 4 3 10 13 12
NONE 1 2 1 1 1 0 3 0 0 5 1 1

DK 6 6 5 4 4 9 12 11 3 5 9 6
N/R 0 1 4 3 1 2 1 15 0 0 3 2

V.170 OTHER

N 394 155 415 114 229 43 130 27 29 40 272 1783

EXTEN 6 1 1 0 0 2 2 0 7 3 2 .2

SOME 6 5 3 6 5 0 5 0 14 3 6 5
LITTLE 5 4 4 3 5 7 2 4 7 3 9 5
NONE 2 2 2 2 3 2 3 0 0 0 4 2
DK 76 SI 84 86 82 84 87 78 72 88 75 81
NOR 4 7 6 3 4 5 1 19 0 5 4 5
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RESPONSES AS PERCENTAGES

IN PLANNING DIVISION ACTIVITIES. TO WHAT EXTENT DOES AND TO
WHAT EXTENT SHOULD THE DIVISION (OR STATE BOARD) INVOLVE
THE FOLLOWING

v.175 OTHER

MP. LOC AR HI ST ADV ST OVER.
GROUPS SDVE SDE Sem Sem ED SD GP LEG OIR 0330 OTHER ALL

N 394 155 415

EXTEN 12 5 6
SOME 7 6 7

LITTLE 1 1 0
NONE 0 0 0
DK 76 81 80
N/R 4 7 7

ve17DIA1 LABOR

N 205 72 226

EXTEN 14 10 12
SOME 51 43 31
LITTLE 21 15 16
NONE 4 6 4

OK 7 24 31
N/R 0 3 6

v176(A) LABOR

N 205

EXTEN 39
SOME 48
LITTLE 10
NONE 0
OK 5
N/R 0

72 226

39 39
49 42
8 8

0 0
6 4
1 6

116 229 43 130 27 29 40

5 7 9 9 7 10 3
6 9 5 6 4 17 5

1 0 0 2 0 0 0
0 0 0 0 0 0 0

83 79 81 82 70 72 88
3 4 5 1 19 0 5

70 114 26 29 17 15 22

9 8 19 10 12 27 14
47 :29 38 34 12 60 50
19 22 15 17 12 7 23
3 60767 9

19 32 23 28 35 0 5
4 5 4 3 24 0 0

70 114 26 29 17 15 22

31 30 42 31 29 67 36
51 54 38 45 29 27 55
7 6 8 7 6 7 5

0 1 0 3 0 0 0
6 8 8 10 12 0 5

4 2 4 3 24 0 0
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272 1783

14 9
9 7

1 1

0 0
71 76
5 5

146 905

9 11
25 37
18 19
5 4

38 25
3 4

146 905

45 38
36 44
6 8
1 0
8 6
5 4



RESPONSESAS PERCENTAGES

IN PLANNING DIVISION ACTIVITIES. TO WHAT EXTENT DOES AND TO
WHAT EXTENT SHOULD THE DIVISION (OR STATE HOARD) INVOLVE
THE FOLLOWING

VISDIAI MANAGEMENT

REP. LOC AR HI ST ADV ST OVER.
GROUPS SDVE SDE SCM $CH ED SD GP LEG DIR MO OTHER ALL

N 26 72

EXTEN 13 6
SOME 52 50
LITTLE 24 13
NONE 3 7

DK 8 22
N/R 0 3

or

226 70 114

9 7 3
32 47 32
19 20 22
5 4 9

29 17 29
6 4 5

VISSIA) MANAGEMENT

N 205 72 226 70 114

EXTEN 41 38 37 27 33
SCHE 47 51 42 56 53
LITTLE 6 3 9 7 7

NONE 0 0 0 0 1

DK 4 7 4 6 4
N/p 0 1 7 4 2

V190(A)

N 205

EXTEN 13
SOME 49
LITTLE 21
NONE 4

DK 13
N/P 0

AGRICULTURE

72 226 7o 114

15 15 9 12
47 32 40 26
8 15 26 21
4 3 0 2

22 29 21 32
3 6 4 5

26 29 17 15 22 146 905

12 17 0 20 9 6 9
50 34 41 60 50 27 39
19 17 6 13 23 17 19
0 7 0 7 14 3 5

15 21 29 0 5 42 24

4 3 24 0 0 3 4

26 29 17 15 22 146 905

54 45 47 60 41 51 40
42 41 16 40 50 35 .45

0 3 0 0 5 2 6
0 0 0 0 0 0 0
0 7 12 0 5 6 5
4 3 24 0 0 5 4

26 29 17 15 22 146 905

6 17 6 20 14 10 12
54 34 29 53 50 25 37
12 10 6 20 23 14 17
0 7 0 7 9 1 3

23 28 35 0 5 45 27
4 3 24 0 0 5 4
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RESPONSES AS PERCENTAGES

IN PLANNING DIVISION ACTIVITIES. TO WHAT EXTENT DOES AND TO
WHAT EXTENT SHOULD THE DIVISION (OR STATE BOARD) INVOLVE

THE FOLLOWING

1196(A) AGRICULTURE

RESP, LOC AR MI ST ADV ST OVER.

0ROUP8 SDVE IDE SOH UN ED BD e 1E0 DIR CSSO OTHER ALL

N 205

EXTEN 30
SOME 47
LITTLE 14
NONE 1

DK 8
N/R 0

72 226 70.114 26 29 17 15 22 146

35 33 21 34 3 28 35 93 41 34

53 44 54 45 54 48 24 47 50 30

3 8 14 16 4 14 0 0 5 12

1 0 0 0 0 0 0 0 0 1

7 8 6 4 0 10 16 0 5 10

1 7 4 2 4 3 24 0 0 4

IV -191

905
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a
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IN 1116 OWN POLICY FORMWLATIONe TO MAT EXTENT ANa TOWMAT-WLNT olipi!pto#T4Vt`WOANDYINVoLvE.
"4P0494!4

r .A

YP01p DIVISION rp(SON4L

RION 60C AR MI ST ADV ST OVER.
"0" SAVE 514 SOk !PM ED qi or- 46 P!R oTtici ALL

114 394 155 416 111.1.229 4.4 110 47 29 40 472 1783

FAUN 47 37 36 30 31 45 45 19 59 50 21 32
tont' 30 26 26 36 29 36 25 lb 31 23 20 29
LITTLE tO 14 7 to 13 14 '0 .4 lo 16 '6 is
NONE '41143 22405 i 2
DK 5 la 34,1 22 22 10 20 ?6 13 46 24
N/K 0 .0 4 0 0

V1.111 DIVISION PERSONNEL

N 394 155 415 118 229 43 130 27 29 40 272 1783

EXTEN 72 79 71 64 73 63 63 59 76 80 53 68
SOME 23 15 21 27 20 21 26 22 21 15 32 23
LITTLE 3 2 3 4 3 12 2 4 0 3 6 4
NONE 0 1 0 1 1 5 2 0 0 0 2
DK 1. 3 3 4 3 0 5 11 3 3 f 3
N/R 1 1 1 0 0 0 0 4 0 0 0 1

Vial/ OTHER STATE DEPARTMENT OP 'EDUCATION PER.
SONNEL

N 394 155 415 118 229 43 130 27 29 40 272 1783

EXTEN 11 7 18 14 8 12 12 19 10 5 12 12
SOME 39 30 30 36 28 31 29 26 59 35 25 31
LITTLE 31 38 15 19 28 33 IF 0 28 43 13 22
NONE 9 11 2 5 4 5 3 7 3 13 2 6
DK 8 14 34 25 31 12 39 44 0 5 48 28
N/R 1 1 I 0 2 2 0 4 0 0 1 1
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RESPONSES AS PERCENTAGES

IN ITS OWN POLICY FORMULATION, TO WHAT EXTENT DOES AND TO
WHAT EXTENT SHOULD THE DIVISION (OR STATE BOARD) INVOLVE
THE FOLLOWING

Vi.2$ OTHER STATE DEPARTMENT OF EDUCATION PER.
SONNEL

MP. LOC AR MI ST ADV ST OVER.
GROUPs 81)Vi SUE SCM SCH ED SD OP LEO DIN CSSO OTHER ALL

N 394

EXTEN 26
SOME 54
LITTLE 11
NONE 4

DK 4
min 1

155

37
52.
7
1

3
1

415 118 229

46 31 37
42 60 48
6 10 11
2 3 0
4 6 3
1 0 0

43 130 .27

37 30 52
40 47 30
14 8 7

5 1 0
2 8 7
2 0 4

VIGF3D 'CHIEF STATE SCHOOL OFFICER

153

46
25
7
2

18
1

N 394

EXTEN 48
SOME 26
LITTLE 11
NONE 3
DK 10
N/R 1

415 118 229 43 130

33 36 32 49 35
23 28 28 19 25
7 8 8 12 6
2 3 5 2 2

33 25 27 19 32
1 0 2 0 0

VIA'S CHIEF STATE SCHOOL OFFICER

N 394 155 415 118 229 43 130

EXTEN 61 77 63 55 58 72 61
SOME 20 15 25 31 29 19 20
LITTLE 4 2 3 -4 5 5 1
NONE 2 1 1 1 1 2 0
DK 0 3 7 8 8 2 5
N/R 1 1 1 0 0 0 0
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27

33
4
7

4
48
4

27

83
15
4

0
15
4

29 40 272

24 40 34
82 48 47
3 8 9
3 0 3

7 5 7
0 0 0

29 40 272

66 58 32
28 25 16
7 13 5
0 0 1

0 5 44
0 0 1

29 40 272

72 90 04
24 8 21
0 0 4
0 0 3
3 3 8
0 0 0

1783

30
48
9
2

5
1

1783

38
24
8
3

27
1

1783

63
25
4

1

7
1



RESPONSES AS PERCENTAGES

IN ITS OWN POLICY FORMULATION. TO WHAT EXTENT DOES AND 'TO
WHAT EXTENT SNOULD THE DIVISION (OR STATE BOARD) INVOLVE
THE FOLLOWING

VtgoilD STATE VOCATIONAL DIRECTOR

REM, 41:10 AR MI ST ADV ST 41MtR
OROUPs sOVE sOE ICH 5C01 ED SO. OP LEG DIR OTHER ALL

N 304 155 415 116 229 4; 130 .27 29 40 272 1783

EXTEN 61 77 8' 69 66 77 66 44 66 86 49 67
SOME 10 9 Au II 10 7 9 11 10 5 IC 16
LITTLE 4 1 3 4 3 2 4 0 3 3 3 3
NONE 0 I 1 0 1 2 0 4 0 0 0 1

OK 4 10 23 16 17 12 21 37 0 5 37 16
NOR 1 1 1 0 1 0 0 4 0 0 0 1

V1.40 STATE VOCATIONAL DIRECTOR

N 304 155 415 aid 229 43 130 27 29 40 272 1713

EXTEN 93 92 88 87 88 91 91 76 93 05 85 89
SOME 4 4 7 9 7 7 7 3 3 9 6
LITTLE 1 0 1 2 1 2 0 0 0 0 0 1

NONE 0 1 0 0 0 6 0 0 0 0 0 0
OK 2 .3 3 2 3 0 2 11 3 3 6 3
NOR 1 8 A 4 0 0 0 4 0 0 0 0

V1.50 STATE BOARD FOR VOCATIONAL EDUCATION

N 394 165 415 118 229 43 130 .27 20 40 272 1743

EXTEN 57 41 30 41 36 44 38 15 62 36 32 42
SOME .24 21 19 20 15 '23 23 30 34 33 17 12
LITTLE 7 6 5 9 7 0 5 0 3 13 4 6
NONE 1 2 2 0 1 5 I 0 0 0 1 1
DK 10 28 34 SO 30 19 31 48 0 15 44 16
NOR 1 1 1 0 1 0 0 T 0 0 1 1

IV-194



RESPONSES AS PERCENTAGES

IN ITS OWN POLICY FORMULATION. TO WHAT EXTENT DOES AND TO
WHAT EXTENT SHOULD THE DIVISION (OR STATE BOARD) INVOLVE
THE FCLLOWING

VI56 STATE BOARD FOR VOCATIONAL EDUCATION

REP. LOC AR HI ST ADV ST OVER.
QROUPI SOVE SD! ICH SCE! ED BD GP LEG DIN CSOO OTHER ALL

N 394 155 415 118 229 43 130 27 29 40 272 1783

EXTEN 73 64 70 72 67 72 68 63 72 63 77 71
SOME 17 17 16 21 23 14 22 11 24 25 12 18
LITTLE 2 1 1 0 2 0 2 0 0 0 1 1

NONE 1 1 0 0 1 0 0 0 0 0 0 1

DK 6 16 10 7 7 14 9 22 3 :3 10 9
N/R 1 1 1 0 0 0 0 4 0 0 0 0

VI60 LEGISLATORS

N 394 155 415 118 229 43 130 27 29 40 472 1783

EXTEN 6 1 6 3 6 7 5 4 7 0 6 is
SOME 26 28 27 26 21 16 26 19 34 25 21 25
LITTLE 32 31 35 30 22 40 23 30 38 50 22 27
NONE 16 10 6 10 0 16 10 22 21 10 6 10
DK 16 28 35 30 41 21 35 22 0 10 45 31
N/R 1 1 1 o 2 0 0 4 0 0 1 1

V1.66 LEGISLATORS

N 394 155 415 110 229 43 130 27 29 40 272 1753

EXTEN 12 12 20 14 17 12 17 22 17 15 19 16
SOME 43 80 41 45 44 do 35 59 41 45 40 43
LITTLE 22 19 22 23 23 23 29 11 31 20 24 23
NONE 14 it 10 13 9 21 It 4 7 13 9 11
DK 0 8 6 6 7 5 8 0 3 8 8 7
N/R 1 1 1 0 1 0 0 4 0 0 0 1
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RESPONSES AS 'PERCENTAGES

IN ITS OWN FOLICT 'FORMULATION. TO OAT EXTENT DOES AND 'TO
wHAT EXTENT $N0110 THE DIVISION (OR STATE .80ARD) INVOLVE
THE FOLLONINS

111.70 STATE FINANCE OFFICER

REIN ,LOC AR .N1
0ROUPs HIVE. SIX ICH .1ICH :10

N 394 155.415 118 229

ST ADM ST OVER.
110 OP 1E0 CIR CS$O OTHER ALL

43 130 .17 19 40 272 1753

EXTEN 14 6 12 13 12 9 15 11 10 5
SOME 36 29 '13 26 84 19 21 11 .25 83
LITTLE 25 16 14 13 11 36 II 12 45 41
NONE 15 13 6 6 8 21 5 4 t4 1$
DK 20 17 45 32 43 23 42 44 3 10

1 1 1 -0 3 0 0 7 0 0

6
IS
14

6

11
83
19
9

52 3?
1 1

v1.411 STATE FINANCE OFFICER

N 394 199 415 118 229 43 130 27 19 40 272 1703

EXTEN.
SONE
II TVA
NON(
DK
N/R

22 :21 29 *23 28 21 35 26 14 23 .20 .23

36 :32 :35 39 ;35 33 33 .36 ,52 30 38 :35

22 '52 18 25 18 19 110 19 28 23 19 10
12 13 8 8 10 14 15 4 3 19 10 11
10 la 11 9 8 7 8 12 3 3 12 10
1 1 1 0 0 0 0 4 0 0 0 1

V$61 U.S. OFFICE OF 'EDUCATION

N 394 155-419 118 229 43 130 27 29 40 272 1703

EXTEN 12 18 14 10 16 16 16 7 0 18 11 13
SONE 44 35 14 35 25 42 25. 15 59 45 22 32
LITTLE 28 19 15 16 22 16 IS I. 31 25 10 19
NONE 8 6 2 1 6 9 3 4 '7 8 4 5
DK 9 21 .38 25 29 38 03 3 5. 54 30
N/R 1 .1 1 .0 .1 0 0 4 0 0 1 1
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RESPONSES AS PERCENTAGES

IN ITS OWN POLICY FORMULATION. TO WHAT EXTENT DOES AND TO
WHAT EXTENT SHOULD THE DIVISION (OR STATE BOARD) INVOLVE
THE FOLLOWING

V1.8$ U.S OFFICE OF EDUCATION

RESP. LOC AR HI
GROUPS SDVE IDE SON SOM ,ED

N 394 155 415 118 229

ST ADV ST OVER.
BD GP LEG DIR MO OTHER ALL

43 130 27 29 40 272 1783

EXTEN 15 20 24 8 24 23 22 19 7 25 18 19
SOME 48 45 43 50 45 47 41 44 66 45 45 45
LITTLE 23 20 19 25 22 14 23 4 17 15 16 20
NONE 8 8 7 10 6 9 6 It 3 10 10 a
DK 5 6 6 7 4 7 6 19 7 5 11 7
N/R 1 1 1 0 0 0 0 4 0 0 0 1

V190 INTERMEDIATE (COUNTY) OFFICES

N 394 155 415 118 229 43 130 27

EXTEN 3 .3 3 2 0 5 2 0
SOME 21 17 20 17 14 19 20 11
LITTLE 34 25 22 26 24 21 22 19
NONE 18 12 0 18 8 12 10 0
DK 24 40 45 37 51 40 46 63
N/R 1 .2 1 '0 2 5 0 7

VI098 INTERMEDIATE (COUNTY) OFFICES

29 40 272 1783

7 0 2 2
24 25 14 18
38 35 14 24
10 13 4 11
21 25 64 43
0 3 2 1

N 394 155 415 118 229 43 130 27 29 40 272 1783

EXTEN 7 14 14 9 10 14 8 15 10 5 11 11
SOME 37 33 39 36 44 30 38 37 48 38 41 39
LITTLE 23 18 21 21 20 21 22 15 14 25 22 21
NONE 14 8 7 8 4 9 9 4 3 6 6 8
DK 16 20 17 23 21 23 23 26 24 23 19 .20
N/R 1 1 1 0 1 2 0 4 0 3 1 1
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RESPONSES AS PERCENTAGES

IN ITS OWN POLICY FORMULATION. TO WHAT EXTENT DOES ANO TO
WHAT EXTENT SHOULD THE DIVISION (OR .STATE MARDI INVOLVE
THE FOLLOWING

VI100.LOCAL SCHOOL OFFICIALS

Rea?, LOC AR HI ST ADV ST OVER.
GROUPS SINE ,SOE SOH SCH 10 SO OP .LEG DIR CSSO OTHER ALL

N 394 155 415 116 220 43.130 27 29 40 272 17413

MEN 9 6 7 4 5 5 7 11 10 .5 4 7
SOME 35 '33 23 24 21 28 28 15 48 45 19 26
LITTLE 36 28 32 42 .20 49 28 16 34 30 11 31
NONE -9 10 16 11 11 5 4 11 7 13 4 10
DK 10 21 21 18 42 14 32 44 0 6 51 25
N/R 1 1 1 0 2 0 0 4 0 0 1 1

Via1011,LOCAL SCHOOL OFFICIALS

N 394 155 415 118 229 49 130 27 29 40 272 1783

EXTEN 22 .34 31 27 24 '20 33 33 38 38 24 26
SOME 52 48 50 51 50 37 44 37: 48 45 48 49
LITTLE 16 9 13 17 19 30 24 11 3 13 16 16
NONE 4 3 3 1 8 2 a 0 7 3 3 3
DK 6 5 3 4 11 2 4 15 .3 3 8 5
N/R 1 1 1 0 0 0 0 4 0 0 1 1

VI.110.UNIVERSITIES AND COLLEGES

N 394 155 415 118 229 43 130 27 29 40 272 1783

EXTEN 7 6 6 5 7 9 7 7 7 10 6 6
SOME 39 39 26 .35 :25 23 27 19 55' .48 17 29
LITTLE 33 22 20 32 33 30 22 11 28 20 16 25
NONE 10 5 5 11 17 15 5 4 7 15 3 8
DK 11 26 40 26 16 21 36 56 3 8 57 31
Nilt 1 1 1 0 a 0 0 4 0 0 1 1
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RESPONSE, Al PERCENTAGES

IN ITS OWN POLICY FORMULATION. TO WHAT EXTENT DOES AND TO
WHAT EXTENT 'MOULD THE DIVISION (OR STATE BOARD) INVOLVE
THE FOLLOWING

VI118 UNIVERSITIES AND COLLEGES

REP, .LOC AR MI ST AOV OT ,OVER
9ROUPI SDVE SOE SCN SM., ED OD OP LSO DIN .C$80 OTHER ALL

N 394 155 415 118 .229 43 130 27 29 40 272 1783

EXTEN 16 28 26 17 40 23 21 22 7 40 22 24
SOME 53 .49 49 49 44 33 43 46 62 38 44 48
LITTLE 19 13 15 20 9 33 24 15 II 13 17 17
NONE 5 3 4 8 2 0 5 0 0 6 6 5
DK 6 6 5 5 2 2 7 11 10 3 SO 6
N/R 1 1 I 0 0 0 0 4 0 0 1 1

VI.12D COMMUNITY OR JUNIOR COLLEGES

N 394 155 415 114 .229 43 130 :27 29 40 272 1783

EXTEN 5 7 4 7 5 2 9 7 3. 5 5 5
SOME 29 25 19 19 15 19 22 15 52 40 17 21
LITTLE 29 19 21 39 .26 26 .20 7 3$ 16 15 24
NONE 16 8 7 15 10 16 5 0 3 10 4 10
DK 21 39 48 20 41 37 43 67 .3 28 58 40
N/R 1 1 1 2 0 6 4 0 0 1 1

V1126 COMMUNITY OR JUNIOR COLLEGES

N 394 155 415 116 229 43 130 27 29 40 272 1783

EXTEN 13 28 19 25 22 23 25 30 14 20 28 21
SOME 49 40 44 46 44 26 40 33 59 46 37 42
LITTLE 11 14 18 34 18 23 13 15 14 10 16 17
NONE 7 1 5 5 2 14 5 0 3 3 7 5
DK 13 19 14 9 14 12 17 19 10 20 12 14
miR 1 1 1 0 0 0 0 4 0 0 0 1
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RESPONSES AS PEROLNTASE8

IN ITS .OWN POLICY FORMULATION& TO WHAT EXTENT DOES AND 'TO
WHAT EXTENT "NOM IKE DIVISION ICR STATE MARDI INVOLVE
THE 'FOLLOW ENO.

VI.130 AREA .VOCA!IONAk SCHOOLS

RM. LOC AR Al IT ADV ST 'OVER.
CROUPS SOVE ODE 8CM 8CM ED op OP LEO DAR '0880 OTHER ALL

N 394 155,40; 118.120. 43 130 .37 19. 40 272, 171;

EXTEN 16 18 15 8 9 21 le 11 34 ;20 13 14.
SOME 32 36 27 .31 :23 42 31 11 38 43. 111 :18
LITTLE 26 16 .10 28 .24. ,0 15 11 24 23 11 19
NONE 10 5 5 8 6 7 11 4 3 .5 3 0
OK 15 24 38 25 37 19 30 10 10 10 ,50 32
N/R 1 .1 1 0 "3' .2 0 4 0 0 1 1

V11911 AREA VOCATIONAL SCHOOLS

N .304 155 415 118 229 43 130 37 29 40 271 1783

EXTEN 28 39 42 38 36 37 38 41 38 38 41 37
SOME 46 43 36 41 42 44 41 37 38 10 39 41
LITTLE 1 2 5 1 0 11 1296 475 lo
NONE 3 3 2 1 1 5 3 0 3 1 3
OK 10 10 9 8 ,5 12 15 14 3 10 9
N/R 1 1 1 0 0 0 0 4 0 6 0

v1140 PRIVATE VOCATIONAL SCHOOLS

N 394 155 415 114 229 43 130 27 29 40 373 1783

EXTON 2 3 1 3 1 0 4 4 0 '3 2 2
SOME 6 6 8 8 4 11 8 7 14 5 0 7
LITTLE 19 19 19 20 17 12 11 '7 38 35 15 16
NONE 44 26 14 23 20 23 24 4 34 23 14 24
DK 19 45 59 45 56 42 '54 74 14 33 62 50
N/R 1 3 1 0 2 2 0 4 0 3 1 1
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RESPONSES AS PERCENTAGES

IN ITS OWN POLICY FORMULATION, TO WHAT EXTENT DOES AND TO
WHAT EXTENT SHOULD THE DIVISION (OR STATE BOARD) INVOLVE
THE FOLLOwINO

v1.014$ PRIVATE VOCATIONAL SCHOOLS

REP, LOC AR MI ST ADV ST OVER-
GROUP. SDVE SDE SCH SCM ED BD GP LEO DI, CSSO OTHER ALL

N 394

EXTEN 4
SOME 19
LITTLE 28
NONE 20
DK 21
N/R 1

N

155

10
26
21
14
27

1

415 118 229 43 130

12 5 9 14 12
31 31 34 28 21
21 21 27 16 24
13 21 10 26 20
22 21 21 14 23
1 0 0 2 0

VI15D STATE ADVISORY COUNCIL

EXTEN
SOME
LITTLE
NONE
DK

N/R

169 83 169 48 115 17

16 7 8 8 9 12
25 16 13 19 16 18
14 13 6 21 11 18

7 7 1 2 6 0
9 23 30 23 27 0

30 34 32 27 31 53

27 29 40 272 1783

19 3 10 14 10
26 34 23 33 28
11 24 33 24 24
11 21 10 12 17
26 17 23 17 21
7 0 3 1 1

101 10 14 16 126 878

10 0 21 11 8 10
'24 10 36 11 15 18
11 0 7 17 6 11,

5 10 7 11 2 4
15 30 0 17 37 24
36 50 29 33 33 32

vIsliss STATE ADVISORY COUNCIL

189 63 169 48 115 17 101

EXTEN 39 29 30 31 32 18 31
SOME 22 27 22 31 25 24 25
LITTLE 4 1 4 6 4 6 4
NONE 2 0 1 0 2 0 0
DK 5 10 11 4 5 0 5
N/R 30 34 32 27 31 53 38
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RESPONSES AS 'PERCENTAGES

IN ITS OWN POLICY FORMULATION. TO WHAT EXTENT DOES AND 'TO
WHAT EXTENT SHOULD THE DIVISION (OR 'STATE BOARD) INVOLVE
THE FOLLOWING

.V110141D EDUCATION ORGANIZATIONS

RUN LOC AR HI ST ADV ST .OVER
OROUPs SDVE *DC SCM SCM ID OD .OP tEl DIR C080 OTHER .ALL

N 394 155 415 11 /20 43 130 '27. 29 40 272, 1783

EXTEN 5 6 A 6 3 0 5' 4 10 3 5 .5

SOME 31 16 21 25 18 21 26 :26 55 48 17 13
.LITTLE 37 '24 27 36 24 41 19 7 24 25 16 '28
NONE 13 12 8 -9 13 '7 5 0 10 13 8 9
DK 13 30 39 24 45 :21 44 56 0 13 55 14
N/R 1 1 1 0 2 0 0 7 0 0 2

v1.1811 EDUCATION ORGANIZATIONS

N 394 155 415 118 229 43 130 21 29 40 272 1783

EXTEN 10 23 22 18 .21 16 12 22 21 18 19 18
SOME 53 30 46 54 47 44 41 41 59 58 42 47
1,ITTLE 24 23 19 19 22 30 20 11 14 13 21 21
NONE 4 6 5 5 3 5 7 7 4 5 6 5
DK 8 .8 7 3 7 5 13 15 3 .6 11 0
N/R 1 1 1 0 0 0 0 4 0 0 1

VI17D OTHER

N 394 155 415 118 229 43 130 27 29 40 272 1783

EXTEN I 1 1 0 0 0 1 0 3 0 1 1

SOME 3 3 2 2 3 0 5 0 3 .8 3
LITTLE 4 3 3 3 5 0 1 0 0 0 5 3
NONE 3 1 1 3 2 0 2 7 0 0 5 1
DK 85 86 87 92 86 95 92 74 93 Se 83 86
NIR 4 7 6 1 4 S 1 19 b 5 4 4
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RESPONSES AS PERCENTAGES

IN ITS OWN POLICY FORMULATION. TO WHAT EXTENT DOES AND TO
WHAT EXTENT SHOULD THE DIVISION (OR STATE SOAR01 INVOLVE
THE FOLLOWING

VI176 OTHER

Rug,. .LOC AR HI ST ADV ST OVER.
(AQUI,. SDVE ODE SCH SOH ED SDIP LEG DIR CM OTHER ALL

N 394 155 415

EXTEN 4 5 3
SOME 6 3 5
LITTLE 2 1 1

NONE 1 0 0
DK 64 65 84
N/R 4 7 7

118 229 43 130 27 29 40 272

3 4 2 3 7 3 8 6
4 6 a 5 0 3 3 6
1 3 0 0 0 0 0 2
0 0 0 0 4 0 0 1

90 63 93 89 70 93 55 76
2 4 2 1 19 o 5 5

1763

4
5
1

1

54
5

vI20D(A) LA8oR

N 205 72 226 70 114 26 29 17 15 22 146 905

EXTEN 8 6 5 6 4 12 3 0 20 9 2 5
SOME 28 36 24 31 16 27 31 35 47 55 19 26
LITTLE 39 19 21 34 30 15 17 6 33 18 21 27
NONE 9 6 7 4 6 15 7 6 0 9 5 7
OK 16 24 42 24 39 3i 41 47 0 9 52 34NA 1 3 1 .0 4 0 0 6 0 0 1 2

v1.206(A) LA20R

N 205 72 226 70 114 26 29 17 15 22 146 9Q5

EXTEN 15 26 21 23 22 31 14 24 47 23 28 22
SOME

1

45 47 47 46 411 42 59 47 40 55 42 46
LITTLE
NONE

22
9

19
0

19
6

21
6

22
4

15
6

10
10

6
6

13
0

18
0

17
6

19
6

DK 6 6 6 4 7 4 7 12 0 5 6 6
N/R 1 1 1 0 0 0 0 6 0 0 1 1
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RESPONSES AS 'PERCENTAGES

IN ITS OWN POLICY FORMULATION. TO WHAT EXTENT DOES AND TO
WHAT EXTENT SHOULD THE DIVISION IOR STATE BOARD) INVOLVE
THE POLLOWINS

111.21D(A$ MANAGEMENT

REP, LOC AR NI ST AOV ST OVER.
GROUPs BOVE $DE SCM .41Cm ED OD OP LEO IHR MO OTHER. ALL

N 205 72 226 70 114 26 29 17 15 22 146 905

EXTEN .7 7 5 4 2 12 10 0 20 9 3 5
SOME 30 40 23 21 12 42 31 47 47 55 23 26
LIME 38 18 28 46 39 12 21 6 27 23 19 29
NONE 10 6 5 7 -7 12 7 0 7 5 5 7.
DK 14 26 40 21 36 23 41 41 0 9 48 32
NiR 1 3 2 0 4 0 6 0 0 1 2

v1.219(A) MANAGEMENT

N 208 72 226 70 114 26 29 17 15' 22 146 905

EXTEN 16 34 23 80 '20 31 24 35 40 23 32 23
SOME 47 49 47 50 .47 50 41 41 47 58 43 47
LITTLE 18 19 16 21 .25 4 17 6 13 18 15 11
NONE 1 0 5 4 4 IS 7 6 0 0 3 5
DK 6 7 4 4 4 0 3 6 0 5 6 5
N/R 1 1 1 0 0 0 0 6 0 0 1 1

VI2201A) AGRICULTURE

N 205 72 .226 70 114 26 29 17 15 22 146 905

EXTEN 6 10 7 6 6 4 14 0 7 9 6 7
SOPIE 36 47 30 21 25 46 21 35 67 64 21 30
LITTLE 32 10 23 36 27 12 17 16 20 14 16 24
NONE '9 4 3 10 4 12 7 6 7 9 4 6
DK 16 26 36 27 33 27 34 35 0 0 51 32
w/R 1 3 2 0 4 8 0 6 0 0 2 2
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RESPONSES AS PERCENTAGES

IN ITS OWN POLICY FORMULATION TO WHAT EXTENT DOES AND TO
WHAT EXTENT SHOULD THE DIVISION (OR STATE NARDI INVOLVE
DIE FOLLOWING

V12261A) AGRICULTURE

RESP. LOC AR MI ST ADV ST OVER.
GROUPI BDVE $DE SCH SCM ED SD GP .LEG OIR CSSO OTHER AU.

N 205 72 226 70 114 20 29 17 15 22 146 905

LXTEN 13 25 21 9 16 23 17 29 20 IS 33 18
SOME 44 47 47 56 53 54 45 47 67 59 40 47
LITTLE 24 18 20 23 23 4 17 6 13 18 23 21
NONE 7 1 6 3 4 15 3 6 0 0 5 5
DK 11 7 5 10 5 4 17 6 0 5 10 IN/R 1 1 2 0 0 0 0 6 0 0 0 1



RUPONSES AS PERCENTAOES

SECTION VII

-........-,-Z--....:-..1:,

TO WHAT EXTENT DOES AND TO WHAT EXTENT :SHOULD 'THE DIVISION

INVOLVE ITSELF IN THE FOLLOWIN0 ACTIVITIES

V1110 GOAL SETTING

RES!, LOC AR HI

CROUPS SOVE IDE SON SOH ED

N

EXTEN
SOME
MILE
NONE
DK
N/R

ST ADV ST OVER
SD OP LEG DIR 4140 OTHER ALL

394 195 415 118 229 43 130 27 29 40 272 .1743

42 42 40 30 .33 63 52 37 55 45

42 34 34 47 36 14 23 26 45 .31

12 8 9 14 17 7 6 0 0 10

I .1 1 0 2 .2 1 o .0 0

3 15 16 10 10 14 16 33 0 6

0 1 1 0 1 0 0 4 0 0

28 38
28 3$
6 10
0 1

39 16
0 1

VilelS OokL.SETT1NG

N 394 155 415 118 229 43 130 27 29 40 272 1753

EXTEN 86 68 84 62 89 91 90 76 93 93 83 85

SOME 12 8 13 14 10 7 7 4 3 5 11 11

LITTLE 0 0 2 1 0 0 2 4 0 0 I 1

NONE 0 0 0 0 0 2 0 0 0 0 0 0

DK 2 4 1 3 2 0 2 11 3 3 4 2

NiR 0 I I 0 0 0 0 4 0 0 0 0

viten mem DEFINITION

N 394 155 415 110'239 43 130 27 29 40 272 1783

EXTEN 31 26 24 20 26 23 36 30 48 29 20 26

SOME 45 40 41 51 35 91 36 30 48 $3 30 40

LITTLE 10 13 17 17 23 5 11 4 o 13 II 16

NONE 1 1 1 3 3 2 1 0 0 3 0 1

DK 4 20 16 9 13 19 16 33 3 8 38 16

NO 0 1 1 0 1 0 0 4 0 0 0 1
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RESPONSES AS PERCENTAGES

TO WHAT EXTENT DOES AND TO WHAT EXTENT SHOULD THZ DIVISION
INVOLVE ITSELF IN THE FOLLOWING ACTIVITIES

1:14.21 PROBLEM DEFINITION

REP, LOC AR HI ST ADV ST OVER.
OROUPs SDVE !IDE 8CH 8CH ED BD GP LEG DIR CSSO OTHER ALL

N 394 155 415

EXTEN 80 82 76
SOME 10 11 20
LITTLE 1 1 1

NONE I 0 0
DK 2 5 1

N/R o 1 1

vI103D RESEARCH

N 394

EXTEN 13
SOME 38
LITTLE 4o
NONE 6
DK 3
N/R 0

155 415

13 13
32 35
37 29
2 5

15 17
1 1

Vit36 RESEARCH

N 394 155 415

EXTEN 57 66 75
SOME 36 27 21
LITTLE 3 2 2
NONE 1 1 0
OK 2 4 1

N/R 0 1 1

118 229 43

77 82 77
19 16 16
0 0 0
0 0 0
4 2 7
0 0 0

118 229 43

14 8 23
32 28 35
42 40 26
5 12 7
8 11 9
0 1 0

118 229 43

64 56 72
31 37 28
'3 5 0
0 0 0
3 2 0
0 0 0

130

83
15
0
0
2
0

130

19
32
27
2

20
0

130

65
27
6
0
2
0

27 29 40

74 86 83
19 10 15
0 0 0
0 0 0
4 3 3
4 0 0

27 29 40

15 17 13
22 45 33
11 34 48
0 3 3

48 0 9
4 0 0

27 29 40

52 86 75
37 28 23
4 0 0
0 3 0
4 3 3

4 0 0

272 1783

78 79
17 17
1 1

0 0
4 3
0 0

272 1783

14 13
26 33
21 33
4 5

39 16
0 1

272 1703

64 64
28 29
4 3
0 0
4 2
0 0



RESPONSES AS PEROINTASIS

TO WHAT EXTENT DOES AND TO WHAT EXTENT SHOULD THE DIVISION
INVOLVE ITSELF IN THE FOLLOWING ACTIVITIES

VII.40 PROGRAM DEVELOPMENT

REP. LOC AR N1 ST ACV ST OVER.

.9ROUPt SDVE sot SCM SCM .ED SD GO .LEG DIR C660 OTHER ALL

N 394 155 415 116 229 43 130 27 20 40 272 1783

EXTEN 53 41 32 24 31 63 45 26 79 43 26 37

SOME 36 35 40 49 41 21 31 30 17 39 26 36

LITTLE -9 8 15 19 16 7 6 4 3 13 9 12

NONE 1 0 1 3 1 2 .1 0 0 4 1 .1

DK 2 15 II 6 7 7 15 37 0 10 36 13

NO 0 1 1 0 1 0 0 4 0 0 0 1

VII.4$ PROGRAM DEVELOPMENT

N 394 155 415 116.229 43 130 27 29 40 272 1713

EXTEN 69 SO 64 73 62 91 81 76 93 83 78 83

SOME 9 10 13 24 16 9 16 11 3 15 17 14

LITTLE 1 1 2 1 0 1 0 O. 0 0 1

NONE 0 0 0 0 0 0 0 0 6' 0 0 0

DK 1 4 1 2 1 0 2 7 0 ,0 4 2

MiR 0 1 1 0 0 0 0 4 0 0 0 0

VII50 FIELD TESTING

N 394 155 415 116 229 4f 130 .27 29 40 272 1764

MEN 11 4 7 4 4 0 13 4 14 3 7 6

SOME 37 32 .33 25 .27 42 32 .22 36 26 21 31

LITTLE 37 34 33 47 39 .23 26 19 36 41 19 32

NONE 9 .5 5 11 10 7 2 4 10 8 3

DK 7 25 21 14 18 19 26 44 0 15 49 23

OMR 0 1 1 0 1 0 0 4 0 0 0 *1
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RESP0NSE8 AS PERCENTAGES

TO WHAT EXTENT DOES AND TO WHAT EXTENT SHOULD THE DIVISION
INVOLVE ITSELF IN THE FOLLOWING ACTIVITIES

VII58 FIELD TESTING

RM, LOC AR MI
GROUPI SDVE SDE SCw SCH ED

N 394 155 415 118 229

EXTEN 48 53 55 41 56
SOME 41 37 38 52 37
LITTLE 5 3 3 4 2
NONE 0 0 i 0 1

DK 6 7 2 3 4
N/R 0 1 1 0 0

V11650 DISSEMINATION

N 394 155 415 118 229

EXTEN 23 17 20 11 16
SOME 48 45 36 50 41
LITTLE 23 20 26 31 30
NONE 1 2 1 2 3
DK 4 15 16 7 9
N/R 0 1 1 0 1

VII66 DISSEMINATION

N 394 155 415 118 229

EXTEN 75 70 73 64 83
SOME 21 22 23 31 14
LITTLE 1 1 2 2 0
NONE 0 1 0 0 0
DK 3 5 2 3 2
N/R 0 1 1 0 0

ST ADV ST OVER.
OD GP LEG DIR 0880 OTHER ALL

43 130 27 29

51 52 52 59
47 3$ 33 34
0 6 0 3
0 0 0 0
2 6 11 3
0 0 4 0

43 130 27 29

21 21 11 34
51 38 22 55
14 15 22 10
2 0 0 0

12 21 41 0

0 0 4 0

43 130 27 29

65 74 67 90
33 19 19 7

2 2 4 0
0 0 0 0
0 5 7 3
0 0 4 0
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40 272 1783

50 45 51
45 42 40
3 5 4
0 1 0
3 7 5
0 1 1

40 272 1783

18 10 18
45 33 41
25 18 23
3 1 1

10 38 16
0 0 1

40 272 1703

78 66 73
20 29 23
0 1 1

0 0 0
3 4 3
0 0 0



RESPONSES AS PIRWTASES

TO WHAT EXTENT DOES AND TO WHAT EXTENT SHOULD 'THE DIVISION
INVOLVE ITSELF IN THE FOLLOKA .ACTIVITIES

V1140 PRACTICE

REP, LOC AR HI
OROUPs 80VE ODE SCN .E0

N 394 155 415 118 229

MEN
SONE
LITTLE
NONE
DK
N/R

IT ADV 61 OVER.
SD GP LEO DIN CSSO OTHER AU

43 130 27 29 40 272 gm
23 16 16 14 13 26 20 11 41 141
44 43 38 39 .37 35 35 30 34 45
21 13 25 26 34 12 14 7 17 13

1 3 1 4 4 2 3. 0 0 10
11 '05 19 14 'U 23 26 46 7 15
0 1 1 0 1 0 0 4 0 0

12
30
11

46
0

17
38
20
.1

'23

1

VII78 PRACTICE

N 394 155 415 118 229 43 130 27 29 40 272 1713

CKTEN 55 50 54 44 U. .50 46 59 59 53 46 .52
SOME 29 29 .34 37 23 30 26 .22 24 30 34 31
LITTLE 5 4 5 -5 6 2 1 4 3 3 6 5
NONE 1 1 0 3 a a 3 0 3 3 1 1
DK 10 15 5 11 12 9 12 11 10 13 13 10
N/R 0 I 1 0 0 0 0 4 0 0 0 0

vt1440 INSPECTION AND REGULATION

N 394 155 415 .118 229 43 130 127 29 40 272 1783

MEN 26 22 13 19 23 30 22 22 21 23 11 19
SOME 47 49 49 46 45 49 39. 33 AM 63. 33 45
LITTLE 23 8 24 21 15 9 15 4 17 3 15 18
NONE 1 1 2 .2 0 2 0 0 3 1
DK 3 19 12 7 13 12 22 37 0 5 42 18

0 I 1 .0 1 0 0 .4 0 0 0 1
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RESPONSES AS PERCENTAGES

TO WHAT EXTENT DOES AND TO WHAT EXTENT SHOULD THE DIVISION
INVOLVE ITSELF IN THE FOLLOWING ACTIVITIES

V114,88 INSPECTION AND REGULATION

REM*, LOC AR MI 8T ADV ST OVER..
GROUPt $DVE SDE $CM SCM ED 8D OP LEG DIR C$80 OTHER ALL

155 415 118 229 43 130 27 29 4Q 272 1783N 394

EXTEN 35
SOME 49
LITTLE 13
NONE 1

DK 2
N/R 0

23 32 28 31 53 36 44 24 15 34 33
50 53 49 48 33 48 41 59 53 49 49
18 12 17 17 14 9 4 ID 25 8 13
3 1 4 2 0 1 0 3 5 1 1
5 2 2 3 0 5 1 3 3 7 4
i 0 0 0 0 0 4 0 0 0 0

VII.9D SUPERVISORY VISITS

N 394 155 415 118 229 43 130 27 29 40 272 1743

EXTEN 42 35 10 14 23 28 22 7 52 43 8 22
SOME 44 42 47 39 42 49 41 33 48 50 38 43
LITTLE 12 5 31 37 22 12 12 11 0 3 11 19
NONE 1 1 2 3 2 2 2 0 0 0 1 2
DK 2 16 10 7 9 9 23 44 0 5 42 15
N/R 0 1 1 0 1 0 0 4 0 0 0 1

VII95 SUPERVISORY VISITS

N 394 135 415 118 229 43 130 27 29 40 272 1783

EXTEN 63 51 35 31 46 53 43 44 62 63 35 45
SOME 30 36 56 53 43 40 44 37 31 30 52 45
LITTLE 4 3 7 14 9 2 7 7 3 5 6 7
NONE 0 1 1 1 0 2 2 0 u 0 1 1

OK 2 6 1 2 1 2 5 7 3 3 6 3
N/R 0 1 0 0 0 0 0 4 0 0 0 0

IV-211



RESPONSES AS PERCENTAGES

TO WHAT EXTENT DOES AND TO WHAT EXTENT SHOULD THE DIVISION
INVOLVE ITSELF IN THE FOLLOWING ACTIVITIES

VIPDIOD 'PREPARATION OF REPORTS

RESP ,LOO AR WI ST ADV ST OVER.
GROUPS $DVE SDE SOH SCM ED OD OP LEG DIR MO OTHER ALL

N 394 155 415 118 229 43 130 27 20 40 272 1753

EXTEN 61 40 36 31 41 42 43 11 72 40 21 40
SOME 30 30 36 49 42 44 33 26 24 46 29 36
LITTLE -5 5 12 8 5 5 3 4 0 S 6 7
NONE 0 0 0 0 0 0 2 0 0 0 0 0
DK 1 15 15 12 10 9 19 56 3 5 44 16
N/R 0 I I 0 1 0 0 4 0 0 0

V1110$ PREPARATION OP REPORTS

N 394 155 415 118 229 43 130 27 29 40 272 1753

EXTEN 48 35 42 34 50 44 44 30 66 38 35 42
SOME 44 53 47 92 41 44 35 52 24 48 49 46
,LITTLE 6 9 9 8 6 12 13 4 7 13 8
NONE 0 0 0 1 0 0 3 4 0 0 0
DK 2 4 2 5 2 0 5 7 3 3 7 ,3

N/R 0 1 0 0 0 0 0 4 0 0 0 0

VI:41D MAINTENANCE OF STANDARDS

N 394 155 415 118 229 43 130 27 29 40 272 1783

EXTEN 42 32 27 25 29 35 31 15 55 28 18 30
SOME 40 44 45 51 43 .37 40 37 45 63 33 43
LITTLE 8 5 15 16 14 5 8 4 0 0 7 10
NONE 1 1 1 0 1 5 1 0 0 3 0 1
DK 2 18 11 8 12 19 20 41 0 8 42 16
N/R 0 I I 0 1 0 0 4 0 0 1 1
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RESPONSES AS PERCENTAGES

TO WHAT EXTENT DOES AND TO WI'AT EXTENT SHOULD THE DIVISION
INVOLVE ITSELF IN THE FOLLOWING ACTIVITIES

V1111$ MAINTENANCE OF STANDARDS

REP. LOC AR MI ST ADV ST OVER.
GROUPS BOVE 0DE SCM SCM ED 0I) GP LEG DIR CSSO OTHER ALL

130

68
25
2

1

3
0

N 394 155 415 118 229 43

EXTEN 69 57 64 53 61 67
SOME 29 34 32 43 31 26
LITTLE 3 3 3 3 6 5
NONE 0 1 0 0 0 0
DK 3 6 1 2 2 0
N/R 0 1 0 0 0 0

VII120 SERVICE TO DISTRICTS

N 394 155 415 118 229 43 130

EXTEN 42 32 .23 23 21 37 34
SOME 48 48 45 42 44 37 37
LITTLE 10 4 20 23 20 7 7
NONE 1 1 0 3 1 5 1

OK 2 14 11 10 13 14 22
N/R 0 1 1 0 i 0 0

V11.126 SERVICE TO DISTRICTS

N 394 155 415 116 229 43 135

EXTEN 88 83 83 75 79 88 78
SOME 9 12 0 23 18 9 17
LITTLE 1 1 0 0 0 2 0
NONE 0 1 0 0 0 0 0
OK 2 4 1 3 2 0 5
N/R 0 1 0 0 0 0 0
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27 29 40 272 1763

59 79 53 67 64
26 14 40 27 30
4 3 5 2 3
0 0 0 0 0
7 3 3 4 3
4 0 0 0 0

27 29 40 272 1783

11 46 33 12 27
33 48 55 36 43
19 3 3 9 14
0 0 3 0 1

33 0 8 42 15
4 0 0 0 1

27 29 40 272 1783

59 90 86 75 61
26 7 10 17 15
0 0 0 0 0
0 0 0 0 0

11 3 3 7 3
4 0 0 0 0



APPENDIX IV (continued).

N. Individual Interview Respondent, Categories

1. Chief State School Officer or his representative

2. State Director of Vocational Education

3. State Division of Vocational Education Staff Members

4. Member, State Board of Vocational Education or State
Board

5. Member, State Legislature

6. State Budget Analyst

7. Member, State Vocational-Technical Education Advisory
Committee

8. Civil Service Director

9. Area or Technical School Director

10. Local School Administrator

11. Vocational Education Teacher-Trainer in Higher Educa-
tion

12. State Department of Education Staff Member other than
SDVE staff

13. Teachers of Vocational Subjects

IV-214



APPENDIX IV (continued)

0. Individual Interview Guide

The following items should be discussed with regard to the
State Division (Department) of Vocational Education in each
individual interview, except those designated for specific
persons only:

I. Public Image of SDVE

A. What is it?

B. How created?

C. How can it be improved?

II. The Staff of the State Division of Vocational
Education

A. Factors contributing to administrative strength
1. Competence
2. Salary schedule
3. Philosophy

B. Factors contributing to administrative weakness
1. Competence
2. Salary schedule
3. Philosophy

For CSSO, State Director of Vocational Education
and Program Supervisor only

C. 1. What factors limit staff recruitment?
Salary, age, education, experience, availa-
bility, other

2. How is salary of staff determined?
3. Is there regular professional personnel

evaluation? Who does the evaluation?
How is the evaluation accepted?

4. What are the opportunities for staff in-
service experience (out-of-state travel
to conferences, sabbaticals, etc.)?
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III. §231 a,

A. With local educational agencies
1. Strengths: Program planning, application for

funds, etc.
2. Weaknesses

B. With state agencies
1. State Finance Officer decisions which aid or

hinder SDVE administration
2. With what departments (agencies) of state

government does the SDVE closely coordinate
training efforts?

C. With Federal agencies, such as:
1. Bureau of Apprenticeship and Training
2. Bureau of Employment Security
3. Office of Economic Opportunity
4. Do USOE requirements for reports hinder SDVE

administration?

D. With the public
Use of media: Press, radio, TV

E. Other (For CSSO and State Director of Vocational
Education only)

1. Does the SDVE tend to become a separate educa-
tional agency?

2. Is the position of the SDVE in the organiza-
tional structure of the SDE an aid or a
hindrance to effective administration of
vocational education?

3. What are the relationships between the SDVE
and the two- and four-year colleges?

4. Kinds of advisory committees and how are they
used?

IV. The State Program of Vocational-Technical Education

A. Elements of strength
1. Instructional areas--

a. Extent of secondary, post secondary, adult
b. Are any program areas stressed to the

detriment of others?
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2. Quality
3. Availability

B. Elements of weakness
1. Instructional areas
2. Quality
3. Availability

For State Director and Program Supervisor Only

C. New developments
1. Basic education programs for adults: how

coordinated with general education
2. Most significant changes resulting from

VEA, 1963.
3. Has availability of federal funds tended to

limit the state's effort to support voca-
tional education?

For CSSO State Director State Board of Education Member,
Member of State Advisory Council, Member of State Legis-
lature, Program Supervisor of SDVE, Teacher-Trainer
(Hizeler Education), Local School Administrator and a
Business or Industrial Re resentative if one of the
foregoing persons falls into this category.
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APPENDIX iv (continued)

P. Worksheet.. for. Analysis: ot,Individisal Interviews,

State: Respondent Category:

I. Public Image of the SDVE

A. Quality of Image: (Score:C:3)

Negative Mediocre Positive
(1)

x
(2) (3)

B. Reasons Given for Image: (ED )

1. Quality of SDVE Programs
2. Quality of SDVE Services to Local Schools
3. Quality of cooperative efforts by SDVE

with other agencies
4. Quality:of Public Information (P-10

program.
5. Amount of public involvement in SDVE

program planning and/or implementation
6. Individual (as differentiated from agency)

SDVE staff contacts
7. Other: (specify)

C. How to Improve Image: (

1. Improve the quality of SDVE programs
2. Improve the quality of SDVE services to

local schools
3. Increase cooperation between SDVE and

other agencies
4. Intensify Public Information (P-R) program
5. Increase amount of public involvement in

SDVE program planning and/or implementa-
tion

6. Other: (specify)
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II. The Staff of the SDVE

A. Staff Competence: (Score: EI )

Generally
Competent

(3)

Generally
AVerage

(2)

B. Professional Salary Schedule of SDVE:

Level of Salaries: (Score:

High in relation to comparable
agencies

Competitive with comparable
agencies

Low in relation to comparable
agencies

C. Philosophy of SDVE: (Score:

Encourages
Innovation

(3)

Status
Quo
(2)

Generally
Incompetent

(1)

(3)

(2)

(1)

Discourages
Innovation

(1)

1. What are the strengths?

a,

b.

C.

2. What are the weaknesses?

a.

b.

c.
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D. Personnel Policies:

1. How salaries of staff are determined:

a b d

a. Individual determinations by SLAVE

Director
b. Salary schedule based upon civil

service classification system
c. Salary schedule determined by State

Board of Education (vocational)
d. Individual determinations by State

Board of Education (vocational)
e. Other: (specify) 1111

2. Professional Personnel Evaluation:

a. Is there a system for periodic evaluation
of professional staff?

Yes No Not Known

b. If yes, evaluation is done by whom?

c. If yes, what is the degree of acceptance?

Good Fair Poor

(3) (2) (1)

d. What problems (obstacles) are expressed?

1)

2)

3)

4)
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e. What are the favorable aspects?
(bridges

1)

2)

3)

4)

5)

)

3, Professional Staff In-Service educational
experiences:

a. Are professional staff in-service educa-
tional experiences provided?

Yes No Not Known

b. What problems expressed?

1)

2)

3)

4)

5)

c. What are the strengths of the program?

1),

2)

3)

4)

5)
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E. Professional Staff Recruitments

1. Is there a problem?

Yes No Not Known

2. What problems are expressed?

a. Age requirements
____b. Sex requirements

c. Religious or racial factors
d. Prior experience requirements
e. Educational requirements
f. State Certification requirements

Other: (specify)

3. What strengths in recruitment?

a.

b.

c.

d.

e.

III. SDVE Relationships

A. With Local Educational Agencies

1. Quality of relationship:

Strong Average Weak

(3) (2) (1)

2. What are the strengths?

a.

b.
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Co

d.

e.

3. What are the weaknesses?

a.

b.

c.

d.

e.

B. With Other State Agencies

1. Relations with the state finance agency which
affect SDVE administration

a. What state finance officer decisions aid
SDVE administration?

1)

2)

3)

4)

5)

b. What state finance decisions hinder SDVE
administration?

1)

2)

3)
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4)

5)

c. quality of Relationship

Strong Average Weak
(3) (2) (1)

2. Other state agencies with which SDVE has
relationships affecting training efforts

a. Does the SDVE have relationships with
other state agencies concerning training
efforts?

Yes No Not Known

b. Quality of Relationship

Strong Average Weak

(3)
(2) (1)

I

c. What are the strengths? (also, indicate
agencies)

5)

d. What are the weaknesses? (also, indicate
agencies)

1)

2)
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3)

4)

5)

C. With Federal Agencies

1. Quality of Relationship

Good Average Poor
(3) (2) (1)

L I I _
2. What are the problems in working with

federal agencies?

a.

b.

c.

d.

e.

3. What are the advantages (strengths) in
working with federal agencies?

a.

b.

c.

d.

e.

D. With the Public (see I)

1. Use of Media
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a. Quality of use

Good Average Poor

13) (2) (1)

b. Extent of use

A Great Deal Some Little or No
(3) (2) (1)

E. Relationship of SDVE to SDE

1. Quality of relationship

Good Average Poor

(3) (2) (1)

2. What are the problems (obstacles)?

a.

b.

c.

d.

e.

3. What are the strengths (bridges)?

a.

b

c.

d.

e.
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F. Relationship of SDVE to Higher Education

1. Two-Year Colleges:

Close cooperation in V.E. programs (3)

Some cooperation in V.E. programs (2)

No cooperation in V.E. programs (1)

2. Teacher-Training

Close cooperation (3)

Some cooperation (2)

No relationship (1)

3. Research in Vocational Education

Close cooperation (3)

Some cooperation (2)

No relationship (1)

4. What problems (obstacles) in relationships
with higher education?

a.

b.

c.

d.

e.

5. What strengths (bridges) in relationships?

a.
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b.

C.

d.

G. SDVE and Utilization of Advisory Committees

1. Kind of Advisory ComMittees

a.

b.

C.

d.

2. Use of Advisory Committees

1. Advisory Only
2. Public Relations
3. Relations with Legislature
4. Other: (specify)

3. Problems (obstacles) in working with Advisory.
Committees

a.

b.

C.

d.

e.

4. Strengths (Bridges) in working with Advisory
Committees

a.
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5. Quality of Relationships

Good Average Poor
(3) (2) (1)

IV. The State Program of Vocational-Technical Education

A. Quality of Program

Good Average Poor

(3) (2) (1)

B. Availability of Programs

Available Available Unavailable
to Most to Some to Many

(3) (2) (1)

1
1. i I 1

C. Scope of Programs

4
Wide variety of established and new (3)

developing occupations

Some new developing occupations

Programs tend to be traditional



D. Effect of increased federal funds on level of
state's support of vocational education.

1. State has increased its support.

2. State support has remained the same.

3. State support has decreased.

E. What are the strengths of the program?

1.

2.

3.

4.

5.

P. What are the weaknesses of the program?

1.

2.

3.

4.

5.

G. Are any programs stressed to the detriment of
others? Yes No Not Known

If yes, which programs?
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APPENDIX V

Supplementary Materials for Analysis of Selected State
Vocational-Technical Education Staff Positions



APPENDIX V. SUPPLEMENTARY MATERIALS FOR ANALYSIS
OF SELECTED STATE VOCATIONAL-TECHNICAL

EDUCATION STAFF POSITIONS

A. PERSONAL REPORT OF WORK ACTIVITY AND INSTRUCTIONS

I. Job Description

Specific directions for completing the job description
are on the form and self-explanatory.

II. Personal Report of Work Activity

A. Section I - Time

Record the time used for each activity in hour units
to the nearest half hour (e.g., planning lh, misc. 1/2).

B. Section II - Type of Work: Check (X) One

Professional--refers to work that requires a college
degree or equivalent (four years or more of college).

Clerical--work which usually does not require a
college degree, such as typing, filing, keeping re-
cords, copying, duplicating, checking copy.

C. Section III - Personnel Involved: Check (X) One or
More

One space for write-ins is available if choices listed
do not apply.

D. Section IV - Description of Work Activity (see de-
finitions, pages 3 and 4)

l. Action: Make only one entry for each space.

Enter the word which best describes each work
activity for the day. Use the list provided on
the lower margin of the form. However, if none
apply, please write in the activity and explain
your entry under Comments.

V-1



2. Focus: Check CK) One, only.

One check represents the primary focus of the
activity.

E. After completing the form, please mail each day in
one of the enclosed stamped-addressed envelopes.

F. Your personal reports of work activity are confi-
.dential to the project.
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APPENDIX V (continued)

B. Job Description Form

JOB TITLE

ID Number

(Date Completed)

(formal title)

(working title if different from formal title)

1. Title of your immediate superior

2. Professional Personnel under your supervision
(number)

3. Clerical and secretarial persons under your supervision
. (number)

4. In your own words, briefly describe your responsibilities,
work assignment and activities.
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APPENDIX V (continued)

C. A Record of Arbitrary Decisions
concerning Position

1. Regarding blank spaces when an indication of time spent
is made without a satisfactory completion of the entire
line:

a. If the Respondent has failed to check either
"professional" or "clerical" under "Type of Work,"
his omission has been ignored and the code written
in red below represents his checks only, thus creating
a third unwritten category.

b. If the respondent has failed to check anything under
"Personnel," or "Action," or "Focus," the omission
was noted on a separate sheet and given to Pat Lantz
for clarification (unless an obvious interpretation
could be arrived at through extraneous information
written in the margins, etc.)

c. If the respondent indicates time spent in TRAVEL, but
does not check a "focus" for the time, the latter area
ls left blank, and the code is written in red to the
left of Number 15 only. (This is based on the assump-
tion that time spent travelling to or from a particular
job involvement is considered work, although the person
may have spent the hours looking out the window.)

d. As indicated above, "travel" is recorded with or with-
out a "focus"; "misc.", however, is recorded only if
it is given a "focus". If, for example, 31 hour is re-
corded for 16. Misc. with self or others, and there is
no corresponding check under "focus", that line is
crossed out in red and indicated above "Time Spent"
as "not counted."

2. Wherever the Respondent has indicated time spent having
lunch, breakfast, coffee or the like (including church),
the activity should be crossed out in red and the words
"no work" indicated above, (unless there is a definite
focus given, such as a coffee break spent with a student
discussing goals, etc.).
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3. If several activities were noted on the same horizontal
line with no apparent discrimination (e.g., 3.hours spent
with SDE Staff on 1. and.7.), the time, personnel involved,
focus, etc. are to be progationAtglydivided among the
actions indicated, (e.g., 11/2 hours to 1. and lh hours to

7)

4. The Respondent is not allowed to add vertical columns to
the categories printed on the form. If, for example, he
adds "legislators" andliDTA Staff" to the "Personnel
Involved" column, these must clearly be erased and the
figures added to the "others" column.

5. In computing the number of clerical or professional people
under the direction of a particular Respondent, the follow
ing decisions were made:

clerical or professional person = 1
clerical or professional person = 0

1 part-time worker = h worker = 1
2 part-time workers = 1 worker = 1

6. In general, an attempt is made to record in red as close
an interpretation as possible of the Respondent's attempts
to communicate his activities. If, for example, a Respon-
dent spends 10 hours attending a professional conference
and indicates 3 hours spent during the conference "communi
cating with a panel," a special emphasis is thereby put on
communication and should be recorded :1,n red as 3 hours for
"communication" and 7 hours "attending a professional
meeting."

7. All decisions made because of unclear or inconclusive dat
are indicated on the form in red pencil.

8. In several instances, Respondents who normally work a ful
day, took h-day leave for a holiday, a doctor's appointme
vacation or the like. In these cases, the hours and acti
ities for that articular da were rorated to approximat
a normal working day. (NOTE: if the time worked that da
were considerably less than h of the normal workday, as
for example, a Respondent who normally worked 8 hours and
worked only 2 hours on Good Friday, the day was removed,
and treated as missing data.)
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9. The entries of a part-time or substitute supervisor or
director who exhibited very irregular hours, usually less
than a normal 8-hour day, were filled in by Dr. Horn and
Pat Lantz according to predetermined averages. In some
cases, the entire Respondent was discounted pending a
future decision as to Whether or not he should be completed
and used in the study.

10. In some cases, where a Respondent had one day largely
incomplete or missing, and where the Respondent had
returned an extra day beyond the two-week period complete
with data, the extra day was used to substitute for the
incomplete or missing day.

11. Wherever a 1/4 hour was listed, it was deleted unless a
similar 1/4 hour was entered on the same day with a duplicate
activity, focus, etc. Three-quarters of an hour was treated
as an hour.

12. After approximately 10 states were prepared for the com-
puter, a decision was made to keep a separate list for
each state of the specific arbitrary decisions that were
made for each Respondent in that state. At this time, it
was decided that red checks or marks on the activity sheet
indicated an arbitrary decision, whereas checks or marks
made in blue indicated data that had been missing but was
confirmed via the telephone or a letter by the Respondent
himself.
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Foreword

Since January 1966, as a part of a national study of state-
level administration of vocational-technical education, we
have been developing this Format and Criteria for Self-
Analysis. Many persons, including state directors of voca-
tional education, general educators, lay persons, represen-
tatives of many disciplines, management analysts, legislators
and others have devoted energies to this effort.

In recent years, there has been nationwide concern about the
respective roles of state and federal agencies; the frag-
mentation of responsibility for education on both state and
federal levels; the organization, financing and efficiency
of educational institutions; the actual or imagined abdi-
cation of some state responsibility for government; the
suggested dangers in the growth of federal power centralized
in Washington; the use of interstate compacts to solve multi-
state problems; and the need for change and improvement in
state education leadership.

Many politicians, political scientists and journalists would
have us believe that state government is dying. If we go much
further, warns Senator Strom Thurmond, "in a few years, the
states will be nothing more than territories."

Thomas Jefferson warned that the only way to prevent the
encroachment of federal power into areas beyond its proper
sphere, is to strengthen state governments. During a re-
apportionment debate last August, Senator Everett Dirksen
suggested that soon "the only people interested in state
boundaries will be Rand-McNally."

A good example of the need for change and improvement in state
governments today is the current status of public education
organizations, which have more often than not just grown "like
Topsy." Throughout the fifty states, one can observe a hodge-
podge of arrangements, influenced by a variety of vested in-
terests and moving with some lack of coordination.

We believe many functions related to education which cannot
be efficiently and appropriately performed at the local dis-
trict level can best be fulfilled at the state level. Con-
currently, we believe that strengthening and improving the



state agencies for education offers the greatest potential
for needed improvement of educational programs in general.

Evaluations of state agencies of vocational education go on
continuously, formally and/or informally. They evaluate
themselves. They are evaluated by a variety of professional
educators. The evaluations which determine the functions and
the resources of these divisions are made by the electorate
of their representatives in legislatures and governing boards.
Evaluations determine the course public education will take.
The state agencies know most about their own strengths and
weaknesses; hence, there is need for systematic self-analysis.

An informed and public-spirited staff is potentially the most
capable and the most trusted group in a state in the develop-
ment of policy and program. To become such a capable and
trusted staff, there must be broad vision, many contacts,
time for discussion and reflection and willingness to assume
initiative boldly. An evaluation should be realistic, not
defensive. It should be geared to state needs, not the desire
of individual staff members. It should lead to requests for
personnel and funds to do the job that needs to be done.

Sanctionfor the self-evaluation by the state Board and the
Legislature is desirable. A state's lay policy-makers should
know about the self-evaluation activity from its inception
and should be kept informed of progress so that findings and
recommendations will not come as a complete shock to them.
The wisdom of individual Board members and others is needed
in guiding the venture.

An effort has been made to keep the operation of this self-
evaluation as simple as possible, but considerable staff time
will be required.

We ask that those participating in the use of this Format and
Criteria keep in mind:

1. The principal objective is to render a service to
the state agency for vocational-technical education.

2. There are (and always will be) inherent differences
among the states, and no one pattern or set of



criteria will ever be appropriate for all. Hence,
such an instrument as this one should always be
considered flexible. Each proposed procedure or
suggested criterion should be carefully examined
before application--and, if deemed inappropriate,
supplemented, revised or deleted to meet the exist-
ing situation.

3. Although we believe the instrument in its present
status (3-27-67) to be superior to anything developed
to date, further refinements are in order. During
field use, various persons will serve as observers
and will provide detailed critiques to facilitate
subsequent improvement of the Format and Criteria.

We will appreciate suggestions for refinement and improvement
of this instrument.

Allen Lee
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CHAPTER I

INTRODUCTION

A.. Terminology Embodied in a Concept
of Occupational Education

1. Occupational education: Education designed to contribute
to occupational choice, competence and advancement.

Medicine
Law
Engineering
Architecture
Other Pro-

fessions

Vocational
Education

Technical
Education

a. Professional education: Specialized education
for occupations requiring four or more years of
college preparation.

b. Practical arts education: Education in agriculture,
business, distribution, home economics, industry and
similar fields which is not designed to prepare for
a particular occupation or a cluster of related occu-
pations.

c. Technical education: Specialized education for
occupations ordinarily requiring two or more
years of preparation beyond the high school
which emphasizes the science, mathematics and
laboratory procedures related to the occupations
for which the students are preparing.



d. Vocational education: Specialized education for
a particular nonprofessional occupation or a
cluster of these occupations.

2. Adult education: Education of persons who have tempor-
arily or permanently discontinued their full-time
schooling.

3. Area schools: Junior and community colleges, vocational
schools, technical institutes and branches of univer-
sities which serve areas usually larger than school
districts.

4. Agency: That which is sometimes called the "State Di-
vision of Vocational Education," "State Department of
Vocational Education," etc.

5. The Board: The body of persons usually known as the
"State Board for Vocational Education" with control
over the Agency. The membership may or may not be
identical with that of the State Board of Education.

B. Overview and Pur oses of the Format and Criteria

This Format and Criteria is intended as a guide to assist
state agencies* for vocational education to evaluate their
administrative organization and practices through self-
analysis. The intent is not to prescribe or advocate any
particular type of administrative pattern. There are vari-
ations in legal requirements and governmental structure
among the several states, and the administrative organization
in each of the states must necessarily reflect these vari-
ations. There is probably no single pattern of administra-
tive organization that is either appropriate or acceptable
to all states.

Variously known by such titles as "State Division
of Vocational Education," "State Department of
Vocational Education," etc.
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Obviously, the criteria listed here cannot cover all facets
of administration, but must be regarded as a sampling of
potential problem areas. As the self-analysis activity pro-
gresses, participants are urged to identify additional areas
of concern.

To provide flexibility necessary to meet a variety of admin-
istrative patterns, the criteria have been developed around
generally accepted principles of administration. Some of
the criteria are specific to vocational education. Others
can be applied to any type of organization. The evaluation
is conducted by having appropriate staff make appraisals in
terms of suggested criteria (or their revisions of suggested
criteria). Criteria should be deleted, revised and added as
deemed appropriate during the self-analysis.

Those participating in the evaluation are asked to indicate
what they believe the current situation to be. Preliminary
results are then examined by a visiting team which may raise
additional questions and give reactions to Agency staff for
consideration before the final report is prepared by Agency
staff. Obviously, where there is inadequate information or
misunderstanding, perceptions of the current situation will
not always be accurate, but distorted perceptions may be just
as harmful to morale and efficiency as real problems. Be-
cause people act according to what they believe, it is im-
portant to know how staff members and others involved with
the administration of vocational education at the state
level feel about the practices and organization of the Agency,

Perhaps the greatest value that can accrue from any self-
study is a willingness for introspection; a consciousness
that all organizations have problems and a desire to do
something about solving these problems. The selection of
self-study as the most logical approach to evaluation was
based on an assumption that state agencies for vocational
education know more about their own strengths and weaknesses
and constitute the determining factor in improving the latter.

- 3



C. Inherent Assumptions*

1. The citizenry has ultimate control over public occu-
pational education.

2. Public policy for occupational education is enacted
by the electorate or its representatives in the
legislature and in governing boards.

3. The Agency is responsible for advising about public
policy for occupational education and for executing
policy officially enacted.

4. The Agency is conducted in keeping with basic
American ideals and values.

5. Everyone needs appropriate occupational education,
provided at appropriate times and places.

6. The entire system of public education contributes
to occupational education, not merely the portions
currently labeled "vocational."

7. The Agency shares responsibilities for public
occupational education with divisions of the
State Department of Education and with other
State agencies.

8.

9.

10.

4,

* These should be revised, deleted and supplemented to
meet the Agency's preferences and the current situation.
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D. General Guidelines for Using the
Format and Criteria

1. Involvement of Staff

The criteria are designed to assess feelings about
administrative practices and will be of greatest value
when results are obtained from a broad spectrum of per-
sons involved with the Agency.

The evaluation should involve as many staff members
as possible from all levels of the organization. The
top administration must, however, be responsible for
the self-analysis procedure.

2. Flexibility

Not all of the criteria will apply to any one agency.
Where participants feel that a criterion as listed is
not appropriate, they should feel free to change it.
Each Agency is urged to use the evaluation materials
to the extent that they are valuable to the Agency
and to omit those parts which are not considered to
be uset,..1.

3. The Anonymity of Responses

It is suggested that the best results will be obtained
if the persons participating are identified only by
group and not by name. Some staff members may not feel
free to express their real feelings unless they have
some guarantee of anonymity. There are many ways of
accomplishing this.

4. Use of the Results

This is a self-analysis for the benefit of the Agency.
The results may be used in any way that the Board and
the administration of the Agency may desire. No con-
cept of accreditation or approval by an outside agency
should be inferred from the use of this evaluation, nor
should the criteria be construed to be a set of fixed
standards. Results will be of maximum value if they are
implemented in improved administrative practices.

- 5



CHAPTER II

PROCEDURES

A. Preliminary Consideration

State education agencies are in a position--currently and
even more so potentially--to exert the greatest impact and
influence upon education in the classrooms of the Nation.
These agencies have, to widely varying degrees, only
approached their potential.

Adequate utilization of the Format and Criteria affords an
opportunity to facilitate marked improvement in the admini-
stration of these agencies and consequently in education
programs. On the other hand, adequate utilization of the
instrument will require a significant amount of time from
staff which may already be overloaded. Potential benefits
should be weighed and compared with costs.

Of possibly even greater significance is the possibility that
the self-analysis may result in staff recommendations for
changes which may or may not be compatible with preconceived
opinions and desires of others concerned.

These and related factors and procedures should be thoroughly
explained and discussed with top administrative personnel in
the vocational agency and with the chief state school officer
(unless there are separate boards). The state board for
vocational - technical education and the state advisory committee
may be informed or involved to advantage. These actions should
be viewed as essential tc the ultimate success of the self-
analysis activity.

At this stage in the development of the Format and Criteria,
interested state agencies should call upon the research
director (Allen Lee) who will arrange a discussion of per-
tinent questions which should be resolved before the Agency
makes a formal decision concerning involvement in the self-
analysis procedure.
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Following the thorough explanation and discussions suggested
above, the Agency may elect to make formal use of the Format

and Criteria for Self-Analysis which would involve the various

steps described hereafter.

B. Selection of Co-Chairmen

For top-level coordination of the formal Self - Analysis, co-

chairmen are desirable--one selected from the Agency staff

and one from the cooperating University.

Eventually many persons will become familiar with the use of

the Format and Criteria for Self-Analysis by State Agencies

for Vocational-Technical Education. During the interim,
initial contact should be with the Director of the Project

under whom the current instrument has been developed, who

will suggest a staff member (University) who is competent
and knowledgeable to work with the state director of voca-

tional education (or his designee) as co-chairman of the

Self-Analysis for the Agency.

C., Orientation of Agenc Personnel and
Other Concerned Personnel

This should include most or all of the Agency staff as well

as others concerned. The co-chairmen (above) should plan and
conduct an Agency staff meeting to explain purposes and pro-

cedures, answer questions, promote commitment and involvement,

etc. The orientation of staff will also involve several sub-

sequent meetings with various Agency committees (discussed

hereafter).

D. Selection and Orientation of the
Steering Committee

A Steering Committee composed of Agency staff and chaired by

the Agency person serving as co-chairman of the Self-Analysis
(note Chapter II.B. above) serves to plan, coordinate and
supervise the many details of the Agency's Self-Analysis.
The members of this vital committee should be selected from

the Agency staff. Usually five or more members are needed,
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so that the various segments or areas of the vocational
Agency will be adequately represented.

The duties of this Steering Committee are to:

1. Appoint and coordinate the work of the ten
committees needed to complete the analysis of
Administrative Functions of the Overall Agency
(Chapter IV, part E)

2. Appoint committees to analyze individual programs
of the Agency

3. Formulate a time table for action including a
schedule of staff meetings to review and approve
committee reports

4. Prepare brief statements regarding the following:

(a) Philosophy and Objectives of the Agency
(b) Function of the State Board and the legal

basis of the Agency
(c) Organizational structure of the Agency and

its relationship to the total educational
structure

(d) Physical facilities and supporting services
(e) Agency staff (numbers, training, experience,

etc.)

5. Supervise collection of data including information
such as:

(a) Constitutional and legislative provisions,
State Board policies and State Department
regulations defining functions of the
Division

(b) Minutes of meetings during the previous year
affecting the Division of Vocational Education

(c) Types of public occupational education organized
within and outside the Division

(d) Advisory committees, their organization and
activities

(e) Major subdivisions of the Division of Vocational
Education

- 8



(f) Statements of Division procedures
(g) Personnel policies effective in the Division
(h) Salary schedule
(i) Responsibilities of the Division for the

recruitment, education and certification of
personnel for occupational education

(j) Relationships with other agencies involved
in occupational education

(k) Provisions for public information and relation-
ships

(1) Budgetary, requisition and accounting procedures
(m) Preparation and distribution of State Plans and

reports
(n) Services available: legal, statistical, graphic

arts, consultant, others

6. Serve as committee to make the analyses of the Organ-
izational Structure as outlined in Chapter IV, parts
A, B and C

7. Coordinate preparation of all committee preliminary
reports (including total staff reactions to initial
drafts of the various preliminary reports)

8. Coordinate consideration (by total Agency staff) of
Visiting Committee reactions

9. Coordinate and supervise preparation of final
reports of the Self-Analysis

E. Selection and Orientation of Other Committees

The Steering Committee, in addition to serving as a steering
committee per se, should serve as the analysis committee for
three areas of activity. These are:

1. Philosophy and Objectives of the Agency

2. The State Board and Legal Basis of the Agency

3. The Organizational Structure of the Agency and Its
Relationship to the Total Educational Structure
of the State



F. Development of a Calendar for Action

The Steering Committee should assume responsibility for dis-
cussing many activities with the Agency staff, with the several
committees, with the Co-Chairmen and with others concerned.
With the benefit of such discussion, the Steering Committee
should then develop and implement plans and a calendar for:

1. Appointment and orientation of committees

2. Preparation of Narrative Descriptive Statements
(Note Chapter

a. Philosophy and Objectives
b. State Board
c.' Administrative and Organizational Structure

3. Compilation and distribution of data necessary for
completion of reports and use of the Visiting
Committee. (See Chapter II, part D.5.)

4. Compilation of brief descriptive statements regarding
various programs of the Agency. (See Chapter
part F.)

5. Presentation of initial drafts of Preliminary reports
by each committee for consideration of Agency staff

6. Completion of final drafts of Preliminary reports
from each committee

7. Distribution (to Visiting Committee members) of
Preliminary reports from each committee

8. Scheduling of observation visits by Visiting Commit-
tee

9. Completion of Visiting Committee Reports on their
reactions to Preliminary Committee Reports

10. Consideration of Visiting Committee Reports by in-
dividual committees

- 10 -
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11. Consideration of initial drafts of Final
Reports prepared by staff committees

The Steering Committee should also have the responsibility
for causing the total staff and other appropriate persons to
be adequately informed and periodically briefed on the pro-
gress of the Self-Analysis activity.

In addition, the Steering Committee should appoint several
committees in each of two other areas:

1. A committee for each of the Agency programs (See
Chapter III, part F.)

2. A committee for each of ten areas listed under
"AdMinistrative Functions of the Overall Agency"
(See Chapter IV, part E.)

The Steering Committee thus has the responsibility for
directing the total Self-Analysis operation, serving as an
analysis committee for three areas, for appointing and
overseeing the work of ten administrative committees, for
appointing and overseeing the work of an additional number of
Program analysis committees, and for causing the materials
and information outlined under part 5 of section D of this
Chapter (II) to be gathered.

G. Selection and Use of the Visiting_ Committee

The purpose of this committee is to provide outside perspective
for reactions to the Preliminary Reports of analyses prepared
by the several Staff committees of the Agency.

The size and composition of the Visiting Committee should be
determined by the Agency's needs and available resources.
Membership should include persons such as:

1. A state director of vocational-technical education
2. Program supervisors
3. University teacher educators
4. Management analysts
5. School administrators
6. Community college and/or area school personnel



7. State board members
8. Teachers
9. Lay Advisory group members

10. Others deemed appropriate

The Co-Chairmen, after due consultation with Agency personnel,
should cause invitations to be sent tq agreed-upon persons.

The Steering Committee should arrange facilities, other re-
sources deemed necessary and a calendar of activity for the
Visiting Committee including:

1. A headquarters room

2. Data concerning the Agency

3. Copies of staff committee Preliminary Reports
(to be reviewed by Visiting Committee before site
visitation)

4. A date and arrangements for Visiting Committee to
observe and confer in the Agency

5. A date and arrangements for completion of reports
by individual Visiting Committee members and joint
review of these individual Visiting Committee Reports
to facilitate completion of one overall Report which
represents a consensus of the entire Visiting Commit-
tee. (This report should then be presented to the
Co-Chairmen of the Self-Analysis0

6. A date and arrangements for a meeting of the Visiting
Committee with Agency committees and staff to discuss
reactions and reports.

A typical schedule for the Visiting Committee might include
a total of four days--one day devoted to advanced study of
Preliminary reports and three days on site for such purposes
as reviewing reports, conferring with various Agency personnel,
asking questions, meeting with the Steering and other commit-
tees, finalizing Visiting Committee reports and presenting
and discussing the Visiting Committee Report with the staff
of the Agency.
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H. Preparation of the Preliminary Report,
The Visiting Committee Report, and the Final Report

1. The Preliminary Report

t.s previously mentioned, this document will include three
reports prepared by the Steering Committee, ten reports
on administrative functions of the Agency, and a report
from a committee for each of the Agency programs.

In general, each committee should first prepare a
tentative draft of its Preliminary Report, with
consideration to the suggested guidelines and cri-
teria. (Note Chapters I, III and especially IV.)

Then, the committee should prepare and discuss this
tentative draft of the Preliminary Report with the
total Agency staff--after which the final draft
of the committee's Preliminary Report can be com-
pleted and given to the Steering Committee for
subsequent review by the Visiting Committee (offi-
cial copies to be retained in the Agency).

2. The Visiting Committee Report

The Visiting Committee should follow a procedure
somewhat similar to the above. After reviewing
copies of the Preliminary Reports, the Visiting
Committee should then make an on-site-visit to
the Agency to observe, confer and gain additional
needed information.

Individual members of the Visiting Committee may
then prepare tentative drafts of their reports,
which they will then review with the total Visit-
ing Committee and thus develop a single consensus
or final and official report of the Visiting Commit-
tee for submission to the Steering Committee and
eventual consideration by the Agency staff.

3. The Final Report of the Self-Analysis

After the total Agency staff and its several
committees have separately and together reviewed

- 13 -



and discussed the Visiting Committee's official
report, the several Agency committees should pro-
ceed to reconsider their respective Preliminary
reports in the light of the reactions (Report) of
the Visiting Committee.

The Agency committees should then proceed to make
any modifications, deletions or additions deemed
advisable in their Preliminary Report. Thus, the
committees will develop a final draft of their re-
port, which should, again be thoroughly discussed
at an Agency staff meeting before submission to the
Steering Committee. This committee will prepare one
Final Report of the Self-Analysis for presentation
to the Director of the state Agency and such dis
position as he deems in order.

To be most effective, the Final Report should be
officially considered by top-level administration,
discussed in detail by the State Board and appro-
priate action taken thereafter to implement the
Report.

Official, signed copies of the Preliminary, the
Visiting Committee and the Final Reports should be
filed in the Agency.



CHAPTER III

NARRATIVE DESCRIPTIONS

A. '122LPhilOb'ectiveof the Agency

The word "philosophy as used here refers to the theory,
system or set of principles which serves as the foundation
for the establishment and operation of the Agency° Persons
concerned with the Self-Analysis, including the Visiting
Committee members, need a current statement of the Agency's
philosophy.

The statement of philosophy should be essentially an outline
of "This we believe . . ." It provides a basic frame of
reference for operation, and the objectives, policies and
operating procedures should reflect the philosophy of the
Agency. In effect, the description becomes a yardstick
against which the Agency's operation is measured or analyzed,
and serves as a frame of reference for the Visiting Committee
and others.

The Steering Committee should prepare or cause to have pre-
pared narrative descriptions of several facets of the Agency's
activities and programs. These narrative statements should
given an overview of the Agency as it is currently. These
descriptions should be adequate, but brief.

(The Steering Committee should insert a narrative description
of the Agency's current Philosophy and Objectives on one or
more pages immediately following the page.)
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B. The Ststel3oardand:_thLega..sof-theAenc

Reference is made to the officially designated Board which is
responsible for establishing policies and procedures to govern
the vocational-technical activities in the state. In a few
states, this is a separate board designated specifically for
vocational education. In most states, the Board charged with
the over-all supervision of the total educational program also
functions as the state Board for vocational education.

In general, there is agreement that good administrative prac-
tice requires the Board to function as a policy-making body
and to delegate the detailed administration of the Agency to
the chief administrative officer. This division of respon-
sibility should be carefully observad by both the Board mem-
bers and the administration of the Agency.

The Steering Committee should acquire, prepare or otherwise
cause to have inserted immediately following this page a
narrative statement (adequate, but brief and explicit) des-
cribing the State Board, its legal status and that of the
Agency.
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C. The Organizational Structure of the Agency
and Its Relationship to the Total
Education Structure of the State

The organizational structure to some extent determines the
relationships among the various offices and the functions
necessary to carry out the objectives of the Agency. It
should (1) fix responsibility, (2) establish definite lines
of supervision, and (3) clarify the relationships within the
Agency and among others cooperating.

The Steering Committee should acquire and otherwise cause to
have inserted (immediately following this page) a description
(including charts or diagrams) of the Agency organization.
This should show the internal organization and the Agency's
relation to the total education structure in the state.
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D. T.:11.2y.1___taff

Details on numbers, training, experience and responsibilities
of staff suggest the effectiveness of philosophy, objectives
and organization of the Agency.

The Steering Committee should prepare and/or cause to have
prepared and inserted (immediately following this page):

1. A brief narrative description of Agency staff

2. An individual vita sheet (similar to the attached)
for each professional staff member.



Sample,

Individual Vita Sheet for

Position Title: Date: Age:

1. Nature of Responsibilities (Describe your work.):

2. Training:

3. Experience:

4. Professional Activities: (List recent significant activi-
ties including such as professional organization, in-service
reading, writing, etc. and other.)

5. Other:



E. Facilities Services

The Steering Committee should prepare (or cause to have pre-
pared) a brief but adequate description of the Agency's fa-
cilities, equipment and internal supporting services. This
description should be inserted immediately following this
page.



F. algIARE

The Steering Committee is requested to appoint staff com-
mittees for each of the Agency's programs. These staff
committees should prepare descriptions of their respective
programs for insertion immediately following this page.
The description of each program should begin on a separate
page. Ordinarily, one page for each program will suffice.



CHAPTER IV

INSTRUCTIONS, SYMBOLS AND SUGGESTED CRITERIA
FOR SELF-ANALYSIS OF THE AGENCY

Overview

Committees designated by the Steering Committee are requested
to analyze numerous facets or areas of the Agency. For most
of these areas, this Chapter includes numerous suggested
criteria which the Committee is asked to examine--and approve,
revise, delete or supplement according to its best judgment
before utilizing each criterion in the analysis. No suggested
criteria are provided for some committee areas (such as Agency
programs--Part D. of this Chapter) but the committees are
requested to identify their perceptions of existing strengths
and weaknesses.

Where suggested criteria are given, space is provided in the
left-hand column for the Agency Committee (only) to indicate
its analysis of the existing situation so far as each cri-
terion is concerned. Space is provided in the right-hand
column for the Visiting Committee (only) to indicate the
extent to which it concurs with the Agency Committee analysis.

Separate sets of symbols are utilized for the Agency committees
and the Visiting Committee respectively as follows:

Symbols for Agency Committee's Use
(Utilize only in left-hand column)

The Agency Committee is requested to indicate its analysis for
each criterion by placing one of the following symbols in the
space provided in the left-hand column (only):

E--Excellent: Provisions or conditions are exten-
sive and functioning excellently
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VG--Very good: Provisions or conditions are extensive
and functioning quite well

G--Good: Provisions or conditions are moderately
extensive and functioning very well

S--Satisfactory: Provisions or conditions are moderately
extensive and functioning fairly well

F--Fair: Provisions or conditions are somewhat
limited and are functioning fairly well
Provisions or conditions are limited in
extent and functioning poorly
Provisions or conditions are missing but
needed
Provisions or conditions are missing but
do not apply

P--Poor:

M--Missing:

N - -Not needed:

iting
(Utilize only in right-hand column)

The Visiting Committee is requested to indicate the extent
to which it concurs with the Agency's analysis for each cri-
terion, by placing one of the following symbols in the space
provided in the right-hand column (only):

S--Same:

+--Plus:

- Minus:

Indicates general agreement with the
Agency's rating
Indicates you would have given a higher
rating
Indicates you would have given a lower
rating



Chapter IV (cont.)

A. Criteria and Analysis of the
Philosophy and Objectives of the Agency

(See Chapter III-A)

1. Vocational-technical education is gener-
ally recognized as an important segment
of the total education program.

2. The major justification for the State
Agency is its service to school districts.

3. The Agency should assume state-wide
leadership in developing personnel, in-
structional programs and facilities for
vocational-technical education.

4. The Agency should support mutual coopera-
tion among all professional groups in edu-
cation as vital to the welfare of voca-
tional education.

5. Any deviation from established policy
should be approved by the chief adminis-
trative officer of the Agency.

6. High school drop-outs and persons with
special needs are an important service
area for vocational education.

7. The role of the state Agency should be
primarily one of leadership and service
to vocational education.

8. The Agency should encourage the maximum
local autonomy consistent with effective
vocational programs.

9. The Agency should be impartial and con-
sistent in applying policies and regulations.
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) 10.

) 11.

) 12.

) 13.

) 14.

) 15.

) 16.

) 17.

) 18.

) 19.

The philosophy of an organization
should be periodically evaluated and
revised as necessary.

The state organization should be respon-
sive to educational innovations and
changes in technology.

The state Agency should emphasize that
vocational education and general educa-
tion are supplementary.

The state Agency recognizes that effective
vocational-technical education requires
the cooperation of the business and indus-
trial community and encourages lay persons
to share its deliberations in an advisory
capacity.

The philosophy should adequately cover all (

subject matter ares within vocational-
technical education.

)

)

The inspection function of the state )

organization should be no greater than that
required to assure compliance with state
and Federal regulations.

Mutual faith and respect are prerequisite
to good working relationships -among
people or agencies.

The state Agency should cooperate with
other agencies such as the Office of
Economic Opportunity, the Employment
Service, Vocational Rehabilitation, etc.,
as they relate to vocational education.
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( ) 20 ( )

[ ( ) 21. ( )

( ) 22. ( )

In an over-all appraisal of the effectiveness of the
"Philosophy and Objectives" please summarize briefly
your perceptions of:

Principal strengths:

Principal weaknesses:

Immediate and long-range contemplated strengthening
measures:



Chapter IV (cont.)

B. Criteria and Analysis of the State Board
and the Legal Basis for the Agency

(See Chapter III-B)

1. When contacting Agency personnel on official (

business, members of the Board observe the
established channels of communication.

2. The Board conceives of vocational education
as an important part of the total education
program.

( ) 3. An accurate record of official actions taken
in each Board meeting is maintained.

( ) 4. One person is officially assigned as the
permanent secretary to the Board.

( ) 5. There is an adequate and effective informa-
tion program to keep Board members informed
on all facets of vocational education such
as fiscal matters, educational trends,
issues, problems, etc.

( ) 6. The Board understands its primary role to
be that of policy making and observes this
in practice.

7. The Board delegates the responsibility for
administering the tate Agency to the chief
administrative officer.

8. The Board observes established procedures
in the conduct of its meetings.

9. The Board makes decisions on the basis of
information and recommendations from the
chief administrative officer.
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) 21. )

( ) 22. )

) 23. )

( ) 24. )

In an over-all appraisal of the effectiveness of the State
Board and the legal basis for the Agency please summarize
briefly your perceptions of:

Principal strengths:

Principal weaknesses:



Immediate and long-range contemplated strengthening
measures:



I

Chapter IV (cont.)

C. Criteria and Analysis of

111t2Eanizatig-onalS.YtheAeric
and Its Relationshi to the Total Educational Structure

(See Chapter III-A-3)

1. The administrative officers of the Agency
are adequately involved in all policy
decisions affecting vocational-technical
education.

2. The Administration has sufficient autonomy
to carry out the objectives of the Agency
within a framework of established policies.

3. The Administration effectively resists
pressures to bog down in routine or
detailed work assignments.

4. The administrative officers have sufficient
experience in their respective vocational-
areas to carry out their assigned responsi-
bilities.

5. In implementing responsibilities, the Ad-
ministration emphasizes leadership and
de-emphasizes autocratic dictation to a
desirable degree.

6. In delegating responsibilities to subordin-
ates, the framework within which decisions
can be made is carefully delimited.

7. In the interests of economy, the Administra-
tion of the Agency utilizes the services of
other departments wherever possible.

8. The potential effect upon all facets of
vocational-technical education is con-
sidered before policy recommendations are
made.
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9. The role of the Administration is primarily
one of working with people.

) 10. The Administration recognizes the existing
informal organization and enlists its
support.

) 11. Each employee feels that he is making an im-
portant contribution to the work of the
Agency.

) 12. The primary consideration in administering
policies is the improvement of vocational-
technical education throughout the state.

) 13. Policies of the Agency are administered
fairly and impartially in dealing with all
employees.

) 14. Each administrator endeavors to know each of (

his subordinates as an individual.

) 15. The Administration receives and listens to
as well as sends communications.

) 16. The objectives of the Agency are effectively (

implemented through the combined efforts of
the total staff.

) 17. The morale of the staff is a primary concern ( )

of the Administration.

) 18. The Administration recognizes there is always ( )

a reason for and usually a solution to any
behavior problem among people.

) 19. The Administration gives credit where credit (

is due. 64.

) 20. Where differences of opinion prevail, the
subordinate is given opportunity to present
his side of the matter.
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) 21. In exercising the responsibilities assigned
to him, each individual reports to and re-
ceives direction from a single, clearly
identified colleague.

( ) 22. Sufficient authority is delegated to staff
members to permit them to carry out their
assigned responsibilities.

23. There is readily available a formal organi-
zation chart which clearly defines the
duties, responsibilities and working rela-
tionships within the Agency.

24. The number of persons reporting to each
supervisor is small enough to permit the
development of satisfying working rela-
tionships on a person-to-person basis.

25. Effort is made to keep the responsibilities
assigned to any one individual as homogenous
as possible.

26. The organizational structure is flexible
enough to assimilate persons with diverse
characteristics into an efficient and satis-
fying job situation.

27. There is a periodic review of the organiza-
tional structure to identify problems,
improve efficiency and increase employee
satisfaction.

) 28. The Board has formally approved the organi-
zational structure of the Agency.

) 29. The organizational structure is considered
important only as a means of achieving the
objectives of the Agency.

) 30. The number of positions authorized in the
organizational structure is adequate to
carry out the objectives of the Agency.
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) 31. The level at which various decisions can be
made is clearly designated and respected.

) 32. The chief administrative officer of the
Agency for vocational education is at a
coordinate level with the heads of other
major agencies in the state educational
structure.

) 33. Each function for which the Agency is respon- ( )

sible is identified and accounted for in the
organizational chart.

) 34. Adequate provision for organization is made
in each of the subject matter areas of
vocational-technical education.

) 35. The Agency's place in its larger organiza-
tional setting is clear and well understood.

) 36. All appropriate functions of the Agency have
been vested in it.

) 37. The Agency's organizational structure has
been tailored to, the state's present and
future educational needs.

) 38. The state plan is sufficiently flexible to
permit experimentation with new and/or
unique programs.

) 39. There is a complete and accurate inventory
of all supplies and equipment for which the
Agency is responsible.

) 40.. Personnel management is considered a major
responsibility of the state director.

) 41. Every person in the component has one, and
only one, immediate colleague to whom he
is directly responsible.
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) 42.

) 43.

) 44.

) 45.

) 46.

) 47.

) 48.

) 49.

) 50.

) 51.

) 52.

Every person in the component, professional
and sub-professional, has been officially
informed as to who his immediate administra-
tive supervisor is.

The Agency has one or more persons whose
hief responsibility is program development
and curriculum development.

The Agency is an integral part of the total
educational structure in the state.

Delegation of responsibility within the
Agency staff is the accepted pattern of
operation.

Constant attention to minimizing the "time-
lag" in the Agency activity is the accepted
pattern of operation.

The responsibility for administering the
various funds within the Agency is clearly
defined and specifically assigned.

)

)

)

)

)

)

Each function for which the Agency is respon- ( )

sible is identified and accounted for in the
organizational chart and position descript-
ions.

The organizational structure is considered
important only as a means of achieving the
objectives of the Agency.

)

The Administration firmly resists any tenden- ( )

cy to become overly-involved in routine or
detailed work assignments.

The administration has sufficient autonomy
to carry out the objectives of the Agency
within a framework of established policies.

There is a representative and functioning
advisory committee for vocational education
research.
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) 53. The Board delegates the responsibility for
administering the Agency to the state
director.

) 54. Sufficient authority is delegated to staff
members to permit them to carry out their
assigned responsibilities.

) 55. A formal organization chart which clearly
defines the duties, responsibilities and
working relationships within the Agency is
available.

) 56. The number of persons reporting to any one
supervisor is small enough to permit the
development of satisfying working relation-
ships on a person-to-person basis.

) 57. Every effort is made to keep the responsi-
bilities assigned to any one individual as
homogenous as possible.

) 58. In delegating responsibilities to subordin-
ates, the framework within which decisions
can be made is carefully delimited.

) 59. Adequate staff time is made available for
personnel management.

) 60. Policies of the Agency are administered
fairly and impartially in dealing with all
employees.

) 61. Each supervisor attempts to know each of
his subordinates as an individual.

) 62. It is believed that the objectives of the
Agency cannot be effectively implemented
without the combined efforts of the total
staff.

) 63. The morale of the staff is considered to
be a primary responsibility of the
Administration.
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) 64.

) 65.

66.

) 67.

) 68.

) 69.

) 70.

) 71.

) 72.

) 73.

Staff recognition is usually considered to

be an effective way of building morale.

Where differences of opinion prevail, it is

believed that the subordinate should be
entitled to present his side of the matter.

There is a periodic review of the organiza-
tional structure to identify problems,
improve efficiency and increase employee

satisfaction.

Each employee and the Agency feels that he

is making an important contribution to the

work of the Agency.

The organizational pattern is conducive to
effective coordination among staff members
in program development and operation in

areas of joint responsibility.

Adequate clerical and secretarial services

are available to permit professional staff
to devote their time to professional activi-

ties.

There is adequate and appropriate space
available and convenient for staff meetings,

conferences and meetings with outside groups.

- 36 -



) 74.

) 75.

In an over-all appraisal of the effectiveness of the Organ-
izational Structure, please summarize briefly your perceptions
of:

Principal strengths:

Principal weaknesses:

Immediate and long-range contemplated strengthening
measures:



Chapter IV (cont.)

D. Analysis of Individual Program Areas

For each program area please summarize briefly your per-
ceptions of: Principal Strengths, Principal Weaknesses
and Immediate and Long-Range Contemplated Strengthening
Measures.

1. Agriculture Education

Principal strengths:

Principal weaknesses:

Immediate and long-range contemplated strengthening
measures:
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. Business and Office Education

Principal Strengths:

Principal Weaknesses:

Immediate and long-range contemplated strengthening
measures:
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3. Distributive Education

Principal Strengths:

Principal Weaknesses:

Immediate and long-range contemplated strengthening
measures:



4. Health Occupations Education

Principal Strengths:

Principal Weaknesses:

Immediate andlong,range contemplated strengthening
measures:



Home Economics Education

Principal Strengths:

Principal Weaknesses:

Immediate and long -range contemplated strengthening
measures:



6. Technical Education

Principal Strengths:

Principal Weaknesses:

Immediate and long-range contemplated strengthening
measures:



Trade and Industrial Education

Principal Strengths:

Principal Weaknesses:

Immediate and long-range contemplated strengthening
measures:



8. Other

Principal Strengths:

Principal Weaknesses:

Immediate and long-range contemplated strengthening
measures:



Chapter IV (cont.)

E. Criteria and Analysis of the
Administrative Functions

1. Researching

Reference is made to studious inquiry and examination in
areas such as the following:

Goal Setting: Defining and/or agreeing upon
objectives and aims

Problem Identification and Definition: Deter-
mining and assigning priority to obstacles

Program Research: A systematic study of
methods, materials and content

Program Design and Development: Devising,
planning instructional content, methods and
materials to meet objectives

Program Evaluation: Critical study of ideas,
materials, or methods involving appraising,
rating, or examining

Dissemination: Circulation, dispersion,
spreading, promulgation of ideas and informa-
tion.

Vocational-technical education research should
be a cooperative arrangement with the Agency
assuming an active leadership role in planning,
coordinating and guiding vocational-technical
research throughout the state but relying also
on other agencies that have time and specialized
personnel available.

) 1. The role of the Agency in vocational-
technical research is clearly defined and
approved by the state board.

) 2. The responsibility for coordinating vocational- ( )

technical research is specifically assigned.
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3. A planned and continuing program of re-
search is available to identify trends
and problems and to provide current data
on enrollments, costs, placements, man-
power requirements, etc.

) 4. The Agency encourages and supports the ( )

participation of local districts in
vocational-technical research.

) 5. There are adequate consultant services
available to help local districts plan
research and obtain financial assistance.

( ) 6. Liaison with institutions of higher ( )

education, public and private agencies and
local districts on research projects is
specifically assigned.

( ) 7. The Agency regards research as an essen- ( )

tial part of sound planning and develop-
ment in vocational-technical education.

8. Adequate policies to guide the participa-
tion of the Agency in research are avail-
able and generally understood.

( ) 9. Innovations based on vocational-technical ( )

research are field tested.

) 10. There is a planned program for reviewing, ( )

abstracting and disseminating pertinent
research reports to appropriate groups.

rl ( ) 11. The Agency plays a major role in guiding ( )

and coordinating the state-wide program of
vocational-technical education research.

( ) 12. A comprehensive library of research mater- ( )

ials is available to all interested
persons

) 13. Adequate professional and clerical staff
is available to coordinate and state-wide
research program.
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) 14.

) 15.

) 16.

) 17.

) 18,

) 19.

) 20.

) 21.

) 22.

) 23.

There is a representative and functioning
advisory committee for vocational-techn-
ical education research.

The Agency encourages institutions of
higher education and other established
research agencies to participate in
vocational-technical education research.

The Agency plays a key role in determin-
ing the policies and activities of the
Research Coordinating Unit for vocation-
al-technical education research.

The Agency regards research as an essential ( )

part of sound planning and development
in vocational education.

The philosophy of its organization as
related to the Agency is periodically
evaluated and revised as necessary.

The Agency is responsive to educational
innovations and changes in technology.

Innovations based on vocational education
research are field tested whenever
possible and the Agency provides leader-
ship for such activities.

There is a planned program by the Agency
for reviewing, abstracting and dissemin-
ating pertinent research reports to
appropriate groups.

There is a consistent effort on the part
of the staff to devise new educational
programs and to adapt existing programs
to provide for change and changing emerg-
ing needs.

The Agency demonstrates a willingness to
participate in critical self-study, and
such analysis is considered prerequisite
to effective evaluation.
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) 24. The Agency staff utilizes procedures for
evaluation that are sufficiently flex-
ible to permit new and/or different app-
roaches to be used in different situations.

) 25. Research studies sponsored and participa-
ted in by the Agency are based on need,
judiciously selected, and well structured;
and the findings are used.

) 26. Research and follow-up studies are
considered basic procedures for evaluating
vocational programs.

I

27. The state provides special funds for Agency ( )

research.

) 28. The state maintains a research agency
through which needed research may be
accomplished.

( ) 29. The Agency provides for a planned contin- ( )

uing program of research to identify trends
and problems and to provide current data
on enrollment, costs, placements, man-
power requirements, investment in facilities,
cost-benefit studies, etc.

1

I

( ) 30. The Agency's research program maintains

(

a realistic balance between its several
purposes in research such as clarifica-
tion of its responsibilities, determina-
tion of unserved areas of responsibility,
and evaluation of the effectiveness of its
program.

) 31. The Agency attempts only essential research.( )

) 32. The Agency attempts to carry on only
research for which it has adequate re-
sources to handle.

) 33. The Agency uses data from others' research (

regularly and wisely.
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(

(

(

) 34. Care and imagination characterize the
Agency's determination of research
project priority.

) 35. The Agency's research program is care-
fully balanced in its use of time in
relation to the other functions of the
Agency.

) 36. The evaluation of the Agency's activities
is essentially a continuous process.

) 37. Provision for the evaluation of results is
considered an integral part of planning
and developing of vocational education by
the Agency.

( ) 38 It is the practice of the Agency in the
planning of vocational education activities
to include provision for the evaluation of
results.

(

) 39. The evaluation procedure for each voca-
tional education activity is carefully
planned and designed specifically for
that activity.

) 40. The research staff employ effective
techniques for securing "feed-back" from
the local educational agencies.

) 41. The research staff employ effective
techniques for securing "feed-back" from
the entire staff.

) 42. The staff of the Agency when concerned
with research has the literature of
vocational education available on an
historical and current basis.

) 43. Research data are studies and anlyzed and
effectively used to guide the agency in
its effort to be effective.

) 44. The staff rely regularly upon such research ( )

data and the Agency's program evidences
effective adaptation and use of the data.
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(

) 45. Provision is made to evaluate educational
innovations being tried out in the state
and to promote the adoption of those in
proven value.

) 46. The Agency cooperates with other agencies,
Federal, state and local, in research
projects.

) 47. It is accepted that the controlling purpose ( )

of any evaluation is to determine the extent
to which an activity meets its stated
objectives.

48. Clear, concise instruments for the self-
evaluation of vocational-technical program
by local districts are available.

) 49.

) 50.

) 51.

Placement and follow-up studies are
considered basic procedures for evaluating
vocational programs.

The Agency emphasizes leadership and min-
imizes inspection in the evaluation of
local activites in vocational-technical
education.

Evaluation studies of their vocational-
technical programs by local districts are
encouraged and supported at the state level.

( ) 52. The minimum standards of achievement for
an occupational curriculum are those
dictated by the entry jobs in that occu-
pation.

) 53. Adequate professional time and clerical
assistance is available to carry out the
Agency's evaluation function.

) 54. Evaluation procedures require that the )

results be considered tentative until they
are reviewed with the persons responsible
for the activity under study.
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)

)

55.

56.

Where published reports are made of
evaluation studies, the anonymity of the
local district is carefully protected.

A pre-evaluation orientation session is
held with those responsible for the
activity being evaluated to clarify
objectives, procedures, etc.

) 57. The responsibility for evaluating various
activities is specifically assigned to
appropriate staff members.

) 58. Wherever possible, the subjectivity of
evaluation is reduced by pooling the
ratings of several different individuals.

) 59.

( ) 60.

( ) 61.

( ) 62.

( ) 63.

In and over-all appraisal of the effectiveness of Agency
"Researching" please summarize briefly your perceptions
of: )

Principal strengths:
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Principal weaknesses:

Immediate and long-range contemplated strengthening
measures:

j
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Chapter IV-E (cont.)

2. Planning

Planning is the administrative function through which guide-
lines for future action by the Agency are developed. The
planning function may be divided into two categories. These
categories are long-range plans that give general direction
to the Agency and short-term plans for the promotion and de-
velopment of specific projects.

Prerequisite to planning is a determination of what the Agency
wishes to accomplish. The planning function then provides a
road map for achieving these goals and becomes the basis for
estimating the resources required.

Planning should be tentative. It must often be done with a
minimum of information and revised periodically as experience
indicates. Planning also makes a contribution to communications.
A well-developed plan helps those involved understand where
they are going and the steps to be followed in achieving the
goals.

( ) 1. The planning of vocational-technical
activities includes provision for the
evaluation of results.

( ) 2. Adequate long-range plans are available ( )

to guide the promotion and development of
vocational-technical education in the state. ( )

( ) 3. As a minimum, the long-range plans include
the state-wide needs for (a) professional
staff development, (b) instructional pro-
gram development and (c) fiscal support.

4. The Agency has adequate consultant time
available to help local districts and other
state agencies plan their vocational-tech-
nical activities and facilities.
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( )

( )

(

5. The planning procedures for vocational
activities in specialized areas require
the involvement of a lay advisory
committee competent in these areas.

6. The state plan of the Agency is readily
available and prescribes in precise,
clearly written form the mimimum standards
acceptable for vocational-technical
activities in the state.

7. The state plan is sufficiently flexible
to permit experimentation with new and/or
unique programs.

8. The state plan is periodically reviewed
and amended as necessary.

) 99. Planning that affects local districts is )

done cooperatively with representatives of
these districts.

) 10. The long-range planning of the Agency gives ( )

adequate consideration to all facets of
vocational-technical education.

) 11. Both the long-range plans and the specific
plans for particular projects are based on
the best research data available.

) 12. The traditional divisions within vocation-
al education do not restrict the planning
function of the Agency.

) 13. Where small district organization inhibits
the development of adequate vocational-
technical activities, the Agency initiates
plans for the consolidation of resources on
an area basis.

) 14. The high school drop-ourts, adults, and
other persons with special needs are
adequately provided for through the
planning function of the Agency.
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) 15. The Agency encourages the involvement of
specialists from outside the Agency in the
planning function.

) 16. The planning of vocational-technical
activities is realistic in terms of the
resources available.

) 17. The plans of the Agency are always based
on a carefully developed set of goals to
be accomplished.

) 18. The planning for the evaluation of any
vocational activity is done cooperatively
with those responsible for that activity.

19. The planning process utilizes extensive
data on manpower needs and employment
opportunities, program information, and
data on other public and private instruct-
ional programs.

) 20. Provision is made in the planning process
for the advice and consultation of repre-
sentatives of local educational agencies,
labor and management, and related agencies.

21. The Agency plans cooperatively to avoid ( )

conflict with other components of education.

22. All professional staff members have an
opportunity to actively and consistently
participate in planning the state's program
of vocational education.

( ) 23. The leadership provides for the continual
review and revision of operating policies
for adaptation to changing conditions and
needs fo the state.

) 24. A written report is made of each evaluation ( )

as a guide for planning new progarms or
improving existing ones.
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) 25.

) 26.

) 27.

) 28.

) 29.

) 30.

) 31.

) 32.

) 33.

) 34.

An evaluation is considered of value only
to the extent that it contributes to
improved vocational education activities
in the state.

An adequate program of pre-service training ( )

for vocational personnel and the Agency's
responsibility for planning such programs
is recognized.

The Agency planning includes provisions
for adequate and usable resources to
vocational guidance materials which are
available to the counselors in local
educational agencies.

A planned program of vocational guidance
workshops is available to the counselors
of the state.

There is available a planned program for
identifying and recruiting potential
vocational education personnel.

Up-to-date information on testing programs
and other criteria for selecting students
in the various occupational programs is
available to local district personnel.

The members of the Agency staff assume
leadership in initiating action toward
improved program standards and in develop-
ing adequate programs for meeting newly
discovered educational needs.
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( ) 35.

( ) 36.

In an over-all appraisal of the effectiveness of Agency
"Planning" please summarize briefly your perceptions
of:

Principal strengths:

Principal weaknesses:

Immediate and long-range contemplated strengthening
measures:
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Chapter IV-E (cont.)

3. Policy Formulating

Creating or developing governing principles, plans or
guidelines.

( ) 1. The State Board for Vocational Education
understands its primary role to be that
of policy making.

( ) 2. The Board has a clear understanding of its
legal powers and limitations.

( ) 3. The Agency's staff is given opportunity to
participate in its own policy formulation.

( ) 4. The staff of the Agency accepts an active
responsibility for initiating, developing
and reviewing policy.

( ) 5. In its poliqy formulation activities the
Board seeks the advice of concerned groups
throughout the state.

6. Proposals for policies or revisions are
planned in anticipation of the state's
needs or before potential problems arise.

7. Proposed policies for Board consideration
are submitted in writing and include evi-
dence from research and experience, feasible
alternatives and expected results.

8. Systematically codified and indexed policies
and revisions are promptly distributed to
all persons affected or interested.
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C

C

C

9. The Agency's policy includes the use of a
state advisory committee as provided for
in the 1963 National Vocational Education
Act.

) 10. Any deviation from established policy is
first approved by the chief administrative
officer of the Agency.

) 11. When decisions are made at higher levels as
a matter of necessity without involvement
of those affected, an explanation and
rationale of the decision is made.

) 12. Written policy statements are available in
clear and concise form to all concerned.

) 13. Except for matters specifically exempted by
stated policy, all official business of the
Board is discussed openly in public meetings.

) 14. The policies governing the use of capital
outlay funds of the Agency are sufficiently
flexible to permit the support of unusual or
unique projects.

) 15.

) 16.

C ) 17.

) 18.
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In an over-all appraisal of the effectiveness of Agency
"Policy Formulating" please summarize briefly your
perceptions of:

Principal strengths:

Principal weaknesses:

Immediate and long-range contemplated strengthening
measures:
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Chapter IV-E (cont.)

4. Staffing

Recruiting, selecting, placing and providing for employees.

1. The beginning salary is sufficient to attract ( )

qualified applicants.

2. A clear, concise job description which de-
fines the duties and responsibilities for
each position is available to all inter-
ested persons.

3. The interviews with applicants and the
,selection of potential candidates involves
at least some of the persons who will work
directly with the new employee.

4. Fitness for the job is the primary consider-
ation in selecting new employees.

5. There is a formal orientation program for
inducting all new employees into the organi-
zation.

6. Supervisors hold a periodic follow-up inter-
view with new employees to help them make a
satisfactory adjustment to their job situa-
tion.

7. Staffing is regarded as one of the most im-
portant administrative functions.

8. Candidates have an opportunity to review the
appropriate job description before applying
for employment.
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9. The responsibility for each phase of orient- ( )

ing a new employee is clearly defined and
assigned to the appropriate staff member.

) 10. Staff members have sufficient office space
and adequate provision for privacy.

) 11. Adequate clerical services are available to
to all professional staff members.

) 12. The turnover among employees is not suffi-
cient to damage the efficiency of the
Agency.

) 13. Personnel procedures are carried out with
the minimum paper work consistent with good
practice.

) 14. Employees generally feel free to discuss
their personnel problems with their imme-
diate supervisors.

) 15. There is a definite salary schedule with
stated increments from the minimum to the
maximum.

) 16. Detailed policies on salaries, retirement,
sick leave, travel and other fringe benefits
are clearly stated, compiled in convenient
form and available to all interested persons.

( )

) 17. All employees assigned to positions of equal (

responsibility receive equal compensation.

) 18. The salary schedule is adequate to hold
qualified employees.

) 19. Deviations from the salary schedule are made
only upon written consideration and with
the approval of the Board.

) 20. The personnel policies include a reasonable
provision for sick leave.
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) 21.

) 22.

) 23.

) 24.

) 25.

) 26.

) 27.

) 28.

) 29.

) 30.

) 31.

An adequate retirement program is available
to all employees.

Employees may participate in an adequate
program of group life and health insurance.

There is adequate compensation for travel
and subsistence when employees work away
from their official headquarters.

Policies of the Board permit staff members
to obtain leave for the purpose of profes-
sional development.

The Agency makes pertinent articles on pro-
fessional development available, to staff
members and appropriate local personnel.

Personnel of the Agency selected to attend
professional development conferences nor-
mally include some staff members from the
operating levels.

The Agency recognizes that ultimately the
quality of instruction depends primarily
on the supervisory and instructional leader-
ship available in the local district.

)

)

)

)

)

)

)

The ultimate goal of professional development ( )

is to make an adequate supply-of qualified
supervisory and instructional personnel avail-
able at the local level.

Procedures for the periodic evaluation of
employee performance are clearly stated and
available to all interested persons.

)

Employees are given an opportunity to review ( )

their evaluations and to present comments
before they are considered final.

When the evaluation of an employee is unsat-
isfactory, the comments of both the admini-
strator and the employee are written and
included in the personnel file.
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) 32.

) 33.

) 34.

) 35.

) 36.

) 37.

) 38.

) 39.

) 40.

) 41.

There is a clearly stated grievance proced-
ure through which any employee may appeal a
personnel problem through channels to the
highest level of the Agency.

Reprisals will not be made against employees ( )

if grievances are appealed through established
procedures.

Transfers within the Agency are made only
after full discussion with those involved
and with maximum consideration for the trans-
ferred employee's welfare.

The personnel file of each employee is main-
tained accurately and completely.

Fitness for the job is the most important
consideration in selecting candidates for
promotion within the Agency.

Dismissals from the Agency are made as a last ( )

resort after all efforts to adjust the employ-
ee have failed.

The lines of supervision are observed in )

channeling communications on personnel matters
.co employees so that all persons involved are
kept informed.

On personnel matters, the Administration
deals with each employee involved as an
individual person.

When a personnel decision adversely affects
an employee, he is given a full explanation
of the reasons for the decision.

The administration encourages honest discus-
sion between the employee and his supervisor
on a person-to-person basis as the most
effective means of solving potential personnel
problems.
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) 42.

) 43.

) 44.

) 45.

) 46.

) 47.

) 48.

) 49.

) 50.

) 51.

) 52.

The personnel policies under which the Agency ( )

opeio.Les are clearly stated, compiled in con-
venient form and available to all interested
persons.

Personnel management is considered a major
responsibility of the chief administrative
officer.

The details of personnel management are
delegated to a personnel officer who reports
to the chief administrative officer.

Adequate staff time is made available for
personnel management.

Liaison with other agencies involved in per-
sonnej, management is the responsibility of
the personnel officer.

Information in the employee's personnel file
is confidential and available only to the
employee and the responsible administrative
staff.

Effective personnel management is considered (

an important factor in the successful opera-
tion of the Agency.

Personnel policies are periodic ally reviewed (

with the staff.

Personnel policies are administered with a
dedication to the fairness and as much con-
sideration for the employee as possible.

There is available a planned program for
identifying and recruiting potential voca-
tional teacher candidates.

The role of the Agency in the pre-service
program of vocational teacher education is
primarily one of leadership and support.
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(

) 53. The Agency plays an adequate role in estab-
lishing policies, setting standards and
evaluating the various programs of vocational
teacher education.

:4. The programs of professional development for
vocational teachers and supervisors are
periodically evaluated and revised as neces-
sary.

) 55. There is evidence of mutual respect and good (

working relationships between the Agency and
the institutions of higher education that
offer vocational teacher education programs.

)

( ) 56. The professional development program includes ( )

a pre-service orientation for part-time
teachers of adults.

) 57. An adequate program of in-serve seminars and (

workshops for upgrading vocational - technical
teachers is available.

) 58. There is an adequate program of in-service
professional development for local super-
visors of vocational-technical education.

) 59. The division of responsibility for profes-
sional development between the Agency and
institutions of higher education is clearly
defined and respected.

) 60. The Agency has an adequate role in establish- ( )

ing policy and setting standards for the
certification of vocational teachers and
supervisors.

) 61. The actual process of certification is the
responsibility of the regular certification
agency of the state.

) 62. There is mutual respect, understanding and
good working relationships among the various
agencies involved in the certification of
vocational teachers and supervisors.
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) 63.

) 64.

) 65.

) 66.

) 67.

) 68.

) 69.

) 70.

) 71.

) 72.

The Agency actively promotes and encourages
the development of professional vocational
education associations.

The Agency actively promotes and encourages
the development of student vocational organ-
izations such as FFA, FHA, DECA, etc.

The role of the Agency in professional vo-
cational education associations and student
vocational organizations is one of assistance
without domination.

Highest priority is given to care in staffing ( )

because the Agency recognizes that staff com-
petency is of primary importance to effective-
ness.

The Agency is constantly alert to seek out
strong leadership, as vacancies or new po-
sitions may occur, in order to maintain an
appropriately balanced staff to carry out
the Agency's goals and responsibilities.

The attitude of the Agency in staffing is
consistent with its stated philosophy and
objective for vocational education.

At employment all new staff members are made
clearly aware of the Agency's expectations
and provisions for further training to
correct deficiencies and/or further growth.

The Agency's definition of its staff need is
clear, well adapted to the program needs of
the state and realistically applied.

The Agency currently has office and facility (

provision for an adequate staff.

The Agency currently has financial provision
provisions for an adequate staff.
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) 73.

) 74.

) 75.

) 76.

) 77.

) 78.

) 79.

) 80.

) 81.

) 82.

The responsibility for liaison with each
project of program development is specifi-
cally assigned to a qualified staff member.

The responsibility for editing news releases
and checking their compliance to Board
policies is delegated to a specific person.

The responsibility for compiling and editing (

the budget in its final form is specially
assigned.

Staff meetings are held periodically and on
special call. Agendas are prepared for
staff meetings and general minutes are kept.

New ideas and proposals for program or
management innovation are actively solicited
from the staff by the component's leadership.

The responsibility for evaluating various
activities is specifically assigned to
appropriate staff members.

Agency staff at all levels are expected to
mainta:'n close contact with business and
industry through cooperative arrangements
for plant visitations, conferences, advisory
groups and/or periodicals.

Agency staff must have a sound philosophy
regarding work and the importance of work
in people's lives and reflect this in their
leadership.

Special staff assignments are the result of
joint decisions between the various program
supervisors concerned.

The responsibility for liaison with various
employee-employer groups is specifically
assigned to the appropriate staff member.
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) 83.

) 84.

) 85.

) 86.

) 87.

) 88.

) 89.

) 90.

) 91.

) 92.

The responsibility for coordinating voca-
tional education research is specifically
assigned.

The responsibility for supervising fiscal
controls within the Agency is clearly de-
fined and assigned to an individual who
reports to the state director.

The responsibility for planning all regular
and special program activities is specif i-
cally assigned to appropriate staff members.

The number of positions authorized in the
organizational structure is adequate to
carry out the objectives of the Agency.

The organizational structure is flexible
enough to absorb persons with diverse
characteristics into an efficient and
satisfying job situation.

The Agency staff members have sufficient
experience in their respective vocational
areas to carry out their assigned respon-
sibilities.

All Agency staff members who handle money
are adequately bonded.

Adequate professional time and clerical
assistance is available to carry out the
Agency's evaluation function.
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) 93.

) 94.

) 95.

In an over-all appraisal of the effectiveness of Agency
"Staffing" please summarize briefly your perceptions
of:

Principal strengths:

Principal weaknesses:

Immediate and long-range contemplated strengthening
measures:
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Chapter IV-E (cont.)

( )

( )

( )

( )

F

5. Financing

Criteria for Analysis of the Financing Function

1. The state Agency is the Agency on the state ( )

level through which all vocational funds
are distributed.

Federal and state funds are administered
by the Agency as prescribed by law.

3. The development of the annual budget is a
major responsibility of the state director
of the Agency.

4. Within a stated framework of policies,
the Agency has sufficient autonomy to
develop a budget that meets the needs of
vocational-technical education in the state.

5. Any reasonable revisions necessary to
administer the annual budget are made by
the appropriate administrator in the Agency.

6. The responsibility for supervising fiscal
controls within the agency is clearly
defined and assigned to an individual who
reports to the chief administrative officer.

7. The standards for accounting and auditing
of Agency funds meet all requirements of
state and federal agencies.

8. The policies on fiscal management are
clearly stated and available to all inter-
ested persons.

9. The annual budget of the Agency is based
on a well-defined plan of vocational-
technical education activities.
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) 10. Budget items affecting the activities of
local districts of other agencies are
developed cooperatively with these groups.

) 11. All Agency staff members who handle money
are adequately bonded.

) 12. The development of the annual budget is a
major responsibility of the chief admin-
istrative officer.

) 13. Staff members who administer various budget ( )

items are promptly informed when revisions
affect their programs.

) 14. The responsibility for compiling and edit-
ing the budget in its final form is
specially assigned.

) 15. Budget procedures are sufficiently flexible ( )

to permit new or unique programs to be
inplemented.

( ) 16. The relationships among agencies involved )

with fiscal management are clearly defined
and generally understood.

) 17. In developing the annual budget, every
effort is made to develop proper balance
among the various types of vocational
programs.

) 18. The Agency has an adequate voice in the
distribution of all state and federal
vocational funds.

( ) 19. The responsibility for administering the )

various budget within the Agency is clearly
defined and specifically assigned.

(

) 20. The funds available are reasonably adequate ( )

to carry out the stated objective of the
Agency.

) 21. Clear concise fiscal summaries of :budget
items are made periodically to keep state
board members and the administration of the
Agency informed.
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) 22.

) 23.

) 24.

) 25.

) 26.

) 27.

) 28.

) 29.

) 30.

) 31.

Budget items for instructional programs are ( )

developed cooperatively with the educational
specialists involved.

Within a stated framework of policies, the
Agency has sufficient autonomy to develop
a budget that meets the needs of vocational-
technical education in that state.

Any revisions necessary to balance the
annual budget are made by the appropriate
administrator in the Agency.

The division of responsibility between staff( )

members involved in fiscal control and those
who administer educational programs in
clearly defined and generally understood.

The procedures for fiscal control requires
the encumbrance of estimated cost when a
purchase requisition is processed.

The disbursement of Agency funds from any
budget item is made only upon approval of
the person responsible for administering
this portion of the budget.

( )

( )

There is a complete and accurate inventory (

of all supplies and equipment for which
the Agency is responsible.

)

The Agency emphasizes, in the use of its )

funds, a careful balance between administra-
tion, maintenance of programs, development
of needed programs, the initiative of needed
programs and acquistion and maintenance of
adequate facilities.

The Agency's awareness of the fact that in
the long run availability of funds tends
to determine the program has not deterred
its progress.

The Agency sees one of its roles as that
of interpreting law and assisting local
schools to take full and effective advantage
of federal and state aid.
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(

(

(

(

) 32. Adequate policies are established for
effective use of available finances.

) 33. The Agency subjects itself to a policy of (

rigorous evaluation of programs authorized
and financed.

) 34. The policies for financial support of
local programs provide for effective and
equitable allocation of available funds
for all types of programs required to meet
the state's needs.

) 35. The Agency judiciously and effectively
uses fund allocation to assist programs in
the local schools.

) 36. Priority is given to districts with the
greatest financial need when capital out-
lay funds are allocated by the Agency.

) 37. The Agency assists with the follow-up of
applications to various funding agencies
for financial assistance.

) 38. Where capital outlay funds cyc the Agency
are used, the standards required for cons-
truction are clearly stated and readily
available.

(

)

)

( ) 39. The policies governing the use of Agency )

capital outlay funds to purchase equipment
for local districts are clearly stated and
readily available.

) 40. Various staff members perform a consulting (

service to state and local agencies includ-
ing state legislators in educational financ-
ial matters.

( ) 41. There are adequate consultant services )

available to help local districts plan and
develop applications for financial assist-
ance in vocational-technical education.
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(

42. The distribution of available funds to the
several vocational services is based upon
the comparative needs of the state's youth
and adults and upon the nature of the labor
market.

) 43. The Agency evidences constructive leadership( )

in financial matters through the distribu-
tion and allocation of funds.

) 44. The Agency has an adequate voice in the
distribution of all state and federal
vocational funds.

45. Individual programs of vocational instruc-
tion are formally approved for reimburse-
ment only if the programs meet the minimum
requirements prescribed by the state Board.

46. Adequate funds are available to perform the
services that the Agency deems to be
essential.

)

47. The instructional programs are adequately ( )

financed at the state level in relation to
the state's needs and in proportion of its
ability to finance all education (elementary,
secondary, and higher education).

48. Funds available to the Agency have kept
pace with increases in the population
served and requests for services.

49. Adequate state and local funds necessary to
match available federal funds are provided
and no federal funds are lost due to under-
matching.

50. The Agency is alert to the possibility of
the foundations which may be interested in
funding vocational education projects.

51. The Agency is alert to identify unusual
sources of funds that can be made avail-
able to vocational education.
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) 52. There is a close working relationship
with appropriate persons in the United
States Department of Health, Education
and Welfare which contributes to pro-
moting funds for special projects.

) 53. The established procedures for local
education agencies to secure state-level
financial assistance are efficient and
uncomplicated.

) 54. The disbursement of Agency funds for
various program areas is made only upon
approval of the person responsible for
such program areas.

) 55. When facilities and equipment funds of the
Agency are involved, the procedures for
accounting, auditing and inventory by the
local educational agencies in keeping with
state approved practices.

) 56. The standards for accounting and auditing
of Agency funds meet all requirements of
state and federal agencies.

) 57.

( ) 58.

( ) 59.

) 60.

) 61.

.4-

- 77 -



In and over-all appraisal of the effectiveness of Agency
"Financing" please summarize briefly your perceptions
of:

Principal strengths:

Principal weaknesses:

Immediate and long-range contemplated strengthening
measures:
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Chapter IV-E (cont.)

6. Promoting

Stimulating and encouraging programs, projects and related
activities.

( )

( )

Criteria for Analysis of the Promoting Function

1. Up-to-date information on testing programs
and other criteria for selecting students
in the various occupational programs is
available to local district personnel.

2. There is good cooperation and functional
working relationships between the Agency
for vocational education and other state
agencies involved in the development of
vocational-technical education programs.

3. The Agency withdraws support from vocation- ( )

al-technical programs that consistently
fail to meet the minimum standards of
achievement.

4. There are acceptable standards for program
development, clearly stated, concise and
readily available.

5. There are adequate resources of up-to-date (

instructional materials available for each
of the vocational areas.

)

( ) 6. The Agency assumes leadership in planning ( )

and supporting curriculum development work-
shops for teachers and supervisors in each
of the vocational areas.

( )

7. Innovations in vocational-technical educa- (

tion by local districts are encouraged and
supported at the state level.

8. The Agency has available qualified consul-
tant services for curriculum development
in each of the vocational areas.

- 79 -

( )



9. Consultants at the state level have
adequate time to work with local districts
in planning and developing vocational-
technical programs.

) 10. Occupational surveys and job analyses are ( )

encouraged and supported at the state level
as the most reliable bases for planning
occupational curricula.

) 11. Local districts are required to involve lay ( )

advisory committees in the development of
approved occupational curricula.

) 12. The procedures for developing occupational (

curricula include provision for articula-
tion between educational levels.

) 13. The needs of adults are given adequate
consideration in the development of
vocational-technical program.

) 14. A major criterion used in approving new
occupational curricula is the anticipated
employment opportunities available to
students.

15. The Agency encourages occupation-centered
curricula even though these curricula may
cut across the traditional divisions with-
in vocational education.

) 16. In program development, the Agency encour- (

ages the maximum local autonomy consistent
with acceptable standards of achievement.

) 17. High school drop-outs and other persons
with special needs receive adequate con-
sideration in the design and development of
vocational programs.

) 18. The role of the Agency in the design and
development of vocational programs is one
of leadership without domination.

) 19. The responsibility for liaison with each
project of program development is specifi-

cally assigned to a qualified staff member.
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) 20.

) 21.

) 22.

) 23.

) 24.

) 25.

) 26.

). 27.

) 28.

) 29.

) 30.

Adequate and usable resources of vocational ( )

guidance materials are available to the
counselors in local districts to the state.

The Agency assumes leadership in identify-
ing program development problems through-
out the state and in concentrating resources
to solve these problems.

The Agency works closely with institutions ( )

of higher education and other agencies.

The role of the Agency should be primarily ( )

one of leadership and service to vocational
education.

The Agency actively promotes and encourages ( )

the development of professional vocational
education associations.

The Agency actively promotes and encourages ( )

the development of student vocational organi-
zations such as FFA, FHA, DECA, VIVA, etc.

The role of the Agency is professional
vocational education associations and
student vocational organizations is one of
assistance without domination.

The Agency has been effective in this type
of promotion.

The Agency has key persons responsible for
promotion but all staff members are en-
couraged to continuously assist.

( )

The Agency takes a leadership role in
( )

developing new programs to meet educational
needs.

The Agency assists state and local agencies ( )

in developing and implementing new and in
improving existing programs.
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) 31. The Agency is sensitive to new program
needs through expressed interest from
local educational agencies, labor, industry
and/or successful experiences in other
states.

) 32. The Agency reacts to needs so discovered
or successes experienced promptly by
effective used o the information. %.

) 33. The Agency encourages occupation eentered
curricula even though these curricula may
cut across the traditional program areas
within vocational education.

)

)

)

( ) 34. The Agency assumes leadership in planning ( )

and supporting curriculum development work-
shops for teachers and supervisors in the
various occupational areas.

) 35. Innovations in vocational education by
local educational agencies are encouraged
and supported at the state level.

) 36. The Agency provides for qualified con-
sultant services for curriculum develop-
ment in the various occupational areas.

) 37. Staff members are available to local
agencies for consultation on program
organization, operation and evaluation.

) 38. The Agency staff assists and participates
in the preparation of curricular materials.

)

)

( ) 39. The Agency staff assists and participates ( )

in follow-up evaluation and revision of
curricular materials.

) 40. The Agency staff assists local educational (

agencies by advising and recommending on
proper physical-facility standards.

) 41. The Agency recognizes effective vocational (

education requires the cooperation of the
business and industrial community and
encourages lay persons to share its deliber-
ations in an advisory capacity.
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C ) 42.

) 43.

) 44.

) 45.

) 46.

) 47.

) 48.

) 49.

) 50.

The Agency maintains a speaker's bureau
through which qualified speakers on
vocational education can be available to
public groups.

There is a planned and continuing program
for keeping the legislature and the execu-
tive branches of the state government in-
formed about the accomplishments and the
needs of vocational education throughout the
state.

The Agency assumes responsibility for
presenting all of the state-wide needs of
vocational education to the legislature
and the executive branches of the state
government.

The Agency actively engages in formal
public relations activities on behalf of
vocational education.

The Agency provides leadership in promot-
ing area vocational schools or facilities
when such programs are determined to be
needed.

The Agency assumes state-wide leadership
in providing for the development of
personnel, instructional programs and
facilities for vocational education.

The role of the Agency in the design and
development of vocational programs is one
of leadership without domination.

In implementing its responsibilities, the
Agency emphasizes leadership and de-empha-
sizes direction to as great an extent as
possible.

It is recognized that effective public
relations must be oriented toward
specific groups that may be interested
in a particular aspect of vocational
education.
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51. The Agency's promotional activities
include provisions for improving the
understanding and coordination between
general and vocational programs and are
effective in this area.

52. The Agency's promotional activities include (

provisions for improvement of the vocational
programs are effective in this areas.

)

53. The Agency's promotional activities include ( )

provisions for developing better under-
standing and cooperation between local and
state agencies and are effective to this end.

54. Provisions are included in program standardsL
regulations, and reimbursements policies to
permit arl encourage program development
and innovation at both the state and local
levels.

55. The Agency emphasizes leadership and min-
imizes inspection in the evaluation of
local activities in vocational education.

56. Staff members work closely with adminis-
trators, and teachers where effected, in
promotional activities.

57. The Agency recognizes that the primary
goal of professional development is to
make an adequate supply of qualified
supervisory and instructional personnel
available at the local level.

58. The Agency recognizes that ultimately the
quality of instruction depends primarily
on the supervisory and instructional
leadership available in the local
educational agencies.

59. In program development, the Agency
encourages the optimum local autonomy
consistent with acceptable standards of
achievement.
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) 60. The Agency encourages and supports the ( )

participation of local educational agencies
in vocational research.

) 61. The Agency takes the leadership in pro-
viding incentives for local personnel to
act as resource persons in their own
educational agency and for other agencies.

( ) 62. The Agency is instrumental in developing ( )

and maintaining a positive working relation-
ship between local and state personnel.

) 63. The Agency exercises care while promoting
new programs to support the further devel-
opment and improvement of all sound exist-
ing programs.

) 64. Appropriate consideration is given to
promoting and maintaining an adequate
balance between instructional services for
in-school youth and out-of-school youth and
adults.

) 65. Manpower- and human-resource-need studies
are encouraged and supported at the state
and local level as a means to determining
specific vocational education needs.

) 66. Local educational agencies are encouraged
to field test innovations in vocational
education wherever possible.

) 67. Evaluation studies of their vocational
programs by local educational agencies
encouraged and supported at the state level.

( )

)

( ) 68. The Agency has adequate consultant time ( )

available to help local educational agencies
plan their educational activities.

( ) 69. There are adequate consultant services ( )

available to help local educational agencies
plan research and obtain financial assist-
ance.
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) 70. The Agency encourages institutions of
higher education and other established
research agencies to participate in
vocational education research.

) 71. The role of the Agency in the promoting of (

preservice and in-service programs of
vocational teacher education and leader-
ship development programs is primarily one
of leadership and support.

) 72. The Agency is concerned with providing for ( )

the continuous evaluation of the effectiveness
of preservice and in-service teacher
education and leadership development programs.

) 73.

) 74.

) 75.

( ) 76.

In an over-all appraisal of the effectiveness of Agency
"Promoting" please summarize briefly your perceptions
of:
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Principal strengths:

Principal weaknesses:

Immediate and long-range comtemplated strengthening
measures:
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Chapter IV-E (cont.)

7. Directing

Instructing, ordering or leading to achieve goals.

) 1. The Agency is guided by the philosophy that
the administration of vocational programs
should be primarily the responsibility of
local agencies with due reliance from state
and federal levels, and with broad coordin-
ation and leadership assistance from the
state level.

( ) 2. Local agencies are encouraged to utilize
local advisory committees to establish
policy affecting the total vocational of-
ferings in a particular situation in order
to insure current and adequate programs to
serve the community and to help insure co-
operation between the various vocational
programs.

) 3. The local agencies do utilize the planning
assistance offered by the Agency and are
encouraged to use the available-help of
state colleges and universities, their local
and state advisory committees and/or other
agencies.

4. Insofar as possible local agencies are en-
couraged to engage in their own supervisory
programs with the Agency furnishing construc-
tive aid as needed.

5. The Agency works with local educational
agencies in providing for the periodic eval-
uation of local programs and on occasion
such evaluations are jointly conducted.
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6. The minimum standards set forth in the state (

plan are precise, clearly written and readily
available.

( ) 7. The state plan of the Agency prescribes the ( )

minimum standards acceptable for vocational
education activities in the state.

( )

8. The Agency has an adequate role in estab-
lishing policy and setting standards for
the certification or approval of vocational
education personnel.

9. The actual process of certification when
such is involved is the responsibility
of the regular certification agency of
the state.

) 10. The inspection function of the Agency is no
greater than that required to assure compli-
ance with state and federal regulations.

) 11. The Agency plays a key role in determining
the policies and activities of the Research
Coordinating Unit for vocational education
research.

) 12. The Agency plays an appropriate role in
establishing policies, setting standards
and evaluating the various programs of
vocational teacher education.

) 13. The Agency, cooperatively with the local edu- ( )

cational agencies, conducts, promotes and
evaluates pilot programs in vocational edu-
cation.

) 14. The Agency staff members have their major
contacts with local administrators rather
than other personnel in local educational
agencies.

) 15. Responsibilities are clearly defined for all (

members of the staff in the Agency.

- 89 -



) 16. The Agency staff recognizes and cooperatively ( )

functions within the framework of its organi-
zational pattern.

17. The Agency's staff members implement their
regulatory function only in terms of quality
program standards and in keeping with basic
democratic principles of supervision and ad-
ministration.

18. The Agency has well defined responsibilities
for directing the vocational education pro-
gram within the state and its relationship
to local educational agency programs.

19. A primary function of state-level direction (

is to aid in providing in each local community
the most effective teaching-learning situation.

( ) 20. Regular and special statistical, financial ( )

and narrative reports are required of agencies
conducting programs on a cooperative basis
with the Agency.

( ) 21. State staff make periodic evaluations neces-
sary to insure that state and federal stan-
dards are met with respect to reimbursement
of instructional programs.

) 22. The state staff function in the capacity of
consultants to operating educational agency
personnel.

( ) 23. The Agency applies policies impartially in ( )

dealing with local education agencies.

) 24. The Agency is consistent in applying policies
and regulations.

( )

( )

25. The Agency is responsible for vocational edu- (

cation at all appropriate levels of education.

) 26. The Agency withdraws support from vocational
programs that consistently fail to meet the
minimum standards of achievement.
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( ) 27. The minimum standards of achievement for any (

occupational curriculum are those dictated
by the entry jobs in that occupation.

)

) 28. Local educational agencies are required to )

involve lay advisory committees in the devel-
opment of approved occupational curricula.

) 29. )

) 30.

In an over-all appraisal of the effectiveness of Agency
"Directing" please summarize briefly your perceptions

I of:

0

Principal strengths:

Principal weaknesses:
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Immediate and long-range contemplated strengthening
measures:
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Chapter IV-E (cont.)

8. Coordinating

Relating and integrating various aspects of programs and
activities.

1. The basic operating policies and procedures
for all program areas in the Agency are de-
veloped cooperatively with local educational
personnel and are provided in written form
for use by both state and local educators in
instructional programs.

( ) 2. The members of the Agency's administrative ( )

and supervisory staff work cooperatively in
developing, promoting and implementing at
the local instructional level an expanded
and improved program of occupational infor-
mation and guidance services for all youth.

( ) 3. Sound coordination is accomplished by sincere ( )

functional interaction.

4. The Agency encourages by both example and
precept a close working relationship among
local vocational personnel and between vo-
cational and non-vocational personnel in
each local agency.

5. There is close communication between the state( )

director and the chief state school officer.

6. The Agency organization provides for close ( )

coordination of the vocational program with
other educational programs.

7. The Agency provides for regular supervising
and/or consultant visits to local agencies
having vocational programs to further under-
standing.
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( )

(

8. The Agency plays a major role in guiding and (

coordinating the state-wide program of voca-
tional education research.

9. Planning that affects local districts is done ( )

cooperatively with representatives of these
districts.

) 10. There is good cooperation and functional
working relationships between the Agency
for vocational education and other state
agencies involved in vocational education
programs.

) 11. When vocational education activities affect
other agencies, representatives of these
agencies are involved in planning these
activities.

) 12. The Agency cooperates with other agencies
such as the Office of Economic Opportunity,
the Employment Service, Vocational Rehabili-
tation, etc., to supplement the activities
of these agencies as they relate to voca-
tional education.

) 13. The relationships among agencies involved
with fiscal management are clearly defined
and generally understood.

) 14. In the interests of economy, the administration( )
of the Agency utilizes the services of coor-
dinate agencies wherever possible.

( ) 15. Budget items for instructional programs are )

developed cooperatively with the educational
specialists involved.

) 16. The Agency has close working relationships
with other agencies involved in the construc-
tion of vocational education facilities such
as the agency for school facility planning,
state fire marshals, etc.
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) 17. There is mutual respect, understanding and
good working relationships among the various
agencies involved in the certification of
teachers.

) 18. Liaison with institutions of higher education,( )

public and private agencies and local educa-
tional agencies on research projects is speci-
fically assigned.

) 19, The division of responsibility for profes-
sional development between the Agency and in-
stitutions of higher education is clearly de-
fined and respected.

( ) 20. There is evidence of mutual respect and good (

working relationships between the Agency and
the institutions of higher education that offer
vocational teacher education programs.

21. The Agency works closely with institutions of (

higher education and other agencies to improve
the vocational guidance services to students.

)

)

( ) 22. The Agency supports the concept that mutual ( )

cooperation among all professional groups in
education is vital to the welfare of vocational
education.

( ) 23. The procedures for developing occupational ( )

curricula include provision for articulation
between educational levels.

( ) 24. The Agency subscribes to the principle that ( )

vocational education and general education are
supplementary.

( ) 25. The Agency encourages the operational principle( )
that maximum local autonomy should contribute to
program effectiveness.

) 26. The planning for the evaluation of any voca- ( )

tional activity is done cooperatively with
those responsible for that activity.
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) 27. Joint vocational efforts of the Agency are
coordinated through committees with the
specific fields affected being represented
whenever possible.

( ) 28. The characteristics of an effective voca-
tional program are defined or clarified by
the Agency staff and opportunities for flexi-
bility and choice are provided to local edu-
cational agencies.

) 29.. In evaluation and development of local voca-
tional programs, recognition is given to the
fact that local programs may be at different
stages of development.

30. Cooperative work experience training offered ( )

in vocational programs is closely coordinated
with the objectives of the institution and the
course or program involved.

) 31. The Agency's in-service program for its staff ( )

is coordinated with the state's system of per-
sonnel approval.

32.

) 33.

) 34.

)

)

35. ( )
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In an over-all appraisal of the effectiveness of Agency
"Coordinating" please summarize briefly your perceptions
of:

Principal strengths:

Principal weaknesses:

Immediate and long-range contemplated strengthening
measures:



Chapter IV-E (cont.)

9. Communicating

To give or receive information via any media.

1. Communications is recognized as a two-way
street along which information must move
up as well as down.

2. Staff meetings of the Agency are generally
characterized by a maximum of "listening"
and a minimum of "telling" on the part of
the group leader,

3. Frank and open discussion of mutual problems ( )

on a face-to-face basis is generally regarded
as the most effective means of communication
among people.

4. An adequately informed staff is recognized
as a prerequisite to the development of
morale and loyalty in an organization.

5. Pertinent information from federal and state
agencies is abstracted and disseminated by
the Agency to local educational agencies
and other appropriate groups.

( )

6. The Agency staff is kept adequately informed (

of Board actions except those taken in
'executive sessions.

7. Communications to Agency personnel are for-
warded through the channels of supervision
so that all persons involved are kept in-
formed.

( ) 8. The attitudes and practices of the admini- ( )

strative officers encourage the free exchange
of information and ideas between staff mem-
bers and their supervisors.
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Chapter IV-E (cont.)

9. Communicating

To give or receive information via any media.

1. Communications is recognized as a two-way
street along which information must move
up as well as down.

2. Staff meetings of the Agency are generally
characterized by a maximum of "listening"
and a minimum of "telling" on the part of
the group leader.

3. Frank and open discussion of mutual problems ( )

on a face-to-face basis is generally regarded
as the most effective means of communication
among people.

4. An adequately informed staff is recognized
as a prerequisite to the development of
morale and loyalty in an organization.

5. Pertinent information from federal and state
agencies is abstracted and disseminated by
the Agency to local educational agencies
and other appropriate groups.

( )

6. The Agency staff is kept adequately informed (

of Board actions except those taken in
executive sessions.

7. Communications to Agency personnel are for-
warded through the channels of supervision
so that all persons involved are kept in-
formed.

)

( ) 8. The attitudes and practices of the admini- ( )

strative officers encourage the free exchange
of information and ideas between staff mem-
bers and their supervisors.
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9. The Agency keeps abreast of vocational
education news throughout the state through
a clipping service or some similar device.

) 10. All releases to news media Lze approved by
the chief administrative officer or his
designated representative.

( ) 11. Representatives of the news media usually ( )

attend all Board meetings except executive
sessions.

)

) 12. The responsibility for editing news releases
and checking their compliance to Board poli-
cies is delegated to a specific person.

)

) 13. The Agency maintains a planned and continuing ( )

program to receive information from and
disseminate information to local school
personnel involved in vocational-technical
education.

) 14. The responsibility for liaison with various
employee-employer groups is specifically
assigned to the appropriate staff member.

) 15. The chief administrative officer of the
Agency assumes over-all responsibility
for public relations.

) 16. Providing information to individuals and
groups as a basis for their understanding
and cooperation is the primary objective
of the public relations program.

) 17. Good working relationships among individuals
are encouraged as fundamental to an effec-
tive public relations program.

)

)

) 18. It is recognized that effective public rela- ( )

tions must be oriented toward specific groups
that may be interested in a particular aspect
of vocational-technical education.
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) 19.

) 20.

) 21.

) 22.

) 23.

) 24.

) 25.

) 26.

) 27.

The Agency maintains a speakers bureau
through which qualified speakers on voca-
tional-technical education can be available
to public groups.

There is a planned and continuing program for ( )

keeping the legislature and the executive
branche of the state government informed
about the accomplishments and the needs of
vocational-technical education throughout
the state.

All appropriate professional education or-
ganizations are included among the special
groups to be kept informed through the public
relations program.

There are adequate communications between the ( )

Agency for vocational education and the other
divisions of the state educational structure.

Advisory committees are regarded as an essen- ( )

tial part of the Agency's communication
system.

The primary consideration in selecting a mem- ( )

ber for an advisory committee is his potential
contribution to the goals of the committee.

Every effort is made to balance the member-
ship of advisory committees so that all
groups interested can be represented.

Members of advisory committees receive off i-
cial confirmation of their appointment from
an appropriate authority.

There is available a set of operating poli-
cies which define the role of the committee,
the duties and responsibilities of members,
the relationship of the committee to the
Board and the administration of the Agency.

- 100 -

( )

a.



28. Advisory committee meetings are conducted
according to stated rules of procedure
Which have been accepted by the membership.

) 29. There is a planned program for orienting a
new member of an advisory committee to his
duties and responsibilities.

) 30. Staff members of the Agency serve only in a
consultant capacity on advisory committees.

) 31.

) 32.

) 33.

) 34.

) 35.

) 36.

) 37.

) 38.

) 39.

Each advisory committee has a chairman
officially elected from among its lay
membership.

Each meeting of an advisory committee utili- (

zes a carefully planned agenda which has been
submitted to the membership prior to the
meeting.

)

The deliberations of the committee are edited ( )

and recorded in the official minutes of each
meeting.

The responsibility for liaison with each ad-
visory committee is specifically assigned to
an appropriate staff member.

The disposition of all recommendations made
by the committee is reported back to the
membership.

Appropriate recognition is given to lay mem-
bers for service on advisory committees.

All advisory committees of the Agency meet
regularly and are considered active.

Staff meetings are held at regular intervals
with a carefully planned agenda of general
interest to those attending.

The administration recognizes that good
communications are basic to an effective
administrative organization.
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) 40.

) 41.

) 42.

) 43.

) 44.

) 45.

) 46.

) 47.

) 48.

) 49.

The administrative officers of the Agency
have adequate time available to discuss
problems with staff members under their
supervision.

All appropriate professional education
organizations are included among the special
groups to be kept informed through the public
relations program by the Agency.

There are adequate communications between the ( )

Agency and the other divisions of the state
educational structure.

The Agency keeps appropriate local personnel (

informed of the opportunities to obtain
equipment through such agencies a3 the
National Defense Pool, etc.

The Agency maintains a planned and continuing ( )

program to receive information from and
disseminate information to local educational
personnel involved in vocational education.

Policies of the Board are codified, pub-
lished and available to all interested per-
sons.

There is a planned procedure for informing
local Agency personnel of new Board policies
and of revisions to old policies.

All releases to news media usually are
approved by the state director or his desig-
nated representative.

Representatives of the news media usually
attend all state Board meetings except
executive sessions.

A comprehensive library of research materi-
als, pertinent to the state staff's needs,
is available.
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) 50.

) 51.

) 52.

) 53.

) 54.

) 55.

) 56.

) 57.

) 58.

Where published reports are made of evalua-
tion studies, the anonymity of the local
educational agency is carefully protected.

Clear, concise fiscal summaries of budget
items are made periodically to keep
Board members and the administration of
the Agency informed.

The legislature and the executive branches
of the state government are kept informed
of the vocational education achievements
resulting from previous appropriations.

The division of responsibility between staff (

members involved in fiscal control and those
Who administer educational programs is clearly
defined and generally understood.

Staff members who administer various budget
items are promptly informed when revisions
affect their programs.

There is a planned and conscious effort to
establish and maintain good, sound profes-
sional relations with the state legislature,
individual legislators, and the legislative
staff.

Leaders of the Agency take advantage of
opportunities to appear before the chief
state school officer or governing body,
legislative committees, the Governor, and
other legislative and executive officials.

The Agency prepares reports of its programs
and activities designed for and provided to
a more general public.

Regular press releases are provided to state
and local newspapers.
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) 59. The Agency staff exerts leadership in set-
ting up machinery and maintaining communica-
tions both on a vertical and horizontal basis.

) 60. The Agency staff is active in a liaison role
between business-industry and the local dis-
tricts to keep these segments informed of
vocational programs and occupational needs.

) 61. Real rapport exists between the staff and
professional educational groups.

) 62.

) 63.

) 64.

) 65.

) 66.

In an over-all appraisal of the effectiveness of Agency
"Communicating" please summarize briefly your perceptions
of:

Pr inc ipal. ,strengths:
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Principal weaknesses:

measures:
Immediate and long-range contemplated strengthening
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Chapter IV -E (cont.)

10. Facilities and Equipment

1. Adequate consultant services for planning
vocational-technical education facilities
are available to local districts.

2. The Agency assumes responsibility for pre-
senting all of the state-wide needs of vo-
cational-technical education to the legis-
lature and the executive branches of the
state government.

3. The Agency is alert to identify unusual
sources of funds that can be made available
to vocational-technical education.

4. There is a close working relationship with
appropriate persons in the Department of
Health, Education and Welfare to promote
funds for special projects in vocational-
technical education.

5. The Agency works closely with various foun-
dations interested in funding vocational-
technical education projects.

6. There are adequate consultant services avail- (

able to help local districts plan and develop
applications for financial assistance in vo-
cational-technical education.

7. The Agency conducts cost studies for various
types of vocational-technical programs to de-
termine cost per student, investment in facil-
ities, etc.

8. The Agency assists with the follow -up of ap-
plications to various funding agencies for
financial assistance.
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9. Where capital outlay funds of the Agency are
used, the standards required for construction
are clearly stated and readily available.

) 10. The Agency has close working relationships
with other agencies involved in the con-
struction of vocational-technical education
facilities such as divisions of architecture,
state fire marshals, etc.

) 11. The.capital outlay funds of the Agency are
made equally available to all appropriate
levels of education.

( ) 12. The policies governing the use of capital out-( )

lay funds of the Agency are sufficiently flexi-
ble to permit the support of unusual or unique
projects.

) 13. The Agency assumes leadership in making the
announcements of surplus property agencies
available to local school personnel.

) 14. The policies governing the use of Agency
capital outlay funds to purchase equipment
for local districts are clearly stated and
readily available.

( )

) 15. Priority is given to districts with the great-( )

est financial need when capital-outlay funds
are allocated by the Agency.

) 16. The Agency keeps appropriate local personnel (

informed of the opportunities to obtain equip-
ment through such agencies as the National
Defense Pool, etc.

) 17. Staff members of the Agency keep abreast of
new developments in equipment and facilities
for their respective areas.

)

I ( ) 18. Resources of information on previous construc-( )

tion such as cost/sq. ft., new and unusual de-
sign, etc., are available to local districts.
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( ) 19.

( ) 20.

) 21.

) 22.

( ) 23.

( ) 24.

( ) 25.

The Agency assumes leadership in planning
and developing workshops on vocational-tech-
nical facilities when needed.

The legislature and the executive branches ( )

of the state government are kept informed of
the vocational-technical education achieve-
ments resulting from previous appropriations.

When capital outlay funds of the Agency are
involved, the procedures for accounting,
auditing and inventory of equipment to be
followed by local districts are clearly
state: and readily available.
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In an over-all appraisal of the effectiveness of Agency
"Facilities and Equipment" please summarize briefly
your perceptions of:

Principal strengths:

Principal weaknesses:

Immediate and long-range contemplated strengthening
measures:


